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FOREWORD 

For  some  time  Adelphi  College  has  engaged  in  activities 
dealing  with  rehabilitation  and  mental  health  and  has  utilized 
various  rehabilitation  resources  in  the  training  of  its  student 
body.  As  an  expansion  of  this  work,  an  interdisciplinary  team, 
under  a  grant  to  the  College  from  the  Office  of  Vocational 
Rehabilitation,  United  States  Department  of  Health,  Education, 
and  Welfare,  has  planned  and  carried  out,  since  June  1955,  a 
study  of  some  social  factors  in  job  placement  and  community 
life  of  the  handicapped  as  related  to  Long  Island  industry. 
This  sociological  study  is  an  attempt  to  be  of  help  in  the 
great  movement  of  recognition  of  the  handicapped  and  the 
opening  up  of  opportunity  to  them. 

Appreciation  is  expressed  to  all  who  have  given  their 
assistance  to  the  project.  Special  acknowledgment  is  made  of 
the  assistance  from  both  Federal  and  State  representatives  of 
the  Office  of  Vocational  Rehabilitation,  Department  of  Health, 
Education,  and  Welfare,  specifically:  Miss  Mary  E.  Switzer, 
Director;  Mr.  D.  H.  Dabelstein,  Assistant  Director;  Dr. 
Salvatore  G.  DiMichael,  Regional  Representative;  and  in  the 
New  York  State  Division  of  Vocational  Rehabilitation,  The  State 
Education  Department:  Mr.  Karl  G.  Kaffenberger,  Director  of 
Vocational  Rehabilitation;  Mr.  Adrian  Levy,  Assistant  Commissioner 
for  Vocational  Rehabilitation;  Mr.  Nelson  a.  Voorhees,  District 
Supervisor;  Dr.  Sol  L.  Warren,  State  Coordinator  of  Internship 
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Training;  Mr.  William  C.  Spinelli,  Supervisor,  Nassau-Suffolk 
Unit. 

Among  the  persons  in  the  health  field,  acknowledgment 
is  made  to:  the  Nassau  County  Department  of  Health:  Dr.  Earle 
G.  Brown,  former  Commissioner;  Dr.  Joseph  H.  Kinnaman,  Commissioner; 
Miss  Bosse  B.  Randle,  Director  of  Division  of  Public  Health  Nursing; 
and  to  the  Suffolk  County  Department  of  Health:  Dr.  Philip  J. 
Rafle,  Commissioner:  Miss  Marian  Petraske,  Director  of  Nurses. 

The  following  sheltered  workshops  assisted  greatly: 
Brooklyn  Bureau  of  Social  Service  and  Children'  s  Aid  Society: 
Mr.  Lester  R.  German,  Director,  The  Department  for  the  Handicapped; 
Mr.  Hans  Froelich,  Case  Work  Supervisor;  The  Queensboro  Tubercu- 
losis and  Health  Association:  Mr.  M.  J.  Plishner,  Executive 
Director;  Miss  Jean  Bloom,  formerly  Rehabilitation  Consultant; 
The  Queens  Workshop:  Mr.  Thomas  J.  Messina,  Contract  Works 
Supervisor;  Skills  Unlimited,  Incorporated;  Mrs.  Rita  Zielenski, 
Executive  Director. 

Appreciation  is  also  expressed  to  the  following  firms  in 
open  industry:  Abilities,  Incorporated:  Mr.  Henry  Visnardi,  Jr., 
President;  Dr.  Harold  Xuker,  Research  Director  of  Human  Resources; 
and  Mr.  Maurice  Janson;  the  Fairchild  Engine  Division  of  the 
Fairchild  Engine  and  Airplane  Corporation:  Mr.  George  F.  Chapline, 
Vice-President  and  General  Manager;  Mr.  Felix  Gardner,  Manager, 
Manpower;  Mr.  Leo  MacLeod,  Manager,  Safety;  Servome onanisms, 
Incorporated:  Mr.  Victor  T.  Carbone,  Works  Manager. 
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Grateful  acknowledgment  is  made  also  to  the  members 
of  the  New  Hope  Guild  who  assisted  in  one  of  the  neigh- 
borhood studies, 

A  word  of  thanks  is  also  expressed  to  the  Adelphi 
College  staff  members  in  the  School  of  Nursing,  the  School 
of  Social  Work,  the  Service  Bureau,   the  Treasurer's  Office, 
and  the  Libraryi  to  the  Development -Public  Relations  Office; 
to  Professor  Albert  S.  Kelley,  Chairman  of  the  Art  Department; 
to  Mr.  Russell  F.  Housman,   Instructor  in  Art;  to  all  the 
students  who  assisted;  to  Mrs.  Eleanor  Haub,  Assistant  to 
the  President  of  the  College;  to  Mrs.  Helen  Probst,  Director 
of  Office  Services,  Development-Public  Relations  Office; 
to  Mrs.  Sophie  Gaines,  formerly  graduate  student  assistant; 
to  Mrs.  Helen  George,   formerly  Statistical  Secretary; 
to  Mrs.  Mary  McSorley,  Sociology  Department  Secretary; 
to  Mrs.  Madeline  Conway,   Project  Office  Secretary,  and 
to  Mrs.  Mary  E.  Strohmeyer,  who  were  especially  helpful. 
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METHODS  AND  PROCEDURES 


PART  ONE 
CHAPTER  I 
NATURE  AND  SCOPE  OF  THE  PROJECT 

Nature  of  the  Study 

In  recent  years,  the  public  has  more  and  more  come  to 
take  stock  of  the  needs  of  the  handicapped  in  our  society.     The 
older  folkways  of  rejection  of  the  crippled  and  accompanying 
frustration  of  all  concerned  are  gradually  giving  way  to  a  new 
and  positive  attitude  in  understanding  and  meeting  of  the 
needs  of  the  persons  with  physical  or  emotional  impairment  in 
gaining  their  rightful  place  in  community  life. 

In  the  past  few  years  great  strides  have  been  made  with 
respect  to  the  rehabilitation  of  the  handicapped,     A  further 
encouragement  to  this  development  occurred  in  recent  legis- 
lation calling  for  the  expansion  of  programs  to  assist  in 
this  field. 
Definition  of  Handicapped 

The  handicapped  are  defined  as  persons  who  have  a  physical 
or  emotional  disability. 


Congenital  or  acquired  kinds  of  handicapping  conditions  included 
in  the  study  are:  amputation,   arterio-sclerosis,   arthritis, 
Buerger's  Disease,   cardiac,  cerebral  palsy,  circulatory  disease, 
congenital  deformities,  diabetes,  deafness,  deformed  limb  (not 
congenital),  dwarfism,  Erb' s  Paralysis,  epilepsy,  hernia,  Hodgkin's 
Disease,  joint  disease,  muscular  dystrophy,  multiple-sclerosis, 
nervous  and  mental  condition,  osteomyelitis,   over-age,  paralysis, 
paraplegia,  Parkinson's  Disease,  post-poliomyelitis, rheumatoid 
arthritis,   speech  defect,  tuberculosis  arrested,  ulcer,  visual 
impairment,  post-adrenalectomy,  post-pneumonectomy,  tracheotomy, 
ankylosis. 


5. 
Present  Conception  of  Rehabilitation 

At  the  present  time  there  exists  a  continuum  in  the 
rehabilitation  of  the  persons  who  have  impairment  —  a 
continuum  which  consists  of  medical  evaluation,  treatment, 
and  training  or  retraining;  experiences  in  sheltered  workshops; 
work  in  special  shops;  and  work  in  open  competitive  industry. 
For  all  those  whose  disability  permits,  it  is  commonly  agreed 
that  open  industry  is  the  ultimate  goal.  It  is  well-known, 
however,  that  many  persons  have  physical  and  related  dis- 
abilities so  extensive  that  they  cannot  meet  the  conditions 
in  open  industry.  They  can,  however,  be  of  useful  service  in 
a  rehabilitation  center  or  workshop.  Each  of  the  parts  of  the 
continuum  plays  an  important  role  in  helping  the  worker  toward 
his  objective  of  gainful  employment  in  open  industry  or  in 
enabling  him  to  make  the  most  of  his  abilities  in  whatever  the 
vocational  setting  may  be. 
Rehabilitation  Research  at  Adelphi  College 

Adelphi  College  has  for  some  time  been  engaged  in 
activities  dealing  with  rehabilitation  and  mental  health  and 
has  utilized  various  rehabilitation  resources  in  the  training 
of  its  student  body.  An  expansion  of  this  work  was  planned 
and  operations  were  set  under  way  to  undertake  research 
regarding  the  further  needs  of  the  handicapped  and  means  of 
assisting  them. 


6. 

Basic  Assumptions  Regarding  the  Handicapped 

In  approaching  a  study  of  this  sort,  there  are  certain 
basic  assumptions  which  are  inherent  in  any  consideration  of 
the  handicapped.  These  are: 

1.  The  handicapped  person  is  primarily  a  person,  and 
secondarily  a  person  with  a  handicap.  The  fact  of 
his  impairment  should  in  no  way  obscure  this 
cardinal  principle. 

2.  It  is  believed  that  all  people  in  our  society  have 
a  right  to  a  place  of  dignity. 

3.  The  handicapped  person,  as  one  of  these  persons  has 
an  entitlement  to  productive  work,  to  the  training 
necessary  to  the  doing  of  this  work  and  to  a  work 
setting  which  affords  him  a  certain  contentment  in 
his  job  life. 

k.   Work  conditions  and  situations  influence  the  other 
areas  of  social  living. 

5.  The  factor  of  handicap  makes  a  differential  in  the 
life  experiences  and  needs  to  be  accepted  and 
recognized  by  the  individual  who  has  some  impairment. 

6.  Within  the  limits  of  his  handicap  each  person  has  his 
own  potential  level  of  achievement. 

7.  It  is  possible  for  all  handicapped  persons  to  enjoy 
the  benefits  of  a  productive  life,  the  extent  of 
productivity  depending  upon  the  degree  of  handicap, 
cultural  and  social  factors,  and  opportunities  for 
job  placement  and  community  life. 

Aims  of  the  Study 

The  aims  of  the  study  were; 

1.  To  shed  further  light  upon  the  status  of  handicapped 
persons  presently  under  active  employment  in  selected 
firms  in  open  competitive  industry  with  respect  to 
(a)  medical  history,  training,  kinds  of  jobs,  work 
conditions,  skills  used  and  potential  skills, 
opportunities  for  learning ;      (b)  any  changes  in  the 
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status  and  way  of  life  of  these  persons  as  a  result 
of  this  vocational  placement  and  opportunity. 

2 .To  consider  the  social  factors  in  various  settings 
and  services  in  the  continuum  of  the  process  in 
vocational  rehabilitation  from  the  standpoint  of 
(a)  the  training  afforded;  (b)  the  nature  of  the 
placement:  whether  it  is  one  with  expectation  and 
realization  of  future  placement  in  open  industry 
or  other  work,  or  a  terminal  experience. 

3«To  study  the  cases  of  certain  handicapped  in 
various  settings  to  determine  their  present  status 
and,  if  they  are  unemployed,  consider  reasons  for 
their  non-employment,  such  as  unemployability 
because  of  a  given  handicap,  attitudes,  to  consider 
further  needs  for  training  and  counseling. 

U»To  ascertain  the  points  of  view,  policies  and  practices 
of  industrial  firms  on  Eastern  Long  Island  with  respect 
to  the  hiring  of  the  handicapped  workers. 

5 .To  be  of  possible  assistance  to  the  employer  in  the 
initial  selection  of  the  handicapped  employee  and  in 
the  use  of  his  skills. 

6. To  be  of  help  in  developing  guides  for  training. 

In  the  broad  outcome  it  was  believed  that:  (1)  the  study 
might  reveal  some  new  techniques  in  the  approach  to  the  handi- 
capped worker  and  to  the  training  for  his  vocation;  (2)  the 
findings  could  be  utilized  in  broad  plans  for  vocational 
rehabilitation  training;  (3)  the  design  could  be  used  by  any 
research  group  in  any  part  of  the  country;  (U)  the  results  might 
help  the  handicapped  to  new  enjoyments. 
Sociological  Frame  of  Reference 

In  setting  up  the  research  design,  it  was  arranged  that 
data  to  be  obtained  would  be  clustered  into  a  sociological  frame 
of  reference.  This  will  be  explained  in  Chapter  Ill-Sociological 
Framework  of  the  Study. 


8. 
CHAPTER  II 
METHODS  AND  PROCEDURES 

METHODS 

Emphasis  in  method  was  placed  upon  the  team  approach. 
Two  interdisciplinary  committees  were  set  up: 

1.  An  interdisciplinary  advisory  com- 
mittee of  the  Project  comprised  of 
one  faculty  representative  each  from 
Education,  Nursing,  Psychology,  Social 
Work  and  Sociology.  This  committee 
has  helped  to  shape  the  policies  and 
review  all  activities.  The  committee 
has  met  regularly  throughout  the  three 
years . 

2,  An  interdisciplinary  research  staff 
committee  comprised  of  members  repre- 
senting Economics,  Education,  Nursing, 
Psychology,  Social  Work  and  Sociology. 
This  research  staff  has  been  respon- 
sible for  structuring  the  procedures 
and  for  putting  them  into  operation, 

From  the  viewpoint  of  their  respective  disciplines  the 
research  staff  members  have  made  specific  contributions  at 
given  times;  for  example,  the  member  from  the  Department 
of  Economics  assumed  responsibility  for  obtaining  general 


•'•Some  graduate  students  in  sociology  and  psychology  conducted 
a  few  of  the  home  interviews.  In  connection  with  their  courses, 
undergraduate  students  volunteered  their  services  and  assisted 
in  the  neighborhood  studies. 
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data  regarding  the  industrial  plants  and  other  general  economic 
facts,  and  in  the  third  year  of  the  project  interviewed  personnel 
at  the  firms  selected  for  special  study;  a  staff  member  of  The 
School  of  Nursing  conducted  some  of  the  interviews  and  took 
responsibility  for  obtaining  data  about  the  medical  facilities 
of  the  workshops  and  plants;  the  staff  member  from  the  Department 
of  Psychology  was  helpful  in  setting  up  the  coding  system  to  be 
used,  etc.;  a  member  of  the  psychology  staff  administered  psy- 
chological tests  to  some  of  the  handicapped  interviewees;  the 
sociology  staff  member  set  up  the  sociological  framework  and 
sociological  analysis  and  conducted  interviews;  the  contributions 
of  the  staff  member  from  The  School  of  Social  Work  included  not 
only  interviewing  but  general  assistance  with  information  of  a 
medical  social  nature,  etc.  The  interrelationship  of  the 
several  professional  fields  was  implemented  through  staff 
discussions  and  use  of  the  tape  recorder.  Periodically,  the 
research  staff  members  and  the  Advisory  Committee,  respectively, 
reviewed  the  progress. 

For  purposes  of  orientation  and  interpretation,  the  staff 
members  attended  conferences  and  participated  in  meetings  held 
on  the  subject  of  rehabilitation.  ■*•• 


1,     They     also  visited  a  number  of  workshops. 
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Selection  of  the  Settings  and  Services 

In  the  first  year,  the  two  plants  selected  on  the  basis 
of  their  expressed  interest  were  Abilities,  Incorporated,  then 
at  Hempstead,  Long  Island,  New  York;  and  Fairchild  Engine 
Division  of  the  Fairchild  Engine  and  Airplane  Corporation, 
Deer  Park,  Long  Island,  New  York. 

In  the  unfolding  of  the  first  year'  s  study  it  became 
apparent  that  there  is  a  continuum  in  the  process  of  rehabil- 
itation: medical  treatment,  training  or  retraining,  work  in 
rehabilitation  centers,  work  in  sheltered  workshops,  work 
in  special  settings  and  work  in  open  competitive  industry. 
In  the  second  year,  in  order  to  consider  the  place  of  each 
of  these  parts  in  the  process,  several  settings  and  services 
were  added  to  the  first  two  already  selected.  These  were: 
Brooklyn  Bureau  of  Social  Service  and  Children'  s  Aid  Society 
(In-Plant  and  Homebound  Services);  Division  of  Vocational 
Rehabilitation,  The  Department  of  Education,  State  of  New  York, 
Nassau-Suffolk  Unit;  Nassau  County  Department  of  Health,  Nursing 
Division;  Queensboro  Tuberculosis  and  Health  Association; 
Servomechanisms,  Incorporated;  Skills  Unlimited,  Incorporated 
Suffolk  County  Department  of  Health,  Nursing  Service. 


^-Each  setting  will  be  given  in  a  later  chapter. 
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Selection  of  Handicapped  Population 

In  the  first  two  years  the  selection  of  settings  and 

services  was  made  as  follows: 

Abilities,  Incorporated:  The  population  sample 

comprised  the  total  work  force  then  employed  at 

the  plant,  August,  1955j  also  the  total  number 

of  persons  then  on  the  applicant  list,  and  the 

total  number  then  on  the  previously  employed 

list  of  the  company. 

Brooklyn  Bureau  of  Social  Service  and  Children's 

Aid  Society:  The  sample  comprised  all  workers 

then  in  the  plant,  Fall,  1956,  and  a  random  sample 

of  home  bound  employees. 

Division  of  Vocational  Rehabilitation,  Nassau-Suffolk 

Unit:  The  selection  of  the  sample  was  made  by  the 

staff  of  the  agency  in  cooperation  with  the  research 

staff  members. 

Fairchild  Engine  Division  of  the  Fairchild  Engine 

and  iiirplane  Corporation:  The  population  comprised 

of  office  personnel  was  selected  by  the  firm, 

Fall,  1955. 

Nassau  County  Department  of  Health,  Nursing  Division; 

and  the  Suffolk  County  Department  of  Health,  Nursing 

Division:  The  selection  was  made  by  the  agencies, 

Fall,  1956. 

Queensboro  Tuberculosis  and  Health  Association: 

Queens  Workshop:  All  workers  then  at  the  shop,  Fall 

1956,  were  interviewed. 
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Servomechanisms,    Incorporated;     All  handicapped 
personnel  on  duty,  Fall,  1956,  were  interviewed. 
The  non-handicapped  workers  who  were  interviewed 
were   selected  by  random  sampling. 
Skills  Unlimited,   Incorporated;     /ill  workers  then 
at  the   shop,  Fall,   1956,  were  interviewed. 

In  the  third  year  a  sample  was  selected  at  random  from  the 
population  previously  interviewed  at  each  of  the   settings  and 
services  of  the  first  two  years. 


T 

The  project  plan  was  explained  to  all  potential  interviewees 


and  their  cooperation  was  obtained. 
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Selection  of  Industrial  Firms 

From  the  Long  Island  Association's  1956  Directory  of 
Commerce  and  Industry  the  names  of  all  manufacturing  firms 
employing  10  or  more  workers  were  obtained.  To  U83  of  these 
firms  questionnaires  were  mailed.  In  addition,  personal 
interviews  were  conducted  with  executive  personnel  at  U6 
other  firms, 
Procedures1 

The  procedures  used  in  each  of  the  three  years  will 
be  described  in  the  chapters  dealing  with  the  approaches 
of  the  particular  year. 


■'-The  IBM  process  was  used  in  collating  the  data  of  the  first 
two  years. 
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PART  TWO 
CHAPTER  III 
SOCIOLOGICAL  FRAMEWORK  OF  THE  STUDY 

The  sociological  framework  for  the  present  study  is 
based  upon  the  current  conceptions  of  cultural  values  of 
a  large  body  of  people  in  American  society* 

Often  cited  as  secular  values  in  the  patterns  of  the 
general  social  grouping  here  represented  are:  conceptions 
of  the  responsibility  for  self-support;  respectability; 
maintenance  of  one' s  own  abode;  pride  in  good  personal 
appearance;  cleanliness;  striving  for  one' s  goals;  ambition 
for  one's  children;  and  planning  for  a  brighter  future. 

The  folk  of  the  study  for  the  most  part  represent  the 
values  of  this  large  aggregate  of  people  in  our  culture • 
These  handicapped  persons  have  generously  consented  to 
supply  the  information  in  order  to  help  other  handicapped 
people  retain,  promote  and  strengthen  the  values  which 


•^Religious  affiliations,  while  presenting  a  common  basis  in 
the  human  and  the  sublime,  vary  with  the  particular  affiliation 
and  religious  ways  of  life  of  the  individual  concerned;  for  this 
particular  research  study  of  vocational  and  social  life  of  the 
handicapped  the  study  focuses  upon  the  secular  values  mentioned 
above. 


■ 


they,  themselves,  though  confronted  with  disability,  are 
trying  to  maintain. 

It  is  the  assumption  that  the  life  of  an  individual 
is  made  up  of  many  parts  blended  together  and  interacting 
to  make  the  whole  man  in  relation  to  his  milieu.  Among 
these  special  parts  are  his  life  history;  the  remembered 
people  of  his  past;  the  places  where  he  has  lived  and  has 
taken  root,  or,  as  the  case  may  be,  resided  as  a  stranger; 
the  status  ascribed  to  him  by  others  and  his  perception 
of  that  status  as  regards  his  conception  of  himself;  his 
feeling  of  economic  competence;  his  ability  to  relate  to 
others;  and,  in  the  case  of  the  handicapped,  the  disability 
which  he  has  sustained. 

With  respect  to  employment  potential,  assessment  of 
the  life  situation  of  the  handicapped  persons  interviewed 
has  been  made  by  means  of  a  system  of  sociological  variables 
and  subvariables .  The  following  paragraphs  indicate  the 
kinds  of  variables  with  some  of  the  rationale  involved  in 
selecting  them? 
Family  Constellation 

In  this  category,  the  spectrum  of  family  life  and 
relationships  is  taken  into  account.  The  family  cultural 
heritage  of  the  person  is  considered  -  the  bearing  of  that 
heritage  on  the  one  hand  upon  his  sense  of  self -worth  and 
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status j  or,  on  the  other  hand,  upon  his  possible  devaluation. 
The  cohesiveness  of  the  family  group  during  the  person's  child- 
hood and  his  motivation,  which  may  have  been  encouraged  by 
parents  who  value  him,  is  believed  to  be  of  great  significance. 
The  meaning  of  present  family  relationships  in  providing  experi- 
ences of  a  sustaining  nature,  or,  of  the  opposite,  is  of 
unmistakable  importance.  In  connection  with  these  life 
experiences,  it  is  postulated  that  the  more  supportive  and 
accepting  the  family  group,  the  more  the  psychic  energies 
of  the  person  are  released  for  productive  work,  enjoyable 
home  life,  and  general  socialization. 

The  social  role  which  the  handicapped  member  played  in 
the  family  is  taken  into  account.  Consideration  is  given  to 
any  reversals  in  role  and  status  that  may  have  occurred  as 
a  result  of  the  injury  or  disease  and  the  ensuing  disability. 
Ecological  Factors 

In  this  category,  attention  is  given  to  the  possible 
bearing  of  rootedness  upon  the  feelings  of  the  individual 
and  the  possible  relationship  of  rootedness  or  non-rootedness 
to  initiative  which  he  might  show.  It  might  be  assumed  that 
having  lived  a  considerable  portion  of  one's  life  in  a  place, 
the  deep  roots  might  give  rise  to  feelings  of  belonging,  and 
out  of  that  sense  of  belonging  the  individual  might  feel 
sustained  in  reaching  out  toward  new  experiences  such  as 
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a  job.  If  in  connection  with  this  residential  tenure,  family- 
relations  were  also  comfortable  and  capable  of  accommodating 
to  the  superimposed  handicap  of  this  family  member,  it  might 
be  predicated  that  a  handicapped  person  might  feel  safe  in 
going  out  to  work,  if  his  return  to  familiar  streets  and  a 
welcoming  family  at  night  would  be  a  surety. 

This  might  be  one  implication  of  rootedness  for  a 
handicapped  individual.  Yet,  there  is  another  side  which 
must  be  explored  too.  That  very  rootedness  might  serve  as 
a  deterrent  to  initiative,  especially  this  might  be  possible 
for  some  disabled  individual  who  is  dreading  contact  with  a 
new  and  untried  environment.  Then  too,  the  removal  from  one 
section  of  the  country  to  another,  a  removal  from  rural  to 
urban  residence,  or  removal  from  an  old-world  community  to 
a  new  one  -  these  possible  shifts  have  meant  acculturation 
in  feelings  and  adjustments .  These  residential  changes  must 
be  considered  in  relation  to  the  problems  of  adjustment  which 
the  individual  may  be  facing  in  the  seeking  of  work. 

In  the  end,  it  is  the  meaning  which  the  handicapped 
individual  attaches  to  his  rootedness  or  non-rootedness  - 
his  perception  of  the  significance  of  his  environment  - 
that  will  help  to  evaluate  his  initiative  for  work  in 
new  surroundings. 
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Social  Stratification 

The  desire  to  "be  somebody"  is  believed  to  be  one  of 
the  fundamental  needs  of  human  beings  in  our  society. 
Status  and  the  sense  of  self -worth  are  inextricably  bound 
up  together.  Values  placed  by  the  individual  on  the  opinions 
of  other  people,  the  striving  for  recognition  and  prestige, 
the  drive  for  education,  the  desire  for  home  ownership  and 
possession  of  a  car  -  all  these  have  implications  when 
consideration  is  being  given  to  the  expression  of  drive 
and  aspiration.  Assuming  that  the  man  with  a  disabling 
condition  may  have  had  ingrained  in  him  by  his  family  much 
the  same  kind  of  social  values  as  anyone  else,  the  degree 
of  drive  which  he  may  show  may  be  related  to  the  feelings 
and  demands  that  he  may  have  for  status.  In  his  disable- 
ment if  he  does  not  feel  that  his  social  role  will  be 
threatened  by  his  handicap,  he  may  not  feel  devaluation 
if  he  does  not  work,  but  he  may  derive  feelings  of  status 
from  other  substitute  experiences;  hence  his  drive  for 
gainful  work  may  be  limited. 

The  other  side  of  the  coin  is  that  he  may  feel  so 
devalued  by  his  handicapping  condition  that  discouragement 
is  holding  him  back  from  making  the  effort  to  obtain  new 
status  from  gainful  work. 
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Group  Factors 

Reaching  out  for  relationships  with  others  outside  the 
family  is  a  cultural  value  early  learned  in  life  and  more  or 
less  taken  for  granted  by  the  average  adult. 

The  family  group  as  a  sustaining  force  has  been  taken 
into  account!  likewise  the  detracting  aspects  of  a  rejecting 
family  circle,  with  possible  consequences  in  discouragement 
and  in  limitation  or  loss  of  ambition,  have  been  discussed. 

The  person  who  is  disabled,  particularly  if  severely 
disabled,  has  often  a  problem  in  making  group  affiliations 
outside  the  home  -  not  that  he  cannot  make  such  interpersonal 
connections  -  but  the  problems  of  locomotion,  transportation, 
fatigue  in  traveling  distances,  these  tend  to  keep  him  somewhat 
restricted  in  his  social  environment.  He  often  has  some  tendency 
to  rely  upon  the  family  and  nearby  neighbors  for  his  group 
participation.  It  is  again  hypothesized  that  warm  and 
accepting  attachments  at  home  will  give  rise  to  identification 
with  others  on  the  job.  In  the  end,  it  is  the  use  which  he  is 
able  to  make  of  his  home  situation  that  determines  the  degree 
of  group  identification  which  he  might  have  in  a  place  of 
business  or  in  a  wider  community. 
Socio-economic  Factors 

Much  has  been  said  regarding  the  values  which  people  place 
upon  money.  Beyond  the  fact  of  needful  survival  and  for  enough 
money  to  pay  the  bills,  there  are  all  the  differentials  in  planes 
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and  standards  of  living  which  have  a  bearing  upon  this  point: 
the  need  for  conformity  with  suburban  neighbors;  the  outreach 
for  recreation  and  other  interests  and  enjoyments;  the  wish 
to  have  children;  and  the  need  for  holding  the  family  together; 
the  savings  for  a  rainy  day,  vacation,  for  the  future  -  all 
these  values  are  taken  into  account  in  answering  the  questions: 
"What  does  money  mean  to  this  disabled  person; "  "What  is  his 
motivation  for  working  to  earn?" 

In  considering  factors  of  drive  and  aspiration,  these 
matters  of  social  experience  and  stress  and  of  goals  are 
to  be  taken  into  account  in  answering  the  question  as  to 
whether  the  person  is  likely  to  feel  the  need  for  gainful 
employment . 
Psychic  Factors 

One  of  the  cardinal  principles  generally  recognized 
in  our  society  is  the  need  for  a  dignified  selfhood. 
Beyond  the  survival  need  is  the  life  course  of  playing 
an  acceptable  set  of  social  roles  with  family,  employer, 
and  the  community  at  large.  The  conception  which  one  has 
of  one's  self,  the  direction  which  one  gives  to  the  ful- 
filling of  the  needs  of  that  self,  the  motivation  necessary 
for  self  realization  -  all  these  feelings  are  at  the  base  of 
one's  social  activities  and  operations. 


21. 

It  is  hypothesized  that  a  person  with  ego  strength  is 
able  to  handle  with  confidence  new  situations,  including 
strange  and  untried  work  settings;  whereas  the  person  with 
low  self-esteem  and  weak  personal  strength  may  find  difficulty 
in  reaching  out  to  an  environment  which  he  feels  is  alien  to 
him. 
Summary 

All  these  aspects  of  the  particular  person  are  con- 
sidered in  relation  to  the  primary  focus  of  the  studys 
social  factors  in  the  job  placement  and  community  life 
of  the  handicapped. 
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CHAPTER  IV 

THE  HANDICAPPED  WORKER  IN  INDUSTRY 

In  earlier  days,  most  persons  with  physical  handicaps 
found  it  difficult  and  sometimes  impossible  to  find  employment 
in  industry*  Even  with  special  skills  and  with  demonstrated 
ability  in  the  use  of  the  particular  machines  involved,  there 
was  still  some  problem  in  convincing  the  employer  that  he 
could  engage  this  workman  profitably. 

The  point  of  view  of  employers  fell  into  two  main  categories: 

1.  The  fear  that  the  handicapped  person  might 
get  hurtj  and  fear  that  the  handicapped  might 
be  likely  to  suffer  a  second  injury  for  which 
the  company  might  be  held  liable. 

2.  The  misgiving  that  the  handicapped  employee 
would  not  be  sufficiently  productive. 

Here  and  there,  however,  an  employer  yielded  to  his  own 

impulses  or  to  the  pleas  of  some  vocational  counselor  and  put 

the  impaired  worker  to  work  at  the  bench  or  in  the  offices.  In 

World  War  II,  there  was  such  need  for  workers  that  handicapped 

workers  who  had  the  required  skills  were  increasingly  in  demand. 

Thus  inroads  were  made  in  the  seemingly  impenetrable  barriers 

to  job  placement  for  the  handicapped. 
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Since  World  War  II,  however,  the  matter  has  more  and  more 
been  taking  a  different  turn.  The  new  impetus  came  partly 
from  the  fact  that  the  war  gave  practical  experience  in  employ- 
ing handicapped  people,  partly  because  the  public  urged  a  job 
for  the  disabled  veteran,  partly  from  the  efforts  of  the 
devoted  leaders  in  the  various  societies  for  the  handicapped, 
and  last  but  not  least  because  of  increased  confidence  and 
motivation  of  the  handicapped  themselves  in  seeking  jobs. 

Rehabilitation  today  encourages  the  employment  of  the 
worker  in  open  competitive  industry,  and  new  avenues  are 
constantly  being  opened  up  to  him. 

Granted  that  he  has  sufficient  mastery  of  his  handicap 
and  the  required  skills,  it  has  been  demonstrated  that  the 
quantity  of  production  equals  that  of  any  worker.   It  has  been 
found,  too,  that  a  quality  job  can  be  done. 


One  of  the  most  comprehensive  of  these  studies  was  the 
following : 

The  Performance  of  Physically  Impaired  Workers  In  Manu- 
facturing Industries,  A  Report  Prepared  by  the  Bureau  "of 
Labor  Statistics  for  the  Veterans  Administration,  RehabTlita« 
tion  Service  Series  Number  70,  September  7,  19U8. 
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Attendance 

As  far  as  attendance  goes,  studies  have  been  made  showing 
that  contrary  to  popular  belief  the  attendance  record  of  the 
handicapped  is  not  very  different  from  the  record  of  the  non- 
handicapped  ♦ 
Accidents 

Regarding  accidents,  at  least  one  major  study  has  pre- 
sented the  point  of  view  of  many  employers  that  the  handicapped 
person  is  no  more  likely  to  incur  injury  to  himself  or  others 
than  the  non-handi capped;  and  that,  indeed,  he  may  be  more 
safety  conscious.-^ 

It  has  been  estimated  that  there  will  be  an  increase  in 
the  number  of  handicapped  in  the  next  few  decades*  They  attribute 


1  One  of  the  most  comprehensive  of  these  studies  was  the 
following : 

The  Performance  of  Physically  Impaired  Workers  In  Manu- 
facturing Industries,  A  Report  Prepared  by  the  Bureau  of 
Labor  Statistics  for  the  Veterans  Administration,  Rehabili- 
tation  Service  Series  Number  70,  September  1,   19U8. 

2  Ibid. 

3  Materials  from  the  exhibit  of  the  manufacturers  shown  at 
the  Annual  Meeting  of  the  National  Society  for  Crippled 
Children  and  Adults,  1955?  Chicago ;    and  other  materials 
from  numerous  companies  throughout  the  country. 
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the  increase  partly  to  the  rise  in  number  of  hazardous 
occupations  and  partly  to  the  rise  in  number  of  older  persons 
with  handicapping  conditions  in  our  society. 

Firms  differ  in  their  practices  regarding  the  impaired 
worker.  Some  companies  in  the  United  States  have  formulated 
a  policy  of  employing  the  handicapped •  Some  films  will  employ 
only  those  who  can  readily  be  put  to  work  at  a  given  machine  or 
a  given  operation.  Some  make  a  practice  of  trying  out  the 
employee  at  a  job  he  seems  best  suited  to  do.  Other  firms 
tailor  the  job  to  the  type  of  handicap  that  the  worker  has 
to  cope  with. 

The  possibility  of  up-grading  of  the  job  varies  with  the 
company.  Some  make  promotion  possible  and  arrange  an  in-service 
training  program  toward  that  end.  Other  firms  have  not  yet 
put  into  effect  a  policy  of  up-grading. 

Along  with  other  workers,  the  handicapped  worker  has  the 
various  fringe  benefits  (such  as  insurance,  credit  facilities, 
medical  services)  which  are  made  available  to  all  —  the  kind 
and  extent  varying  with  the  particular  firm. 

To  quicken  their  activities  and  deepen  their  knowledge  of 
what  is  involved,  some  companies  have  sent  their  personnel 
directors  and  other  staff  members  to  take  orientation  courses 
in  rehabilitation  centers  and  workshops. 
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The  National  Association  of  Manufacturers  has  gone 
on  record  with  a  policy  of  encouraging  the  employment  of 
handicapped. 

Labor  organizations  also  have  expressed  that  they  are 

in  favor  of  job  opportunities  for  handicapped  workers. 

p 

Organized  labor  has  expressed  itself  as  favorable  to 

the  hiring  of  the  handicapped,  and  has  formulated  policies. 


-"-  The  Association  has  made  known  its  policies  through  various 
pamphlets • 

p 

The  American  Federation  of  Labor  and  Congress  of  Industrial 

Organizations  has  set  forth  its  principle  in  pamphlet  form. 
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OVERALL  SUMMARY  OF  FINDINGS 

THE  FIRST  YEAR 

'S  STUDY 

THE  SECOND  YEAR'S  STUDY 

THE  THIRD  YEAR 

'S  STUDY 
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CHAPTER  V 


OVERALL  SUMMARY  OF  FINDINGS 


In  this  chapter,  the  totals  are  given  for  social 
variables  noted  in  the  first  two  years  of  the  Study. 

The  fifty  persons  of  the  third  year'  s  study  were 
part  of  the  population  of  the  first  two  years. 
Differential  items  regarding  them  are  included  in  the 
chapter  on  the  third  year'  s  study. 
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Diagnostic  and  Disability  Grouping 
Table  #1 
Nature  of  Primary  Disability  of  Interviewees 


Nature  of 

Primary  Disability 


TOTAL 


1st  Year 


2nd  Year 


TOTAL 


661 


22U 


U37 


Orthopedic  &  Neuro- 
muscular condition   292 


135 


157 


Amputation 

hi 

26 

21 

Deformity 

18 

5 

13 

Paraplegia 

29 

13 

16 

Paralysis 

56 

21 

35 

Polio  (post) 

80 

hk 

36 

Arthritis 

27 

ll 

16 

Cerebral  Palsy 

35 

15 

20 

Cardiac  Condition  u9 
Nervous  &  Mental 

Condition  Ul 

Epilepsy  20 


Sense  Organs        83 

Deafness 

Speech 

Visual    

Tuber  culosis-*-        66 

Other  106 

Data  Not  Available    k 


3 
6 


W 

38 
1U 


W 


36 

6 

Ul 


29 


11 

3 

15 


3T 

75 

1 


25 

3 
26 


31 
3 


Over  one-third  of  the  Primary  Disability  encountered 
was  of  an  orthopedic  or  neuromuscular  nature.  Of  these,  27$ 
showed  postpoliomyelitis  affect.  The  next  largest  grouping 
(about  10$)  was  the  disability  of  Tuberculosis.  k9  (1%) 
reported  cardiac  impairment  as  primary  disability* 

Most  of  the  persons  in  the  category  of  tuberculosis  were  in 
an  arrested  condition]  a  few,  however,  had  an  active  condition. 


Table  #2 
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Physical  Aids  Used  by  Int erviewees 


Physical  Aids 


TOTAL 


1st  Year 


2nd  Year 


TOTAL 


661 


221; 


U37 


None 

28U 

U9 

235 

Without  wheelchairs 

228 

75 

153 

Artificial  limb 

2? 

11* 

13 

Braces 

26 

5 

21 

Crutches 

29 

9 

20 

Cane 

31 

11 

20 

Other  aid 

115 

36 

79 

With  wheelchair 

Ii9 

17 

32 

Data  Not  Available 

100 

83 

17 

It  is  seen  that  a  little  more  than  two-fifths  of  those 
reporting  the  item  said  they  use  no  physical  aids. 
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Table  #3 
When  Handicap  Sustained 


When  Handicap 

Sustained TOTAL 1st  Year   2nd  Year 

TOTAL  661  22U       1+37 


Congenital  77 

Less  than  2  yrs.  79 

2  to  less  than  5  yrs.  101 

5  to  less  than  10  yrs.  86 

10  years  or  more  239 

Not  classifiable  31 

Data  not  available  [j.8 


It  is  noted  that  a  large  number,  239  reported  they  had 
sustained  the  handicap  ten  or  more  years  ago.  (This  figure 
is  exclusive  of  those  coded  as  unciassifiable  and  data  not 
available. 


30 

U7 

7 

72 

28 

73 

23 

63 

92 

1U7 

11 

20 

33 

15 
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Table  #U 

Circumstances  Under  Which 
Handicap  Acquired 


Circumstances  Under 

Which  Handicap 

Acquired TOTAL 1st  Year     2nd  Year 

TOTAL  661                              221+            U37 

Disease  236 

Congenital  77 

Accident  72 

Service -connected  UO 

Other  126 

Unknown  5>9 

Data  not  Available  $1 


A  large  number,  236  (36$  of  the  661),   said  they  had 
sustained  the  handicap   through  disease.   (This  figure  is 
exclusive  of  those  coded  as  other,   unknoiim  and  data  not 
available). 


8l 

155 

30 

U7 

32 

UO 

20 

20 

25 

101 

10 

h$ 

26 

25 

32, 


Family  Constellation  Factors 

Table  #5 
Age  of  Interviewees 


Age 


N-661 


TOTAL 


1st  Year 


2nd  Year 


TOTAL 


661 


22U 


U37 


Under  21 

U5 

21  -  25 

69 

26  -  35 

157 

36  -  k$ 

137 

U6  -  55 

123 

56  -  65 

96 

over  65 

33 

Data  Not  Available 

1 

3 

U2 

27 

U2 

71 

86 

50 

87 

hi 

82 

28 

68 

h 

29 

- 

1 

The  two  largest  groups  were  reported  between  26  -  hS 
(a  total  of  29I4  or  kh%  of  the  66l).     The  number  at  the  opposite 
extremes  is  small  by  comparison;    under  21  there  are  only 
U5  interviewees  and  over  65  years  only  33*     Nearly  two-fifths 
(38$)   reported  in  the  age  group  over  U5  years  of  age. 
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Table  #6 

Sex  and  Marital  Status  of  Interviewees 


Sex  and 

Marital  Status TOTAL 1st  Year   2nd  Year 

TOTAL  661         22U       U37 

Single 

Married 

Separated 

Divorced 

Widowed 

Other 

Female  201 

Single 
Married 
Separated 
Divorced 
Widowed 
Other 


There  were  U60  men  and  201  women  in  the  study.  About 
two- thirds  of  the  males  (300  of  the  1|60  males)  are  or  have 
been  married;  and  nearly  three-fifths  (115  of  the  201) 
females  are  or  have  been  married  -  hence  the  majority  of  both 
males  and  females  have  been  married* 


176 

28U 

159 

61 

98 

275 

108 

167 

6 

3 

3 

9 

1 

8 

10 

2 

8 

1 

1 

- 

w 

153 

85 

18 

67 

63 

Ik 

k9 

10 

3 

7 

Ik 

6 

8 

28 

6 

22 

1 

1 

- 

3U. 


Table  #7 


Birthplace 

of  Inter viewe 

es 

Birthplace  of 

Interviewee 

TOTAL 

1st  Year 

2nd  Year 

TOTAL 

661 

22U 

U37 

United  States 

Suffolk 

30 

8 

22 

Nassau 

U7 

13 

3U 

New  York  City- 

3& 

129 

225 

Els  ewhere 

116 

U3 

73 

Other  Country- 

109 

27 

82 

Data  unclassifiable 

or  not  available 

5 

h 

1 

A  majority  of  the  interviewees  reported  birthplace 
in  the  United  States;  and  more  than  half  of  them  stated 
that  their  birthplace  was  in  New  York  City, 
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Table  #8 


Birthplace 

of  Parents 

of  Interviewees 

Birthplace  of 
Parents 

TOTAL 

1st  lear 

2nd  Year 

Total 

661 

22U 

U37 

Both  native 

279 

109 

170 

Both  foreign 

291 

80 

211 

Mixed 

68 

23 

h$ 

Data  Not  Available 

23 

12 

11 

In  contrast  to  the  predominant     United  States  nativity 
of  the  interviewees,  the  foreign  background  of  both  parents 
was  quite  high  (291  foreign  born  compared  with  279  both 
United  States-born). 
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Table  #9 
Persons  in  Household  Other  Than  Interviewee 


Persons  in 

Household  Other 

Than  Interviewee TOTAL 1st  Year 2nd  Year 

Total  661  22U  U37 


None 

1  person 

2  persons 

3  persons 
k   persons 

5  persons 

6  persons 

7  persons 

8  or  more  persons 
Data  not  available 


5b 

16 

U2 

152 

6h 

98 

166 

58 

108 

138 

52 

86 

70 

17 

53 

hi 

15 

32 

10 

3 

7 

9 

2 

7 

2 

- 

2 

9 

7 

2 

58  persons  said  that  they  lived  alone.  h&%   of  the  persons 
interviewed  reported  households  of  two  or  three  persons  besides 
themselves,  nearly  a  fifth  live  in  households  with  k   or  5  others » 
A  few  indicated  that  they  have  family  groups  of  six  or  more 
persons  besides  themselves. 
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Table  #10 
Handicapped  Persons  in  Household 


Handicapped 

Persons  in 

Household 

TOTAL 

1st  Year 

2nd  Year 

TOTAL 

661 

22U 

U37 

None 

U73 

110 

363 

Spouse 

37 

11 

26 

Parent 

25 

3 

22 

Children 

7 

1 

6 

Other  Persons 

2k 

6 

18 

Data  Not  Available 

9$ 

93 

2 

Of  those  reporting  this  item,  U73  of  the  66l  stated 
that  there  was  no  other  handicapped  person  in  the  household. 
Most  of  those  who  replied  in  the  affirmative,  indicated 
that  they  had  a  handicapped  spouse  or  parent;  a  few,  however, 
(7)  reported  handicapped  children* 
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Ecological  Factors 
Table  #11 
Home  Ownership  or  Tenancy  of  Interviewees 


Home  Ownership 
or  Tenancy 

TOTAL 

1st  Year 

2nd  Year 

TOTAL 

661 

22U 

1*37 

Own  House 

211 

76 

135 

Rented  House 

35 

28 

7 

Rented  Apartment 

120 

35 

85 

Parents  Home 

110 

37 

73 

Elsewhere 

170 

37 

133 

Data  Not  Available 

15 

11 

U 

Nearly  one-third  of  the  661  interviewees  stated  that  they 
are  home  owners  while  nearly  a  fifth  said  they  lived  in  rented 
apartments.  11%   (110)  said  they  lived  in  the  parental  home. 


Table  #12 
County  of  Residence  of  Interviewees 
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County  of 
Residence 


TOTAL 


1st  Year       2nd  Year 


TOTAL 


661 


22U 


U37 


Suffolk 

106 

16 

90 

Nassau 

296 

120 

176 

Queens 

103 

$2 

51 

Kings 

137 

2$ 

112 

Manhattan 

6 

2 

h 

Bronx 

6 

h 

2 

Other 

2 

- 

2 

Data  Not  Available 

$ 

5 

mm 

Three-fifths  of  the  interviewees  reported  that  they 
reside  in  Nassau  and  Suffolk  counties*  The  next  largest 
number  stated  that  they  reside  in  Queens  and  Kings  Counties. 
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Social  Stratification 


Table  #13 
Extent  of  Formal  Education  of  Interviewees 


Formal  Education 

TOTAL 

1st  Year 

2nd  Year 

TOTAL 

661 

22U 

U37 

None 

17 

- 

17 

Elementary  178         $2  126 

some  80         36  Un- 

completed 98         16  82 

High  School  302         110  192 

some  166         £6         110 

completed  136         $h  82 

College  88         38  50 

some  66         30  36 

completed  22  8  lU 

Other  U9  -  U9 

Data  Not  Available     27         2k  3 


302  interviewees  stated  that  they  had  some;  or  a  completed, 
high  school  education.  In  addition,  88  indicated  a  partial  or 
completed  college  course. 
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Group  Factors 

Table  #lU 

Number  of  Friends 


Number  of 
Friends 


TOTAL 


1st  Year 


2nd  Year 


TOTAL 


661 


22U 


1*37 


None 

166 

Very  few  (1-3) 

136 

Few  (U-8) 

167 

Many  (8+) 

1U3 

Data  Not  Available 

hs 

2U 

1U2 

19 

117 

72 

95 

75 

68 

3k 

15 

166  of  the  661  interviewees  said  they  have  no  friends, 
167  said  they  have  four  to  eight  friends,  and  llj.3  said  they 
have  more  than  eight. 
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Socio-Economic  Factors 
Table  gig 
Employment  Status  of  Interviewee 


Employment 
Status 


TOTAL 


1st  Year 


2nd  Year 


TOTAL 


661 


22U 


U37 


Unemployed 

210 

30 

180 

Employe  d 

kkl 

191 

256 

Data  Not  Available 

h 

3 

1 

Of  the  661  interviewees,  kkl>   or  a  little  more  than 
two-thirds  of  the  interviewees  reported  that  they  are 
employed.  There  were  210  unemployed  (data  not  available,  U)# 


Table  #1.6 


Job  Skills  Prior  to  Handicap 


Ii3. 


Job  Skills 
Prior  to 


Handic  ap 

TOTAL 

1st  Year 

2nd  Year 

TOTAL 

661 

22U 

U37 

None 

218 

70 

1U8 

Labor 

Unskilled 

Semi-skilled 

Skilled 


11*2 


22 
32 

88 


29 


6 
23 


113 


22 
26 


Service  &  Domestic 

Uo 

7 

33 

Sales 

15 

h 

11 

Office  &  Clerical 

77 

21 

56 

Managerial 

31 

8 

23 

Professional  or  SemL- 

Professional 

2U 

8 

16 

Other 

32 

- 

32 

Data  Not  Available 

82 

77 

* 

Of  those  reporting,  218  said  they  had  no  skills  prior  to 
sustaining  the  handicap.     Of  the  remainder  reporting,  77  stated 
that  they  had  clerical  skills;   and  31  said  they  had  managerial 
skills  prior  to  the  handicap. 
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Table  #17 
Job  Skills  Subsequent  to  Disability 


Job  Skills 
Subsequent 


to  Disability 

TOTAL 

1st  Year 

2nd  Year 

TOTAL 

661 

22U 

U37 

None 

237 

2b 

209 

Labor 

191 

U9 

1U2 

Unskilled 

79 

1 

78 

Serai- skilled 

5U 

19 

35 

Skilled 

58 

29 

29 

Service  &  Domestic 

9 

7 

2 

Sales 

12 

3 

9 

Office  &  Clerical 

67 

38 

29 

Managerial 

9 

k 

5 

Professional  .  &  Semi- 

professional 

25 

19 

6 

Other 

31 

- 

31 

Data  Not  Available 

80 

76 

U 

Of  those  reporting,  237  stated  that  they  had  not  acquired 
any  job  skills  subsequent  to  sustaining  the  disability. 


CHAPTER  VI 
THE  FIRST  YEAR'S  STUDY 

The  settings  of  the  first  year  were  two  industrial  plants 
on  Eastern  Long  Island:  Abilities,   Incorporated,   then  at 
West  Hempstead,  New  York,1  and  Fairchild  Engine  Division  of  the 
Fairchild  Engine  and  Airplane  Corporation,  located  at  Deer  Park, 
Long  Island,  New  York. 

The  focus  of  the  first  year's  study  was  upon  four  popula- 
tion groups:   (1)  Presently  employed;    (2)  Population  hired  but 

not  retained;    (3)  Formerly  employed  who  resigned  to  obtain 

2 

other  .jobs;  (k)   Applicants  who  had  not  yet  been  hired. 

In  this  chapter,  Sections  I  and  II  will  describe  briefly 
each  plant  and  procedures  followed.  A  summary  of  the  findings 
from  both  plants  will  then  be  presented. 


Now  located  at  Albertson,  Long  Island,  New  York 

2 

To  consider  the  social  characteristics  of  the  handicapped  m 

relation  to  characteristics  of  the  general  population  a 
neighborhood  study  in  Hempstead,  New  York  was  made  by  Adelphi 
College  students  in  cooperation  with  the  project  staff.  Also,  a 
graduate  student  made  a  sub-study  of  points  of  view  of  leaders 
in  Hempstead  regarding  the  handicapped.  (Shaffir>  Glenda, 
Community  Loaders  and  the  Handicapped.  A  Study  of  the  Points 
of  View  of  Certain  Leaders  in  a  Long  Island  Community  Regarding 
Handicapped  Adults,  Their  Status  and  Rehabilitation;  Master's 
Thesis,  June  1956). 


U6. 
I. 

Abilities ,  Incorporated 

Abilities,  Incorporated  was  established  in  1952  under  the 
leadership  of  its  president,  Henry  Viscardi,  Jr.   The  company 
is  operated  on  a  non-profit  basis  under  a  charter;  there  are 
no  dividends  and  no  corporation  taxes. 

The  company  produces  electrical,  electronic  and  mechanical 
equipment  for  aircraft  and  machinery  manufacturing  firms  on 
Long  Island  and  for  firms  elsewhere  on  a  subcontracting  basis. 
At  the  plant,  with  only  one  or  two  exceptions,  only  handicapped 
persons  are  employed. 
Procedures 

Following  an  orientation  of  the  workers  by  Mr.  Viscardi 

2 
and  his  staff  interviews  with  the  presently  employed  were 

conducted  in  tho  Fall,  1°££,  by  the  research  .staff  members 

at  the  work  bench  in  the  plant. 3 


•'•A  vivid  account  of  its  establishment  is  found  in  Henry  Viscardi ' 

Jr.'s  autobiography  A  Manjjg  Stature  (New  York,  John  Day  Company, 

19^2)  and  in  the  annual  reports  of  the  company. 
p 
The  full  cooperation  of  the  workers  was  thus  obtained. 

^The  company  had  a  policy  of  not  removing  workers  from  their  posts 
for  interviewing  during  the  work  day;  at  the  bench,  in  order  to 
insure  privacy,  the  interviewer's  back  was  turned  to  the  next 
worker. 
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Interviews  with  the  other  three  populations  at 
Abilities  took  place  over  a  period  of  several  months  in 
the  fall  and  winter  1955-1956  at  the  homes  of  these  persons. 
The  interviews  were  preceded  by  a  letter  explaining  the 
nature  of  the  study,  and  were  followed  by  a  telephone  call 
to  make  the  appointment. 

Weekly  conferences  were  held  between  the  Project 
Director  and  the  Coordinator  assigned  by  Abilities. 


U8. 
II. 

Fairchild  Engine  Division  of  the 
Fairchild  Engine  and  Airplane  Corporation 

The  large  industrial  company  of  which  this  plant  is  a 
part  was  established  in  1925*  for  the  production  of  airplanes. 
In  1926 >  the  company  began  the  manufacture   of  engines,   and  in 
1936  a  consolidation  known  as  Fairchild  Engine  and  Airplane 
Corporation  took  place.     At  the  present  time,  the  corporation 
operates  on  Long  Island  a  number  of  divisions  including  Guided 
Missiles,  Stratosphere,  Al  Fin  and  Fairchild  Engine  Division. 

The  company  produaes  jet  engines  and  locomotive  parts;  it 
also  does  work  on  a  contractual  basis  for  other  firms. 

Workers  are  hired  by  direct  application,  advertising  being 
used  to  obtain  workers  with  special  skills.       There  is  no 
special  employment  policy  regarding  handicapped  workers;    a 
minimum  amount  of  job  engineering  is  done  in  relation  to  the 
disability,  each  handicapped  worker  being  assigned  to  work  for 
which  he  has  the  required  skills. 
Procedures 

The  contact  at  Fairchild  was  made  with  the  vice-president 
and  general  manager  of  the  company  by  the  president  of  the 
college  in  conference  with  the  project  director.     The  cooperation 
of  the  company  was  readily  obtained  and  a  working  relationship 
was  established  and  maintained  between  the  manpower  management 


Categories  of  jobs  in  the  production  plant  include  coil  winding, 
harness  and  cable  lacing,  soldering,  wire  preparation,  electronic 
equipment  assembling,  polishing,  drilling  and  counter-sinking, 
riveting,  welding,  high  frequency  induction  brazing  and  mechanical 
assembly  work. 

2fof r,0^3?^  °i>serYQs  a  UO  hour  week,  8  hour  day  with  one  half 
T£X£vr££j-!HJdl,#M  4.lafge  cafeteria  provides  lunch  using  a  staggered 
lunch  period.     Medic aT'services  are^provided:   a  physicfan  lndSl 

gSffil  tir$!gh88g  ke^tk.1^10*1  stations' allocated  at  central 
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director,  the  safety  engineer  and  the  research  staff  members. 

The  manpower  management  director  in  conference  with  other 
members  of  the  firm's  staff  made  a  selection  of  office  personnel 
who  have  a  handicap  and  acquainted  them  with  the  nature  of  the 
project,  and  their  full  cooperation  was  obtained. 

The  summary  of  social  variables  at  each  of  the  plants  is 
contained  in  an  earlier  chapter  on  overall  findings,  and  also 
the  detailed  data  regarding  all  items  of  the  schedule  are 
found  in  the  general  tables  placed  in  the  Appendix. 


50. 
Findings  of  the  First  Year 
The  Presently  Employed 

At  Abilities,  data  were  obtained  on  U27  handicapped 
persons;  and  at  Fairchild,  the  total  was  29  -  thus  the  total 
population  in  the  first  year  was  k$6»     (of  these,  22U  were 
interviewed  and  data  on  the  others  were  supplied  by  the  two 
companies.) 

In  the  case  of  presently  employed  workers  interviewed  at 
the  two  plants,  it  was  seen  that  they  were  doing  a  day's  work, 
showed  regular  attendance,  and  were  earning  their  way.  These 
workers  had  varying  kinds  and  degrees  of  handicap  which  in  most 
cases  had  called  for  major  adjustments  in  order  to  hold  a  job. 
It  can  be  said  that  they  were  productive.  They  had  shown 
themselves  employable  in  an  industrial  setting  which  expects 
of  them  a  job  performance  equal  to  that  of  the  non-handicapped. 
Many  young  workers  had  learned  new  skills  and  were  applying  them 
at  the  job;  and  older  workers  were  finding  new  opportunities. 
It  was  reported  that  they  took  part  in  the  social  life  of  the 
plant.  In  their  home  and  community  life  these  workers  appeared 
to  be  very  much  like  the  other  people  in  various  settings  on 
Long  Island  whom  the  Adelphi  staff  members  have  come  to  know 
through  making  numerous  neighborhood  and  community  studies. 


■'•Within  the  past  four  years,  studies  have  been  made  by  the 
College  in  twenty-eight  neighborhoods  and  communities. 
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It  was  seen  that  these  handicapped  interviewees  had 

strong  ties  of  family  and  many  had  a  few  close  friends. 

Neighbors  appeared  to  play  an  important  part  with  many. 

However,  they  had  a  tendency  toward  somewhat  limited  connections 

with  groups  outside  the  immediate  family  circle  and  vicinity.1 

There  was  little  or  no  participation  reported  in  general  community 

affairs.  Some  indicated  that  their  energies  were  absorbed  in  the 

work  day. 

Formerly  Employed;  Those  hired  and  later  discontinued  and  those 

who  left  to  obtain  work  elsewhere. 

liJhile  the  sample  of  those  formerly  employed  was  small, 
this  pilot  study  suggested  the  hypothesis  that  there  are  many 
needs  for  counseling  to  assist  these  workers  in  their  change 
over  to  other  types  of  work  and  setting. 
Applicants 

Here  was  seen  the  predicament  of  many  who  had  not  yet 
found  their  niche.  Fifty- two  applicants  were  interviewed  and 
information  was  made  available  from  the  company  files  on  a 
number  of  others.  It  was  noted  that  2£  of  £2  applicants  inter- 
viewed who  had  previously  sought  jobs  at  Abilities  were  still 
unemployed,  and  that  the  one  Fairchild  applicant  also  was  un- 
employed. Some  of  these  persons  were  not  yet  trained  for  the 


It  was  found  that  the  social  patterns  of  the  handicapped  were 
quite  similar  to  patterns  of  the  general  population  in  the 
neighborhoods  contacted. 
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work  that  they  might  do,  and  some  were  so  handicapped  by- 
reason  of  physical  or  mental  health  that  it  was  well  nigh 
impossible  for  them  to  obtain  and  keep  a  job.  Some  others 
indicated  that  though  they  had  found  employment,  they  were 
not  satisfied  with  the  jobs  which  they  had  found  and  were 
planning  to  change. 

The  need  for  a  further  study  of  the  factors  which  appear 
to  be  differential  in  their  experience  in  their  social  and 
community  life  was  indicated. 

In  the  first  year  of  the  study  there  were  two  main  lines 
of  development: 

(1)  Basic  data  were  produced  which  were  utilized  in  the  follow- 
up  research  of  the  project. 

(2)  The  groundwork  was  laid  for  a  study  of  even  broader  scope 
which  might  shed  light  on  the  social  life  of  the  handicapped  in 
relation  to  the  continuum  of  experiences  that  exists  in  the 
rehabilitation  process  (medical  treatment  and  rehabilitation, 
work  in  sheltered  workshops,  experiences  of  special  types,  and 
jobs  in  open  industry.) 


CHAPTER  VII 
THE  SECOND  YEAR'S  STUDY 


S3. 


The  second  year's  study  was  focused  upon  social  factors 
in  the  life  of  the  handicapped  as  seen  in  relation  to  several 
settings  and  services  of  the  continuum  in  the  rehabilitation 
process.  With  this  aim  in  view  the  selection  of  the  particular 
settings  and  services  was  made  as  follows: 

(a)  Handicapped  Persons  in  Their  Own  Homes 

(1)  Nassau  County  Department  of  Health,  Nursing 
Division 

Contacts  were  made  and  maintained.  An 
orientation  session  was  held  on  the  campus 
for  the  nurses  in  preparation  for  their 
interviewing  some  handicapped  persons  in 
connection  with  their  home  services. 

(2)  Suffolk  County  Department  of  Health, 
Nursing  Division 

Similar  arrangements  were  made  with  the 
Suffolk  County  Department  of  Health 
nursing  staff,  and  they  administered 
some  of  the  schedules  in  connection  with 
their  public  health  visits. 

A  follow-up  conference  was  held  in  May, 
1957 t   with  the  members  of  the  nursing 
staff  from  both  Nassau  and  Suffolk  to 
discuss  some  of  the  findings. 


■•-The  method  of  selection  of  population  in  each  setting  and 
service  is  described  in  Chapter  II  Methods  and  Procedures. 
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(b)  At  the  same  time  attention  was  given  to  another 
part  of  the  process  in  the  continuum  -  the 
matter  of  training  of  applicants,  of  assistance 
with  physical  aids,  and  assistance  in  the  ob- 
taining of  jobs. 

Division  of  Vocational  Rehabilitation,  The 
University  of  the  State  of  New  York,  The 
State  Education  Department,  Nassau-Suffolk 
Unit 

The  research  staff  had  cooperation  from  the 
supervisor  who  made  the  facilities  of  the 
office  available  for  interviewing  by  the 
research  staff  and  also  obtained  the  co- 
operation of  his  staff  in  conducting  some 
of  the  interviews.  Simultaneously,  contacts 
were  maintained  with  the  New  York  Office  of 
the  Division  of  Vocational  Rehabilitation  and 
with  the  Director  of  Vocational  Rehabilitation, 
The  University  of  the  State  of  New  York,  The 
State  Education  Department;  and  with  the 
Assistant  Commissioner  for  Vocational  Re- 
habilitation, The  University  of  the  State 
of  New  York,  The  State  Education  Department. 

(c)  Sheltered  Workshops 

lii  order  to  follow  the  services  in  the  home  through 
the  next  step,  contacts  were  made  with  several 
sheltered  workshops,  and  a  study  was  made  of  their 
population. 

Skills  Unlimited,  Incorporated 

This  workshop  operates  under  a  Board  of  Directors 
and  does  subcontracting  work  for  several  open 
industry  firms.  With  the  cooperation  of  the 
Executive  Director  of  the  shop,  all  12  workers 
then  employed  at  the  plant  were  interviewed. 

Brooklyn  Bureau  of  Social  Service  and  Children's 
Aid  Society 

With  the  cooperation  of  the  director  of  the 
Department  for  the  Handicapped, and  staff, 
1*8  workers  were  interviewed  in  the  plant; 
and  also  %   homebound  workers  were  interviewed. 
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Queensboro  Tuberculosis  and  Health  Association 

This  sheltered  workshop,  which  has  been  operating 
for  the  past  several  years,  readily  made  its 
facilities  available  through  the  cooperation  of 
its  Executive  Director,  Twenty  handicapped  persons 
who  were  then  employed  in  the  shop  were  interviewed 
and  a  few  applicants  and  formerly  employed  persons 
were  also  interviewed  in  their  homes. 

(d)  Competitive  Industry  With  Policy  of  Employing  Only 
Handicapped  Workers 

The  study  of  applicants  at  Abilities,  Incorporated, 
was  continued.  Mr.  Henry  Viscardi,  Jr.,  willingly 
gave  his  cooperation  and  a  conference  was  held  with 
the  Research  Director  of  Human  Resources  at  the 
company. 

Abilities,  Incorporated,  Applicants 

Members  of  the  research  staff  interviewed  71 
handicapped  persons  who  had  made  application 
for  a  job  at  Abilities. 

(e)  The  study  of  handicapped  in  another  Open  Industry 
was  continued: 

Servomechanisms ,  Incorporated 

In  order  to  study  another  handicapped  population 
in  open  industry,  contacts  were  made  with  the 
Works  Manager  of  Servome onanisms,  Incorporated. 
He  made  special  arrangements  for  the  interviewing. 
At  the  Servomechanisms  plant  23  handicapped  persons 
and  I4.6  non-handicapped  persons  in  comparable  types 
of  work  were  interviewed. 

(f )  In  order  to  study  the  social  factors  in  the  life  of 
the  handicapped  in  relation  to  factors  present  in  the 
general  population,  three  additional  neighborhood 
studies  were  conducted  in  neighborhoods  where  certain 
of  the  handicapped  population  live. 

The  total  population  interviewed  in  the  second  year  was 
66U  (U37  handicapped  and  227  non-handicapped).  180  of  the 
U37  interviewees  reported  that  they  were  unemployed.  This  was 
partly  because  of  the  nature  of  some  of  the  settings. 
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CHIEF  FINDINGS  OF  THE  SECOND  YEAR 


Many  of  the  main  findings  of  the  second  year  are  included 
in  the  earlier  chapter  on  Findings.  Also  data  from  other  items 
which  were  overall,  added  to  the  schedule  in  the  second  year, 
are  presented  in  the  general  table  in  the  Appendix, 

The  findings  of  the  second  year  in  using  most  of  the  items 
in  the  previous  schedules,  but  with  some  additions,  bore  out  the 
findings  of  the  first  year  with  a  much  larger  population  drawn 
from  many  additional  settings:  (1)  the  range  in  age  group  of 
the  population;  (2)  the  fact  that  a  large  number  are  or  have 
been  married;  (3)  the  family-centered  nature  of  their  life, 
including  the  presence  of  close  ties  with  extended  as  well  as 
with  nuclear  family;  (U)  the  limited  range  of  social  and  civic 
affiliations  outside  the  home,  especially  found  to  be  the  case 
with  the  homebound  as  one  would  hypothesize.  Many  said  they 
would  not  find  it  too  difficult  to  attend  group  meetings  if 
they  were  so  inclined;  (£)  the  satisfaction  in  being  a  gain- 
ful worker  was  manifested  by  many  of  the  employed. 

As  an  outgrowth  of  the  findings  of  the  first  two  years 
and  the  discussions  from  the  Rehabilitation  Research  Confer- 
ence, it  was  believed  that  the  main  approach  for  the  third 
year  should  be  a  study  of  factors  which  have  a  bearing  upon 
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the  success  or  the  failure  of  the  handicapped  in  obtaining 

employment.  Such  a  study  would  comprise  data  obtained  from 

further  contacts  with  industry  on  Eastern  Long  Island  and 

from  concurrent  follow-up  intensive  interviews  with  some 

of  the  handicapped  population  interviewed  to  date.  The 

major  lines  of  the  study  for  the  third  year  of  the  project 

will  be  included  in  the  next  chapter  which  deals  with  the 

third  year's  study. 

The  contribution  of  the  various  settings  in  the  social 

life  of  the  individual  became  increasingly  clear.  In  the 

course  of  the  year's  study  the  following  passages  quoted 

from  the  concluding  pages  of  the  Interim  Report  sum  up  the 

conclusions  reached  at  the  end  of  the  second  year  of  the 

study: 

(1)  The  important  place  which  public  health 
nursing  plays  in  case  finding,  in  co- 
operative endeavors  with  the  physician, 
in  relation  to  physical  and  emotional 
rehabilitation.  Through  offering  skills 
of  profession  in  modalities  of  a  physical, 
emotional,  and  social  nature,  the  public 
health  nursing  profession  can  be  of  in- 
estimable help  in  getting  the  patient 
started  on  his  way  to  rehabilitation  and 
to  health  supervision  when  he  needs  it 
and  after  he  is  on  the  job. 
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(2)  The  outstanding  opportunity  which  a 
rehabilitation  agency  such  as  the  Division 
of  Vocational  Rehabilitation  affords  in 
relation  to  helping  the  client  obtain 
further  medical  assessment;  in  providing 
physical  aids  when  needed 3  in  arranging 
for  training  in  workshops  and  in  industry; 
in  working  cooperatively  with  employment 
agencies  such  as  the  New  York  State  Employ- 
ment Service  in  job  placement  and  in 
counseling  the  client  in  ways  that  will 
help  him  build  up  his  confidence. 

(3)  The  role  of  the  workshop  for  the  disabled 
such  as  Skills  Unlimited,  Incorporated; 
Brooklyn  Bureau  of  Social  Service  and 
Children's  Aid  Society;  and  Queensboro 
Tuberculosis  and  Health  Association's 
Queens  Workshop  in  receiving  the  handi- 
capped individual  and  in  helping  him 
obtain  medical  assessment  in  evaluation 
of  his  talents,  and  providing  a  training 
in  building  up  of  work  habits  and  work 
tolerance  while  helping  the  individual 

to  build  himself  up  in  preparing  for 
open  industry,  is  outlined  in  clear  per- 
spective. The  role  of  the  workshop  in 
providing  permanent  employment  to  those 
whose  handicap  does  not  permit  work  in 
open  industry  was  also  noted  in  the  study. 
It  was  seen  that  the  personnel  in  a  work- 
shop for  the  disabled  must  keep  an  alert 
eye  to  three  aspects  of  the  situation; 
1)  the  needs  of  the  handicapped  person 
himself  and  the  responsibility  to  him 
for  helping  him  to  move  on  to  open 
industry  when  he  is  ready  and  it  is 
possible  for  him  to  do  so;  2)  the 
need  for  stability  in  handling  the 
financial  situation  which  is  presently 
in  some  workshops  dependent  upon  sub- 
contracts. Stabilization  of  production 
is  an  economic  necessity  if  the  workshop 
is  to  survive;  3)  the  need  for  maintaining 
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a  stable  personnel  to  operate  the  shop  should 
not  deter  the  management  of  these  shops  from 
encouraging  the  workers  to  move  along  to 
open  industry  when  they  are  ready. 

The  great  importance  of  further  study  of  the  needs  of  the 
homebound  was  seen  in  strong  outline  in  the  second  year's 
study.  It  was  noted  that  further  study  is  needed  regarding 
the  status  of  the  homebound  worker  with  respect  to  the  con- 
ditions of  work  that  can  be  made  possible  in  the  home  and 
the  provision  of  supervising  personnel  whose  responsibility 
is  for  training  and  upgrading  the  homebound  worker  and 
periodic  re-evaluation  of  his  situation. 

(k)     The  part  played  by  an  industry  such  as 
Abilities,  which  affords  job  opportunity 
in  an  open  and  competitive  industrial 
system,  was  further  taken  into  account. 
Such  a  firm  offers  to  many  handicapped 
persons  a  comfortable  medium  in  which  to 
work  alongside  others  who  also  are  handi- 
capped. At  Abilities,  the  feeling  of 
open  industry  is  encouraged.  But  it  was 
also  seen  that  the  role  of  a  firm  such  as 
this  is  also  to  offer  a  transitional  em- 
ployment experience  for  those  who  can  be 
prepared  for  open  industry,  where  the 
general  population  is  non-handicapped. 
A  firm  such  as  Abilities  can  help  build 
up  work  habits,  help  the  employee  to 
establish  work  tolerance  and  assist  him 
in  the  transition  to  other  industry  and 
in  the  process  help  him  in  gaining  self- 
confidence.  Vital  in  the  role  of  such  a 
firm  is  the  training  this  gives  in  basic 
assembly  work  and  in  other  foundation 
skills  which  can  be  negotiated  elsewhere; 
and  of  vital  importance  is  the  opportunity 
which  it  has  for  upgrading  the  worker  to 
his  optimum  capacity  in  job  performance. 

($)     Then,  too,  there  are  the  firms  in  open 

industry  such  as  Fairchild  Engine  Division, 
which  is  an  example  of  enlightened  policy 
in  the  employment  of  the  handicapped. 
Through  its  services  the  handicapped 
are  able  to  identify  with  the  general 
force.  Also  there  is  the  industry 
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such  as  Serve-mechanisms .  It  is  indeed  in- 
spiring to  note  the  excellent  atmosphere  which 
exists  in  this  firm  on  behalf  of  the  handicapped 
worker.  From  the  moment  of  the  threshold  inter- 
view to  the  evaluation  of  the  worker's  skills 
and  his  placement  on  the  job  with  opportunities 
for  upgrading,  this  company  represents  the  best 
in  absorption  of  the  handicapped  into  open 
industry.  It  is  noted  that  the  handicapped 
persons  employed  by  the  firm  showing  such  a 
range  of  diagnostic  and  disability  groupings : 
amputation,  arthritis,  cardiac  involvement, 
congenital  deformities,  deafness,  paraplegia 
(almost  half),  despite  disabling  conditions 
of  great  severity,  have  found  it  possible  to 
work  gainfully  and  with  regularity  of  attendance 
in  a  situation  which  does  not  differentiate  in 
its  philosophy  between  those  who  are  handicapped 
and  those  who  are  not.  Moreover,  it  was  noted 
that  this  firm  relates  itself  to  the  sheltered 
workshop  (such  as  Skills)  by  letting  sub-contracts 
so  that  those  who  are  in  training  for  open  in- 
dustry may  learn  skills  for  future  work  in 
industry  and  where  those  who  are  too  disabled 
to  go  into  open  industry  may  have  a  feeling  of 
closeness  of  relationship  with  open  industry 
itself. 

With  the  findings  of  the  second  year  in  mind,  the  staff  now 
turned  to  the  next  phase  of  the  study. 
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Conference  on  Research  in  Rehabilitation 


On  suggestion  of  the  Advisory  Committee  of  the  Project, 
a  conference  of  persons  engaged  in  research,  in  rehabilitation 
centers  (personnel  doing  research  and  other  services),  repre- 
sentatives from  industry,  and  personnel  from  workshops  and 
other  settings  was  held  at  the  College.^-  Forty-eight  persons 
were  in  attendance. 

Discussion  was  directed  to  four  major  questions: 

(a)  What  preparation  and  training  of  the 
handicapped  does  Long  Island  industry 
need  and  whose  job  is  it  to  provide  it? 

(b)  What  are  some  of  the  road  blocks  to  the 
employment  of  the  handicapped  that  industry 
on  Long  Island  sees  and  feels ;  and  what  are 
the  implications  of  these  facts  for  the 
employment  of  the  handicapped? 

(c)  What  are  some  of  the  road  blocks  to  success- 
ful employment  that  the  physically  handicapped 
individual  on  Long  Island  sees  and  feels?  What 
are  the  implications  of  these  facts  for  the 
rehabilitation  of  the  handicapped? 

(d)  What  are  the  problem  areas  which  require  further 
investigation  regarding  job  and  community  life 
of  the  handicapped  on  Long  Island?  What  are 
the  suggestions  for  further  research,  and  what 
can  be  done  to  implement  the  suggestions? 


1Qn  February  9,  1°S7. 
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CHAPTER  VIII 
THE  THIRD  YEAR'S  STUDY 

Taking  into  account  the  findings  of  the  first  two  years, 
the  Advisory  Committee  of  the  Project  decided  that  the  third 
year  should  be  devoted  to  two  aspects: 

(1)  an  intensive  study  of  a  sample  of  handicapped  persons, 
with  a  view  to  determining  factors  which  may  help  to 
explain  why  some  handicapped  persons  have  obtained  jobs 
and  others  have  not; 

(2)  a  study  of  the  policies,  points  of  view  and  practices 
of  industries  on  Eastern  Long  Island  which  might  throw 
some  light  on  the  question  of  whether  jobs  are  available 
to  handicapped  workers. 

Developments  in  the  Third  Year 

Contacts  were  made  with  each  of  the  settings  and  services 
which  had  cooperated  in  the  first  two  years  of  the  study.  Their 
consent  was  readily  given  to  the  plan  to  conduct  interviews.  The 
population  previously  interviewed  in  the  first  two  years  was 
stratified  by  settings  and  services  and  an  unselected  sampling 
was  made  of  each.   By  this  method,  a  population  sample  of  5>0 
was  drawn.  The  findings  which  follow  are  the  result  of  the  data 
obtained  through  intensive  interviewing  conducted  over  a  period 
of  time  in  the  Fall  of  1957. 

The  1956  Long  Island  Directory  of  Commerce  and  Industry 
listed  5iil  names  of  firms  which  had  reported  employing  10  or 
more  workers. 

■^-See  page  11. 
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Fifty-eight  of  these  firms  were  selected  at  random  for 
personal  interviews.  To  the  remaining  U83,  questionnaires 
were  mailed. 

The  findings  from  the  interviewed  handicapped  and  the 
data  from  the  firms  were  considered  jointly  in  the  light  which 
they  might  throw  upon  endogenous  and  exogenous  factors  that  may 
play  a  part  in  the  employability  of  the  handicapped.  The  details 
are  given  in  the  following  pages . 

The  interdisciplinary  staff  team  and  the  consultants  agreed 

upon  the  following  methods  and  procedures  for  the  third  year's 

study . e- 

I.  Methods  Used  in  Obtaining  Data 

Regarding  the  5>0  Handicapped  Persons . 

A  population  was  drawn  by  random  sampling  from  each  of  the 
settings  which  had  cooperated  in  the  first  two  years,  until 
the  total  of  5>0  persons  was  reached.  The  purpose  of  the 
study  was  explained  to  those  persons  selected  and  their 
cooperation  was  obtained.  Code  numbers  were  used  to  pre- 
serve anonymity. 


•^■Research  and  advisory  staff  members  were  in  attendance  at  numerous 
meetings  of  national  and  local  rehabilitation  societies.  The 
Director  was  the  chairman  of  a  panel  on  prevocational  evaluation 
in  rehabilitation  at  the  annual  meeting  of  the  National  Society 
for  Crippled  Children  and  Adults  in  the  Fall  of  195>7 j  and  was 
discussion  leader  at  a  workshop  conducted  at  the  annual  meeting 
of  the  National  Rehabilitation  Association,  Region  II,  April  30- 
May  2,  1958.  The  director  also  presented  a  paper  on  the  project 
at  the  New  York  City  Chapter  of  the  American  Personnel  and  Guidance 
Association. 

^The  members  of  the  Research  Staff  and  Advisory  Committee  met  periodi- 
cally throughout  the  year.  The  Consultants  met  regularly  with  the 
Project  Director  and  the  Associate  Director  and  upon  occasion  with 
other  members  of  the  project  group. 
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Guide  for  Interviewing.  An  interviewing  guide  containing  the 

following  broad  categories  was  set  up.  (See  detailed  guide 

in  Appendix  and  Chapter  Ill-Sociological  Framework  pf  the  Study.  ) 

Family  Background  and  Present  Status 
Family  History 
Present  Family  Constellation 
Family  Relationships 

The  Person  Himself 

His  Personal  History 

Aspirations  and  Drives 

Outlook  for  the  Future 

Point  of  View  Regarding  Finances 

Interests  and  Values 

Personal  Adjustment 

His  Social  Roles 

Staff  orientation  conferences  were  then  held  in  regard  to  the 
Interviewing  Guide. 

Interviews  were  conducted  by  research  staff  members  with 
all  5>0  persons.  A  narrative  summary  was  made  on  each  inter- 
viewee, using  the  interview  guide  as  a  general  outline  for 
reporting  observation. 
Psychological  Techniques 

In  order  to  obtain  results  from  standardized  techniques,  three 
psychological  tests  (Rorschach,  Thematic  Apperception  and 
Vocabulary  Reading  Tests)  were  conducted  by  the  research  staff 
psychologist  with  25>  persons  selected  by  random  sampling  to 
represent  both  the  employed  and  the  unemployed.  (Because  of 
limitation  in  time  of  the  psychologist,  it  was  not  possible 
to  conduct  the  tests  with  all  £0  persons.)  The  results  were 
compared  with  the  content  of  the  narrative  report. 


6S. 


Interviews 

Interviews  were  then  conducted  with  the  5>0  handicapped  persons 

selected. 

Content  Analysis 

With  the  use  of  the  narrative  report,  a  grouping  of  sociological 

concepts  was  then  set  up  for  classification  of  the  data  in  all 

50  reports  according  to  family  constellation;  ecological  factors; 

social  stratification;  group  identification;  socio-economic  factors; 

psychic  factors. 

Key  ideas  related  to  this  sociological  system  were  then 
underlined  throughout  each  narrative  and  evaluated  as  to  whether 
the  points  thus  identified  were  thought  to  be  sustaining  or 
detracting  (plus  or  minus)  factors  for  the  individual  concerned. 


^See  Chapter  III  Sociological  Framework  of  the  Study. 
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For  example,  the  following  excerpt  shows  the  method: 

Sociological  Analysis 

of  Marginal  Entries     Narrative  Report  (Excerpt )       Evaluation 

Family  Constellation:  This  5h   year  old  man  lives  with      + 
Family  circle  intact 

his  wife  and  mother-in-law  in 

Social  Stratification:  their  own  home  in  Nassau  County. . .    + 

Status  in  ownership 

They  have  made  no  change  in 
Ecological: 

Rooted  8  years      residence  in  the  past  eight  years .    + 

Psychic:  He  has  a  cardiac  condition  (angina)* 

Self  concept 

deviation  resulting  suffered  coronary  thrombosis  at  the 
in  devaluation 
(affect  expressed   age  of  1*2  years  in  I9h$)  •      He  has 
in  rest  of  narra- 
tive) been  employed  for  two  years  as  file   + 
Socio-Economic : 

Employed         supervisor  at  a  Long  Island  Engineer-  + 
Social  Stratification: 
Managerial  status    ing  Company. 

Frequencies  in  each  of  the  categories  were  totaled  and  an 

overall  assessment  of  positive  and  negative  factors  was  made  in 

each  case^  (See  Appendix  for  profile  showing  complete  process). 
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-•-The  plus  or  minus  signs  indicate  the  value  of  positive  or 
negative  placed  upon  item. 

p 

See  Chapter  III  Sociological  Framework 

J In  making  the  sociological  analysis,  due  account  was  taken  of 
the  fact  that  there  were  plural  interviewers  with  differing 
backgrounds  and  that  there  was  variability  in  writing  up  the 
details.  Also,  it  was  taken  into  account  that  the  absence  of 
reporting  in  some  instances  might  be  as  significant  as  the 
presence  of  certain  recorded  data.  The  findings,  therefore, 
are  considered  primarily  as  a  guide  or  clue  rather  than  a 
definitive  factor  analysis. 
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Analysis  for  Drive  and  Aspiration 

An  analysis  was  made  of  evidences  of  drive  and  aspiration 
expressed  by  the  interviewee.  A  psychologist,  a  social  psychi- 
atrist and  a  sociologist,  all  members  of  the  Research  Staff, 
made  independent  analyses  of  evidences  of  drive  and  aspiration 
in  25  profiles  for  which  there  were  psychological  tests.  The 
social  psychiatrist  and  sociologist  then  made  independent 
analyses  of  the  remaining  25  profiles  for  which  psychological 
tests  had  not  been  made. 

II.  Methodology  used  in  study  of  practices,  policies  and  points 
of  view  of  industrial  firms  on  Eastern  Long  Island  regarding 
the  hiring  of  the  handicapped. 

Selection  of  Firms 

From  the  Long  Island  Association's  1956  Directory  of 
Commerce  and  Industry  all  manufacturing  firms  employing  10  or 
more  were  taken*  The  total  number  of  firms  drawn  was  5Ul« 
To  U83  of  these,  questionnaires  were  mailed.  The  remaining  58, 
drawn  by  random  sampling,  were  selected  for  personal  interviews. 

The  questionnaire  and  the  guide  for  the  interviewing  were 
specially  prepared  and  pre-tested. 
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Mailing  of  Questionnaire 

The  mailed  questionnaire  was  accompanied  by  a  letter 
from  the  president  of  the  college.  The  first  request 
brought  in  121  replies.  On  October  21st,  a  follow-up 
letter  from  the  project  director  was  sent.  Ill  replies 
xtfere  received.  In  addition,  £8  replies  were  received  by 
telephone  call. 
Conducting  of  Interviews  with  Personnel  in  Firms 

A  letter  from  the  president  of  the  college  addressed 
to  the  president  of  the  firm  explained  the  nature  of  the 
project  and  indicated  that  a  research  staff  member  would 
telephone  to  ask  for  an  appointment.  This  plan  met  with 
a  uniformly  favorable  response  from  the  firms.  Almost 
all  the  interviews  were  conducted  by  two  members  of  the 
Research  Staff  -  one  a  sociologist  and  the  other  an 
economist. 
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DATA  FROM  HANDICAPPED 
PERSONNEL 


After  making  a  comparison  between  the  employed  and  the 
unemployed  with  respect  to  social  variables1  and  finding  that 
though  there  were  a  few  differentials  in  the  two  groups, 
these  findings  did  not  as  yet  give  the  answer  to  the  question, 
"Why  have  some  handicapped  been  able  to  obtain  jobs  while 
others  have  not?" 

The  study  then  concentrated  upon  the  factors  of  drive 
and  aspiration  as  possible  clues  to  the  answer. 


-Summary  of  variables  on  Page  81, 
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Evaluation  of  Data  with  Respect  to 
Drive  and  Aspiration 

In  the  following  table,   the  evidences  of  drive  ard   aspiration 

expressed  by  the  £0  handicapped  persons  were  considered: 

Table     $9 

Evidences  of  Drive  and  Aspiration 

Among  the  Employed  and  Unemployed 

as  Noted  by  the  Three  Reviewers, 
Fall  195? 

Positive  Negative 

Reviewer Total Employed  Unemployed   Employed  Unemployed 

Psychologist     25         h  k  10        7 

Social 
Psychiatrist    50        18        13         8       11 

Sociologist     50         20        12         6       12 

In  the  above  table,  the  psychologist  rated  17  out  of  25  whom 
he  had  tested,  as  negative.  Among  the  Ik  employed,  he  rated  h  as 
positive-*-  with  respect  to  drive  and  aspiration  and  10  negative. 

Among  the  unemployed,  he  rated,  likewise,  h   as  positive  and 

7  negative.  The  h   listed  as  positive  are  younger  interviewees 

o 

still  in  school. 

It  is  taken  into  account  that   the  psychologist  administered 
the  tests  without  the  findings  from  the  narrative  report  and  that 
the  data  from  additional  evidence  regarding  drive  were   available 
to  the  social  psychiatrist  and  sociologist  in  relation  to  the 
narrative  report. 

■'•The  term  positive  is  used  to  denote  incentive  and  energy  expressed 
in  relation  to  gainful  work  and  aspiration  in  relation  to  realistic 
goals  regarding  work.     The  term  negative  denotes  the  opposite. 

2In  coming  to  their  conclusions,  the  social  psychiatrist  and  the 
sociologist  agreed  in  1+5  of  the  50  cases.     The  psychologist  agreed 
with  the  other  two  reviewers  in  19  of  the  25  cases  which  had  been 
both  tested  and     interviewed.     Since  the  degree  of  agreement  in  the 
evaluation  of  the  25  tested  by  the  psychologist  and   oy  the  social 
psychiatrist  and  the   sociologist  was  substantial  and  since  the 
degree  of  uniformity  in  the  evaluations  of  the  social  psychiatrist 
and  sociologist  was  substantial,  it^could  be  hypothesized  that  the 
agreement  might  be  similar  in  the  25  nottested  by  the  psychologist. 
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As  a  result  of  the  foregoing  comparison,  it  appeared 
that  many  of  the  employed  seem  to  show  more  drive  and 
aspiration  than  do  many  of  the  unemployed.  This  conclusion 
might  become  even  more  pronounced  if  the  four  students  in 
the  unemployed  group  were  removed. 
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A  FEW  PROFILES 
OF  HANDICAPPED  PERSONNEL 

In  the  following  pages,  there  will  be  included 
profiles  of  some  of  the  50  handicapped  persons  who 
were  further  interviewed  in  the  third  year.  The 
profiles  fall  into  three  groups:  (1)  four  profiles, 
two  each  from  employed  and  unemployed!  (2)  three 
profiles  of  persons  with  special  problems  or  with 
conditions  so  severe  that  the  chances  for  gainful 
work  are  seriously  jeopardized  or  even  contra- 
indicated  at  the  present  timej  (3)  the  profile  of 
one  young  person  under  21  who  is  still  in  school. 
The  narrative  report  will  be  summarized j  this  will 
be  followed  by  a  brief  discussion  of  the  main  issues 
in  each  profile. 


73 
!•  Profiles  of  Employed  and  Unemployed 

Profile 

Code  #5-00^  Employed 

He  is  a  37  year  old,  healthy-looking  man,  pleasant  and  talkative, 
who  gets  about  in  a  wheelchair,  having  sustained  paralysis  of  both 
legs  in  1953  as  a  result  of  a  disease  (porphyruria)  incurred  while 
overseas  in  the  Armed  Services.  He  has  been  employed  at  a  workshop 
for  the  disabled  since  1956;  lives  alone  in  a  trailer;  quickly  gets 
himself  into  his  car  and  drives  to  work  in  a  second-hand  Cadillac. 

His  father  was  born  in  Brooklyn  and  his  mother  on  Eastern  Long 
Island.  He  described  his  mother  as  a  very  devout  woman.  She  was  a 
diabetic  and  died  some  years  ago.  He  had  three  brothers,  two  of 
whom  were  killed  in  the  war;  he  was  the  second  oldest.  His  early 
memories  of  his  father  are  that  he  was  a  kind  and  hard-working  man 
who  was  able  to  continue  work  during  the  depression. 

The  interviewee  was  born  in  Jamaica,  Long  Island.  As  one  of  his 
early  memories,  he  recalls  sitting  with  his  father  who  explained 
to  him  that  he  should  always  try  to  be  independent,  "Let  other  men 
work  for  you.  Go  in  business."  He  completed  two  years  of  high 
school  but  was  not  interested,  "What  do  I  care  about  the  Greeks, 
they're  all  gone;  let's  look  in  the  future."  At  1$9   he  left  home, 
hitch-hiked,  worked  on  farms  and  slowly  got  to  the  West  Coast, 
where  he  worked  as  a  plumber's  helper  until  1938,  when  at  18  he 
joined  the  Army  and  stayed  there  for  three  years,  later  joining 
the  Navy  where  he  served  for  twelve  years  and  eight  months.  While 
in  the  Service  he  learned  the  silversmith  trade  but  has  not  followed 
it.  He  states  that  he  kept  in  touch  with  his  family  by  letter  about 
once  a  week. 

He  met  his  wife  in  California  and  after  a  six  months'  courtship 
married.  They  had  two  children.  Upon  his  return  from  overseas, 
because  of  many  tensions,  they  were  divorced.  Feeling  very  bitter, 
he  left  California  and  returned  to  the  New  York  area. 

He  lives  near  his  brother  and  sister-in-law,  enjoys  their  company, 
and  with  his  brother  is  developing  some  real  estate  interests  here 
and  in  Florida.  He  has  plans  for  expanding  the  Florida  interests 
and  for  residing  there  eventually.  He  plans  to  remarry  soon  -  a 
woman  of  his  own  age. 

At  the  present  job  he  says  he  at  first  resented  other  handicapped 
people.  He  said  he  still  hopes  to  discard  his  wheelchair  and  get 
around  on  crutches. 

Commentary:  Having  experienced  apparently  cohesive  early  family 
relationships,  this  man  has  been  able  to  weather  his  extreme  dis- 
ability and  make  plans  ahead,  which,  following  his  father' s  maxim, 
has  led  him  to  a  business  of  his  own  and  to  a  home  and  family  life 
in  which  he  seeks  companionship.  His  drive  for  work  rises  out  of 
his  early  training  and  his  value  of  self-support.     Although  his 
vocabulary  test  indicates  below  average  intelligence,  his  total  re- 
sponses indicate  average  intelligence.  The  tests  show  him  to  be 
hardworking,  serious  and  interested  in  any  job  which  he  undertakes. He 
gets  a  good,  simple  view  of  a  total  situation  and  is  decisive  and 
clear  in  his  work.  The  tests  further  indicate  that  he  is  a  man  of 
self  assurance  and  some  strength  in  his  approach  to  people. 
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Profile  7U. 

Code  #9-F  Employed 

This  23-year-old  young  man  lives  with  his  19  year  old  wife  and  2^ 
year  old  son  in  Suffolk  County,     He  lost  the  sight  in  his  left  eye 
in  an  accident  when  he  was  seven;  he  wears  an  artificial  eye  •     He 
has  been  employed  since  October  1951  in  a  large  firm  where  he  handles 
engineering  records  and  blueprints. 

The  birthplace  of  the  interviewee's  grandparents  is  reported  to  be 
the  United  States,     He  believes  his  paternal  grandfather  was  a  builder. 
The  interviewee's  father,    aged  67  >  was  born  in  Brooklyn  and  is  pres- 
ently in  the  Civil  Service,  His  mother,   who  was  born  in  the  United 
States,   died  in  19hh  of  coronary  thrombosis.     She  never  worked  gain- 
fully.    His  sister  is  a  housewife.     Looking  back  over  his  childhood, 
the  interviewee  said  it  was  "very  good",   "there  was  nothing  I  resented 
at  all",   "I  griped  often  at  times,   but  looking  back  I  realize  it  was 
fine,"     Regarding  his  disability,  he  said,   "It  makes  me  a  little  self- 
conscious,  but  I've  had  it  so  long  it  doesn't  bother  me  much., .it 
didn't  make  me  popular  with  girls,   that's  all... I  feel  it  might  make  me 
look  a  little  silly..." 

He  was  graduated  from  high  school  in  1951  and  reports   an  83   average. 
In  school  he  liked  shop  work  -  "nothing  was  really  difficult  for  me" 
,.."it  was  just  a  matter  of  what  I  applied  myself  to".     He  began  trade 
school  in  the  fall  of  1955  and  still  attends  at  night,   planning  to 
continue  for  the  next  six  or  seven  years.     He  indicates  that  if  he  had 
the  money  he  might  go  to  college.     When  he  entered  high  school  he  had 
planned  to  become  a  physician  and  took  chemistry,   biology  and  German 
for  that  purpose.     "I  decided  I  was  kidding  myself,   there  wasn't  any 
money,   and  I  wouldn't  break  my  father's  back."  He  also  thought  of 
being  a  shop  teacher.     After  high  school  he  said  he  went  to  work  at 
a  dairy  laboratory  but  found  the   trip  long  and  the   salary  poor  and 
finally  left  the  job.     In  1951  he  went  to   an  airplane  company  where 
for  three  months  he  ran  a  blueprint  machine,  then  became  a  clerk.  He 
stayed  on  this  job  for  k*>  years  until  April  1956.     He  was  finally 
hired  as  a  junior  draftsman.     Ten  months  later,   in  February  1957*  he 
became  a  regular  draftsman,   x^hich  is  his  present  position.     He  likes 
his  work  and  the    company,   "they  haven't  done  me  wrong  yet;    a  lot  of 
people  complain  but  they  treat  me  all  right."     The  interviewee  said 
he  enjoys  the  companionship  of  his  father  of  whom  he  says  "he  doesn't 
say  anything  unless  he  has  something  to  say. ..he  is  one  that  is 
popular  with  other  men."     Of  his  mother  he  says  she  wrote  in  his  baby 
book  as  a  lifelong  value  to  be  preserved,   "respected  in  the   community." 
She  wanted  him  to  play  the  violin  and  took  pleasure  in  his  being  able 
to  do  so.     She  died  when  he  was  nine.     He  speaks  of  her  as  "she  was  a 
real  live  wire, •• always  laughing... a  real  good  woman.. .belonged  to 
everything... was  president  of  everything."     Of  his  wife  he  said,   "I 
can  see  now  she  is  not  as  mature  as  I   thought... but  she  is  a  veiy 
good  mother... I  will  have  to  speak  to  her  about  some  of  her  faults 
one  of  these  days." 

The  interviewee  stated  that  he  has  two  or  three  friends  and  many 
acquaintances.     For  recreation,  he  hunts  and  fishes,    occasionally 
reads  magazines,   listens  to  television,   goes  to  the  movies,   and  also 
goes  swimming.     His  dream  is  to  itfork  for  a  certain  large  electric 

firm. 

Commentary:  This  young  man  apparently  has  had  a  cohesive  family  life; 
he  has  values  well  established  related  to  self  support.  Though  overly 
sensitive,  he  works  well  with  others.  His  tests  indicate  he  is  in  the 
bright,  normal  range  of  functioning.  His  drive  and  aspiration  are  more 
in  fantasy  than  in  reality,  but  work  and  support  of  self  and  family 
are  strong  values. 
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Profile 

fcode  #2-030  Unemployed 


This  U6  year  old  man  lives  with  his   wife  and  two  children,   aged  Ik 
and  21,  in  Nassau  County  in  a  house  which  they  have  occupied  for  25 
years  and  now  own.     He  has  one  leg  shorter  than   the  other  and  a 
paralyzed  ankle  sustained  in  an  accident  in  I9I4O. 

The  interviewee  is  of  Italian  origin.     He  states  that  his  paternal 
grandfather  was  an  "engineer  -  brilliant  mind",   and  that  his 
maternal  grandfather  was  a  "big  shot  -  something  about  the   sea,   a 
stevedore,   head  man".      Both  his  paternal  grandmother  and  his  mater- 
nal grandmother  were  housewives  in  Italy. 

The  father  was  born  in  Italy,  where  he  lived  until  the  age  of  2I4, 
at  which  time  he  came  to  the   United  States  (in  1906  or  1907)*  At 
one  time  the  father  operated  a  second-hand  lumber  market  and  dealt 
in  livestock.     The  interviewee  character! zed  him  as  a  "go-getter". 
The  interviewee's  oldest  brother  is  a  construction  foreman.     The 
next  two  brothers  have   a  trucking  business  together,  and  the  youngest 
brother  is  reported  to  have  tried  numerous  occupations.     His  three 
sisters  are   all  housewives. 

The  interviewee,  the   second  child,  was  born  in  New  York  City.     He 
stopped  school  at  15,  having  gone   to  the  fifth  grade.     He  went  to 
work  at  15  as  a  tile  setter's  helper,   then  later  :  nto  "junking, 
peddler".     He  was  in  the  junk  business  for  approximately  six  years, 
then  in  1935  went  with  a  construction  outfit.     Here  his  jobs  with 
the  company  covered  "foreman,   pusher,  mechanic,   everything".     This 
affiliation  lasted  until  19U0,  when  he  was  injured  and  incurred  his 
present  disability.     In  19^2,  having  applied  at  a  rehabilitation 
agency,he  was  sent  for  to  learn  the  welding  trade.     He  said  he 
finished  a  three  months'    course  in  two  weeks.     He  was  placed  as  a 
welder  in  shipyards  doing  repair  work,  but  he  states  no  more  jobs 
were  available  in  19U5.     He  then  did  work  as  a  peddler,   "wherever 
I  could  make  a  dollar,  my  leg  wouldn' t  carry  me" .     He  reports  that 
he  was  offered  welding  training   to  renew  his  skill,   but  "I  don't 
give  up  easily... I  wouldn't  take  welding  training..."     He  has  re- 
cently burned  his  leg.     He  blames  this   on  his  supervisor,   "I  want 
to  get  lightweight  work,   but  the   supervisor  won't  give  it  to  me; 
he  is  trying  to  make  his  reputation;  with   education,  I  would  get 
his  job  or  above  him."     He  is  presently  unemployed. 

His  wife  works  for   a  firm,   "runs   a  printing  machine."     His  descrip- 
tion of  her  was  "quiet,  willing  to  help  all  the  time,   good- 
natured."     His  son  is  in  high  school;   his  daughter,  who  worked 
briefly,   plans  to  be  married  soon. 

Regarding  friends,  he  replied,    "can't  even  count  'em."     In  his   spare 
time  he"plays  checkers  with   the  boy  (son),  pinochle  with  the 
neighbors,"     "Lately  I  don't  like   to  do  anything."     He  reads  "very 
little".     When  asked,   "fohat  would  you  do  if  you  had  a  million 
dollars?"  he  replied,    "Make  my  family  happy,  make  myself  more  useful 

to  the  community." 

Commentary:     This  man  has  lived  in  a  large  family  circle;   was 
apparently  not  to  attain  the  occupational   status  of  three  of  his 
brothers.     He  has  been  long  unemployed  and  is  dependent  upon  his  wife 
for  support.     On  the  psychological  tests,   he  expressed  many  bitter 
feelings  and  suspiciousness,   but  showed  some  softening  during  the 
interview.     The  test  scores  indicated  functioning  in  the  defective 
area,   but  it  appeared  that  if  his  negativism  and  refusals  to  respond 
were  not  present  he  might  attain  a  score  of  average.     His  sense  of 
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Profile 

Code  #2-02i|  Unemployed 


This  27  year  old  single  woman  lives  in  her  mother's  seven  room  house, 
where  they  have  resided  for  27  years.  She  has  had  a  hearing  defect 
(6%   hearing  total)  since  she  was  four  years  of  age;  she  wears  a 
hearing  aid.  She  also  has  a  speech  defect,   (The  interviewers  wrote 
questions  and  she  wrote  replies). 

The  interviewee'  s  father  was  born  in  Holland,  attended  school  until 
16,  and  came  to  the  United  States  at  age  21  or  22.  He  originally 
did  dairy  farming  and  "gold  mining"  but  later  worked  as  a  trolley 
car  conductor.  He  died  in  April  1956  at  65  of  a  heart  ailment  after 
five  years'  illness. 

The  interviewee'  s  mother  was  born  in  Ireland,  attended  school  until 
16,  then  worked  as  a  saleslady;  she  later  met  the  interviewee's 
father  in  England.  She  came  to  the  United  States  in  1929  and  w..s 
married  immediately.  Since  then  she  has  not  worked  gainfully. 
The  interviewee  has  one  brother  aged  3H>  who  is  a  high  school 
graduate  (now  in  the  Civil  Service),  is  married  and  has  three 
children.  The  interviewee  and  her  mother  subsist  on  a  widow's 
pension,  social  security,  and  from  the  renting  of  two  rooms  in  the 
family  home.  They  reported  that  they  "get  along  financially". 

Regarding  the  interviewee's  handicap,  the  mother  said  she  can  now 
pronounce  words  and  make  sentences.  She  is  reported  to  be  able  to 
read  lips  and  use  sign  language.  She  was  placed  in  a  school  for 
the  deaf  at  6jjr  and  remained  in  this  school  until  she  was  20.  At  7 
years  of  age  she  had  a  mastoid  operation,  after  which,  it  was  re- 
ported, she  had  a  total  hearing  loss.  It  is  reported  that  she  had 
rheumatic  fever  at  age  of  20.  In  1957  she  had  major  surgery. 

The  mother  reports  that  when  she  entered  school  the  interviewee  was 
horrified  at  seeing  people  use  their  hands  to  speak  but  that  she 
doesn't  mind  being  deaf  now.  While  at  the  school  for  the  deaf  she 
spent  weekends  at  home  and  apparently  developed  friendships  in  the 
neighborhood.  These  girls  are  married  but  one  of  them  visits  her 
occasionally.  Regarding  her  interests,  "she  reads  comics  but  it  is 
mostly  the  pictures.  She  enjoys  television  and  has  taken  some 
interest  in  painting  of  the  fill-in- by- numbers  variety.  She  em- 
broiders sometimes."  Her  mother  wants  her  "to  do  soms thing  for  a 
living"  because  "after  I  am  gone  there  is  nothing  behind  her."  The 
mother  reported  that  the  interviewee  would  like  to  be  a  saleslady 
but" that's  out  of  the  question." 

Commentary:  This  interviewee  has  severe  disability  in  communication 
and  some  rejection  of  this  condition.  She  appears  to  have  a  rather 
close  tie  with  the  maternal  figure,  is  rather  rooted  in  the  local 
setting,  has  her  present  support  assured  from  several  sources.  On 
the  psychological  tests,  she  rated  below  average  but  not  defective; 
her  drive  was  neither  generalized  nor  strong  and  her  aspirations  were 
seen  to  be  limited. 


2 .  Special  Conditions  and  the  Severely  Disabled 

Profile 
Code  #9-029 

Unemployed 
This  badly  disabled  33  year  old  man  lives  with  his  parents  in  a  Suffolk 
County  community  in  a  home  owned  by  his  father  and  mother.  He  has  a 
congenital  condition  of  cerebral  palsy  with  severe  involvement;  he 
has  limited  use  of  his  arms  and  legs .  His  face  is  in  constant  grim- 
aces; during  the  interviews  he  could  not  hold  his  head  upright.  He 
sits  continuously  in  a  specially  built  chair  by  a  window.  His  arms 
hold  a  position  so  long  they  become  very  stiff  and  his  mother  has  to 
change  their  position.  He  cannot  perform  the  activities  of  daily 
living.  He  is  an  extremely  pleasant  young  man  who  cooperated  readily. 

His  father,  of  German  parentage,  was  born  and  reared  in  Brooklyn  and 
is  now  80  years  of  age.  His  mother  referred  to  her  Irish  temperament. 
The  interviewee  said  the  family  paid  little  attention  to  their  nation- 
ality background.  Most  of  the  interviewee's  relatives  on  his  mother's 
side  reside  in  Suffolk  County;  in  fact,  he  has  cousins  living  across 
the  street.  His  father's  kin  reside  in  Brooklyn,  but  only  one  niece 
ever  comes  to  see  them. 

The  interviewee,  an  only  child,  was  born  on  Eastern  Long  Island.  He 
attended  a  cerebral  palsy  clinic  but  felt  that  he  did  not  benefit  by 
the  treatments.  He  received  home  instruction  through  the  seventh 
grade.   (He  said,  "Daddy  didn't  want  any  more  children.  He  was 
afraid  of  others  being  crippled.")  When  asked  how  he  felt  about 
being  an  only  child,  the  interviewee  said:  "That's  what  worries 
me... when  they  go  -  daddy  has  high  blood  pressure  -  that's  what 
happens  when  you  marry  late  in  life." 

Regarding  his  social  relationships,  the  interviewee  described  the 
community  life  as  "not  too  close". . ."neighbors  are  too  busy  to  come 
in  very  often."  The  family  takes  no  active  part  in  community  affairs 
and  is  not  identified  with  any  formally  organized  group. 

Each  year  the  interviewee  conducts  a  Christmas  card  sale.  His  net 
profit  last  year  was  $30.00.  He  stated  that  other  income  is  IIiOO.OO 
per  year  allowance  from  the  Government,  which  money  he  uses  to  cover 
the  cost  of  his  clothes.  He  explained  this  allowance  as  compensation 
"for  being  a  cripple."  For  pastime,  he  listens  to  the  radio.  Another 
occasional  activity  is  playing  with  a  model  railroad.  He  reported 
that  he  found  members  of  the  opposite  sex  attractive,  but  that  his 
girl  friend  across  the  street  had  married  and  moved  away.  He  said 
he  regards  himself  as  "about  average  for  a  person  with  cerebral 
palsy."  "I'm  no  more  bad  off  than  anyone  else  who  is  crippled." 

If  he  could  have  his  wish,  he  would  hire  a  man  to  live  with  him, 
lift  him,  and  act  as  chauffeur .  He  would  tour  the  United  States . 
"If  he  had  not  been  disabled,  he  would  have  become  a  truckman," 
he  said,  "going  from  one  state  to  another." 

He  does  not  express  plans  for  further  education. 
Commentary:  The  severity  of  this" man's  physical  disability,  his 
inability  to  function  in  activities  of  daily  living  combined  with 
a  rather  sheltered  home  experience,  make  the  possibility  of  gainful 
work  remote.  Yet  his  intellectual  functioning  is  almost  average;  he 
has  a  good  attention  span  and  shows  consistent  effort,  and  the  psycho- 
logical tests  show  that  he  might  easily  be  trained  if  the  motor 
problems  could  be  mastered. 
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Profile 
Code  //1-U02 


Unemployed 
This  is  a  small,  thin  71  year  old  widow  with  short,  grey  hair,  care- 
fully combed,  and  a  generally  neat  appearance.  She  lives  in  a  Nassau 
County  urbanized  community  in  a  home  which  she  owns  and  in  which  she 
has  lived  for  35  years,  having  moved  here  from  Brooklyn.  She  has 
paralysis  (hemiplegia,  with  7%%   disability  of  left  arm),  which  she 
sustained  in  1952  (cerebral  hemorrhage),  and  also  failing  eyesight, 
especially  in  the  right  eye. 

Her  father,  born  in  Pennsylvania,  was  a  small-town  banker;  her  mother 
was  born  in  New  York  City.  Her  mother  died  when  she  was  a  small  child. 
The  interviewee,  herself,  came  to  New  York  from  South  Dakota,  where 
she  was  born,  to  join  an  older  sister. 

She  stated  that  she  was  graduated  from  business  college,  then  worked 
for  20  years  as  an  office  secretary  in  Brooklyn,  and  the  only  other 
employment  was  10  years  as  an  office  clerk  at  a  local  hospital. 

She  was  married  at  the  age  of  29  to  a  salesman  who  has  now  been 
deceased  for  ten  years;  she  has  no  children  of  her  own,  and  the 
only  relative  whom  she  ever  sees  is  a  nephew,  who  lives  in  Connecticut, 
visits  her  in  his  private  plane  once  every  six  months  or  so,  and  takes 
her  to  his  home  for  visits  occasionally.   "He  has  six  kids  and  is  no 
help... No  one  would  miss  me  if  I  were  gone..." 

She  said  acquaintances  passed  by  her  house  but  "they  were  always  in 
too  much  of  a  hurry  to  stop..."  "This  village  is  becoming  a  ghost 
town."  She  says  she  does  not  have  any  affiliation  with  a  church. 
She  used  to  take  some  interest  in  a  political  party  and  was  active 
in  local  elections,  she  states.  She  spends  most  of  her  time  looking 
after  her  house,  watching  television,  reading  the  newspaper,  "Poor 
excuse  of  a  paper  but  it's  the  best  available,"  and  sitting.  She 
has  considered  going  to  a  nursing  home,  but  the  one  in  which  she  had 
lived  seemed  depressing  to  her;  "All  they  do  is  break  my  spirit"... 
"One  place  they  talked  to  me  as  though  I  were  senile. . .food  is  cheap, 
lacks  variety;  all  regimentation..."  "Here  (at  home)  is  cheaper  and 
I  can  eat  better."  An  alternative  to  a  nursing  home  is  to  have  a 
family  live  with  her  to  manage  the  house.  She  has  two  tenants  upstairs. 

She  visited  a  firm  employing  the  handicapped  with  the  faint  hope  that 
they  might  have  something  "with  which  she  could  at  least  occupy  her 
mind;"  however,  taxiing  would  have  made  any  job  unfeasible,  she  states. 

Her  income  is  derived  from  her  husband's  Social  Security,  from  a 
little  stock  and  from  renting  the  upstairs  part  of  her  home. 


Commentary:  This  elderly  woman  has  always  enjoyed  a  certain  status. 
As  a  young  woman  she  felt  the  protection  of  her  older  sister,  later 
was  married  and  had  her  own  home,  and  had  a  long  record  of  self- 
support.  At  present,  she  is  torn  between  keeping  her  house  and 
going  to  a  nursing  home.  Her  drive  to  obtain  work  is  not  very 
realistic.  On  the  psychological  test  she  rated  in  the  superior 
range.  She  could  work  in  some  simple  job  but  would  find  trans- 
portation difficult. 
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Profile 
Code  #2-020 

Unemployed 
This  UO  year  old  woman  lives  in  a  Nassau  County  village  with  her 
parents  in  a  recently  built  house  which  the  parents  are  buying. 
Her  father  is  a  store  manager  for  a  company  on  Long  Island.  They 
have  made  one  change  in  residence  in  the  past  four  years  from  a 
neighboring  suburban  village  to  the  present  address.  She  has  been 
suffering  from  an  emotional  disturbance  and  was  in  a  hospital  for 
one  year  and  eight  months;  she  is  presently  under  a  specialist's  care. 

Regarding  the  financial  circumstances  of  her  family,  she  said,  "I  don't 
know  much  about  my  father's  work  or  his  circumstances  but  from  where  we 
live  and  how  we  live  -  he  must  make  a  salary  of  about  $5000  a  year." 

Interviewee  was  born  in  1917  of  Welsh-German  stock.  Of  her  early 
childhood,  she  said,  "My  most  pleasant  recollection  is  a  sort  of 
overall  thing.. .especially  between  the  time  I  was  7  and  11.  I  had 
no  worries... I  just  used  to  play  all  day  long."  On  the  other  hand, 
she  stated,  "My  whole  childhood  was  very  unhappy.  I  had  something 
wrong  with  me.. .people  didn't  like  me.  I  was  afraid,  I  am  trying 
to  find  out  'why*  now." 

She  reported  that  her  high  school  days  were  very  difficult  for  her. 
She  had  two  or  three  friends  but  apparently  did  not  relate  well  on 
a  social  level.  She  said  that  at  one  time  she  was  very  fat  and  that 
the  children  used  to  make  fun  of  her.  She  reported  two  operations 
and  short  term  periods  of  hospitalization  following  them. 

After  graduation  from  business  school  she  worked  as  a  stenographer- 
typist  for  fifteen  months.  "When  I  first  started  to  work  I  loved 
it,  they  kept  praising  my  work,  then  something  went  wrong  and  they 
didn't  praise  me  any  more..."  She  then  worked  at  a  utilities  company 
for  four  years,  and  after  that  at  a  drug  laboratory  for  five  years. 
"Then  I  stayed  home  because  I  was  ill."  Interviewee  said  she  is 
not  satisfied  with  anything  at  home.  "My  father  doesn't  want  me  to 
work "his  land'  (garden).  The  household  is  my  mother fs  domain,  there 
is  nothing  for  me  to  do.  A  person  can't  do  nothing..."  "Now,"  she 
said,  "I  want  to  work  so  much... my  father  pays  for  my  doctor  and  my 
medicine.  He  keeps  telling  me  how  he  would  like  to  retire,  and  he 
would  if  it  weren't  for  me." 


Commentary: 

This  woman  is  handicapped  by  an  emotional  disturbance,  though  showing 
improvement.  She  has  experienced  overpowering  personal  problems, 
hospitalization,  and  now  is  vainly  seeking  a  job.  The  psychologist 
reports  that  her  intellectual  functioning  is  average  or  above  and 
that  she  is  beginning  to  use  more  of  her  capacities j  but  her  drive 
and  aspiration  are  low  and  she  is  still  quite  withdrawn  and  not  yet 
ready  to  undertake  gainful  work. 
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3.  Handicapped  Person  in  School 

Profile 
Code  #2-001* 

Unemployed 

This  18  year  old  young  man,  itfho  has  cerebral  palsy,  lives  with  his 
mother,  grandmother,  three  sisters  and  a  brother  in  the  house  T^hich 
his  mother  owns.  They  have  made  one  change  in  address  from  a  nearby 
village  in  the  past  three  years.  The  interviewee's  paternal  grand- 
father, born  in  the  United  States,  was  a  physician.  The  maternal 
grandfather,  a  salesman,  was  born  in  Europe.  The  maternal  grandmother, 
born  in  the  United  States,  resides  with  the  interviewee's  mother j  she 
suffers  from  arthritis. 

The  interviewee's  father,  a  repair  man,  was  born  in  the  United  States 
and  died  four  years  ago.  The  interviewee's  mother  expects  to  seek 
work.  The  interviewee  is  a  middle  child.  His  two  sisters  are 
clerical  workers  in  a  company,  and  his  17  year  old  brother  works 
in  a  store.  The  interviewee's  mother  had  hoped  one  of  her  sons 
would  be  a  physician,  but  she  has  been  disappointed. 

The  interviewee  reported  that  he  had  attended  one  school  and  had 
then  changed  to  another,  and  that  he  had  completed  the  ninth  grade. 
After  leaving  school  he  was  at  home  for  a  year;  "I  wasn't  able  to 
get  him  a  job,"  the  mother  said.  She  then  sent  him  to  a  school  for 
further  training  where  he  has  been  going  for  one  year.  He  has  never 
been  gainfully  employed.  At  the  school  he  has  done  "gardening,  janitor 
work  -  did  a  few  ceramics.,,"  "do  anything  else  inside  too"... (What 
did  you  do  there?)  "Put  chains  on  "Wheels  and  stuff," 

His  most  unpleasant  recollection  was  when  he  recently  injured  his 
knee.  His  most  pleasant  recollection  was  "when  I  went  to  the  Dodger 
Game,"  He  resents  his  grandmother's  telling  him  what  to  do.  Asked 
how  many  friends  he  has,  he  said,  "Quite  a  few",  and  then,  "five." 
His  mother  reports  he  used  to  play  with  younger  children  but  now 
goes  with  the  older  group... "they  are  good  to  him..."  "He  reads 
different  books."  (What  kind?)  "Cowboy  books."  In  his  spare  time 
he  plays  soft  ball  and  watches  television  sometimes.  He  also  goes 
to  the  movies.  Questioned  as  to  previous  occupational  preference, 
he  replied,  "baseball  player." 

In  regard  to  his  feeling  about  money,  he  said,  "I  make  from  one  to 
seven  dollars  a  week;  I  use  it  to  go  to  the  movies." 

When  he  left  the  interviewing  office  he  walked  down  the  street,  stopped 
a  block  from  the  office...  then  lay  down  near  the  curb  and  put  his  head 
in  a  position  to  watch  approaching  cars.  When  his  mother's  car  came 
he  got  to  his  feet  as  quickly  as  he  could  and  got  into  the  car. 


Commentary:  This  young  man  lives  in  a  cohesive  family  group  which 
offers  him  support.  His  mother  had  hoped  one  of  her  children  would 
enter  a  profession,  and  has  been  disappointed.  She  reported  that  the 
interviewee  has  learned  some  skills  at  the  school  where  he  is  receiv- 
ing training. 
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SUMMARY  OF  DIFFERENCES  AND  SIMILARITIES  BETWEEN 

THE  EMPLOYED  AMD  UNEMPLOYED  HANDICAPPED  PERSONS 

WHO  WERE  INTERVIEWED . 

Differences 

In  relation  to  the  following  factors  there  are  minimal 
differences  between  the  two  groups:  age,  sex  and  marital 
status,  education,  when  the  handicap  was  sustained,  job 
skills  prior  to  handicap,  group  identification,  and  drive 
and  aspiration. 

In  the  age  group  21  to  \\$}   there  are  more  employed  than 
unemployed  persons.  There  are  no  persons  under  21  in  the 
employed  group,  while  in  the  unemployed  group  there  are  7 
persons  under  21  (including  the  k   students)  and  k   over  65>. 

There  are  more  married  males  among  the  employed  than 
among  the  unemployed.  With  the  exception  of  college  graduates, 
more  of  the  employed  report  higher  educational  status  than  the 
unemployed. 

Among  the  employed  there  appears  to  be  a  larger  number 
of  persons  who  sustained  the  handicap  more  than  10  years  ago. 

The  number  of  persons  who  had  office  and  clerical  skills 
prior  to  the  handicapping  condition  is  larger  among  the 
employed  group. 

A  much  larger  number  of  the  employed  reported  having 
friends  than  did  the  unemployed. 
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Many  of  the  employed  appear  to  show  more  drive  and  aspiration 
than  do  many  of  the  unemployed.  This  conclusion  might  be  even  more 
pronounced  if  the  students  in  the  unemployed  group  were  to  be 
removed. 
Similarities 

Those  aspects  in  which  they  are  alike  were?  birthplace,  home 
ownership,  diagnostic  and  disability  grouping,  interests  and  plans. 

A  large  majority  in  both  groups  reported  birthplace  in  the 
United  States.  Thus,  they  are  similar  in  rootedness. 

In  line  with  the  tendency  of  families  in  this  country  to 
live  in  self  or  family-owned  homes,  both  employed  and  unemployed 
show  a  predominance  of  home  ownership  (16  of  the  26  employed  and 
18  of  the  2k  unemployed  live  in  their  own  home  or  in  the  home  of 
a  close  relative). 

The  employed  and  the  unemployed  are  similar  in  diagnostic 
and  disability  groupings . 

The  two  groups  are  quite  similar  with  respect  to  interests 
in  hobbies  and  other  recreation.  Almost  all  express  some  interests 

Almost  all  the  persons  in  both  groups  expressed  plans  for 
the  future. 
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DATA  FRCM  INDUSTRIAL  FIRMS 
INDUSTRY  ON  EASTERN  LONG  ISLAM) 

The  General  Picture 

Within  a  few  decades  agriculture  on  Eastern  Long  Island 
has  seen  a  rapid  decline,   and  industry  has  shown  a  correspond- 
ingly quick  upward  trend  in  the  economy  of  the  area. 

Concurrent  to  this  change,  and  bound  up  in  it,   there  has 

been  a  phenomenal  increase  in  the  population  of  the  Eastern 

part  of  the  Island.     The  Bureau  of  the  Census,   United  States 

Department  of  Commerce-1-  reports  the  following  figures; 

Population 

1950  1957 

Nassau  County  672,765        1,179,139 

Suffolk  County  276,129  528,736 

9U8,89U        1,707,875 

an  increase  of  758,981  in  the  two  counties  combined  within 

only  a  few  years'  time. 

In  the  picture  of  growth  in  non-agricultural  occupations, 

what  are  the  kinds  of  industry,  and  what  are  the  opportunities 

for  employment? 


U.  S,  Department  of  Commerce,  Bureau  of  the  Census  Current 
Population  Reports t  Special  Censuses  October  9,  1957,  Series 
No.  1036,  P.2oT 
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Kinds  of  Industries 

As  a  natural  outgrowth  of  aviation  developments  on 
Long  Island  which  began  about  fifty  years  ago,  aircraft 
industries  were  established  in  this  area  for  the  manufacture 
of  planes  and  related  parts  and  accessories.  Several  such 
firms  employing  a  large  number  of  workers  are  located  here 
at  the  present  time.  Contracts  for  the  government's  defense 
program  have  comprised  a  major  part  of  the  business  of  these 
firms. 

Today  the  aircraft  industry  still  holds  its  place  as  the 
largest  type  of  industry  on  the  Island.  In  recent  years, 
however,  there  has  been  an  increased  tendency  toward  diversi- 
fication -  especially  in  the  direction  of  lighter  industry. 
The  Long  Island  Association1  considers  certain  non-agricultural 
fields  as  suitable  for  further  growth  and  diversification; 
research  (such  as  at  Brookhaven),  printing,  cosmetics,  chemical, 
banking,  insurance  and  financing. 

To  promote  the  growth  of  industries,  some  communities  have 
eased  their  zoning  regulations  to  permit  the  establishment 
of  business  in  formerly  restricted  areas j  other  communities 
have  not  as  yet  been  able  to  take  this  step,  preferring  to 
hold  the  land  to  residential  uses. 
Work  Force 

According  to  the  Bureau  of  Labor  Statistics, ^  employees 


interview  with  Mr.  John  D.  Shuart,  Managing  Director,  Long  Island 
Association,  February  195>3. 
2Bureau  of  Labor  Statistics:  Employment  and  Earnings,  December  1957. 
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in  non-agricultural  establishments  in  Nassau-Suffolk 

Counties  are  reported  as  follows; 

Employees 

Month  and  Year  Number  of  Employees 

October  1956  3UO,900 

October  1957  336,100 

The  average  weekly  earning  of  productive  workers  is 

reported  as  follows ; 

Earnings 

Year  Earnings 

October  1956  91.68 

October  1957  87.18 

Unemployment 

In  the  early  fall  of  1957  a  rise  in  unemployment  was 
seen  to  be  under  way.  By  November  this  evidence  of  recession 
showed  a  marked  upward  turn.  For  instance,  in  September  1957 
the  total  figure  of  the  unemployed  was  approximately  16,000 
(estimated  to  be  about  2,1%   of  the  labor  force)  and  in 
November  the  figure  was  approximately  25,000  (estimated  at 
about  k%   of  the  labor  force).  The  upward  trend  was 
accelerated  in  December  1957  and  January  1958. 

The  cut-back  in  defense  orders  was  seen  as  a  main  factor 
in  the  rise  in  unemployment.  However,  other  related  factors 
were  the  continued  lull  in  the  construction  business  and 
failures  of  some  of  the  small  businesses .  Partly,  the 
unemployment  rise  on  Long  Island  reflects  the  national  recession, 


lThe  cut-off  date  in  gathering  data  for  the  study. 
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Despite  the  sharp  rise  in  unemployment  in  recent  months, 

many  industrial  and  business  loaders  in  the  area  have  expressed 

confidence  that  industry  will  regain  its  prosperity.  To  speed 

recovery  they  have  made  several  proposals,  namely:  (1)  that 

Long  Island  make  efforts  to  obtain  new  Federal  contracts  for 

defense  plant  production;  (2)  that  new  forms  of  industry  be 

attracted  to  settle  in  the  area;  (3)  that  transportation  be 

improved;  (k)   that  the  federal,  state,  and  local  public  works 

programs  be  expanded. 

The  New  York  State  Department  of  Commerce  has  offered  its 
services  and  in  cooperation  with  local  residents  has  assigned 
experts  to  obtain  data  regarding  plant  sites,  water  supply  and 
the  like,  so  that  industries  looking  into  the  possibilities  of 
settling  on  Long  Island  may  have  the  necessary  information 
available . 
Relation  of  the  Economic  Picture  to  the  Handicapped  Worker 

In  October  and  early  November  1957  when  the  data  were 
collected  from  Long  Island  manufacturing  firms,  the  peak  of 
the  recession  had  not  yet  come.  In  the  case  of  firms  which 
stated  that  they  do  not  hire  handicapped  workers,  the  recession 
would  therefore  be  excluded  or  minimized  to  a  negligible  point 
as  a  reason  for  non-employment  of  the  disabled. 

It  is  not  within  the  scope  of  the  study  to  consider  the 
possible  effects  of  the  further  recession  upon  the  employing 
of  the  handicapped  x-rarker.  He  will  have  a  problem  that  is  in 


37. 


common  with  non-handicapped  workers  -  namely  the  shrinkage 
in  the  number  of  jobs  open  in  the  labor  market. 
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COMPOSITE  PICTURE  OF  THE  U6  FIRMS 
INTERVIEWED.   "~  ""  "" 


i'hu '  following  includes  a  composite  picture  of  findings 
regarding  plant  policies  as  given  by  the  firms,  and  profiles 
of  a  few  of  the  firms . 

Three-fourths  of  the  U6  firms  (3.5  or  16%)   reported  an 
eight  hour  work  day  (this  includes  those  with  one,  two  or 
three  shifts). 

Two-thirds  of  the  firms  (31  or  61%)   indicate  that  they  do 
not  have  lunchroom  facilities;  three  provide  rest  lounges. 

Most  of  the  h6  firms  provide  some  vacation  pl^n^  in  general 
up  to  two  weeks. 

A  little  more  than  half  (2k)   do  not  provide  sick  leave; 
another  10  firms  report  they  provide  one  or  another  form 
of  sick  leave  policy ;  while  9  report  they  have  no  formal 
policy  (other  replies,  3). 

Four-fifths  (37  or  80$)  of  the  U6   firms  reported  that  they 
do  not  give  a  pre-employment  physical  examination!  9  others 
replied  in  the  affirmative  (with  6  of  the  9  reporting  referral 
to  a  local  physician  or  clinic). 

Nearly  two-thirds  (30)  of  the  hb   firms  report  that  they  do 
not  have  minimum  physical  requirements.  Among  the  others, 
8  reported  that  the  applicant  must  generally  be  able-bodied. 

A  total  of  16  firms  reported  health  insurance  (Blue  Cross , 
Blue  Shield,  etc.)  including  2  that  also  provide  medical 
facilities;  9  reported  referral  to  a  local  physician  or  clinic 
and  2  reported  that  the  union  assumed  responsibility  for  the  medical, 
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Major  Job  Operations 

The  majority  of  job  operations  range  from  unskilled 
through  skilled. 
Organized  by  Union  Labor 

28  firms  replied  in  the  negative  and  ll+  in  the 
affirmative  regarding  union  organization.  Hence  the 
ratio  of  non-unionized  to  unionized  is  two  to  one- 
(Other  replies,  k) . 
Hiring  or  Not  Hiring  of  Handicapped  Workers 

About  a  third  of  the  \\6   firms  (16)  reported  that  they 
hire  handicapped  workers;  22  reported  in  the  negative  (8  others 
reported  that  they  had  formerly  hired  handicapped  workers 
but  not  at  present). 

Almost  three-fourths  (31  or  61%)   of  the  U6  firms 
reported  that  they  offer  some  form  of  training  on  the 
job;  another  12  reported  that  no  training  is  given  (other 
replies,  3)« 

Nearly  two-fifths  of  the  firms  (18  or  39$)  follow 
a  practice  of  promotion  while  15>  state  that  they  have 
no  formal  policy  (other  replies,  13). 

It  is  seen  from  this  composite  picture  that  probably 
the  handicapped  worker  would  have  to  have  a  work  tolerance 
up  to  an  eight  hour  day;  that  the  chances  are  he  would  have 
a  brief  rest  break  morning  or  afternoon  or  both  and  that  he 
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would  very  likely  have  a  half -hour  lunch  period.  He  would 

need  to  build  up  considerable  physical  tolerance  to  hold  a 

job  in  one  of  the  plants. 

To  be  more  specific,  however,  as  to  the  working  situation 

of  the  16  firms  that  report  they  hire  handicapped  workers,  the 

following  table  is  presented: 

Composite  of  16  of  the  U6  Firms  that  Employ  the  Handicapped 

Working  Hours . 

12  of  the  16  firms  reported  an  8  hour  workday;  k   others 
more  than  8  hours. 

Coffee  Break. 

15>  of  the  16  firms  reported  a  coffee  break. 

Lunch  Period. 

10  firms  reported  a  one-half  hour  lunch  period. 

2  reported  a  period  up  to  l&  minutes;  h   reported 
one  hour. 

Lunch  Facilities . 

7  firms  reported  that  they  do  not  provide  lunch 
facilities]  7  reported  a  facility  such  as  vending 
machine,  lounge,  etc.;  and  2  reported  cafeteria. 

Vacations ♦ 

15  of  the  16  firms  provide  a  vacation  period,  for 
the  most  part  two  weeks. 

Sick  Leave. 

11  firms  reported  in  the  negative  regarding  sick 
leave;  5>  others  reported  $   days  after  1  year. 

Union  Organization. 

Nine  out  of  the  16  firms  have -union 
organization;  the  others  do  not. 

Pre-employment  Physical. 

12  of  the  16  firms  do  not  give  a  pre-employment 
physical  examination;  k   reported  in  the  affirma- 
tive. 
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Kinds  of  Medical  Care 

6  firms  reported  in  the  negative  5  6  others  reported 
some  insurance  planj  1  reported  compensation; 
2  physician  on  call,  and  one  a  combination. 

Job  Training 

15"  of  the  16  firms  reported  training,  formal  in 
some  firms,  informal  in  others. 

Upgrading  Practices 

A  majority  provide  some  form  of  promotion  or  of 
pay  increase. 
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A  FEW  PROFILES  FROM  THE  F3BMS  PERSONALLY  INTERVIEWED 

To  indicate  the  policies,  points  of  view  and  practices 
of  some  of  the  ij.6  firms  on  Long  Island  which  assisted  in 
the  study,  the  following  profiles  are  presented. 

The  selection  of  firms  and  profiles  was  made  on  the 
basis  of  presenting  some  of  the  outstanding  factors  which 
are  seen  to  be  in  operation  in  a  variety  of  firms. 


Profile 
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Interview  with  jari  Executive  of  the  Company 

This  large  firm  hiring  several  thousand  employees  manufactures 
electrical  and  electronic  products  on  government  contracts . 
The  employees  have  a  pre-employment  examination  "designed  to 
assure  that  a  person  performing  be  placed  in  a  job  where  he  is  not 
working  in  jeopardy."  The  types  of  job  operations  are  a  combination 
of  both  unskilled  and  professional.  The  employees  work  in  two 
8-hour  shifts,  have  coffee  breaks,  morning  and  afternoon,  have 
a  lunch  period  of  30  to  U5   minutes  in  the  company's  cafeteria. 
After  one  year  they  have  a  2  weeks  vacation  period  and  after 
IS   years  they  have  3  weeks.  There  is  no  sick  leave  with  pay. 
There  is  group  insurance  -  hospital  and  surgical. 

There  is  an  established  training  program  in  areas  where  it  is 
difficult  to  get  personnel  and  in  other  areas  to  encourage 
incentive;  there  is  no  formal  system  of  upgrading,  but  there  is  a 
written  policy  of  promoting  from  the  inside  rather  than  outside. 
Performance  is  evaluated  by  the  supervisor  except  in  the  higher 
scale  jobs  where  there  is  a  performance  evaluation  procedure. 

The  firm  hires  handicapped  workers  "quite  a  few"  (the  informant 
was  not  sure  how  many).  The  kinds  of  diagnostic  and  disability 
grouping  of  the  handicapped  employed  ares  cardiac  condition, 
paralysis  (hemiplegia),  paraplegia,  arrested  tuberculosis, 
amputation,  diabetes,  epilepsy.  The  company  has  hired  the 
handicapped  for  "quite  some  time."  In  the  past  few  years  the 
physical  examination  has  been  redesigned  to  fit  more  handicapped 
to  the  job. 

In  certain  types  of  job,  however,  the  handicapped  (kind  of  disability 
not  specified)  are  not  employed  because  of  hazard  to  them  and  fellow- 
workers  . 

The  firm  has  had  a  favorable  experience  with  the  handicapped  worker. 
In  attendance  record  he  is  "generally  as  good  as  the  non-handicapped, 
if  not  better."  In  punctuality  his  record  is  generally  good;  he  is 
given  preferential  facilities  in  parking  and  in  time  leaving."  His 
productivity  is  "equal  to  the  non-handicapped  -  in  some  cases  better." 
In  attitudes  he  has  "greater  job  interest  than  the  non-handicapped 
because  job  opportunities  are  limited  -  he  has  better  application 
and  performance  and  motivation."  His  accident  rate  shows  "no  difference 
(from  non-handicapped),  if  anything  it  is  better;  he  tends  to  be  more 
careful." 

The  company  has  participated  in  group  programs  to  employ  the  handi- 
capped on  both  a  national  and  local  level  and  supplies  sub-contracts 
to  a  firm  using  the  services  of  the  handicapped. 

When  openings  are  available,  the  chances  for  employment  of  the 
handicapped  are  good  in  this  large  firm.  The  data  bear  out  the 
fact  that  the  handicapped  workers  mentioned  are  able  to  make  a 
favorable  record  in  open  industry.  The  firm  is  taking  an  active 
part  in  the  nationwide  efforts  to  employ  the  handicapped. 
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Profile 
002 

Interview  with  Executive  of  the  Company 

This  small  firm  makes  metal  parts  for  the  aircraft  industry  on 
a  sub-contract  basis .  The  operations  primarily  are  assembly 
work.  Upgrading  practices  consist  of  financial  increments 
rather  than  upon  rank.  The  firm  presently  hires  one  handicapped 
person  with  orthopedic  disability.  The  firm's  experience  with 
the  handicapped  has  been  favorable  in  every  respect,  A  person 
who  is  blind  or  one  who  must  use  a  wheelchair  would  not  be 
employed.  Also,  persons  considered  unemployable  would  be  with 
cardiac  condition,  diabetes,  epilepsy. 

This  employer  has  participated  in  community  programs  for  hiring 
the  handicapped  and  has  had  some  contacts  with  a  rehabilitation 
agency.  He  said  he  can  use  handicapped  workers  in  accordance 
with  the  limitations  above  described. 


This  is  a  small  firm  which  has  already  hired  at  least  one 
handicapped  worker  and  is  willing  to  use  others.  However, 
the  nature  of  the  assembly  line  work  is  believed  by  the  firm 
to  be  prohibitive  to  the  use  of  workers  with  certain  kinds  of 
disability.  Could  some  adjustments  in  operations  or  in 
machinery  be  made  to  accommodate  workers  with  the  disabling 
conditions  mentioned  above  who  are  now  thought  to  be 
unemployable? 
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Profile 

k 

036 

Interview  with  President  of  the  Company 

This  manufacturing  company  eirploys  nearly  300  full-time 
workers.     Their  job  operations  are  varied  from  clerical 
to  machine  shop  activity.     The  firm  operates  primarily  on 
sub-contracts. 

The  company1 s  president  expressed  an  interest  and  concern 

as  regards  employment  of  the  handicapped*     During  the  interview, 

he  drew  upon  his  past  experience  as  well  as  his  present  situation. 

He  stated  that  of  his  nearly  300  employees,  10  are  physically 
handicapped;  inclusive  of  such  disabilities  as  orthopedic 
deformities,   amputations,  atrophied  limbs.     He  stated  his 
feeling  that  no  handicapping  condition  is  prohibitive  in  his 
firm  if  selective  placement  is  done.     They  would  hire  a  person 
with  epilepsy  if  the  condition  were  controlled.     There  are  only 
a  few  jobs  for  cardiac-handicapped  persons, 

"We  have  hired  the  totally  blind*  perhaps  prohibitive  in  certain 
specific  jobs.     There  is  a  right  man  for  the  right  job  despite 
physical  capacity.     There  is  no  difference  as  to  physical 
capacity  any  more  than  race  or  creed," 


This  firm,  too,  takes  a  positive  point  of  view  regarding  the 
hiring  of  all  handicapped  if  selective  placement  is  done. 
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Profile 
037 

Interview  with  Executive  of  the  Firm 

This  firm,  engaged  in  manufacture  of  plastic  materials,  has 
U0  employees.  The  firm  first  employed  handicapped  workers 
in  1957 $   to  date  only  a  few  have  applied. 

The  firm's  experience  with  the  handicapped  has  on  the  whole 
been  only  fair  or  actually  unfavorable.  For  instance,  the 
attendance  record  was  found  to  be  poor,  and  productivity 
fair |  some  were  found  to  be  slow.  On  the  other  hand,  they 
were  "all  right"  as  to  punctuality  and  there  was  no  problem 
of  accidents.  Three  were  laid  off,  "didn't  work  out  too 
well"  but  the  firm  would  hire  orthopedically  handicapped. 
However,  one  of  the  difficulties  at  the  plant  is  that  wheel- 
chair workers  find  the  stairs  to  the  second  floor  prohibitive. 
The  firm  would  not  hire  persons  with  cardiac  condition, 
diabetes,  or  epilepsy  or  anything  where  a  person  might 
become  unconscious. 


This  firm  has  had  certain  adverse  experiences  with  handicapped 
workers,  but  expresses  willingness  to  hire  the  orthopedically 
handicapped.  This  profile  shows  the  problem  of  unsuited 
physical  facilities  of  a  plant  in  employing  handicapped  with 
motor  disability. 
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Profile 
006 

Interview  with  Executive  of  Firm 

In  this  small  firm  making  and  installing  a  steel  appliance, 
there  are  7  employees .  The  chief  requirement  for  the 
labor  (unskilled)  needed  is  "a  good  strong  back  primarily." 
The  firm  indicates  that  it  has  never  hired  handicapped  and 
would  not  presently  hire  them  except  in  office  work. 
Especially  named  as  unemployable  would  be  workers  with 
cardiac  condition,  diabetes,  epilepsy,  and  orthopedic 
condition.  The  company's  head  emphasized  the  need  for 
a  realistic  approach  to  the  "job  to  be  done  and  the 
right  person  to  do  it." 


Here  the  small  firm  having  only  a  few  employees  reaches  out  to 
employ  able-bodied  with  physical  stamina,  but  makes  exception 
of  clerical  workers .  The  chances  for  the  handicapped  in  this 
type  and  size  of  industry  would  at  present  be  minimal  or  non- 
existent. 
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Profile 
9h6 


Interview  with  Executive  of  Firm 

This  company  manufactures  coats  and  suits  on  a  contract  basis 
from  other  manufacturers,  and  employs  70  full  time  workers 
on  a  piece  work  basis . 

The  company's  working  hours  are  8:30  to  U:30,  with  a  one  hour 
lunch  period  and  two  coffee  breaks,  morning  and  afternoon. 
Facilities  include  a  sitting  room.  There  are  no  vacations 
with  pay;  and  there  is  no  sick  leave  with  pay  (union  welfare 
or  disability  funds  are  drawn  upon) .  Criteria  for  employees 
are  "able  to  work,  skilled  in  the  job  to  be  done."  There  is 
no  pre-employment  examination;  medical  care  consists  of 
hospitalization  and  compensation. 

The  firm  has  hired  the  handicapped  for  6  or  7  years  and 
employs  1  person  with  diabetes .  Formerly  employed  were 
2  with  cardiac  condition  and  1  with  orthopedic  handicap 
(short  arm).  Persons  with  epilepsy  would  be  hired  if 
seizures  were  controlled. 

Experience  with  the  handicapped  worker  has  been  good,  "I  wish 
all  employees  were  as  good."  The  informant  said,  "This  industry 
would  be  a  very  good  one  for  the  handicapped  -  they  should  apply 
more  -  I  think  there's  a  place  for  them.  Help  is  hard  to  get." 


This  firm  has  a  very  positive  attitude  toward  hiring  the 
handicapped.  Ability  to  produce  in  quantity  and  job  skills 
would  be  needed. 
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Profile 

oil* 


Interviexj  with  an  Executive  of  the  Company 

This  firm  manufactures  industrial  plastic  products .  There  is 

a  work  force  of  15>0  to  175  employees.  The  type  of  job  operations 

is  assembly  line. 

This  firm  began  to  hire  the  handicapped  10  years  ago  and  presently 
has  three  or  four  handicapped  workers  with  "leg  difficulties  - 
can't  walk  too  well." 

"There  are  certain  disabilities  that  are  prohibitive:  cardiac 
condition  (the  firm  was  discouraged  by  1  case  of  a  worker  who 
died  suddenly),  and  epilepsy  -  "could  be  fatal  -  dangerous 
machines"). 

Workers  having  diabetes  and  orthopedic  conditions  are  considered 
employable. 

"Other  workers  don't  mind  once  the  handicapped  worker  is 
established^  personality  counts,"  the  informant  said. 

Regarding  plans  for  participation  in  community  programs  for 
rehabilitation  the  informant  said,  "Yes,  if  hO  minutes  long  - 
no  time  for  conventions." 


This  firm  expresses  a  positive  attitude  about  hiring  the 
handicapped.  In  regard  to  hiring  the  persons  with  cardiac 
condition,  the  firm  had  one  bad  experience  and  would  need 
to  be  reassured  by  medical  advice  and  rehabilitation  services. 
The  person  with  epilepsy  is  presently  excluded  -  might  there 
be  a  possible  place  for  him  if  his  seizures  are  controlled? 
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SUMMARY  OF  FINDINGS  FROM  FIRMS 

In  this  section  the  findings  are  summarized  regarding 
the  points  of  view  and  practices  of  firms  with  respect  to  the 
hiring  of  handicapped  workers. 

The  sample  was  confined  to  manufacturing  firms  with 
a  work  force  of  at  least  ten  employees  as  listed  in  the 
Long  Island  Association's  1956  Directory  of  Commerce  and 
Industry, 
Firms  That  Hire  Handicapped  Workers 

"With  respect  to  the  116  firms  that  presently  hire  the 
handicapped,  it  was  noted  that  n on- electrical  manufacturing 
firms  and   electrical-electronic  companies  employ  persons 
with  the  widest  range    of  handicap  in  rank  order  as  follows: 
limb  handicaps  (5h);     hearing  (38);    and  visual  (27).     Only 
13  firms  reported  that  they  hire  workers  with  mental  and 
nervous  conditions. 
Drawbacks  Expressed  to  Hiring  of  Handicapped 

The  sources  of  information  about  drawbacks  to  hiring 
the  handicapped  were   the  290  firms  answering  the 
questionnaire • 
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The  two  drawbacks  most  frequently  reported  were 
need  for  tailoring  of  jobs  (lip.)  and  accident  and  insurance 
risks  (101);  ljU  firms  stated  reservations  about  the  pro- 
ductivity of  handicapped;  17  were  concerned  with  the 
attitude  of  other  workers. 

Classified  by  type  of  industry  those  reporting  the 
largest  number  of  drawbacks  were  engaged  in  non-electrical 
manufacturing,  home  and  building  equipment  and  electrical- 
electronic  manufacturing. 
Experiences  of  Firms  With  Handicapped  Workers 

With  respect  to  experience,  nearly  3,0%   of  the  2$C 
firms  which  have  hired  handicapped  vrorkers  report  that 
they  have  found  the  handicapped  worker  to  be  average  or 
better  and  some  (38)  state  that  they  have  found  the  handi- 
capped workers  among  the  best. 

With  respect  to  point  of  view  expressed  by  the  1+6 
firms  with  whom  personal  interviews  were  conducted  it  was 
noted  that  favorable  replies  outweighed  the  unfavorable  by 
a  large  majority  with  respect  to  attendance,  punctuality, 
productivity,  and  accident  rate. 
Participation  in  Programs 

33  of  the  firms  reporting  indicated  that  they  have 
participated  in  programs  concerning  the  handicapped. 
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Plans  of  Firms  Regarding  Hiring  of  Handicapped 

Among  the  336  firms  about  13$  did  not  reply.  Among 
the  291  who  did  reply,  the  majority  (221)  said  they  do 
not  plan  to  hire  handicapped  workers.  In  specifying  the 
type  of  handicapped  worker  considered  unemployable  some 
of  the  major  ones  were  as  follows:  persons  with  visual 
impairment  (9k) >   limb  handicaps  (87) J  epilepsy  (26); 
diabetes  (16). 

The  types  of  industry  largest  in  number  which  do  not 
plan  to  hire  the  handicapped  are  non-electrical  manufactur- 
ing (£0),  home  and  building  equipment  (36)  and  electrical- 
electronic  manufacturing  (2$), 

Of  the  70  firms  reporting  that  they  plan  to  hire  the 
handicapped  in  the  future,  hi   are  the  larger  firms  hiring 
more  workers;  23  are  smaller  firms  hiring  fewer  than  $0 
workers.  It  is  concluded  that  the  chances  for  future  employ- 
ment of  the  handicapped  worker  appear  greater  in  the  larger 
firms. 

Classified  by  industry,  about  the  same  number  of  those 
who  plan  to  hire  are  in  non-electrical  manufacturing,  (19) 
and  in  electrical-electronic  manufacturing  (18). 


FART  FOUR 

FINDINGS  OF  THE  STUDY; 
RECOMMENDATIONS 
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CHAPTER  IX 
FINDINGS  OF  THE  STUDY;  RECOMMENDATIONS 
I. 
The  Overall  Picture 

The  findings  of  the  study  have  been  contributed  by  881 
handicapped  persons,  661  of  whom  were  interviewed.  In 
addition^  data  have  been  obtained  from  336  manufacturing  firms 
on  Eastern  Long  Island  with  respect  to  their  policies,  points 
of  view  and  practices  regarding  the  employing  of  the  handicapped. 

In  accordance  with  the  aims  of  the  project,  the  data 
obtained  regarding  handicapped  interviewees  include  the  follow- 
ing social  factors:  medical  history,  education,  training,  kinds 
of  jobs  held  in  the  past  and  in  the  present,  skills  used, 
potential  skills,  conditions  at  work,  opportunities  for  learning, 
group  affiliations,  and  plans  for  the  future.  To  consider  the 
relationship  between  the  vocational  status  of  the  interviewee 
and  his  life  situation,  the  data  also  include  factors  from  his 
home  and  community  life • 

The  findings  have  been  considered  in  the  light  of  a 
framework  of  sociological  values  present  in  the  large  middle 
grouping  of  American  society  of  which  these  handicapped  inter- 
viewees are  a  part.  To  consider  the  values  represented  the 
literature  on  the  subject  was  taken  into  account  and  also  four 
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neighborhood  studios  wore  conducted  in  communities  where 
some  of  the  handicapped  of  the  study  reside,  so  that  the 
social  findings  regarding  the  handicapped  could  be  considered 
in  relation  to  the  general  population. 

Social  factors  present  in  the  various  settings  and 
services  of  the  continuum  in  the  process  of  vocational 
rehabilitation  have  been  taken  into  account. 

Out  of  the  findings  of  the  first  two  years,  special 
attention  in  the  final  year  was  given  to  considering  the 
question  of  why  some  handicapped  persons  have  obtained  jobs 
and  others  have  not.     With  this  aim  in  view,  follow-up 
interviews  were  conducted  with  fifty  handicapped  persons 
previously  interviewed  in  the  first  two  years  of  the  study. 

Also,  in  the  third  year  a  sub-study  was  made  of  336 
firms  on  Eastern  Long  Island  with  regard  to  their  policies, 
points  of  view  and  practices  regarding  the  hiring  of  the 
handicapped .1 

II. 

p 

Findings  Regarding  the  Handicapped 

In  the  following  passage  some  of  the  findings  of  the  study 
are  summarized  and  discussed. 
General  Values 
1.  The  basic  assumptions  with  which  the  study  commenced 
have  held  true;  namely,  (a)  that  the  handicapped  person 

■^-Schedules  and  questionnaires  have  been  made  available  in  the 

First  and  Second  Interim  reports. 
^Detailed  data  on  given  items  from  schedule  and  questionnaire 

are  presented  in  the  chapter  on  overall  findings  and  in  the 

General  Tables  located  in  the  Appendix. 
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is  primarily  a  person  arid  secondarily  a  handicapped  person; 
(b)  that  work  conditions  and  situations  affect  other  areas 
of  social  living;    (c)  that  the  factor  of  handicap  can  be 
recognized  by  the  individual  so  that  he  can  make  the  most 
of  his  abilities. 

2.  The  ways  of  life  and  the  mores  of  most  of  the  handicapped 
intervieitfees  were  found  to  be  like  those  of  the  middle 
grouping  in  American  society.     The  obtaining  of  gainful  work 
has  enabled  many  of  the  handicapped  persons  of  the  study  to 
attain  and  maintain  a  social  role  within  this  middle  grouping 
in  their  community. 

3.  Diagnostic  and  Disability  Groupings;     More  than  a  third  of 
the  interviewees  showed  primary  disabilities  of  an  orthopedic 
or  neuromuscular  nature.     Of  these,  more  than  a  fourth  showed 
post-poliomyelitis   affect.     The  next  largest  number  (about  a 
tenth)  reported  a  disability  grouping  of  tuberculosis.     Seven 
per  cent  reported  cardiac  impairment  as  primary  disability. 
More  than  a  third  of  the  661  persons  reporting  on  that  item 
said  they  had  sustained  the  handicapping  condition  ten  or 

more  years  ago.     A  large  number  (236  of  the  66l)  said  they 
had  acquired  the  handicap  through  disease. 
h*  Family  Constellation  Factors:  Nearly  two- thirds  of  the  661 
persons  who  are  single  were,   as  a  rule,  living  in  the  parental 
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home.  More  than  two-fifths  said  they  live  in  households  with 
two  or  three  other  persons  and  nearly  one-fifth  live  in  house- 
holds of  four  or  five  other  persons |  and  a  few  live  in  large 
households  of  six  or  more  persons  besides  themselves.  The 
interviewees  tended  to  be  family- centered  with  respect  to 
such  activities  as  having  some  or  all  of  their  meals  together, 
spending  holidays  together  and  visiting  relatives. 

5. Ecological  Factors:  Most  of  the  interviewees  were  born 
in  the  United  States  -  more  than  half  of  them  in  New  York 
City.  By  comparison,  291  reported  that  both  parents  were 
born  outside  the  continental  United  States. 

6. Regarding  home  ownership  or  tenancy  -  nearly  a  third  of  the 
661  interviewees  stated  that  they  are  home  owners  while 
nearly  a  fifth  said  they  lived  in  rented  apartments. 
Slightly  less  than  one-fifth  said  they  lived  in  the  parental 
home.  Three-fifths  of  the  interviewees  reported  that  they 
reside  in  Nassau  and  Suffolk  counties.  The  next  largest  number 
stated  that  they  reside  in  Queens  and  Kings  counties,  Long  Island. 

7. Social  Stratification;  302  interviewees  stated  that  they 
had  some  or  a  completed  high  school  education.  In  addition, 
88  indicated  a  partial  or  completed  college  course.  166  of 
the  661  interviewees  said  that  they  had  no  friends.  Of 
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those  who  reported  in  the  affirmative,  167  said  they  have  four 
to  eight  friends,  and  1^3  said  they  have  more  than  eight. 

8.Socio-Economic  Factors;  Of  the  661  interviewees,  UU7  were 
employed  and  210  were  unemployed.  The  handicapped  workers 
employed  in  open  industry  were  reported  to  be  regular  in 
attendance;  they  showed  skills  on  the  job,  and  were  productive 
of  goods  in  both  quantity  and  quality.  Some  firms  indicated 
that  the  handicapped  workers  are  among  their  best  employees. 
A  large  number  of  the  interviewees  indicated  that  they  plan 
to  stay  on  their  present  job. 

9. Psychological  Factors:  Data  in  this  section  are  largely 
drawn  from  the  third  year's  study  which  placed  special 
emphasis  upon  psychological  factors. 

Among  the  fifty  handicapped  persons  selected  for  follow-up 
interviews,  there  were  twenty-six  employed  and  twenty-four 
unemployed.  From  the  standpoint  of  numerous  social  variables, 
a  comparison  between  the  two  groups  showed  them  not  to  be 
very  different  as  far  as  general  social  factors  were  con- 
cerned. The  chief  difference  appeared  in  relation  to  drive 
and  aspiration.  Here  many  of  the  employed  appeared  to  have 
more  drive  toward  occupational  goals  than  did  many  of  the 
unemployed , 
10.A  considerable  number  reported  aspirations  for  the  future 
including  such  plans  as  another  job,  their  own  business, 
marriage  (if  single)  and  further  education 

iThis  might  be  interpreted  as  an  advantage  in  the  form  of 
security  and  rootednessj  on  the  other  hand  there  might  be  a 
disadvantage  to  some,  especially  those  in  a  workshop,  in 
relation  to  encouraging  incentive  to  enter  open  industry. 
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III. 

Findings  from  the  Neighborhood  Studies 

(Conducted  in  order  to  compare  patterns  of  the  handi- 
capped persons  of  the  study  with  patterns  of  the 
general  population), 

11.  The  social  patterns   of  the  handicapped  were  found  to  be 
quite   similar  to  those  of  the  non-handicapped  population 
in  the  neighborhood  studies.     In  ways  of  family  and 
neighborhood,   the  handicapped  were  pretty  much  like   the 

11  Joneses"  • 

IV. 
Findings  from  Industrial  Firms 

12.  Of  the  336  manufacturing  firms*  a  little  more  than  a 
third  indicated  that  they  hire  handicapped  workers. 

13 •  The  handicapped  were  located  mainly  in  the  large  firms 
hiring  over  fifty  employees,  and  primarily  in  three  types 
of  industry?  manufacturing,  non-electrical;  manufacturing, 
electrical  and  electronic;  and  home  building  and  equipment. 

111.  The  two  drawbacks  to  hiring  the  handicapped  most  fre- 
quently reported  were  concern  regarding  need  for  tailoring 
of  jobs  and  concern  regarding  accident  and  insurance  risk. 

15 •  The  majority  of  the  116  firms  hiring  the  handicapped  stated 
that  they  had  found  such  workers  to  be  at  least  average  or 
better;  38  firms  reported  the  handicapped  to  be  among  the 
best  employees. 

16.  Over  two-thirds  of  the  firms  contacted  indicated  that  they 
do  not  plan  to  hire  the  handicapped. 
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SPECIAL  PROBLEMS 


Problems  of  individuals  with  a  handicap  were  found  to  run 
the  gamut  of  human  experience.  In  gathering  the  data  there 
were,  however,  found  to  be  several  problems  of  a  compelling 
nature : 
Persons  with  Epilepsy 

While  a  few  persons  with  epilepsy  in  the  study  population 
have  been  able  to  find  jobs,  others  in  applying  for  work  have 
met  with  refusal  chiefly  because  of  the  fear  on  the  part  of 
the  employer  that  the  person  with  this  disability  might  become 
entangled  in  dangerous  machinery  and  might  bring  harm  to  others 
while  in  a  state  of  seizure.  With  medication  now  available, 
the  chances  are  that  with  many  persons  the  seizure  might  be 
placed  under  control.  However,  a  good  deal  of  work  will  have 
to  be  done  to  help  the  employers  allay  their  fears  and  to 
encourage  them  to  make  the  type  of  job  placement  in  the  plant 
which  will  offer  the  necessary  safeguards  to  the  person  with 
this  disability. 

Persons  with  Mental  and  Nervous  Condition t  The  predicament 
of  the  former  mental  patient  who  is  in  remission  from  a  severe 
emotional  problem  was  very  apparent  throughout  the  study. 
There  is  no  doubt  that  the  person  with  an  emotional  disorder 
may  have  a  hard  time  in  meeting  the  pressures  placed  upon  him 
on  entering  or  re-entering  the  work  force.  Yet  recent  studies 
of  post  mental  hospital  patients  have  shown  that  under  suitable 
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conditions  and  understanding  supervision  this  person 
may  have  a  great  deal  to  offer  in  the  industrial  world. 
The  employer  needs  reassurance  regarding  the  readiness 
of  the  person  to  undertake  a  job.  Demonstrations  are 
under  way,  and  other  exploratory  studies  are  needed 
regarding  the  kinds  of  adjustment  which  mental  patients 
can  make. 

Persons  with  Mental  Retardation: 

In  the  course  of  the  study  there  were  found  to  be  many 
persons  who,  because  of  retarded  development,  were  unable 
to  obtain  work.  Here  the  role  of  the  workshop  is  seen  as 
an  intermediate  step  in  offering  training  and  in  helping 
the  retarded  person  to  establish  good  work  habits  and 
social  relationships.  Already  some  persons  with  mental 
retardation,  as  a  result  of  training  in  a  workshop,  have 
found  their  way  into  open  industry;  and  further  studies 
are  being  made  regarding  the  kinds  of  occupations  in  which 
they  can  be  most  useful.  The  persons  of  this  study  reflect 
the  problem  which  the  mentally  retarded  individual  still 
finds  in  trying  to  become  a  gainful  worker. 
The  Homebound: 

Especially  poignant  was  the  situation  of  the  homebound  person 
so  severely  handicapped  as  to  make  gainful  employment  outside 
the  home  well-nigh  impossible.  Many  of  these  persons  thus 
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afflicted  have  been  living  in  a  state  of  loneliness  and 
with  feelings  of  frustration.  In  many  instances,  work 
has  been  brought  to  them  and  they  have  been  able  to  earn 
modest  amounts.  But  they  need  further  help  in  mastery 
of  equipment,  and  in  tailoring  of  the  job,  in  further 
training  which  will  enable  them  to  make  the  most  of  what 
motor  skills  they  can  muster.  Then  too,  they  need  a 
wider  variety  of  types  of  job  and  further  help  in  up- 
grading into  the  next  kinds  of  skills.  Thus  they  may  be 
able  to  develop  more  incentive  and  find  additional  enjoy- 
ments in  the  job. 
The  Older  Worker ; 

It  has  been  noted  that  many  persons  over  the  age  of  fifty 
have  found  work  in  either  a  workshop  or  open  industry  but 
there  has  been  only  a  beginning  made  in  the  acceptance  of 
such  older  workers  in  the  field  of  industry.  The  problem  is 
accentuated  when  the  aging  person  has  a  physical  condition 
such  as  hemiplegia,  or  cardiac  impairment,  which  must  be 
taken  into  account  in  the  job  adjustment  of  this  older  worker. 
The  study  has  added  to  existing  knowledge  regarding  the  social 
life  of  the  person  in  the  older  age  group. 
The  Unemployed: 

And  last,  but  by  no  means  least,  is  the  large  number  of 
unemployed  (some  of  whom  have  been  described  in  connection 
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with  the  other  special  problems).     In  the  population  of 
the  first  year,  twenty-five  of  the  fifty-two  handicapped 
persons  who  had  made  application  for  jobs   and  had  been 
placed  on  a  waiting  list  were  still  unemployed  at  the  time 
of  the  home  visit  by  the  interviewer.     In  the  population 
of  the  second  year,   one  hundred  eighty  additional  persons 
were   seen  to  be  unemployed  -  a  very  large  number  in  the 
total  population  of  the  study. 


In  considering  this  factor,  it  can  be  kept  in  mind  that  some 
persons  itfere  deterred  by  the  severity  of  their  disability, 
others  were   still  in  the  status  of  being  medically  rehabilitated 
(as  in  the  case  of  some  of  the  persons  interviewed  by  public 
health  nurses). 
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Some  Implications  of  the  Findings;  Recommendations 

In  the  light  of  the  data, some  recommendations  are  as  follows: 

(1)  Regarding  Counseling  of  the  Handicapped; 

Further  counseling  of  the  handicapped  regarding  work 
placements  to  enable  them  to  make  the  most  of  their 
talents;  further  counseling  to  help  the  discouraged 
to  develop  incentive;  further  development  of  training 
and  retraining  to  help  the  disabled  worker  to  offer 
maximum  skills, 

(2)  Regarding  Work  Settings: 

Further  locating  of  the  handicapped  in  the  home,  and 
the  making  available  of  information  regarding  vocational 
rehabilitation  opportunities.  Further  consideration  of 
the  training  of  the  homebound  worker  to  make  the  most  of 
his  vocational  abilities  and  to  assist  him  in  broadening 
his  social  horizon  when  that  horizon  as  yet  is  restricted. 
Further  consideration  of  the  social  role  of  the  workshop 
as  a  transitional  experience  for  those  who  can  be  made 
ready  by  training  to  enter  competitive  industry.  Also 
further  consideration  of  the  social  role  that  the  workshop 
may  play  in  the  lives  of  people  who  find  this  as  a 
terminal  experience  because  of  disability  which  forbids 
thoir  entering  the  .open  market . 
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(3)   Regarding  Industry's  Employment  of  the  Handicapped; 
Further  reassurance  to  competitive  industry  regarding 
the  ability  of  persons  with  a  handicap  to  do  the  job. 
Also  measures  to  allay  the  firm's  fears  regarding 
accident  risk.     The  encouraging  of  additional 
opportunities  for  the  handicapped  workers  in  medium 
and  smaller  size  firms  as  well  as  in  the  larger 
industries  of  Long  Island. 

In  the  light   of  the  findings,   it  is  indicated  that 
further  education  of  the  public  is  needed  with  respect  to 
the  potentials  of  the  handicapped  as  gainful  workers. 

In  the  three  years  of  the   study,   it  has   been  inspiriting 
to  observe  the  advances  made  by  the  handicapped  as  earners, 
now  in  one  setting,  now  in  another.     The  handicapped  of  the 
study  population  have  been  found  to  be  pretty  much  like 
non  -handicapped  middle  grouping  Americans  in  their  social 
values  in  their  world  of  home  and  job,  in  their  dreams  of 
a  brighter  tomorrow.     Like  their  neighbors,  many  are  earning 
to  make  payments  on  their  home.     They  take  pride  in  personal 
appearance.     At  work,   they  are   a  sober,  industrious  group  of 
people.     When  idle,   they  are  apt  to  feel  the  frustrations 
that  other  people  do  who  are  jobless.     These  are  some  of  the 
social  factors  in  the  j0b  placement   and  community  life  of  the 
handicapped  in  relation  to  Long  Island  industry. 
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APPENDIX 


SOCIOLOGICAL  AND  PSYCHOLOGICAL  ANALYSIS 


In  the  following  pages,  the  profile  of  one  interviewee 
has  been  selected  to  show  the  sociological  analysis  used 
in  the  study.  First,  a  summary  of  the  profile  is  given j 
this  is  followed  by  the  narrative  report  with  sociological 
evaluation.  The  report  from  psychological  tests  used  in 
connection  with  the  narrative  is  also  included. 
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ANALYSIS  OB1  SOCIOLOGICAL 

CATEGORIES 

IN 

NARRATIVE 

REPORT 

FREQUENCY 

COUNT  TOTALS 
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+  - 

Family  Constellation 

20 

h 
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Ecological 

10 

h 

2 

Social  Stratification 

8 

10 
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Group  Identification 

7 

5 

0 

Socio-Economic 
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Psychic  Factors 

26 

19 

5 

Totals 

77 

k9 
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Digest  of  Profile 

This  is  a  man  with  arrested  tuberculosis  who  presently  is  employed 
in  a  workshop  for  the  disabled.  He  is  a  man  who  felt  the  sustaining 
forces  of  his  family  in  his  early  childhood,  experienced  the  challenge 
of  opportunity  in  his  newly  adopted  country*  earned  a  living,  enjoyed 
his  relationships  with  others  while  in  the  Armed  Services,  returned 
to  self-support  as  a  civilian. 

He  married  a  young  woman  who  has  mothered  the  family  and  has  helped 
him  through  the  bleak  period  of  illness  by  going  back  to  gainful  work. 
(A  status  of  dependency  upon  her  which  was  acceptable  to  him  because 
he  believed  this  to  be  temporary  and  that  he  would  return  to  his  role 
as  breadwinner.)  He  has  two  children:  he  worries  a  little  about  his 
son's  growing  independence,  but  has  faith  in  him;  and  he  has  consider- 
able pride  in  his  daughter's  excellent  school  record. 

He  has  discontinued  his  hobbies,  but  takes  his  family  on  picnics  in 
his  spare  time.  He  has  been  able  to  cope  with  his  illness  and  has 
accepted  the  fact  of  a  hearing  loss.  He  is  somewhat  downhearted, 
feeling  a  loss  of  social  status  in  the  present  crowded  apartment  and 
hesitates  to  invite  friends  to  visit.  However,  he  still  hopes  to 
regain  his  economic  status  and  one  day  go  in  business  for  himself. 

Sociological  Eval- 

Analysis  of  Narrative  Report  ua- 

Marginal  Entries1  £i£2? 

Presenting  Situation 

This  52  year  old  man  lives  in  a  four  room  apartment 

S.E.Econ. status  marginal 

S.S. Social  Status  marg-  in  a  housing  project  in  Queens  County,  with  his  wife 

inal 
F.C. Family  Circle  pres-  anc^  two  children  (ages  15  and  17).  He  has  made  no 


ent 


+ 


Ecol. Residence  Rooted         changes  in  address  in  the  past  four  years.  He  in-     (+-?) 

Psy.Body  image  trauma,       curred  tuberculosis  in  1914-2;  was  in  the  hospital 
resulting  in  devalua- 
tion two  years.     He  has  been  working  at  a  workshop  since 

September,  1955 • 

^Abbreviations  signify:  F.C.  (family  constellation);  Ecol.  (ecological  factors); 
S.S.  (social  stratification);  Group  (group  identification);  S.E.  (socio- 
economic); Psy.  (psychic  factors), 

2The  plus  or  minus  sign  in  the  righthand  column  signifies  the  evaluation  given 
to  the  item  listed  on  the  lefthand  side  of  the  page  (according  to  positive  or 
negative  weight).  The  plus-minus  sign  is  used  for  those  items  in  which  the 
predominant  weight  cannot  be  assessed  and  the  item  is  therefore  at  this  point 
excluded. 
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Family  Background 

Psy.  Recall  weak      He  does  not  remember  his  grandparents  at  all  and  (-+?) 

does  not  know  what  occupation  they  engaged  in. 

Ecol. Birthplace  of     The  father  of  the  interviewee  was  born  in  Europe    (-?) 
parents  elsewhere 
(acculturation)      and  so  was  his  mother.  Very  little  information  is 

available  about  the  parental  background;  the  only 

S.E.Early  econ. status  information  received  is  that  the  father  had  worked 

low 
S.S.Early  social  sta-  as  a  caretaker  in  a  school  and,  as  far  as  the  inter- 

tus  low 
Psy. Recall  weak       viewee  remembers, they  lived  in  a  four  room  apartment(-+?) 

S.E.  Though  low  econ.  there  and  life  had  been  very  comfortable.  Both      + 
status, his  parents 
managed  parents  worked  cleaning  the  school  premises,  he 

F.C. Mother  worked  out- 
side home  with  father states,  and  he  remembers  that  his  mother  used  to    (+?) 

F.C. Initiative  of     bake  things  that  she  would  sell  to  the  children  at    + 
mother  in  helping 


econ.  situation 


school.  He  states  that  both  his  parents  had  several 


F.C. Parents  had  ex-    brothers  and  sisters  but  he  is  unable  to  account  for(+?) 
tended  circle 

Psy. Recall  weak       their  whereabouts,  just  stating  that  to  his  knowledge-*? 

F.C. Extended  family    they  are  all  dead  and  he  does  not  know  anything  about  - 
reported  broken 

their  individual  life  historJ.es. 

F.C.  Family  has  reli-  He  states  that  the  family  belongs  to  the  Greek       + 
gious  affiliation 

Group. Socialization    Orthodox  Church.  + 

through  church      

Personal  History 

Interviewee  was  born  on  February  l£,  1905,  in  a 

Ecol.BirthplaceEurcpe  small  seaport  town  in  Europe  -.  He  was  the  second      + 

Acculturation  plus *-**■ 

(see  later  data)     ,._  .      , 

child  -  one  brother  seven  years  older.  He  indicates 

Psy.  Recall  pleasant   that  his  early  childhood  was  a  happy  one.  + 

He  remembers  that  when  he  was  about  six  years  oldjhis 

father,  during  summer  vacation,  while  cleaning  the 
school  room  and  standing  on  a  ladder  to  clean  the 
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ceiling,  fell  off  the  ladder  and  then  was  ailing  for 

F.C.Death  of  father   about  three  to  four  months,  after  which  he  died. 

when  interviewee 

t-,  £a£.&x        4.  From  then  on  the  older  brother  took  over  as  head  of  /.7\ 
F.C. Sibling  surrogate {  +  :) 

the  family.  The  family  had  to  move  from  the  school 
premises  into  a  small  apartment,  which  he  states 

S.S. Living  arrange-   consisted  of  only  two  rooms.  His  brother  went  out  to  - 
ments  devaluation 

S.S. Occupational  sta-  work  in  a  factory  and  thus  supported  the  family, 
us  of  brother 
modest  This  was  in  2.912  and  two  years  later,  at  the  start 

S.E.  Brother  support- 
ed family 

Ecol. Brother  went    o£   World  War  I>  tne  interviewee  stated  that  his      (_?) 
away 

F.C.  Loss  of  brother  brother  was  called  into  the  army,  and  that  the  burden(-?) 
to  army 

S.E.  Loss  of  income   of  supporting  the  family  rested  on  the  interviewee's  - 
when  brother  left 

S.E.  Had  to  go  to    shoulders,  then  only  8  years  old.  He  s old  newsp ap ers .  , 

work  at  8  yrs.Low 

econ.  status       mi.   t.  j    +n      •      4.  4.     j-j-u 
S.S.  Low  occupation-  They  llved  mostly  on  rice*  potatoes,  dried  beans, 

al  status 

bread  which  his  mother  baked,  and  goat  milk.     But  he 

S.S.  Low  social  situ-  liked  goat  cheese  and  sometimes  his  mother  would  bake   - 
ation  ~ 

Psy.  He  helped  family  a  cake  especially  for  him,  out  of  honey  and  nuts,  + 

F.C.  Family  circle        which  he  particularly  liked.     He  is  unable  to  de-  + 

remained  intact 

Psy.Enjoyed  his  scribe  it  in  any  more  detail  nor  is  he  able  to  name       + 

mother1 s  expression 

Psy.  Interest  in  cul-  this  food*     He  had  little  if  ^  time  for  Play  ^d         + 

tural  food  item 
Psy.  Weak  recall  somehow  lost  his  friends.  (-+?) 

Psy.  Deprived  of 

Play                                 Handicap 
Group. Loss  of  

friends 

Throughout  all  this  time,  he  had  been  very  active  in 

sports,  was  physically  well;  an  attack  of  malaria  (in 

the  early  191*0' s)  had  annoyed  him,  as  he  had  always 

Psy.  Self -concept     thought  of  himself  as  a  strong,  healthy  man  who  never  + 
of  strength 

would  get  sick. 
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Psy. Self -concept 
trauma. Threat  to 
concept  of  male 
strength 


Psy.  Self -concept 

exaggeration  of  male 
concept 

Ecol.  Change  in  resi- 
dence for  long 
period 

Psy. Self-concept 
multiple  body  trauma 
resulting  in  self- 
devaluation 


Psy. Self-concept  of 
competence 

Group.  Socialization 

S.S. Limited  school- 
ing 


Psy . Self- concept 
self-reliant  as 
boy 


S.E.as  a  child  econ. 
situation  low 


App#U 
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In  19U2,  he  was  suffering  from  a  prolonged,  severe 
cold  for  which  he  went  to  the  company  doctor,  who 
also  believed  it  to  be  an  ordinary  cold.  However, 
as  he  continued  to  cough  and  to  complain,  in  19U3 
an  X-ray  was  taken,  showing  that  he  had  advanced 
tuberculosis  particularly  severe  in  his  right  lung. 
He  stated  that  this  first  news  of  his  illness  had 
hit  him  very  badly.  He  had  been  used  to  playing 
football,  and  would,  in  the  plant,  walk  up  six 
flights  of  stairs  instead  of  taking  the  elevator, 
describing  himself  all  the  way  as  a  definite  "he-    (-?) 
man" .  Because  of  this  tuberculosis  he  was  hospital- 
ized immediately  and  remained  there  for  two  years. 
Also,  while  working  at  the  airplane  factories  during 
the  war,  both  his  ears  became  affected  and  his  hear- 
ing presently  is  very  bad  in  both  ears. 
Schooling 

He  remembers  that  he  got  along  well  at  school  and     + 
that  he  had  many  friends  at  school.  He  had  to  leave   + 
school  after  the  eighth  grade. 
Work  History 

He  started  first  to  sell  newspapers  and  claims  that    + 
he  was  busy,  leaving  the  house  at  six  o'clock  in  the 
morning  and  not  returning  home  until  eight  o'clock  in 
the  evening.  All  his  earnings  were  handed  over  to 
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F.C.  Family  kept 
intact 


S.S. Occupational 
status  improved 

Ecol. change  to  U.S. 

liked  America 
Ec  ol . ac cul turati  on 

Psy.  Feeling  of 
independence 

Ecol. Held  job  one 
year, (rooted) 


Ecol.  Return  to  old 
job  (rooted) 


Psy.  Drive:  initia- 
tive 

S.S.  Occupational  sta- 
us  low  in  summer 

S.E.  Earned  extra 
money 

Psy.  Drive:  initia- 
tive 

S.S.  Improved  occup. 
status 


Psy.  Self-concept 
(useful  to  hotel) 


Psy.  Wish  for  adven- 
ture 

Psy. Self  concept  as 
soldier  appealed  to 
him  (possible  iden- 
tification with 
brother) 

Psy. Fear  re  perma- 
nent status 


Ecol .Away  in  Panama 
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his  mother  who  had  to  support  him  as  well  as  herself  + 

out  of  what  he  made. 

On  coming  to  the  U.  S.  he  started  to  work  in  a  shoe  + 

factory  as  a  finisher.  He  said  he  liked  America  from  + 

the  start  and  was  very  happy  with  his  work  and  the  + 

feeling  of  independence.  + 

After  one  year  of  work  in  the  shoe  factory,  he  quit  + 

his  job  and  became  a  member  of  the  fire  department, 

but  stayed  there  only  a  short  while  and  returned  to  + 

his  previous  job  at  the  shoe  factory.  He  had  an 

arrangement  whereby  he  would  work  all  winter  long  at 

the  shoe  factory  and  then  during  the  summertime  would  + 

-work  at  a  resort  hotel,  first  as  a  dishwasher,  thus 

making  more  money  than  with  his  factory  work.  After  + 

some  time,  he  was  able  to  learn  how  to  drive  and  got  + 

himself  a  chauffeur'  s  license  and  worked  as  a  chauf-  + 

feur  during  the  summer  months  in  the  hotel, bringing 

+ 
in  the  marketing  and  doing  other  traveling  for  the 

hotel. 

In  1925,  he  enlisted  in  the  army  because  he  felt  that  (+?) 
army  life  would  be  nice  and  that  somehow  the  wearing   + 
of  a  uniform  had  appealed  to  him.  He  also  stated  that 
he  had  heard  it  would  help  him  establish  his  eligi- 
bility for  citizenship  if  he  could  show  his  intentions 
through  some  service  in  the  Armed  Forces.  He  was  sent 
to  Panama  and  was  serving  in  the  Air  Force  there.    (+-?) 
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During  the  three  year  period  of  his  service,  he 

S.S.  Occupational  sta-received  a  promotion  in  rank.     He  does  not  offer  + 

tus  improved  in  


army 


very  much  information  about  these  three  years  in 


Group:  Identifica-    the  Armed  Forces  except  that  he  got  along  well  with   + 
tion 

his  buddies, enjoyed  life  there  and  that  he  was  liked 

F.C.  Father  surro-    by  his  superiors.  He  stated  that  when  leaving  the    + 
gates  acceptable 

army,  his  superiors  had  told  him  that  if  he  should 

Psychic:  Felt  secure  be  unable  to  find  work,  he  could  return  and  get  into  + 
(could  return  to 
service;         the  regular  army,  making  it  his  career.  He  was  also 

Psy.  Self-concept     offered,  if  he  should  consider  this  career,  to  be    + 

able  to  make  choice 

sent  to  school  for  special  training. 

F.C.  His  own  family   Shortly  after  he  was  married  (1937)  things  got  diffi-  + 
started 

S.E.  Loss  of  job     cult  at  the  air  field  and  he  was  laid  off. 

S.E.  Job  obtained,    He  took  a  job  in  Honduras  as  a  mechanic,  taking  his   + 

moved 
F.C.  Wife  with  him    wife  with  him.  However,  after  a  few  months  there,  he  + 

Psy. Self- concept     contracted  malaria  and  had  to  return  to  the  States, 
threat  (illness)    ~ 

Ecol.  Return  to  U.S.  In  the  meanwhile,  he  had  become  an  American  citizen,  + 
citizenship  (rooted-  

and  at  the  start  of  World  War  II,  was  able  to  get 

S.E.  Job  Improved    work  in  airplane  factories,  which  he  enjoyed  greatly.  + 
econ.  status 

Psy.  Self-concept    For  the  past  thirteen  years,  he  has  been  unable  to 
devaluation  as  male 

Ecol°Awayrfrom  home,  H2£&  two  of  th^s^   years  were  spent  in  the  hospital.  . 

ill  2  yrs. 
S.S. Present  occup.    His  present  type  of  job  in  the  workshop  is  assembling  - 

status  marginal 

toys. 

Marriage  and  Family  Relationships 

F.C. Brother  served   When,  at  the  end  of  the  war,  his  brother  went  to  the  + 
as  father  surrogate  

ECuiitedtStItel?Ic-°  United  states*  he  had  hoPec*  from  the  very  first  day  (+?) 
culturation 
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Psy. Identification 
with  sibling 


Group:  Sponsored  by 
friend,  socializa- 
tion 


Ecol.Residence  change 
to  Boston 


F.C. Established  his 
own  family 


Group. Socialization 
opposite  sex, prior 
to  marriage 


S.S.Occup. status  of 
fiancee  acceptable 


F.C. Wife's  large 
family  circle 

Psy.  Had  ties 


S.S.Occup. status 
skills 

S.E.Had  job, earned  a 

living 
Ecol.Job  rootedness 

several  years 
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that  he  would  be  able  to  follow  him.  One  year 
later,  in  1920,  his  brother  sent  money  and  a       + 
ticket  for  interviewee  to  travel  to  the  United 
States,  An  affidavit  for  his  admission  to  the 
United  States  was  signed  by  a  friend  of  the  family  + 
who  had  moved  to  the  United  States  shortly  before 
World  War  I.  Interviewee  arrived  in  the  States  and 
he  went  directly  to  Boston,  Massachusetts,  where  he  + 
lived  at  first  with  his  sponsor.  In  the  sponsor's 
family  there  were  a  number  of  children,  boys  and 
girls,  the  oldest  girl  later  becoming  his  wife.     + 
(However,  at  that  time  he  did  not  pay  much  atten- 
tion to  her  as  she  was  eight  years  younger  and  only 
a  little  girl  at  the  time  of  his  arrival.)  After 
he  obtained  a  job,  he  started  to  go  out  with  girls,  + 
but  there  was  no  serious  love  affair.  He  later 
left  for  a  job  out  of  town  (see  Work  History). 
Upon  his  return  to  Boston,  he  found  that  his  sponsor 
had  died  and  that  the  oldest  daughter  had  become  a  + 
file  clerk.  She  was  described  as  being  the  eldest 
of  three  sisters  and  two  brothers.  He  occasionally  + 
visited  this  family,  as  well  as  his  brother,  but    + 
did  not  have  much  contact  with  them.  He  obtained  a 
job  as  an  aviation  mechanic  and  held  this  job  for   + 

several  years.  During  this  time  he  started  to     + 

+ 
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F.C .Started  his  own 
family 


F.C.  Continues  to  ex- 
ercise male  role  as 
head  of  family 

Psy.His  need  for 

authority  status 

F.C. Son  growing  up 

S.E.Son  plans  to 
leave  school  and 
go  to  work 

Group:  His  rejection 
of  son's  companions 
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show  more  interest  in  the  eldest  daughter  of  his 

sponsor,  who  by  now  had  grown  up.  He  started  to  go 

out  regularly  with  her  and  in  1937  was  married  to  her,     + 

while  still  working  at  the  air  field  as   an  aviation 

mechanic. 

They  have  two  children,  an  older  son,  presently  aged 

17,  and  a  younger  daughter  aged  16.  He  indicated 

that  he  still  considers  himself  as  head  of  the  family,  + 

and  all  decisions,  to  this  day  are  made  by  him.  "They 

have  to  come  to  me  and  I  make  the  decisions." 


(-+?) 


Psy .Fantasy  goals  for 
son.  Projection 

Psy, Identification 
with  son. He  sets 
own  values  for  son 

Psy. Pride  in  daughter 


S.S.Ed. status  of 

daughter  favorable 


Group :Daughter> s 
socialization  with 
acceptable  group 

S. S. Daughter '  s  educ. 
goals 

Psy. Rejection  of  son 


His  son  now  at  the  age  of  seventeen,  has  quit  school   + 
and  intends  to  go  to  work .   He  also  mentioned  that   (+-?) 
because  of  the  poor  neighborhood  they  are  living  in, 
his  boy  became  friendly  with  teen-agers  in  the       (_?) 
neighborhood,  which  he  feels  is  not  a  good  thing  for 
his  son.  He  had  been  dreaming  of  his  son  going  to 
West  Point  and  having  an  army  career  as  he  had  done   (-?) 
once,  though  on  a  different  level.  He  states  that   /  y\ 
his  daughter  is  very  studious,  is  at  the  top  of  her    + 
class  and  belongs  to  a  club  made  up  of  high  school 

young  people  in  the  metropolitan  area  who  are  advanced 

—  — •  + 

in  their  studies  and  have  very  high  grades.  Recently 
she  was  made  president  of  this  club.  She  hopes  to      + 
receive  a  scholarship  to  go  to  college  after  finishing  + 
high  school  next  year.  He  is  quite  disappointed  in 
his  son  who  is  not  the  studious  type  and  had  only 
poor  grades  in  high  school 
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S.E.Econ. deflation    All  his  savings  had  been  used  up  during  his  illness 

and  his  wife,  who  had  not  worked  gainfully  since 

Psy.  Adjustment  to    their  marriage,  had  to  go  back  to  work.  His  wife  had  + 
wife's  role  as  wage 
earner  become  the  actual  breadwinner  and  had  to  provide  for 

herself  and  her  sick  husband, 

(In  the  1956  interview,  the  interviewee  reported  that 

the  family  members  have  their  meals  together  and  that  + 


F.C.  Evidences  of 
family  cohesive- 
ness 


they  spend  Thanksgiving  together.  He  said  he  visits 
his  brother  once  a  month.  He  also  stated  that  he 


Group. Non-identifica-  does  not  belong  to  any  club  or  association.)        (-?) 
tion  of  interviewee 
with  clubs         Other  Social  Relationships  and  Interests 

F.C. Support  given    Although  he  and  his  brother  kept  sending  money  home    + 
to  his  mother  (Codes 
of  filial  duty)     to  their  mother,  there  was  still  enough  left  for  him 

to  start  taking  an  active  part  in  sports  and  he  was 

Psy. Had  sports  inter-  particularly  interested  in  swimming  and  high  diving.   + 
ests,self  concept 
of  strength        He  was  able  to  go  out  with  friends,  people  from  the 

Group. Former  social-  old  country  who  were  working  in  his  place  of  em-      + 
ization 

ployment . 

Because   of  the  change  in  his  residence  he  no  longer 

Psy. Deprived  of  en-      is  able  to  continue  with  his  previous  hobbies  but 
joyment  in  hobbies 

states  that  he  likes  to  fool  around  with  his  car, 

doing  repair  work  on  it,   and  that  he  takes  his 

Psy. Other  satis-  family  out  in  his  spara  time,    on  weekends,   to  go  to  + 

factions 

F.C. Evidence  of              the  country  picnicking.  He  states  that  his  son  + 

family  cohesiveness         """""  '  


Psy  .Difficulty  in         practically  never  wants  to  come  along  but  that  his 
accepting  adoles- 

PaS^proS^dimgfiSrJS&SSE  sti11  J°ins  tho  family  on  these  outings.  (-?) 

while  critical  of  son 
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Psy. Sensitive  re 

hearing 

Group. Hearing  handi- 
cap harmful  for 
socialization,  he 
states 

F.C.Some  rejection 
implied 


Psy .Some  rejection  of 
son  implied 


S.S. Feels  social  sta- 
tus lowered 


Group. Non-social- 
ization (attrib- 
uted to  poor 
housing  conditions) 


Psy .Drive , initiative 


Psy .Frustration 


Psy. Feels  devalued 
regarding  son 


He  has  had  a  hearing  loss  (partial) .  This  hinders 
him  in  making  contacts  with  people,  he  says,  and 
he  states  that  there  are  definite  difficulties  even 
with  his  own  family.  He  states  that  his  son  "never 
would  repeat  what  he  says  although  he  knows  that  I 
frequently  do  not  hear  exactly  what  he  has  said  to  me." 
They  are  now  living  in  a  four  room  apartment,  in  a 
housing  project,  where  they  are  somewhat  crowded.  He 
considers  this  as  a  step  back  on  the  social  ladder 
and  gives  this  as  a  definite  sign  of  lower  status. 
He  indicated  that  this  preys  on  his  mind.  He  cannot 
invito  people  and  gives  this  as  the  main  reason  why 
they  are  living  practically  without  outside  contact, 
and  hardly  ever  meet  any  friends  at  all.  After  his 
illness  he  had  made  a  workshop  for  himself,  always 
having  liked  to  work  with  tools,  making  all  kinds  of 
leather  goods  and  metal  work  as  a  hobby.  (In  the 
1956  interview  he  stated  that  he  spent  his  leisure 
time  reading  and  working  around  the  house). 
Outlook  and  Plans 

He  indicates  that  all  his  dreams  are  shattered  and 
he  feels  somewhat  downhearted  about  it.  He  blames 
his  illness  for  this,  feeling  that  if  he  could  have 
continued  working  his  income  would  have  provided 
better  for  his  family  and  things  would  have  turned 
out  differently  with  his  son. 
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Psy. Self-concept  "All  the   other  fellows  are  ahead  of  me  -  they  made 

devaluation 

a  lot  of  money."     But  he  still  has  not  given  up 

S.S.Has  goals  for  completely  and  dreams  of  the  day  when  he  will  be  able   + 

independence 
Psy.Fantasy  re  better  to  go  into  business  for  himself.     He  stated  that  a         + 

future  though 

Eeep^him^opef  ultlCshort  ;^ile   aS°  he  had  had   the  opportunity  to  open 

up  a  laundromat  but  would  have  needed  $1,000  in  cash 
to  start  this  business,  which  he  hoped  would  be  very 
successful.  Because  of  the  lack  of  funds,  this  has 
not  been  possible;  but  he  still  hopes  that  one  day 
he  will  be  able  with  some  assistance  to  get  started 
on  some  business  of  his  own,  repair  work,  or  other. 
He  feels  that  his  tuberculosis  has  made  a  great  change 

Psy. Hopes  to  be  able    in  his  life,   but  he  still  hopes  to  overcome  his  + 

to  cope  with  situa- 
tion handicap . 

Ecol.Feels  rccted  in    He  plans  to  continue  to  work  at  his  present  job, states  + 

job 

Psy. Self -concept     that  "they  can  use  me  well  -  I  know  all  about         + 

(competence) 

machines."  He  will  leave  the  job  when  he  can  start 

Psy. Initiative       some  business  cf  his  own,  and  "I  am  trying  to  find     + 

something." 

Here  are  noted  this  man's  values:  strong  family  life;  his  belief  in 
his  social  role  as  breadwinner;  his  desire  for  acculturation  and 
rootedness  in  the  new  country;  his  pride  in  social  status  and  in  goals 
for  his  children;  his  drive  to  preserve  these  values  and  attain  new 
goals.  He  still  hopes  to  have  his  own  business  but  this  appears  to  be 
an  unrealistic  goal. 

Although  his  vocabulary  test  shewed  him  to  have  lower  intellectual 
functioning  (partly  because  of  English  language  difficulty),  his  total 
responses  would  rate  average  intelligence.  The  psychological  testing 
report, which  is  in  general  accord  with  these  findings,  follows  in  the 
next  pages. 
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Profile  Code  #0-018 
Age:  £6 

Handicapped:  Tuberculosis  Arrested 
Status:  Employed 

TESTING  REPORT 

Test  Behavior.  The  subject  was  very  cooperative  and  pleasant.  He 

responded  easily  and  openly  and  volunteered  considerable  information. 

Besides  this  tubercular  condition  (arrested),  he  suffers  a  hearing 

loss.  He  is  of  Middle  East  heritage.  He  is  married,  has  a  17  year 

old  son  and  a  16  year  old  daughter.  He  was  at  one  time  a  very 

active  sportsman  and  was  particularly  interested  in  boxing  and 

hunting.  He  feels  his  hearing  loss  may  be  a  result  of  working 

near  airplane  engines  in  the  army  where  he  took  no  precautions 

against  hearing  difficulty.  Furthermore,  he  reports  having  jumped 

from  an  airplane  and  not  having  pulled  the  parachute  ringer  until  the 

last  possible  moment  "just  for  fun."  He  told  also  the  striking  story 

of  the  onset  of  tuberculosis.  (This  is  reported  here  in  the  event  that 

he  did  not  report  it  to  the  interviewer.)  For  some  time  before  he 

knew  of  his  tubercular  condition,  he  worked  at  a  job  where  it  was 

necessary  to  go  from  the  first  to  the  sixth  floor  of  the  building 

many  times  a  day.  There  was  an  elevator  which  would  naturally  be 

used.  At  the  same  time  he  was  playing  soccer  at  night  with  a  team. 

He  found  that  his  stamina  was  giving  out  and  he  was  being  removed  from 

soccer  games  repeatedly.  Feeling  he  was  "out  of  shape"  he  decided  that 

during  the  day  he  should  walk  (or  run)  up  the  six  flights  in  order  to 

get  "in  shape."  At  his  third  visit  to  a  physician  it  was  discovered 

that  his  loss  of  stamina  was  the  result  of  tuberculosis.  At  present  he 

is  unable  to  participate  in  sports  which  he  gives  every  evidence  of 

liking  intensely.  Even  at  age  £6  he  is  a  sturdy,  athletically  built  man. 
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Profile  Code  #0-018 

At  his  place  of  employment,  it  was  suggested  that  the  examiner 
see  some  samples  of  the  client's  work.  The  client  showed  the  examiner 
some  of  his  special  time-saving  devices  of  x-jhich  he  seemed  to  be 
proud.  His  work  at  the  Center  is  apparently  thought  of  very  highly 
since  he  has  been  hired  there  on  a  permanent  basis. 
1.  Intellectual  Functioning.  The  subject  obtained  a  score  of  7  on  the 
short  form  Vocabulary  Test.  This  places  him  in  the  below-average 
category  of  intellectual  functioning  according  to  the  norms  of  this 
test.  Because  of  his  obvious  difficulty  with  the  English  language, 
it  may  be  assumed  that  this  depresses  the  score  somewhat.  A  more 
accurate  estimate,  considering  his  responses  to  the  other  tests, 
would  be  average  intelligence.  He  is  making  good  use  of  his 
capacity.  His  general  approach  is  conventional.  It  should  be 
pointed  out  that  of  Ik   total  responses  on  the  Rorschach,  6  were 
popular.  He  failed  to  see  the  "bow  tie"  on  Card  III  and  gave  no 
R's  at  all  on  Card  Xj  otherwise  he  gave  every  other  popular  re- 
sponse and  little  more  of  any  real  substance.  His  perceptions, 
however,  were  clearly  seen  and  accurately  detailed.  He  has  a 
strong  need  for  organization  in  his  thinking  and  he  organizes  well 
on  a  simple,  stereotyped  level.  His  lack  of  responses  on  Card  X 
may  be  adequately  interpreted  by  saying  that  the  organizational 
complexity  of  this  card  was  too  much  for  him  and  he  added,  "Wo, 
I  never  seen  anything  like  that."  We  may  add  on  the  basis  of 
this  comment  and  other  responses  that  his  perceptions  do  not 
go  far  beyond  those  things  that  are  related  to  his  immediate 
and  direct  experience. 


App.  Ill 

2.  Relations  with  People.  His  relations  with  people  are  similarly 
uncomplicated.  He  is  a  warm,  responsive  person  with  good  emotional 
control.  While  his  interest  in  people  is  not  deep  or  analytical, 
he  responds  to  people  in  a  simple,  direct  fashion.  He  gets  along 
adequately  with  almost  everyone.   He  is  a  moderately  sensitive 
person  who  uses  his  sensitivity  to  enhance  the  harmony  of  human 
relations  rather  than  to  promote  any  suspiciousness .  He  appears  to 
be  normally  competitive;  this  quality  probably  is  translated  in  a 
work  situation  into  making  some  effort  to  establish  a  personal 
contribution  rather  than  to  run  over  people  or  cause  tension. 
There  is  perhaps  more  hostility  in  his  nature  than  is  found  in  most 
people,  but  it  is  under  excellent  control.  We  may  interpret  that 
this  hostility  has  taken  acceptable  channels  such  as  in  his  boxing 
and  hunting. 

In  a  work  situation,  his  relations  are  probably  highly  acceptable. 
In  a  supervisory  role  he  would  get  along  with  his  subordinates  well, 
lead  them  with  a  feeling  of  some  strength  and  clarity  of  directions. 
He  would  not  be  a  candidate  for  a  supervisory  position  of  any  compli- 
cation, 

3.  Work  Characteristics.  In  his  work  he  shows  a  modicum  of  effort.  His 
organizational  ability  is  excellent  in  a  simple  job.  On  a  job  of 
this  level  he  even  shows  some  mild  imagination  and  creativity.   He 
does  not  even  attempt  the  solution  of  complex  problems.  He  is 
extremely  honest  about  his  abilities.  He  is  a  serious  worker  who 
gives  careful  consideration  to  what  he  is  expected  to  do.   He  is  in 
no  way  slipshod.  He  is  always  willing  to  try  something  new  in  his 
own  circumscribed  level  of  operation  and  is  not  a  rigid  person. 
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k»    Aspiration  and  Drive.  He  shows  consistent  drive  in  what  he 

undertakes  but  he  does  not  undertake  any  more  than  he  thinks  he 
can  do.  He  does  not  have  high  aspirations.  He  uses  his  energy 
to  do  well  what  he  undertakes  rather  than  to  move  in  any  great 
heights  in  life. 

5>.  Interests  and  Values.  His  values  appear  to  center  in  achievement 
and  in  his  family.  There  is  no  evidence  of  his  placing  any  great 
store  by  power,  prestige,  or  money. 

His  interests  are  highly  concentrated  rather  than  broad  in 
scope.  His  interest  in  the  body  and  physical  appearance  in  general 
is  obvious  from  the  tests  but  does  not  appear  to  reach  the  proportions 
of  a  preoccupation.  There  appears  to  be  some  problem  of  role 
identification.  His  interests  in  general  seem  to  be  just  broad 
enough  to  afford  him  a  well  balanced  life.  His  apparent  warmth  and 
his  depth  of  feeling  for  his  children  were  evident  in  the  tests 
and  in  his  unsolicited  remarks. 

6.  Personal  Adjustment.  His  personal  adjustment  appears  to  be  very 
satisfactory.  The  problem  of  sexual  identification  previously 
mentioned  is  the  only  problem  of  any  moment  evident  from  the  tests. 
Even  this  seems  to  have  been  handled  adequately.  He  employs  compen- 
sation, denial,  and  suppression  to  handle  any  anxieties .  He  appears 
to  experience  periodic  depressions  but  probably  not  of  a  serious 
nature.  There  is  no  evidence  from  the  tests  that  his  tubercular 
condition  is  causing  any  marked  psychological  problems .  His  first 
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response  the  Card  II  on  the  Rorshach  -  "a  man's  lung3  the  chest"  - 
seems  to  point  up  his  awareness  of  his  condition  but  he  apparently 
accepts  it.  He  remarked  that  when  he  was  told  he  had  tuberculosis, 
he  was  surprised  since  it  never  occurred  to  him  that  anything 
might  be  wrong  physically;  his  only  concern  prior  to  this  time 
was  that  he  could  not  play  soccer  consistently. 
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0 

0 

0 

7  •  omitted  or  data  not  available 

7 

13 

0 

it 

0 

5 

2 

196 

0 

2 

0 

0 

0 

2 

0 

0 

11 

Hind  of  changes  in  address 

83 

1 

3 

0 

2 

0 

33 

0 

10 

7 

0 

0 

0 

0 

0 

0 

0  -  no  change 

1  •  within  same  boro  or  from  boro  to  boro 

17 

0 

0 

0 

0 

0 

6 

0 

0 

0 

0 

0 

0 

1 

0 

0 

within  the  city 

2  >  from  1  county  to  another  county  within 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

New  Tork  City 

3  ■  from  city  to  suburb 

9 

0 

0 

0 

0 

0 

5 

0 

2 

0 

0 

1 

0 

0 

1 

0 

U  -  from  out-of-town  to  Hew  Tork  City 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

5  -  from  outside  Hew  Tork  City  to  Long  Island 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  -  other 

6 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  -  omitted  or  data  not  available 

10 

13 

0 

it 

0 

5 

3 

196 

0 

2 

0 

0 

0 

2 

0 

0 

8  •  suburban  to  suburban 

20 

0 

1 

0 

0 

0 

3 

0 

3 

0 

0 

0 

0 

0 

0 

0 

12 

Season  for  last  change  in  address 

83 

1 

3 

0 

2 

0 

33 

0 

10 

7 

0 

0 

0 

0 

0 

0 

0  •  no  change  within  the  last  3  years 

1  •  purchased  home 

8 

0 

0 

0 

0 

0 

2 

0 

1 

0 

0 

0 

0 

0 

1 

0 

2  -  sold  home  and  rented 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  -  to  have  smaller  quarters 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

k  -  to  have  larger  quarters 

2 

0 

0 

0 

0 

0 

1 

0 

2 

0 

0 

0 

0 

0 

0 

0 

5  -  to  reduce  rent 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  -  to  move  near  work 

1 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

7  ■  to  be  near  kin 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

8  -  to  find  first  floor  quarters  or  to  be  in 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

elevator  building 

9  •  combination  of  above  reasons 

2 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

X  -  other  reasons 

IS 

0 

1 

0 

0 

0 

it 

0 

1 

0 

0 

0 

0 

0 

0 

0 

T  -  omitted  or  data  not  available 

38 

13 

0 

k 

0 

s 

9 

196 

0 

2 

0 

1 

0 

3 

0 

0 

GENERAL  TABLE  t  FINDINGS  OF  THE  STUDY  TO  DATE 

Data  from  Four  Population  Groups  at  Abilities,  Incorporated  and 

Fair-child  Engine  Division  of  the  Falrchild  Engine  and  Airplane  Corporation 
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9  are  separated  into  interviewed 

A  B  : 

LIT 
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I  R  C  H  I  LD 
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Population  li 
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Enrplo 

reee 
Not 

Diacha 

rged 
Not 

Reslgi 

led 
Not 

Applicants 
Not 
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Diachi 

irged 
Not 

Resigned 
1  Not 

Appll 

ants 
'lot 

and  Coded  Response 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Item  # 

1.     Totals  of  Four  Population  Groups 

1* 

lli 

|| 

li 

2 

5 

52 

196 

IS 

° 

0 

1 

p 

•} 

1 

0 

13 

Employee's  birth  place 

1 

0 

0 

0 

0 

0 

ll 

0 

3 

0 

0 

0 

0 

0 

0 

0 

0  -  Suffolk 

1  -  Hassan 

9 

0 

1 

0 

0 

0 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  -  Sew  York  City 

86 

0 

3 

0 

1 

0 

28 

0 

10 

1 

0 

0 

0 

0 

1 

0 

3  -  outside  N.I.C.  and  L.I.  but  in  United 

28 

0 

0 

0 

1 

0 

9 

0 

1 

0 

0 

0 

0 

0 

0 

0 

States 

li  •  other  country 

19 

0 

0 

0 

0 

1 

7 

0 

1 

0 

0 

0 

0 

0 

0 

0 

5  •  omitted  or  data  not  available 

1 

lli 

0 

ll 

0 

ll 

0 

196 

0 

8 

0 

1 

0 

3 

0 

0 

6  •  unclassifiable 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  -  United  States 

3 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

111 

Parents'  birth  place 

lib 

0 

2 

0 

0 

0 

13 

0 

7 

0 

0 

0 

0 

0 

1 

0 

0  -  L.I.  or  N.I.C.  -  both  parents 

1  •  U.S.  other  than  N.J.C.  or  L.I.  -  both 

19 

0 

1 

0 

0 

0 

li 

0 

1 

0 

0 

0 

0 

0 

0 

0 

parents 

2  »  other  country  -  both  parents 

52 

0 

0 

0 

2 

0 

23 

0 

3 

0 

0 

0 

0 

0 

0 

0 

3-1  parent  born  In  L.I.  or  N.I.C.  and  other 

ll 

0 

0 

0 

0 

0 

3 

0 

1 

0 

0 

0 

0 

0 

0 

0 

parent  somewhere  in  United  States 

It  -  1  parent  born  on  L.I.  or  N.Y.C.  and  other 

li 

0 

1 

0 

0 

0 

5 

0 

2 

0 

0 

0 

0 

0 

0 

0 

parent  in  another  country 

5  -  1  parent  born  in  U.S.  (outside  this  area) 

ll 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

and  other  parent  In  another  country 

6  -  omitted  or  data  not  available 

ll 

111 

0 

ll 

0 

5 

l 

196 

0 

9 

0 

1 

0 

3 

0 

0 

7  -  unclassifiable 

6 

0 

0 

0 

0 

0 

l 

0 

0 

0 

0 

0 

0 

0 

0 

0 

8  •  U.S.  but  no  locale  indicated  -  both 

6 

0 

0 

0 

0 

0 

2 

0 

1 

0 

0 

0 

0 

0 

0 

0 

parents 

9  ■  U.S.  no  locale,  1  parent  U.S.  -  other 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

parent  omitted 

IS 

Sow  long  has  employee  been  In  U.S. 

127 

0 

ll 

0 

2 

0 

US 

0 

111 

1 

0 

0 

0 

0 

1 

0 

0  -  entire  lifetime 

1  •  less  than  5  years 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  ■  5  to  10  years 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  •  more  than  10  years  but  less  than  lifetime 

15 

0 

0 

0 

0 

1 

6 

0 

1 

0 

0 

0 

0 

0 

0 

0 

ll  •  omitted  or  data  not  available 

5 

Hi 

0 

ll 

0 

It 

1 

196 

0 

8 

0 

1 

0 

3 

0 

0 

16 

Bane  of  present  community 

7 

2 

0 

1 

0 

0 

5 

7 

ll 

3 

0 

0 

0 

1 

0 

0 

0  -  Suffolk 

1  -  Nassau 

82 

6 

ll 

0 

2 

3 

25 

93 

6 

ll 

0 

1 

0 

1 

1 

0 

2  ■  Queens  County 

39 

2 

0 

1 

0 

2 

12 

51 

1 

1 

0 

0 

0 

1 

0 

0 

3  -  Brooklyn 

IS 

1 

0 

1 

0 

0 

9 

26 

1 

1 

0 

0 

0 

0 

0 

0 

It  -  Manhattan 

2 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

5  •  Bronx 

3 

3 

0 

0 

0 

0 

1 

5 

0 

0 

0 

0 

0 

0 

0 

0 

6  ■  other 

0 

0 

0 

0 

0 

0 

0 

3 

0 

0 

0 

0 

0 

0 

0 

0 

7  m  omitted  or  data  not  available 

2 

0 

0 

1 

0 

0 

0 

9 

3 

0 

0 

0 

0 

0 

0 

0 

17 

Persons  In  household 

12 

1 

0 

0 

0 

0 

3 

1 

1 

1 

0 

0 

0 

0 

0 

0 

0  •  no  one 

1  ■  spouse 

32 

1 

1 

0 

0 

0 

5 

3 

ll 

3 

0 

0 

0 

1 

0 

0 

2  •  spouse  and  own  children 

31 

1 

1 

1 

1 

0 

11 

3 

8 

ll 

0 

1 

0 

2 

1 

0 

3  •  spouse,  own  children  and  one  or  both 

5 

0 

0 

0 

0 

0 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

parents 

It  •  spouse,  own  children  and  persons  other 

3 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

than  parents 

5  •  spouse  and  one  or  both  parents 

1 

0 

0 

0 

1 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

6  -  spouse  and  persons  other  than  parents 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  ■  own  children  18  years  or  older 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  •  one  or  both  parents 

15 

0 

2 

0 

0 

0 

ll 

29 

1 

1 

0 

0 

0 

0 

0 

0 

9  •  one  or  both  parents  and  at  least  one 

18 

0 

0 

0 

0 

0 

9 

0 

0 

0 

0 

0 

0 

0 

0 

0 

brother  or  one  sister 

X  -  other  household  composition 

29 

0 

0 

0 

0 

0 

Hi 

10 

0 

0 

0 

0 

0 

0 

0 

0 

Y  •  omitted  or  data  not  available 

2 

11 

0 

3 

0 

5 

1 

ISO 

0 

0 

0 

0 

0 

0 

0 

0 

18 

No.  persons  In  household  other  than  self 

6  •  none 

12 

1 

0 

0 

0 

0 

3 

l 

1 

1 

0 

0 

0 

0 

0 

0 

1  ■  1  person 

Ui 

0 

1 

0 

0 

0 

8 

7 

ll 

ll 

0 

0 

0 

1 

0 

0 

2-2  persons 

37 

0 

3 

0 

2 

0 

10 

26 

5 

1 

0 

0 

0 

0 

1 

0 

3*3  persons 

31» 

0 

0 

1 

0 

0 

16 

1 

2 

2 

0 

0 

0 

2 

0 

0 

ll  ■  li  persons 

12 

1 

0 

0 

0 

0 

3 

1 

2 

0 

0 

0 

0 

0 

0 

0 

5  -  5  persons 

7 

0 

0 

0 

0 

0 

7 

0 

1 

1 

0 

1 

0 

0 

0 

0 

6-6  persons 

2 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7-7  persons 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

8-8  persons 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

9-9  persons 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

I  •  omitted  or  data  not  available 

3 

12 

0 

3 

0 

5 

2 

153 

0 

0 

0 

0 

0 

0 

0 

0 

Y  -  other 

0 

0 

0 

0 

0 

0 

2 

7 

0 

0 

0 

0 

0 

0 

0 

0 

19 

Handicapped  persons  in  household 

63 

0 

3 

0 

1 

0 

33 

0 

9 

3 

0 

0 

0 

1 

1 

0 

o  -  no  one 

1  -  spouse 

7 

0 

0 

0 

0 

0 

3 

0 

1 

0 

0 

0 

0 

0 

0 

0 

2  -  father 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  -  mother 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

it  -  both  parents 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

5  •  children 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  -  other  relatives 

2 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  •  boarders  or  roomers 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  -  combinations  of  above 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

9  -  omitted  or  data  not  available 

75 

Hi 

1 

b 

0 

5 

12 

196 

5 

6 

0 

1 

0 

2 

0 

0 

X  •  other 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

20 

Ages  of  own  children  at  home 

89 

ll 

3 

0 

1 

0 

25 

7U 

5 

ll 

0 

0 

0 

0 

0 

0 

0  -  no  children  at  home 

1  -  under  2  years 

5 

0 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

2  -  2  to  5  years 

3 

0 

0 

0 

0 

0 

ll 

ll 

0 

0 

0 

0 

0 

0 

1 

0 

3  -  5  to  12  years 

5 

0 

1 

0 

0 

0 

2 

0 

1 

0 

0 

0 

0 

0 

0 

0 

It  -  12  to  18  years  and  over 

5 

0 

0 

0 

1 

0 

6 

0 

0 

1 

0 

0 

0 

0 

0 

0 

5  -  omitted  or  unclassifiable 

19 

10 

0 

ll 

0 

5 

7 

117 

2 

ll 

0 

1 

0 

1 

0 

0 

6  -  range  from  zero  to  5  years 

li 

0 

0 

0 

0 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

7  •  range  from  2  to  12  years 

8 

0 

0 

0 

0 

0 

3 

0 

2 

0 

0 

0 

0 

2 

0 

0 

8  •  range  from  5  to  18  years 

It 

0 

0 

0 

0 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

9  -  range  from  12  years  and  over 

5 

0 

0 

0 

0 

0 

1 

1 

0 

0 

0 

0 

0 

0 

0 

0 

X  •  under  12  years  -  entire  range 

1 

0 

0 

0 

0 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

Y  -  range  from  zero  to  18  years 

2 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 
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Population  It 
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yees 
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Not 
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cants 
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and  Coded  Response 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Item  § 

1.     Totals  of  Four  Population  Croups 

150 

lit 

it 

If 

2 

5, 

52 

196 

15 

Q 

0 

1 

0 

3 

1 

0 

21 

Children  outside  of  home 

0  -  yes 

2J| 

0 

0 

0 

1 

0 

7 

It 

1 

0 

0 

0 

0 

0 

0 

0 

1  -  no  children  outside  of  home  but  children 

18 

1 

1 

0 

0 

0 

15 

0 

7 

2 

0 

0 

0 

0 

1 

0 

at  home 

2  ■  no  children  either  outside  of  home  or  at 

M 

3 

3 

0 

0 

0 

21 

It9 

It 

2 

0 

0 

0 

0 

0 

0 

home 

3  ■  omitted  or  data  not  available 

61 

ID 

0 

h 

1 

5 

9 

Hi3 

3 

5 

0 

1 

0 

3 

0 

0 

22 

Special  problem  vlth  handicapped  person  in 

3 

0 

0 

0 

0 

0 

5 

0 

0 

0 

0 

0 

0 

0 

0 

0 

home 
0  •  yes 

1  •  no,  although  handicapped  persons  are  in 

7 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

household 

2  •  no  one  handicapped  In  household 

63 

0 

3 

0 

1 

0 

33 

0 

9 

3 

0 

0 

0 

0 

1 

0 

3  m  omitted  or  data  not  available 

71. 

111 

1 

it 

0 

5 

12 

196 

5 

6 

0 

1 

0 

3 

0 

0 

U  m  insufficient  information 

3 

0 

0 

0 

0 

0 

2 

0 

1 

0 

0 

0 

0 

0 

0 

0 

5  ■  other 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

23-2U 

Kind  of  handicap  (Primary) 

3 

0 

0 

0 

0 

0 

0 

It 

0 

0 

0 

0 

0 

0 

0 

0 

00 

■  no  disability 

01 

■  amputee 

19 

3 

0 

0 

0 

0 

u 

23 

1 

0 

0 

1 

0 

2 

0 

o 

02 

■  arterio-eolerosis 

1 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

o 

03 

■  arthritis 

5 

0 

0 

0 

0 

0 

3 

8 

1 

1 

0 

0 

0 

0 

0 

o 

OU 

•  Buerger's  Disease 

1 

0 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

o 

05 

•  cardiac 

5 

0 

0 

0 

0 

0 

3 

18 

0 

1 

0 

0 

0 

0 

1 

o 

06 

■  cerebral  palsy 

9 

0 

0 

0 

0 

1 

6 

10 

0 

0 

0 

0 

0 

0 

0 

o 

07 

■  circulatory  disease 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

08 

■  congenital  deformities 

2 

0 

0 

0 

0 

0 

0 

3 

0 

0 

0 

0 

0 

0 

0 

o 

09  ' 

•  diabetes 

0 

0 

1 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

o 

10 

■  deafness 

8 

0 

0 

0 

0 

0 

2 

7 

1 

0 

0 

0 

o 

o 

o 

o 

11 

■  deformed  limb  (not  congenital) 

0 

0 

0 

0 

0 

0 

0 

3 

0 

0 

0 

0 

0 

0 

o 

o 

12 

•  dwarfism 

3 

0 

0 

0 

0 

0 

0 

3 

0 

0 

0 

0 

0 

0 

0 

0 

13 

■  Erb's  paralysis 

3 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

111 

■  epilepsy 

2 

0 

0 

0 

0 

0 

h 

it 

0 

1 

0 

0 

0 

0 

0 

0 

15  ■ 

■  hernia 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

16 

■  Hodgkin's  Disease 

0 

0 

0 

0 

0 

0 

l 

0 

0 

0 

0 

0 

0 

0 

0 

o 

17 

•  Joint  disease 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

18 

■  muscular  dystrophy 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

o 

19 

■  multiple-sclerosis 

1 

0 

1 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

o 

20  ■ 

■  nervous  and  mental 

0 

0 

0 

0 

0 

0 

3 

10 

0 

0 

0 

0 

0 

0 

0 

0 

21 

■  oeteomylitis 

1 

1 

0 

0 

1 

0 

0 

3 

1 

0 

0 

0 

0 

0 

0 

0 

22 

»  overage 

2 

0 

0 

1 

0 

0 

u 

9 

0 

0 

0 

0 

0 

0 

0 

0 

23 

■  paralysis 

7 

0 

0 

0 

0 

0 

9 

19 

1 

0 

0 

0 

0 

0 

0 

o 

21t  • 

•  paraplegia 

11 

0 

2 

0 

0 

1 

0 

2 

0 

0 

0 

0 

0 

o 

o 

o 

25 

•  Parkinson's  Disease 

0 

1 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

o 

o 

26 

■  poliomyelitis    (post) 

38 

0 

0 

2 

0 

1 

It 

17 

2 

2 

0 

0 

0 

o 

o 

o 

27 

>  rheumatoid  arthritis 

1 

1 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

28 

■  speech  defect 

1 

0 

0 

0 

0 

0 

0 

2 

1 

0 

0 

0 

0 

0 

0 

o 

29 

«  TB  arrested 

3 

0 

0 

0 

1 

0 

2 

1 

2 

0 

0 

0 

0 

0 

0 

0 

30 

■  ulcer 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

31 

•  visual  impairment 

8 

0 

0 

1 

0 

0 

3 

12 

It 

1 

0 

0 

0 

1 

o 

o 

32 

•  post  adrenalectomy 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

33 

■  post  pneumonectomy 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

31* 

•  tracheotomy 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

35 

■  ankylosis 

1 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

o 

90 

>  unclassifiablej  other 

11 

0 

0 

0 

0 

2 

2 

29 

1 

2 

0 

0 

0 

0 

0 

o 

99  ■  omitted  or  data  not  available 

0 

8 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

25-26 

Multiple  handicap 

122 

a 

1 

k 

2 

3 

39 

1U1 

13 

9 

0 

1 

0 

3 

1 

0 

00 

■  no  multiple  handicap 

01 

■  orthopedic-vision 

3 

0 

0 

0 

0 

0 

1 

1 

1 

0 

0 

0 

0 

0 

o 

o 

02 

■  orthopedic-hearing 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

o 

o 

03 

•  orthopedic-cardiac 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

o 

Oil 

•  orthopedic-diabetic 

0 

0 

0 

0 

0 

0 

1 

2 

0 

0 

0 

0 

0 

0 

o 

o 

05 

■  orthopedic-ulcer 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

o 

06 

■  orthopedic-Buerger's  Disease 

3 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

07 

•  orthopedic-epilepsy 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

o 

o 

10 

•  vision-hearing 

2 

0 

0 

0 

0 

0 

0 

2 

1 

0 

0 

0 

0 

0 

o 

o 

11 

■  vision-cardiac 

0 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

o 

12 

•  vision-dlabetio 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

13 

»  vision-ulcer 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

lU 

■  vision-mute 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

15 

■  vision-cerebral  palsy 

1 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

o 

o 

20 

■  hearing- cardiac 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

21 

■  hearing-diabetic 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

22 

■  hearing-ulcer 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

23 

•  hearing-mute 

2 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

o 

o 

o 

2i» 

■  hearing-Erb's  Paralysis 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

25 

•  hearing-speech 

1 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

o 

TO 

■  cardiac-diabetic 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

31 

■  cardiac-ulcer 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

32 

•  cardiac-mute 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

o 

U0 

•  diabetic-ulcer 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

ia 

•  diabetic-cerebral  palsy 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

o 

o 

SO 

■  epilepsy-cerebral  palsy 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

o 

51 

■  epilepsy-paralysis 

1 

0 

0 

0 

0 

0 

1 

1 

0 

0 

0 

0 

0 

o 

o 

o 

60 

•  ulcer-cerebral  palsy 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

o 

70 

■  cerebral  palsy-speech 

3 

0 

0 

0 

0 

0 

2 

2 

0 

0 

0 

0 

0 

0 

o 

o 

80 

■  ulcer-polio 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

90 

•  other  multiple  handicaps 

6 

0 

3 

0 

0 

2 

6 

ItO 

0 

0 

0 

0 

0 

0 

0 

o 

99 

•  omitted  or  data  not  available 

0 

9 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

27 

Ext 

ant  of  handicap 

3 

0 

0 

0 

0 

0 

0 

It 

0 

0 

0 

0 

0 

0 

0 

0 

0  . 

no  handicap 

1  - 

one  lower  extremity 

17 

1 

0 

0 

1 

0 

8 

20 

2 

b 

0 

0 

0 

1 

0 

0 

2  - 

one  upper  extremity 

6 

1 

0 

0 

0 

0 

3 

10 

1 

0 

0 

1 

0 

1 

0 

0 

3  • 

both  lower  extremities 

U6 

2 

1 

2 

1 

0 

ll 

28 

1 

0 

0 

0 

0 

0 

0 

0 

it  - 

both  upper  extremities 

1 

0 

0 

0 

0 

0 

1 

1 

0 

0 

0 

0 

0 

0 

0 

0 

5- 

one  lower  and  one  upper  extremity 

8 

0 

0 

0 

0 

0 

3 

13 

1 

0 

0 

0 

0 

0 

0 

0 

6  - 

one  lower  and  both  upper  extremities 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  - 

both  lower  and  one  upper  extremity 

6 

2 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

8  > 

both  lower  and  both  upper  extremities 

It 

0 

0 

0 

0 

0 

1 

6 

0 

0 

0 

0 

0 

0 

0 

0 

9  - 

involvment  of  sense  organs 

18 

0 

0 

1 

0 

0 

It 

18 

6 

1 

0 

0 

0 

1 

0 

0 

r  - 

hands  impaired  (one  or  both) 

1 

0 

0 

0 

0 

0 

0 

5 

1 

0 

0 

0 

0 

0 

0 

0 

T  •  other  deficiencies  and  omitted 

39 

8 

3 

1 

0 

5 

28 

89 

3 

It 

0 

0 

0 

0 

1 

0 

GENERAL  TABLE  t     FIND  BIOS  OF  THE  STUDY  TO  DATE 

Data  from  Four  Population  Groups  at  Abilities,   Incorporated  and 

Fairohlld  Engine  Division  of  the  Falrchlld  Engine  and  Airplane  Corporation 


Findings  are  separated  into  interviewed 

A  B 

[LIT 

I  E  S 

F  A 

IRC 

HUE 

and  not  interviewed 

Population  1 

Population  2 

Population  3 

Population  It 

Population  1 

Population  2 

Population  3 

Population  It 

Item  Content 

Bnplo 

rees 
Not 

Disch 

irged 
Not 

Resigned 
Not 

Appll 

aants 
Not 

Bnplo 

m 

Disch 

arged 
Not 

Resig 

ned 
Not 

Appll 

cants 
Not 

and  Coded  Response 

Intv. 

Intv. 

Intv, 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Item  #1.     Totals  of  Four  Population  Groups 

ISO 

Hi 

It 

It 

2 

5 

52 

196 

15 

9 

0 

1 

0 

3 

1 

0 

28 

Duration  of  handicap 

2 

0 

0 

0 

0 

0 

2 

11 

3 

0 

0 

0 

0 

0 

0 

0 

0  •  acquired  In  last  2  rears 

1  -  from  2  to  5  years 

22 

0 

0 

0 

1 

0 

It 

13 

0 

0 

0 

1 

0 

0 

1 

0 

2  -  from  5  to  10  years 

16 

1 

2 

0 

0 

0 

3 

10 

2 

0 

0 

0 

0 

0 

0 

0 

3  •  more  than  10  yean  but  not  lifetime 

63 

1 

0 

3 

1 

0 

19 

21 

9 

5 

0 

0 

0 

1 

0 

0 

It  -  congenital 

21 

0 

1 

0 

0 

1 

7 

8 

1 

0 

0 

0 

0 

0 

0 

0 

5  -  omitted  or  data  not  available 

20 

12 

0 

0 

0 

It 

13 

111 

0 

It 

0 

0 

0 

1 

0 

0 

6  ■  unclasslfiable 

3 

0 

1 

1 

0 

0 

It 

18 

0 

0 

0 

0 

0 

1 

0 

0 

7  «  no  handicap 

3 

0 

0 

0 

0 

0 

0 

It 

0 

0 

0 

0 

0 

0 

0 

0 

29 

How  handicap  acquired 

3 

0 

0 

0 

0 

0 

0 

It 

0 

0 

0 

0 

0 

0 

0 

0 

0  •  no  handicap 

1  »  congenital 

21 

0 

1 

0 

0 

1 

7 

8 

1 

0 

0 

0 

0 

0 

0 

0 

2  ■  disease 

59 

0 

1 

2 

1 

1 

13 

31 

7 

3 

0 

0 

0 

0 

0 

0 

3  ■  accident 

27 

0 

0 

0 

0 

0 

1 

13 

It 

0 

0 

0 

0 

0 

0 

0 

k  -  service  connected  injury 

10 

3 

1 

0 

1 

0 

6 

12 

2 

2 

0 

1 

0 

0 

0 

0 

5  •  unknown 

It 

0 

0 

0 

0 

0 

5 

16 

1 

1 

0 

0 

0 

0 

0 

0 

6  •  omitted  or  data  not  available 

15 

10 

0 

1 

0 

3 

8 

82 

0 

3 

0 

0 

0 

3 

0 

0 

7  •  conM  nation 

It 

1 

0 

0 

0 

0 

l 

It 

0 

0 

0 

0 

0 

0 

0 

0 

8  «  geriatric 

2 

0 

0 

1 

0 

0 

1 

7 

0 

0 

0 

0 

0 

0 

0 

0 

9  -  other 

5 

0 

1 

0 

0 

0 

10 

19 

0 

0 

0 

0 

0 

0 

1 

0 

30 

Physical  aids 

21t 

0 

0 

1 

1 

0 

15 

17 

8 

It 

0 

0 

0 

0 

1 

0 

0  ■  none 

1  •  wheel  chair 

6 

0 

1 

0 

0 

0 

l 

1 

0 

0 

0 

0 

0 

0 

0 

0 

2  •  crutches  or  crutch 

9 

0 

0 

1 

0 

0 

0 

5 

0 

1 

0 

0 

0 

0 

0 

0 

3  -  sane  or  canes 

9 

0 

0 

0 

0 

0 

2 

3 

0 

0 

0 

0 

0 

0 

0 

0 

k  -  braces 

It 

0 

0 

0 

0 

0 

1 

It 

0 

0 

0 

0 

0 

0 

0 

0 

5  -  artificial  limb  or  hook 

7 

3 

0 

0 

0 

0 

6 

U 

0 

1 

0 

1 

0 

2 

0 

0 

6  ■  chair  and  crutches 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  "  chair,  braces  and  crutches 

7 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

8  •  artificial  limb  and  oane 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

9  ■  other  combination  or  device 

26 

0 

2 

0 

0 

0 

5 

13 

3 

0 

0 

0 

0 

1 

0 

0 

X  •  insufficient  data 

5 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

T  ■  oaitted  or  data  not  available 

50 

11 

1 

2 

1 

5 

22 

u»e 

It 

3 

0 

0 

0 

0 

0 

0 

31 

Length  of  time  in  hospital                                      I 

15 

0 

1 

0 

0 

0 

13 

i 

2 

0 

0 

0 

0 

0 

1 

0 

0  -  no  hospitalisation 

1  -  less  than  1  month 

15 

0 

1 

0 

0 

0 

5 

i 

3 

0 

0 

0 

0 

0 

0 

0 

2  •  from  1  month  to  6  months 

15 

0 

0 

0 

0 

0 

6 

a 

b 

0 

0 

0 

0 

0 

0 

0 

3  ■  6  months  to  1  year 

10 

0 

0 

0 

1 

0 

0 

l 

2 

0 

0 

0 

0 

0 

0 

0 

it  •  1  year  to  under  2  years 

15 

0 

0 

0 

0 

0 

3 

i 

0 

1 

0 

0 

0 

0 

0 

0 

5  •  2  years  to  under  5  years 

18 

0 

0 

0 

0 

0 

1 

it 

2 

0 

0 

0 

0 

0 

0 

0 

6  ■  5  years  to  under  10  years 

U 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7-10  years  or  more 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

8  •  omitted  or  data  not  available 

2lt 

12 

0 

3 

0 

It 

5 

153 

0 

5 

0 

1 

0 

3 

0 

0 

9  .  insufficient  data 

32 

2 

2 

1 

1 

1 

17 

31 

2 

3 

0 

0 

0 

0 

0 

0 

32 

Present  medical  condition  stabilised  and  medi- 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

cal  condition  requiring  special  supervision 

at  plant 

0  -  yes  to  first  item  and  yes  to  second  item 

1  •  yes  to  first  item  and  no  to  second  item 

50 

0 

2 

0 

2 

0 

16 

0 

8 

0 

0 

0 

0 

0 

1 

0 

2  -  yes  to  first  item  and  omit  to  second  item 

65 

0 

1 

0 

0 

0 

21 

0 

3 

6 

0 

0 

0 

3 

0 

0 

3  ■  no  to  first  item  sad  yes  to  second  item 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

it  •  no  to  first  item  sad  no  to  second  item 

3 

0 

0 

0 

0 

0 

1 

0 

0 

1 

0 

0 

0 

0 

0 

0 

5  ■  no  to  first  item  and  omit  to  second  item 

6 

0 

0 

0 

0 

0 

5 

0 

3 

2 

0 

0 

0 

0 

0 

0 

6  -  omit  to  first  item  and  yes  to  second  item 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  ■  omit  to  first  item  and  no  to  second  item 

2 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

8  >  omit  to  first  item  and  omit  to  second  iten 

18 

lit 

0 

It 

0 

5 

6 

196 

1 

0 

0 

1 

0 

0 

0 

0 

9  -  omit  to  first  item  insufficient  data  on  2a 

1 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

33 

mnrt  of  treatment  planned  for  future 

65 

0 

1 

0 

1 

0 

22 

2 

8 

0 

0 

1 

0 

3 

0 

0 

0  ■  none 

1  ■  skin  graft 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  •  bone  graft 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  =  tendon  transplant 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

It  •  ulcers 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

5  -  vision 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  •  psychiatric 

0 

0 

0 

0 

0 

0 

1 

2 

0 

0 

0 

0 

0 

0 

0 

0 

7  ■  continue  regular  checkups 

12 

0 

0 

0 

1 

0 

5 

0 

1 

0 

0 

0 

0 

0 

1 

0 

8  ■  other  (surgery  included) 

9 

0 

1 

0 

0 

0 

12 

3 

5 

0 

0 

0 

0 

0 

0 

0 

9  •  omitted  or  data  not  available 

59 

lit 

2 

It 

0 

5 

12 

189 

1 

9 

0 

0 

0 

0 

0 

0 

31t 

Education 

10 

0 

0 

0 

0 

0 

6 

10 

0 

1 

0 

0 

0 

0 

0 

0 

0  -  up  to  and  including  6  years  (grammar 

school  not  completed) 

1  •  grammar  school  completed 

18 

1 

1 

0 

0 

2 

1 

21 

0 

1 

0 

0 

0 

1 

0 

0 

2  -  8th  grade 

12 

1 

0 

0 

0 

0 

3 

5 

1 

2 

0 

0 

0 

0 

0 

0 

3  ■  high  school,  incomplete 

32 

It 

0 

0 

1 

2 

23 

61 

0 

1 

0 

0 

0 

1 

0 

0 

It  -  high  school  oompleted  (business  oolJege) 

ia 

It 

0 

1 

0 

1 

8 

32 

5 

2 

0 

0 

0 

1 

0 

0 

5  »  some  college  but  not  completed 

15 

0 

2 

0 

0 

0 

8 

21l 

It 

0 

0 

1 

0 

0 

1 

0 

6  -  college  graduate 

2 

0 

0 

0 

0 

0 

2 

7 

It 

0 

0 

0 

0 

0 

0 

0 

7  •  omitted  or  data  not  available 

1 

3 

0 

1 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

8  •  Insufficient,  data 

19 

1 

1 

2 

1 

0 

1 

31t 

1 

2 

0 

0 

0 

0 

0 

0 

35 

Receive  special  training  related  to  handicap 

Sit 

0 

It 

0 

1 

0 

25 

3 

It 

1 

0 

0 

0 

0 

1 

0 

(skills  that  can  be  utilised  for  employment) 

0  -  none 

1  »  attended  school  in  hospital 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  ■  special  school  outside  hospital  and 

7 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

special  training  on  the  Job 

3  -  special  school  outside  hospital  and  no 

27 

1 

0 

0 

0 

0 

9 

IS 

5 

2 

0 

0 

0 

0 

0 

0 

special  training  on  the  job 

It  -  no  special  school  and  special  training  on 

5 

0 

0 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

the  job 

5  •  omitted  or  data  not  available 

It8 

11 

0 

It 

0 

5 

lit 

171t 

6 

6 

0 

1 

0 

3 

0 

0 

6  ■  other 

8 

2 

0 

0 

0 

0 

2 

It 

0 

0 

0 

0 

0 

0 

0 

0 

GENERAL  TABLEt      FINDIMGS   OF  THE  STUDY  TO  DATE 

Data  from  Four  Population  Groups  at  Abilities,   Incorporated  and 

Fairchlld  Engine  Division  of  the  Fail-child  Engine  and  Airplane  Corporation 


Findings  are  separated  into  interviewed 
and  not  interviewed 


ABILITIES 


FAIHCHILD 


Item  Content 
and  Coded  Response 


Population  1 

Employees 
[Not 
Intv.     Intv. 

Total 


Population  2 

Discharged 
Hot 


Intv. 
Total 


Intv. 
Total 


Population  3 

Resigned 
Not 


Intv. 
Total 


Intv. 
Total 


Population  It 

Applicants 
Not 


Intv. 
Total 


Population  1 
Employe^ 


Intv. 
Total 


Intv. 
Total 


Intv. 
Total 


Population  2 

Discharged 
'Not 


Intv. 
Total 


Intv. 
Total 


Population  3 

Resigned 
q  Not 


Intv. 
Total 


Intv. 
Total 


Population  It 


Applicants 
'Jot 


Intv. 
Total 


Intv. 
Total 


1.  Totals  of  Four  Population  Groups 


150 


Hi 


52 


196 


15 


36 


37 


38 


39 


llO 


ul 


It2 


Job  skills  used  from  special  school  and 
training' 

0  *  none  from  either  speoial  schooling  or 

training 

1  -  from  special  schooling  during  hospitaliza< 

tion 

2  •  from  special  schooling  outside  hospital 

3  -  from  special  training  on  the  Job 

It  •  from  both  special  schooling  outside  hospi 
tal  and  from  special  training  on  the  job 

5  ■  from  both  special  schooling  during  hospi- 

talization and  from  speeial  training  on 
the  job 

6  -  had  no  special  schooling  or  training 

7  ■  omitted  or  data  not  available 

8  •  other 


Job  skills  prior  to  handicap  (kind) 

0  -  none 

1  •  unskilled  labor 

2  •  semi-skilled  labor 

3  -  skilled  trades 

It  ■  service  and  domestic 

5  ■  sales 

6  -  office  and  clerical 

7  -  managerial 

8  -  professional  or  semi-professional 

9  -  artistic  (fine  arts  or  entertainment) 
I  -  unclassifiable 

Y  *  omitted  or  data  not  available 


Job  skills  subsequent  to  disability 

0  -  none 

1  .  unskilled  labor 

2  •  semi-skilled  labor 

3  "  skilled  trades 

it  -  service  and  domestic 

5  ■  sales 

6  -  office  and  clerical 

7  •  managerial 

8  ■  professional  or  semi-professional 

9  ■  artistic  (fine  arts  or  entertainment) 
X  •  unclassifiable 

Y  •  omitted  or  data  not  available 

Military  record 

0  •  none 

1  ■  Army 

2  •  Air  Force 

3  -  Navy 

li  »  Army  and  Air  Force 

5  ■  Reserve 

6  •  National  Guard 

7  -  Combination  other  than  Army  and  Air  Force 

8  -  omitted  or  data  not  available 

9  "  Marines 

X  •  Coast  Guard 


Length  of  Military  service  and  highest  rank 

0  -  no  military  servioe 

1  •  less  than  1  year  &  enlisted  man's  rating 
2-1  year  to  3  years  &  enlisted  man's  rating 
3  ■  3  years  or  more  4  enlisted  man's  rating 

k  a   less  than  1  year  and  non-commissioned 

officer's  rating 
5  ■  1  year  to  3  years  and  non-commissioned 

officer's  rating 
6-3  years  or  more  and  non-commissioned 

officer's  rating 
7  ■  less  than  1  year  and  commissioned 

officer's  rating 
8-1  year  to  3  years  and  commissioned 

officer' 8  rating 
9-3  years  or  more  and  commissioned 

officer's  rating 
X  -  omitted  or  data  not  available 
Y  -  unclassifiable 


of  Jobs  held  in  5  years  before  present 


employment 


C' ■  none 
1  -  1  Job 
2-2  Jobs 
3-3  Jobs 
It  •  It  Jobs 
5-5  Jobs 
6-6  Jobs 
7-7  Jobs 

8  -  unclassifiable 

9  -  omitted  or  data  not  available 

Regular  full-time  Job  immediately  before 


S  resent  employment 
-  yes 


yes 

1  -  no 

2  -  omitted  or  data  not  available 

3  -  other 

ti  -  insufficient  data 


u5 
0 

5 

lit 

3 

3 

12 

It 
It 

0 

16 


11 

1 

17 

22 

ll 

2 

26 

2 

6 

0 

1*0 

19 


25 
83 
It 
It 
3!t 


0 

11 
2 


1 
0 
0 
0 
0 

1 
1 

0 

1 

0 
0 

10 


15 

0 

6 

1 
0 


2 
0 

IS 

0 
0 


1 

175 
3 


13 
3 
5 

16 
3 
9 

19 
6 
3 
1 

U3 

75 


5 

35 

3 

9 

i 
0 
0 

It 

137 
2 

0 


5 

0 
16 

8 
0 

5 
13 

o 

l 

l 

135 
12 


25 

8k 

13 

1 

73 


GENERAL  TABLE  l     FINDINGS  OF  THE  STUDY  TO  DATg 

Data  from  Four  Population  Groups  at  Abilities,   Incorporated  and 

Fairchild  Engine  Division  of  the  Faircnild  Engine  and  Airplane  Corporation 


Findings  are  separated  into  Interviewed 

A  B 

nil 

I  E  S 

F  A  I  R  C 

H  I  L  D 

and  not  interviewed 

Population  1 

Population  2 

Population  3 

Population  It 

Population  1 

Population  2 

Population  3 

Population  U 

Item  Content 

Enrplc 

yees 

Not 

Disch 

arged 
Not 

Resig 

ned 
Not 

Appll 

cants 
Not 

Emplc 

yees 
^Not 

DISCS' 

targed 
Not 

Resigned 
1  Not 

ApplJ 

cante 
'tot 

and  Coded  Response 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Item  # 

1.  Totals  of  Four  Population  Groups 

150 

lit 

It 

U 

2 

5 

52 

196 

15 

9 

0 

1 

0 

3 

1 

0 

U3 

Reason  for  leaving  job  prior  to  present 
employment  (held  within  5  years) 

0  ■  had  no  Job 

21 

2 

0 

0 

0 

0 

0 

22 

2 

0 

0 

0 

0 

0 

0 

0 

1  ■  reduction  in  force  or  business  slowed  dowi 

30 

1 

0 

0 

0 

0 

0 

3lt 

1 

S 

0 

0 

0 

3 

0 

0 

2  -  company  went  out  of  business 

7 

0 

0 

0 

0 

0 

0 

8 

0 

0 

0 

0 

0 

0 

0 

0 

3  M  company  moved 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

It  ■  obtain  job  with  higher  pay 

It 

0 

0 

0 

1 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

5  ■  obtain  job  with  better  working  conditions 

9 

1 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

6  ■  obtain  job  nearer  home 

1 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

7  m  because  of  handicap  or  illness 

19 

2 

0 

0 

0 

0 

0 

39 

0 

0 

0 

0 

0 

0 

0 

0 

8  »  other 

12 

1 

0 

0 

1 

It 

0 

19 

3 

0 

0 

0 

0 

0 

0 

0 

9  •  omitted  or  data  not  available 

21t 

5 

0 

0 

0 

1 

52 

2lt 

6 

1 

0 

0 

0 

0 

0 

0 

X  •  fired 

6 

0 

It 

It 

0 

0 

0 

6 

0 

0 

0 

1 

0 

0 

0 

0 

I  ■  unclassiflable 

15 

2 

0 

0 

0 

0 

0 

Ul 

2 

3 

0 

0 

0 

0 

1 

0 

Ui 

Length  of  unemployment  immediately  prior  to 
present  employment 
0  •  still  unemployed 

- 

- 

1 

1 

0 

0 

0 

100 

_ 

_ 

0 

0 

0 

0 

0 

0 

1  -  no  unemployment 

25 

1 

0 

0 

1 

It 

0 

7 

U 

u 

0 

0 

0 

1 

0 

0 

2  •  less  than  6  months 

20 

0 

0 

0 

0 

0 

0 

1 

1 

0 

0 

0 

0 

0 

0 

0 

3  ■  6  months  to  1  year 

22 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

U  •  1  year  to  2  years 

15 

1 

0 

0 

0 

0 

0 

7 

0 

2 

0 

1 

0 

0 

0 

0 

5  "  2  years  to  5  years 

u 

1 

2 

0 

0 

0 

0 

5 

1 

0 

0 

0 

0 

0 

0 

0 

6-5  years  or  more  and  less  than  lifetime 

12 

0 

0 

0 

0 

0 

0 

3 

0 

0 

0 

0 

0 

0 

0 

0 

7  »  omitted  or  data  not  available 

21 

10 

1 

3 

0 

0 

52 

35 

7 

2 

0 

0 

0 

0 

0 

0 

8  ■  had  never  worked 

6 

0 

0 

0 

0 

0 

0 

5 

1 

0 

0 

0 

0 

0 

0 

0 

9  •  unclassiflable 

18 

1 

0 

0 

1 

1 

0 

32 

1 

1 

0 

0 

0 

2 

1 

0 

us 

How  did  hear  of  Abilities  or  Fairchild 

0 

0 

0 

0 

0 

it 

0 

0 

0 

0 

0 

0 

0  •  still  unemployed 

1  •  employee  of  plant  (handicapped-Abilities) 

17 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  •  employee  of  plant  (non-handicapped-Falr- 

0 

0 

0 

0 

0 

0 

0 

0 

3 

0 

0 

0 

0 

2 

0 

0 

child  or  other  general) 

3  ■  friend  or  neighbor 

2U 

0 

1 

0 

0 

1 

12 

7 

2 

0 

0 

0 

0 

0 

1 

0 

h   •  newspaper  or  magazine 

38 

It 

2 

0 

0 

2 

20 

5U 

1 

5 

0 

1 

0 

1 

0 

0 

5  ■  radio  or  television 

7 

0 

0 

1 

0 

0 

2 

S 

0 

0 

0 

0 

0 

0 

0 

0 

6  «  rehabilitation  agency 

16 

1 

0 

0 

0 

0 

2 

l 

0 

0 

0 

0 

0 

0 

0 

o 

7  »  New  York  State  Employment  Service 

15 

0 

0 

0 

1 

0 

2 

U 

0 

0 

0 

0 

0 

0 

0 

0 

8  -  other  (include  J.O.B. ) 

28 

l» 

0 

2 

1 

2 

13 

52 

6 

1 

0 

0 

0 

0 

0 

0 

9  ■  omitted  or  data  not  available 

2 

5 

1 

1 

0 

0 

0 

69 

2 

2 

0 

0 

o 

o 

o 

o 

I  •  employment  agencies  (private) 

1 

0 

0 

0 

0 

0 

1 

0 

1 

1 

0 

0 

0 

0 

0 

0 

I  -  combination  rehabilitation  and  employment 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

U6 

How  felt  about  applying  at  Abilities  j  Fairchild 

(code  for  first  answer) 

0  -  enthusiastic  (eager  to  work,  didn't 

a 

0 

3 

0 

2 

0 

12 

0 

1 

0 

0 

0 

0 

0 

0 

o 

believe  it) 

1  -  positive  (all  right) 

39 

0 

0 

0 

0 

0 

20 

0 

3 

0 

0 

0 

0 

0 

1 

0 

2  -  indifferent  (none  or  little  feeling) 

9 

0 

1 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  "  negative  or  rejection  of  idea 

6 

0 

0 

0 

0 

0 

i 

0 

0 

0 

0 

0 

0 

0 

0 

0 

U  •  discouraged  (it  was  a  last  resort  -  it 

6 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

seemed  hopeless  -  was  discouraged) 

5  <•  necessity  (having  a  job  was  a  necessity) 

8 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  -  unclassiflable 

10 

0 

0 

0 

0 

0 

1 

0 

u 

1 

0 

0 

0 

0 

0 

0 

7  »  omitted  or  data  not  available 

17 

m 

0 

It 

0 

5 

10 

196 

7 

8 

0 

1 

0 

3 

0 

0 

Z  •  combination 

1 

0 

0 

0 

0 

cr 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

U7 

Type  of  present  job 

3 

0 

1 

0 

25 

0 

0 

1 

0 

0 

1 

0 

0  •  unemployed  at  present 

1  ■  bench 

6U 

1 

0 

0 

0 

0 

5 

0 

0 

0 

0 

0 

0 

1 

0 

0 

2  »  leadman 

5 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  "  foreman 

6 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

h   ■  clerical 

19 

0 

0 

0 

0 

0 

7 

0 

2 

0 

0 

0 

0 

0 

0 

0 

5  ■  Inspection 

h 

0 

0 

0 

0 

0 

1 

0 

0 

8 

0 

0 

0 

1 

0 

0 

6  °  warehouse 

9 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  -  managerial 

8 

0 

0 

0 

0 

0 

2 

0 

1 

0 

0 

0 

0 

0 

0 

0 

8  «  other 

11 

0 

1 

0 

1 

0 

10 

0 

12 

0 

0 

0 

0 

1 

0 

0 

9  ■  omitted  or  data  not  available 

1 

13 

0 

It 

0 

5 

2 

196 

0 

0 

0 

0 

0 

0 

0 

0 

X  ■  combination 

8 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Y  ■  packaging 

IS 

0 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

U8 

What  like  about  present  job  (code  for  first 

3 

0 

1 

0 

25 

0 

0 

1 

0 

0 

1 

0 

answer! 

0  -  unemployed  at  present 

1  ■  doesn't  like  Job 

It 

0 

0 

0 

0 

0 

It 

0 

1 

0 

0 

0 

0 

0 

0 

0 

2  •  contact  with  people 

25 

0 

0 

0 

0 

0 

3 

0 

0 

1 

0 

0 

0 

1 

0 

0 

3  •  chance  to  work  without  physical  strain 

12 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

and  earn  at  the  same  time 

It  -  opportunity  to  develop  skills  and  gain 

It 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

good  experience 

5  •  because  of  employee  services  and  benefits 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  ■  Joy  in  achievement  or  being  able  to  work 

13 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

despite  handicap 

7  ■  interest  in  occupation,  likes  work, 

S6 

0 

0 

0 

0 

0 

7 

0 

11 

0 

0 

0 

0 

0 

0 

0 

challenge 

8  ■  enjoy  the  responsibility  and  independence 

12 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

9  ■  other 

21 

0 

1 

0 

1 

0 

2 

0 

3 

3 

0 

0 

0 

1 

0 

0 

X  *  omitted  or  data  not  available 

3 

iu 

0 

It 

0 

5 

6 

196 

0 

5 

0 

0 

0 

1 

0 

0 

U9 

How  many  close  friends 

18 

0 

1 

0 

0 

0 

It 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0  ■  none 

1  -  very  few  (1-3) 

111 

0 

2 

0 

0 

0 

3 

0 

0 

u 

0 

0 

0 

0 

0 

0 

2  -  a  few  (3-8) 

Ul 

0 

1 

0 

1 

0 

25 

0 

3 

1 

0 

0 

0 

0 

1 

0 

3  -  many  (8  or  more) 

U6 

0 

0 

0 

1 

0 

19 

0 

9 

2 

0 

0 

0 

1 

0 

0 

It  •  unclassiflable 

23 

0 

0 

0 

0 

0 

0 

0 

1 

1 

0 

0 

0 

0 

0 

0 

5  ■  omitted  or  data  not  available 

8 

lit 

0 

It 

0 

5 

1 

196 

1 

1 

0 

1 

0 

2 

0 

0 
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Data  from  Four  Population  Groups  at  Abilities,  Incorporated  and 

Fali-child  Engine  Division  of  the  Falrcnlld  Engine  and  Airplane  Corporation 


Finding 

o  are  separated  into  interviewed 
and  not  interviewed 

A  B 

[LIT 

I  E  S 

F  A 

IRC 

KILE 

Population  1 

Population  2 

Population  3 

Population  It 

Population  1 

Population  2 

Population  3 

Population  It 

Item  Content 

Bnplo- 

roes 
Not 

Disch 

"&? 

Resig 

ned 
Not 

Appli 

canto 
Not 

Qnplc 

rNot 

Disch 

arged 
Not 

Resig 

ned 

Not 

Appll 

cants 
'lot 

and  Coded  Response 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv, 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Item  t 

1.     Totals  of  Four  Population  Groups 

ISO 

Hi 

It 

It 

2 

5 

52 

196 

15 

9 

0 

1 

0 

3 

1 

0 

50 

How  long  known  friends   (code  longest  time) 

18 

0 

1 

0 

0 

0 

it 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0  •  have  no  friends 

1  -  since  coming  on  present  job 

7 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  -  since  moving  to  present  address 

It 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  -  since  school  days 

8 

0 

0 

0 

0 

0 

3 

0 

2 

0 

0 

0 

0 

0 

0 

0 

U  ■  for  a  long  time 

75 

0 

1 

0 

2 

0 

35 

0 

11 

0 

0 

0 

0 

0 

1 

0 

5  ■  since  I  can  remember 

6 

0 

0 

0 

0 

0 

It 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  •  can't  remember 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  ■  unclassifiable 

10 

0 

1 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

8  -  omitted  or  data  not  available 

22 

Hi 

1 

it 

0 

5 

3 

196 

1 

9 

0 

1 

0 

3 

0 

0 

51 

Row  got  to  know  close  friends?     Who  are  close 

18 

0 

1 

0 

0 

0 

It 

0 

1 

0 

0 

0 

0 

0 

0 

0 

friends i     (code  for  first  answer) 

0  •  have  no  close  friends 

1  -  associates  from  present  Job 

6 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  -  associates  from  previous  Job 

It 

0 

0 

0 

0 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

3  •  neighbors 

35 

0 

1 

0 

0 

0 

15 

0 

2 

0 

0 

0 

0 

0 

0 

0 

It  -  school 

9 

0 

0 

0 

0 

0 

it 

0 

3 

0 

0 

0 

0 

0 

1 

0 

5  -  family  and  relatives 

1 

0 

0 

0 

0 

0 

l 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  •  olubs  and  organisations  to  which  belongs 

6 

0 

0 

0 

1 

0 

2 

0 

1 

0 

0 

0 

0 

0 

0 

0 

including  church 

7  ■  Job  and  neighbors 

8 

0 

1 

0 

1 

0 

5 

0 

1 

0 

0 

0 

0 

0 

0 

0 

8  -  school  and  neighbors 

It 

0 

0 

0 

0 

0 

U 

0 

1 

0 

0 

0 

0 

0 

0 

0 

9  •  other 

16 

0 

1 

0 

0 

0 

2 

0 

1 

0 

0 

0 

0 

0 

0 

0 

X  •  omitted  or  data  not  available 

19 

111 

0 

It 

0 

5 

2 

196 

2 

9 

0 

1 

0 

2 

0 

0 

y  ■  combinations 

2U 

0 

0 

0 

0 

0 

12 

0 

2 

0 

0 

0 

0 

1 

0 

0 

52 

No.  of  solitary  leisure-time  activities 

15 

12 

0 

i 

0 

5 

3 

196 

1 

8 

0 

1 

0 

3 

0 

0 

0  •  none  listed 

1-1  activity 

20 

2 

0 

1 

0 

0 

8 

0 

1 

1 

0 

0 

0 

0 

0 

0 

2-2  activities 

It3 

0 

1 

0 

0 

0 

5 

0 

2 

0 

0 

0 

0 

0 

0 

0 

3-3  activities 

36 

0 

2 

0 

2 

0 

IS 

0 

5 

0 

0 

0 

0 

0 

0 

0 

k  -  It  activities 

21 

0 

1 

0 

0 

0 

8 

0 

3 

0 

0 

0 

0 

0 

1 

0 

5-5  activities 

8 

0 

0 

0 

0 

0 

5 

0 

1 

0 

0 

0 

0 

0 

0 

0 

6-6  activities 

5 

0 

0 

0 

0 

0 

3 

0 

2 

0 

0 

0 

0 

0 

0 

0 

7-7  activities 

1 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

8-8  activities 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

9-9  activities 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

I  -  io  or  more  activities 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Y  -  unclassifiable 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

53 

So.  of  leisure-time  activities  engaged  in 

lilt 

13 

2 

It 

0 

5 

27 

196 

It 

9 

0 

1 

0 

1 

0 

0 

with  friends  or  members  of  family 

0  -  none  listed 

1  «  1  activity 

25 

0 

2 

0 

1 

0 

8 

0 

2 

0 

0 

0 

0 

2 

0 

0 

2-2  activities 

18 

0 

0 

0 

0 

0 

7 

0 

2 

0 

0 

0 

0 

0 

0 

0 

3-3  activities 

15 

0 

0 

0 

0 

0 

3 

0 

2 

0 

0 

0 

0 

0 

0 

0 

U  -  It  activities 

18 

0 

0 

0 

1 

0 

5 

0 

1 

0 

0 

0 

0 

0 

1 

0 

5-5  activities 

6 

0 

0 

0 

0 

0 

l 

0 

h 

0 

0 

0 

0 

0 

0 

0 

6-6  activities 

It 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7-7  activities 

3 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

8-8  activities 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

9-9  activities 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

X  -  10  or  more  activities 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Y  •  unclassifiable 

17 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

5U 

No.  of  activities  would  like  to  do  but  either 

121 

lit 

3 

It 

2 

5 

U3 

196 

Hi 

9 

0 

1 

0 

3 

1 

0 

no  time  or  cannot  do 

0  -  none  listed 

1-1  activity 

2Ji 

0 

1 

0 

0 

0 

6 

0 

1 

0 

0 

0 

0 

0 

0 

0 

2-2  activities 

2 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3-3  activities 

2 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

It  -  li  activities 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

5-5  activities 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6-6  activities 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7-7  activities 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

8-8  activities 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

9-9  activities 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

X  -  10  or  more  activities 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

T  »  unclassifiable 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

55 

Interest  in  or  taking  Adult  Education  courses 

Huslc 

0  -  yes 

23 

0 

0 

0 

0 

0 

9 

0 

0 

1 

0 

0 

0 

0 

0 

0 

1  -  no 

62 

0 

3 

0 

2 

0 

29 

0 

9 

1 

0 

0 

0 

0 

1 

0 

2  •  omitted  or  data  not  available 

65 

lit 

1 

It 

0 

5 

lit 

196 

6 

7 

0 

1 

0 

3 

0 

0 

56 

Interest  in  or  taking  Adult  Education  courses 

Drawing  and  Painting 

0  -  yes 

18 

0 

0 

0 

0 

0 

7 

0 

3 

0 

0 

0 

0 

0 

0 

0 

1  •  no 

61 

0 

3 

0 

2 

0 

30 

0 

9 

2 

0 

0 

0 

0 

1 

0 

2  •  omitted  or  data  not  available 

71 

Ut 

1 

It 

0 

5 

15 

196 

3 

7 

0 

1 

0 

3 

0 

0 

57 

Interest  in  or  taking  Adult  Education  courses 

28 

0 

0 

0 

0 

0 

7 

0 

5 

1 

0 

0 

0 

0 

0 

0 

Photography 

0  •  yes 

1  —  no 

Sit 

0 

3 

0 

2 

0 

28 

0 

6 

2 

0 

0 

0 

0 

1 

0 

2  -  omitted  or  data  not  available 

68 

111 

1 

It 

0 

5 

17 

196 

It 

6 

0 

1 

0 

3 

0 

0 

58 

Interest  in  or  taking  Adult  Education  courses 

Woodworking 

0  -  yes 

27 

0 

0 

0 

0 

0 

10 

0 

5 

0 

0 

0 

0 

0 

0 

0 

1  -  no 

56 

0 

3 

0 

2 

0 

28 

0 

6 

2 

0 

0 

0 

0 

1 

0 

2  -  omitted  or  data  not  available 

67 

111 

1 

It 

0 

5 

14 

196 

It 

7 

0 

1 

0 

3 

0 

0 

59 

Interest  In  or  taking  Adult  Eduoation  courses 

10 

0 

0 

0 

0 

0 

5 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Commercial  Subjects' 

0  -  yes 

1  -  no 

51 

0 

3 

0 

2 

0 

27 

0 

9 

2 

0 

0 

0 

0 

1 

0 

2  •  omitted  or  data  not  available 

89 

lit 

1 

It 

0 

5 

20 

196 

6 

7 

0 

1 

0 

3 

0 

0 
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Findings  are  separated  into  interviewed 

A  B 

I  L  I  T 

I  E  S 

F  A  I  R  C 

H  I  L  D 

and  not  interviewed 

Population  1 

Population  2 

Population  3 

Population  it 

Population  1 

Population  2 

Population  3 

Population  It 

Item  Content 

Bnplc 

yees 
Not 

Disch 

arged 
Not 

Re  sig 

ned 
Not 

Appli 

cants 
Not 

Bnplc 

m 

Disch 

Larged 
Not 

Resigned 
1  Not 

Appli 

cants 

'Jot 

and  Coded  Response 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Item  § 

1,  Totals  of  Four  Population  Groups 

ISO 

111 

ii 

li 

2 

5 

52 

196 

15 

0 

0 

1 

0 

3 

1 

0 

60 

Interest  in  or  taking  Adult  Education  courses 

gEn'er 

0  ■  yes 

32 

0 

1 

0 

0 

0 

9 

0 

5 

0 

0 

0 

0 

0 

1 

0 

1  ■  no 

51 

0 

1 

0 

2 

0 

25 

0 

6 

2 

0 

0 

0 

0 

0 

0 

2  •  omitted  or  data  not  available 

67 

111 

2 

li 

0 

5 

18 

196 

It 

7 

0 

1 

0 

3 

0 

0 

61 

Club  Membership:  Civio  Organization 
0  •  regular  attendance 

li 

0 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

1  -  occasional  attendance 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  ■»  infrequent  attendance 

0 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

3  •  do  not  belong 

79 

0 

3 

0 

2 

0 

38 

0 

6 

1 

0 

0 

0 

0 

1 

0 

u  -  omitted  or  data  not  available 

65 

lit 

1 

it 

0 

5 

lit 

196 

3 

8 

0 

1 

0 

3 

0 

0 

5  -  member  but  attendance  omitted 

1 

0 

0 

0 

0 

0 

0 

0 

3 

0 

0 

0 

0 

0 

0 

0 

62 

Club  Membership:  Fraternal  Organization 

It 

0 

1 

0 

0 

0 

1 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0  ■  regular  attendance 

1  «  occasional  attendance 

5 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  •  infrequent  attendance 

2 

0 

0 

0 

0 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

3  ■  do  not  belong 

80 

0 

2 

0 

2 

0 

38 

0 

10 

1 

0 

0 

0 

0 

1 
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0 
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72 

lit 

1 

It 

1 

5 

29 

196 

It 

9 

0 

1 

0 

3 

0 

0 

It  »  other 

2 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

78 

Interviewer  have  difficulty  in  establishing 

9 

1 

0 

0 

1 

0 

6 

0 

2 

0 

0 

0 

0 

0 

0 

0 

rapport  and  interviewee  snow  unwillingness 

in  answering  questions 

0  ■  yes  to  both  items 

1  ■  yes  to  first  item,  no  to  second  item 

lit 

0 

0 

0 

0 

0 

It 

0 

1 

0 

0 

0 

0 

0 

0 

0 

2  •  yes  to  first  item,  omitted  on  second  item 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  ■  no  to  first  item,  yes  to  second  item 

6 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

b  .  »  no  to  both  items 

115 

0 

u 

0 

1 

0 

38 

0 

11 

0 

0 

0 

0 

0 

1 

0 

5  »  no  to  first  item,  omitted  on  second  item 

l 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  -  omitted  on  first  item,  yes  to  second  item 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  »  omitted  on  first  item,  no  to  second  item 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

8  ■  omitted  on  both  items  or  data  not  availabje 

It 

13 

0 

u 

0 

5 

3 

196 

1 

9 

0 

1 

0 

3 

0 

0 

9  ■  no  to  first  item,  uncertain  on  second  item 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

GENERAL  TABLE  t  FINDBIQS  OF  THE  STUDY  TO  DATE 

Data  from  Four  Population  Groups  at  Abilities,  Incorporated  and 

Fairchild  Engine  Division  of  the  Falrchild  Engine  and  Airplane  Corporation 


Findings  are  separated  into  interviewed 

A  B  I  L  I  T 

I  E  S 

F  A   I  R  C 

HILD 

and  not  interviewed 

Supplementary  Code:     Popu^on  g  ggggggfg) 
Item  Content 

Population  1 

Population  2 

Population  3 

Population  It 

Population  1 

Population  2 

Population  3 

Population  It 

Employees 

w      f  Hot. 

Disch 

irged 

Not 

Resig 

ned 
Not 

Appll 

cants 
Not 

Employees 

Disct 

arged 
Not 

Resigned 
1  Not 

Appll 

cants 
Wot 

and  Coded  Response 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Item  # 

la     Totals  of  Four  Population  Groups 

_ 

_ 

U 

It 

m 

_ 

52 

196 

m 

0 

1 

1 

0 

1-U 

Identifying  Data 

5 

Attempted  to  secure  employment  after  applica- 

2 

0 

35 

0 

0 

0 

1 

0 

tion  contact  (at  either  Abilities  or  Fairchild 

0  »  yes 

1  ■  no 

- 

- 

2 

0 

- 

- 

lit 

0 

- 

_ 

0 

0 

m 

. 

0 

0 

2  -  omitted  or  data  not  available 

- 

- 

0 

It 

- 

- 

3 

196 

- 

- 

0 

1 

- 

- 

0 

0 

6 

Through  what  agency? 
0  ■  made  no  attempt 

- 

- 

1 

0 

- 

- 

lit 

0 

_ 

_ 

0 

0 

. 

_ 

0 

0 

1  ■  Division  of  Rehabilitation 

. 

_ 

0 

0 

_ 

_ 

1 

0 

» 

_ 

0 

0 

_ 

_ 

0 

0 

2  ■  New  Tork  State  Employment  Service 

- 

- 

0 

0 

_ 

- 

11 

0 

_ 

. 

0 

0 

. 

. 

0 

0 

3  ■  private  employment 

- 

- 

0 

0 

- 

- 

6 

0 

- 

- 

0 

0 

. 

. 

1 

0 

U  ■  friends  or  family 

- 

- 

0 

0 

- 

- 

0 

0 

- 

- 

0 

0 

. 

. 

0 

0 

5  ■  newspaper  or  radio  ad 

- 

- 

0 

0 

- 

- 

It 

0 

- 

- 

0 

0 

. 

. 

0 

0 

6  ■  other 

- 

. 

1 

0 

. 

- 

5 

0 

_ 

. 

0 

0 

_ 

_ 

0 

0 

7  "  unclassifiable 

- 

- 

1 

0 

. 

- 

1 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

8  -  combination 

- 

- 

0 

0 

- 

- 

5 

0 

. 

. 

0 

0 

. 

. 

0 

0 

9  ■  omitted  or  data  not  available 

- 

- 

1 

It 

- 

- 

5 

196 

- 

- 

0 

1 

" 

- 

0 

0 

7 

What  were  the  results? 

3 

0 

25 

0 

0 

0 

0 

0 

0  ■  still  unemployed 

1  ■  rejected 

- 

- 

0 

0 

- 

- 

l 

0 

. 

. 

0 

0 

_ 

. 

0 

0 

2  ■  accepted  -  presently  employed 

- 

- 

1 

0 

- 

- 

17 

0 

. 

. 

0 

0 

. 

_ 

0 

0 

3  ■  unclassifiable 

- 

. 

0 

0 

. 

_ 

1 

0 

_ 

. 

0 

0 

_ 

_ 

0 

0 

U  *  omitted  or  data  not  available 

- 

- 

0 

it 

. 

. 

It 

196 

_ 

_ 

0 

1 

_ 

_ 

0 

0 

5  »  other 

- 

- 

0 

0 

- 

- 

k 

0 

- 

- 

0 

0 

" 

- 

1 

0 

8 

Where  working  now? 

3 

0 

25 

0 

0 

0 

1 

0 

0  •  presently  unemployed 

1  ■  part-time  employment 

- 

- 

0 

0 

- 

- 

2 

0 

- 

. 

0 

0 

_ 

. 

0 

0 

2  «  manufacturing 

- 

- 

0 

0 

- 

- 

7 

0 

. 

_ 

0 

0 

. 

. 

0 

0 

3  -  retail  business 

- 

_ 

0 

0 

. 

• 

0 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

h  *  service  industries 

- 

_ 

0 

0 

_ 

. 

2 

0 

_ 

_ 

0 

0 

_ 

„ 

0 

0 

5  •  agriculture  and  fishing 

- 

- 

o   ■ 

0 

- 

- 

0 

0 

. 

. 

0 

0 

_ 

_ 

0 

0 

6  -  transportation 

- 

- 

0 

0 

. 

- 

1 

0 

- 

. 

0 

0 

_ 

_ 

0 

0 

7  ■  government  service 

- 

- 

0 

0 

- 

- 

1 

0 

- 

_ 

0 

0 

. 

. 

0 

0 

8  -  insurance  and  finance 

- 

. 

0 

0 

• 

. 

2 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

9  -  other 

- 

- 

1 

0 

- 

. 

12 

0 

- 

. 

0 

0 

. 

_ 

0 

0 

I  •  omitted  or  data  not  available 

- 

- 

0 

It 

- 

- 

0 

196 

- 

- 

0 

1 

" 

- 

0 

0 

9 

Source  of  support? 

1 

0 

19 

0 

0 

0 

0 

0 

0  ■  present  job 

1  ■  parents 

- 

- 

1 

0 

- 

- 

9 

0 

- 

- 

0 

0 

- 

. 

0 

0 

2  *  spouse 

- 

- 

0 

0 

- 

- 

2 

0 

- 

- 

0 

0 

_ 

_ 

0 

0 

3  -  children 

- 

- 

0 

0 

• 

m 

0 

0 

_ 

_ 

0 

0 

_ 

m 

0 

0 

k  ■  other  members  of  family 

- 

- 

1 

0 

- 

_ 

It 

0 

. 

_ 

0 

0 

_ 

. 

0 

0 

5  *  pension 

- 

- 

0 

0 

m 

. 

2 

0 

_ 

_ 

0 

0 

_ 

. 

0 

0 

6  ■  public  assistance  (welfare) 

- 

- 

0 

0 

- 

- 

0 

0 

- 

. 

0 

0 

. 

. 

0 

0 

7  -  savings 

- 

- 

0 

0 

- 

m 

1 

0 

- 

- 

0 

0 

. 

_ 

1 

0 

8  -  other  sources 

- 

- 

0 

0 

- 

. 

0 

0 

. 

_ 

0 

0 

_ 

. 

0 

0 

9  •  unclassifiable 

- 

- 

0 

0 

- 

_ 

2 

0 

_ 

_ 

0 

0 

„ 

_ 

0 

0 

Z  •  omitted  or  data  not  available 

- 

. 

0 

u 

_ 

_ 

2 

196 

_ 

. 

0 

1 

_ 

_ 

0 

0 

T  •  combinations 

- 

- 

1 

0 

" 

" 

11 

0 

- 

- 

0 

0 

- 

- 

0 

0 

10 

How  do  you  spend  time? 

0 

0 

3 

0 

0 

0 

0 

0 

0  -  TV 

1  -  reading 

- 

- 

0 

0 

- 

- 

0 

0 

. 

- 

0 

0 

. 

_ 

0 

0 

2  ■  special  hobby 

- 

- 

0 

0 

- 

- 

1 

0 

- 

- 

0 

0 

. 

. 

0 

0 

3  -  music 

- 

- 

0 

0 

- 

. 

0 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

It  ■  work  around  the  house 

- 

m 

0 

0 

m 

. 

11 

0 

_ 

_ 

0 

0 

. 

_ 

0 

0 

5  -  idleness 

- 

- 

0 

0 

- 

- 

3 

0 

. 

_ 

0 

0 

. 

. 

0 

0 

6  »  employed  on  job 

- 

- 

1 

0 

- 

- 

7 

0 

_ 

. 

0 

0 

_ 

_ 

0 

0 

7  *  combination 

- 

- 

3 

0 

. 

. 

25 

0 

_ 

. 

0 

0 

_ 

_ 

1 

0 

8  -  other 

- 

- 

0 

0 

. 

_ 

0 

0 

_ 

_ 

0 

0 

. 

. 

0 

0 

9  ■  unclassifiable 

- 

. 

0 

0 

. 

_ 

0 

0 

_ 

_ 

0 

0 

_ 

. 

0 

0 

X  -  omitted  or  data  not  available 

- 

" 

0 

It 

" 

" 

2 

196 

- 

- 

0 

1 

" 

- 

0 

0 

11 

Preferred  classification  of  job? 

1 

0 

11 

0 

0 

0 

0 

0 

0  -  no  preference  speolfied 

1  •  labor 

- 

- 

0 

0 

- 

_ 

It 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

2  -  trade 

- 

. 

0 

0 

- 

_ 

10 

0 

_ 

_ 

0 

0 

„ 

_ 

0 

0 

3  "  service  and  domestic 

- 

- 

0 

0 

- 

_ 

2 

0 

_ 

„ 

0 

0 

_ 

„ 

0 

0 

It  -  sales 

- 

- 

0 

0 

- 

. 

2 

0 

. 

. 

0 

0 

_ 

_ 

0 

0 

5  ■  office  and  clerical 

- 

- 

1 

0 

- 

- 

12 

0 

_ 

_ 

0 

0 

„ 

_ 

0 

0 

6  •  managerial 

- 

- 

0 

0 

- 

- 

2 

0 

_ 

_ 

0 

0 

. 

_ 

0 

0 

7  ■  professional  and  semi-professional 

- 

- 

0 

0 

- 

- 

1 

0 

. 

. 

0 

0 

_ 

. 

1 

0 

8  -  other 

- 

- 

0 

0 

- 

- 

5 

0 

_ 

_ 

0 

0 

. 

_ 

0 

0 

9  -  unclassifiable 

- 

- 

1 

0 

. 

_ 

0 

0 

_ 

_ 

0 

0 

„ 

m 

0 

0 

X  •  omitted  or  data  not  available 

1 

It 

3 

196 

0 

1 

0 

0 

GENERAL  TABLEt  FINDINGS  OF  THE  STUDY  TO  DATE 

Data  from  Four  Population  Groups  at  Abilities,  Incorporated  and 

Fairchild  Engine  Division  of  the  Faircnild  Engine  and  Airplane  Corporation 


Findings  are  separated  into  interviewed 

A  B  I  L  I  T 

I  E  S 

F  A   I  R  C 

HUD 

and  not  interviewed 

Supplementary  Codei     Population  3  (Resigned) 

Population  1 

Population  2 

Population  3 

Population  It 

Population  1 

Population  2 

Population  3 

Population  It 

Item  Content 

Employees 
[Hot 

Dischi 

irged 
Ifot 

Resig 

ned 
Not 

Appli 

cants 
Not 

Bnplovee? 

Dlsct 

arged 
Tlot 

Resig 

ned 

Not 

Appli 

cants 
'Jot 

and  Coded  Response 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Item  # 

1.     Totals  of  Four  Population  Groups 

. 

. 

. 

2 

5 

m 

. 

„ 

„ 

_ 

m 

0 

3 

_ 

_ 

1-lt 
5 

Identifying  Data 

0 

0 

0 

3 

When  did  you  leave? 

0  •  within  6  months 

1  •  6  months  to  1  year 

- 

- 

- 

- 

1 

2 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

2  •  1  year  to  2  years 

- 

- 

- 

- 

1 

3 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

3  •  3  years  or  more 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

6 

Why? 

0  "  reduction  in  force  or  business  slowed 
down 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

3 

- 

- 

1  -  obtain  Job  witn  higher  pay 

- 

- 

- 

- 

0 

1 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

2  ■  obtain  job  with  more  congenial  working 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

conditions 

3  ■  obtain  Job  nearer  home 

- 

- 

. 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

It  ■  because  of  handicap  or  illness 

- 

. 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

5  ■  preferred  non-handicapped  work  associates 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

6  ■  obtain  job  with  more  status  and  responsi- 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

bility 

7  ■  other  reason 

- 

- 

- 

- 

2 

It 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

8  ■  unclassifiable 

- 

- 

- 

- 

0 

0 

- 

- 

. 

- 

- 

- 

0 

0 

- 

- 

9  •  omitted  or  data  not  available 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

7 

How  learn  about  present  Job? 

0 

0 

0 

0 

0  ■  contacts  on  Job  at  Abilities 

1  ■  friends  or  family 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

2  -  newspaper  or  radio  ad 

- 

- 

- 

- 

1 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

3  ■  Division  of  Rehabilitation 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

U  »  New  York  State  Employment  Service 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

5  ■  private  employment  agency 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

6  "  followed  own  lead 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

7  m  unemployed 

- 

- 

- 

- 

1 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

8  ■  other 

- 

- 

- 

- 

0 

1 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

9  •  omitted  or  data  not  available 

- 

- 

- 

- 

0 

u 

- 

- 

- 

- 

- 

- 

0 

3 

- 

- 

8 

What  like  about  present  Job? 

0 

0 

0 

0 

0  ■  doesn't  like  job 

1  ■  pay  is  good 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

2  ■  contact  with  congenial  people 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

3  •  less  physical  strain 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

It  ■  Job  has  greater  responsibility  and 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

independence 

5  "  because  of  employee  eervioes  and  benefits 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

6  •  job  is  in  line  with  interests,  creative, 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

challenging 

7  "  like  working  out-of-doors 

- 

- 

- 

- 

1 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

8  »  unclassifiable 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

9  •  omitted  or  data  not  available 

- 

- 

- 

- 

1 

5 

- 

- 

- 

- 

- 

- 

0 

3 

- 

- 

9 

What  like  to  change  about  job? 

0 

0 

0 

0 

0  -  increase  pay 

1  ■  improve  supervision 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

2  «  receive  more  responsibility  and  recogni- 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

tion 

3  ■  make  wonting  conditions  more  congenial 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

it  -  increase  employee  services  and  benefits 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

5  •  reduce  amount  of  physical  exertion 

- 

- 

- 

- 

1 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

6  ■  would  like  to  get  a  different  Job 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

7  •  other  reasons 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

8  •  unclassifiable 

- 

- 

- 

- 

0 

0 

. 

- 

- 

- 

- 

- 

0 

0 

- 

- 

9  •  omitted  or  data  not  available 

- 

- 

- 

- 

1 

5 

- 

- 

- 

- 

- 

- 

0 

3 

- 

- 

10 

Do  you  intend  to  stay  on  present  Job? 

0 

0 

0 

0 

0  ■  unqualified  yes 

1  ■  qualified  yes 

- 

- 

- 

- 

1 

1 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

2  ■  unqualified  no 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

3  -  qualified  no 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

U  *  omitted  or  data  not  available 

1 

It 

0 

3 

GENERAL  TABU)  A:     FTNDTOOS  OF  THE  STUDY  1956  -  19$7 


Data  From  Handicapped  Populations: 
Eight  Settings  and  Services 


ITEMS  OF  SCHEDULE 

OPEN  INDUSTRY 

BILITBS 

SHELTERED 

.WORKSHOPS 

JIVE  ION  OK 

NURSINQ  SERVICES 

rucon- 

raCATIONAL  RE- 

TO 

CBATED 

JAB  ILITATION 

HANDICAPPED 

3rand 

iervomechanisms    \ 

bilities 

Skills 

Brooklyn  Bureau        Queensboro  Tuber- 

D.  V.  R. 

Nassau 

Suffolk 

Item  C on te  nt 

total 

Inc. 

Inc .        Jnlimited 

of 

:ulosis  and  Health       lassau-Suffol* 

Nurses 

Nurse- 

and 

s-or  All 

Inc. 

Social  Service 

Association 

Unit 

Popula- 

Handi- 

Appli-      Presently 

In-Plant  Homebounc 

Pres-     Appli-  For- 

Applicants 

Handi- 

Handi- 

tions 

capped 
Empld. 

cants         Employed 

Employed  Employed     ently     cants     meriy 
Empld.                 Empld. 

?or  Jobs, 
Trainees  and 

capped 
at  Home 

capped 
at  Hone 

Coded  Response 

U37 

others 

lt6 

Totals  By  Population  Groups 

1)37 

23 

71 

12 

It6 

55 

20 

5 

3 

99 

55 

tteni  ^ 

1-lt 

Identification  Data 

5 

Age 

0  -  Under  21  years 

hi 

- 

It 

1 

2 

- 

- 

1 

_ 

29 

_ 

5 

1  -  21  to  25  years 

12 

h 

8 

1 

6 

5 

3 

2 

- 

8 

2 

3 

2  -  26  to  35  years 

86 

10 

16 

3 

11 

7 

It 

- 

- 

18 

11 

6 

3  ■  36  to  lt5  years 

87 

it 

12 

6 

13 

9 

5 

1 

1 

19 

12 

5 

it  -  lt6  to  55  years 

82 

l* 

16 

1 

5 

16 

5 

1 

1 

11 

12 

10 

5  ■  56  to  65  years 

68 

l 

11 

- 

9 

13 

2 

- 

1 

11 

13 

7 

6  ■  Over  65  years 

29 

- 

It 

- 

2 

5 

1 

- 

- 

2 

5 

10 

Y  -  Data  not  available 

1 

- 

- 

- 

- 

- 

- 

- 

- 

1 

- 

6 

Sex  and  Marital  Status 

0  -  Male-single 

98 

It 

18 

3 

9 

9 

3 

2 

- 

37 

6 

7 

1  -  Male-married 

167 

17 

37 

3 

12 

12 

9 

- 

1 

3lt 

22 

20 

2  -  Male-  separated 

3 

- 

- 

1 

1 

- 

- 

. 

_ 

1 

. 

3  -  Male-divorced  or  annulled 

8 

_ 

1 

2 

_ 

1 

_ 

_ 

_ 

_ 

3 

1 

h  -  Male-widowed 

8 

- 

1 

- 

1 

It 

. 

1 

_ 

1 

6  -  Female-single 

67 

- 

7 

1 

16 

18 

It 

1 

- 

lit 

2 

It 

7  «  Female-married 

lt9 

2 

3 

2 

2 

7 

2 

1 

1 

7 

16 

6 

8  -  Female-  separated 

7 

- 

- 

- 

1 

1 

1 

. 

- 

1 

. 

3 

9  -  Female-divorced  or  annulled 

8 

. 

. 

m 

3 

1 

1 

_ 

_ 

1 

_ 

2 

X  -  Female-widowed 

22 

- 

It 

- 

3 

2 

- 

- 

1 

It 

5 

3 

7 

Home  Ownership  or  Tenancy 

0  «  Own  House    (self) 

135 

18 

22 

6 

1 

3 

5 

_ 

32 

33 

15 

1  *  House  owned  by  parents 

73 

3 

13 

5 

3 

1 

_ 

1 

_ 

36 

It 

7 

2  =  House  owned  by  other  relative 

21 

It 

3 

1 

l 

2 

_ 

1 

8 

1 

3  -  Rent  house 

7 

. 

3 

_ 

2 

_ 

_ 

_ 

1 

1 

_ 

It  -  Rent  room 

16 

_ 

_ 

6 

2 

2 

_ 

_ 

6 

_ 

_ 

5  -  Board 

3 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

1 

1 

1 

6  -  Apartment 

85 

2 

11 

_ 

32 

23 

8 

_ 

2 

5 

1 

1 

X  -  Other  arrangements 

93 

. 

18 

l 

3 

23 

It 

2 

1 

17 

6 

18 

Y  *  Data  not  available 

h 

- 

- 

- 

- 

- 

- 

1 

3 

8 

Tenure  on  Present  Job 

0  =  Presently  unemployed 

180 

- 

31 

- 

- 

- 

- 

5 

2 

66 

38 

38 

1-1  Month  or  less 

17 

- 

1 

2 

1 

1 

It 

_ 

_ 

6 

2 

_ 

2  »  More  than  1  month,   less  than  6  months 

67 

It 

12 

It 

lit 

It 

9 

_ 

. 

12 

It 

It 

3  ■  6  Months,    less  than  1  year 

23 

. 

7 

2 

6 

2 

It 

_ 

. 

2 

It  -  1  Year  to  under  2  years 

3U 

. 

13 

It 

5 

7 

3 

_ 

_ 

2 

_ 

_ 

5*2  Years  to  under  3  years 

12 

1 

2 

.. 

It 

3 

_ 

_ 

1 

1 

„ 

6-3  Years  to  under  5  years 

30 

7 

2 

_ 

7 

11 

_ 

_ 

. 

2 

1 

. 

7-5  Years  to  longer 

56 

11 

1 

. 

11 

2lt 

. 

_ 

_ 

_ 

7 

2 

8  =  Employed  but  tenure  not  available 

3 

- 

1 

_ 

_ 

2 

_ 

_ 

_ 

. 

X  =  Other 

15 

- 

1 

- 

- 

1 

- 

- 

1 

8 

2 

2 

9 

Transportation  to  Work 

0  o  Presently  unemployed 

180 

- 

31 

. 

_ 

_ 

_ 

5 

2 

66 

38 

38 

2  ■  Car  pool  or  paid  ride 

12 

2 

2 

1 

1 

. 

. 

_ 

It 

1 

1 

3  ■  Drives  own  car 

66 

20 

22 

7 

. 

_ 

1 

_ 

_ 

8 

6 

2 

It  =  Bus 

2k 

_ 

2 

_ 

8 

_ 

10 

_ 

u 

5  -  Taxi 

1 

17 
39 

6  -  Walk 

7  -  Brought  by  member  of  family 

8  «  Several  or  combination 

9  ■  Subway 

1 

1 
6 
It 

1 
3 

3 

6 
29 

- 

3 

6 

1 

6 
1 

2 

1 
1 

1 

1 
1 

X  «  Other 

Y  -  Data  not  available 

76 

1 

- 

3 

: 

1 

55 

- 

- 

9 

1 

6 

2 

10 

Number  of  Changes  in  Residence  in  Past  3  Years 

S22 

16 

53 

7 

Itlt 

51 

16 

3 

3 

61t 

37 

28 

0  =  No  change  in  past  3  years 

1-1  Change 

81 

6 

lit 

It 

U 

It 

3 

2 

23 

12 

9 

2-2  Changes 

17 

1 

2 

1 

_ 

5 
2 

3 

h 
2 

It 
2 

3=3  Changes 

7 

_ 

1 

1;  »  It  Changes 

3 

_ 

5-5  Changes 

2 

_ 

_ 

. 

_ 

2 

1 

6-6  Changes 

Y  -  Data  not  available 

| 

Z 

I 

Z 

: 

; 

I 

: 

; 

i 

- 

11 

Kind  of  Changes  in  Address 

322 

16 

53 

7 

lilt 

51 

26 

3 

3 

61t 

37 

28 

0  -  No  change  in  past  3  years 

1  =  Within  same  boro,  boro  to  boro 

15 

_ 

It 

- 

3 

3 

1, 

L 

2  -  Within  same  suburban  village 

IS 

1 

1 

6 

1 

It 

3  =  From  county  to  county  within  New  York  City 

It 

_ 

3 

„ 

m 

1 

it  -  From  city  to  suburb 

2U 

2 

2 

2 

_ 

_ 

_ 

8 

7 

3 

5  -  From  out-of-town  to  New  York  City 

2 

1 

1 

6  -  From  outside  N.Y.C.   to  Long  Island 

6 

1 

_ 

1 

2 

2 

7  -  Suburban  to  suburban 

21 

. 

3 

3 

„ 

_ 

_ 

10 

5 

X  •  Other 

18 

2 

2 

_ 

1 

5 

2 

6 
3 

Y  =  Data  not  available 

10 

1 

1 

- 

1 

- 

- 

- 

3 

1 

12 

Reason  For  Last  Change  in  Address 

0  -  No  change  within  last  3  years 

322 

16 

53 

7 

Itlt 

51 

16 

3 

3 

61t 

37 

28 

1  =  Purchased  house 

21* 

2 

It 

2 

1 

1 

11 

3 
1 

2  -  Married  and  moved  to  new  residence 

5 

3 

. 

1 

3  =  To  reduce  rent 

7 

2 

_ 

„ 

l 

_ 

2 

1 

1 

U  -  To  move  near  work 

5 

_ 

2 

1 

_ 

_ 

2 

5  -  To  be  near  kin 

6  -  To  find  first  floor  quarters  or  elevator 

3 

- 

- 

- 

- 

- 

- 

1 

2 

- 

building 

1 

_ 

_ 

. 

1 

7  =  Combinations 

5 

_ 

_ 

_ 

„ 

_ 

_ 

. 

5 

X  -  Other  reasons 

63 

2 

9 

2 

3 

3 

3 

1 

20 

8 

12 

Y  -  Data  not  available 

2 

1 

1 

GENERAL  TABIE  Ai  FINDINGS  OF  THE  STUDY  1956  -  1957 

Data  From  Handicapped  Populations: 
Eight  Settings  and  Services 


ITEMS  OF  SCHEDULE 

OPEN  INDUSTRY    IBILITBS 

SHELTERED 

WORKSHOPS 

JIVISION  OF 

NURSING  SERVICES 

incor- 

VOCATIONAL  RE- 

TO 

'CRATED 

1ABILITATI0N 

HANDICAPPED 

3rand         Servonechanisms  Abilities 

Skills 

Brooklyn  Bureau 

Jueensboro  Tuber- 

D. V.  R. 

Nassau 

Suffolk 

Item  Content 

total 

Inc. 

Inc .        Jnllmited 

of 

culosis 

and  Health       Nassau-Suffolk 

Nurses 

Nurses 

and 

For  All 

Inc. 

Social  Service 

Association 

Unit 

Popula- 

Handi- 

Appll-      Presently 

In-Plant  Homebounc 

Pres-    Appli-  For-      Applicants 

Handi- 

Handi- 

tions 

capped 
Empld. 

cants         imployed 

Employed  Employed 

antly     cants     merly 
Smpld.                 Empld. 

'or  Jobs, 
trainees  and 

capped 
at  Home 

capped 
at  Home 

Coded  Response 

1*37 

Others 

Totals  By  Population  Groups 

1*37 

23 

71 

12 

U8 

55 

20 

5 

3 

99 

55 

1.6 

Item  ^ 

13 

Interviewee's  Birthplace 

0  -  Suffolk 

22 

1 

1 

1 

- 

- 

- 

- 

- 

8 

2 

9 

1  -  Nassau 

31* 

1 

8 

- 

- 

- 

- 

- 

- 

19 

5 

1 

2  -  New  York  City 

225 

15 

1*3 

9 

26 

32 

9 

3 

- 

1*2 

29 

17 

3  -  U.S.  -  outside  N.Y.C.  or  Long  Island 

73 

1* 

13 

1 

7 

6 

3 

- 

- 

18 

7 

Jit 

1*  ■  Other  country 

82 

2 

5 

1 

15 

17 

8 

2 

3 

12 

12 

5 

5  -  Unclassifiable 

1 

- 

1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

ik 

Parents'  Birthplace 

0  -  L.I.  or  N.Y.C.   -  both  parents 

92 

5 

11 

5 

10 

9 

2 

1 

- 

25 

li* 

10 

1  -  U.S.  other  than  N.Y.C.  or  L.I.  both 

parents 

57 

2 

11 

1 

6 

2 

3 

- 

- 

11* 

8 

10 

2  ■  Other  country  -  both  parents 

211 

9 

35 

3 

27 

37 

13 

3 

3 

39 

27 

15 

3-1  Parent,  L.I.  or  N.Y.C.  -  1  parent 

other  part  of  U.S. 

21 

1* 

3 

2 

1 

- 

- 

- 

- 

7 

- 

1* 

U  ■  1  Parent  L.I.  or  N.Y.C.  -  1  parent 

other  country 

28 

3 

6 

- 

3 

3 

1 

- 

- 

1* 

2 

6 

5-1  Parent  U.S.,  not  L.   I.  or  N.Y.C, 

1  Parent  other  country 

17 

- 

3 

1 

- 

3 

1 

1 

- 

5 

3 

- 

6  -  Unclassifiable 

9 

- 

2 

- 

1 

1 

- 

- 

- 

1* 

- 

1 

Y  -   Data  not  available 

2 

- 

- 

- 

- 

- 

- 

- 

- 

1 

1 

- 

15 

How  Long  Has  Employee  Been  in  United  States 

0  -  Entire  Lifetime 

355 

21 

66 

11 

33 

38 

12 

3 

- 

87 

1*3 

1*1 

1  »  Less  than  5  years 

5 

- 

- 

- 

2 

1 

- 

- 

- 

1 

1 

- 

2  -  5  to  under  10  years 

9 

- 

- 

- 

3 

- 

2 

1 

l 

2 

- 

- 

3  "  More  than  10  years  but  less  than 

lifetime 

65 

2 

5 

1 

8 

16 

5 

1 

2 

9 

11 

5 

Y  ■  Data  not  available 

3 

- 

- 

- 

2 

- 

1 

- 

- 

- 

- 

- 

16 

Citizenship 

0  -  Yes 

1*25 

23 

71 

12 

1*7 

52 

18 

1* 

3 

96 

51. 

1*5 

1  -  No 

5 

- 

- 

- 

- 

2 

1 

1 

- 

- 

- 

1 

2  =   In  process 

7 

- 

- 

- 

1 

1 

1 

- 

- 

3 

1 

- 

17 

Name  of  Present  County 

0  -  Suffolk 

90 

3 

1 

12 

- 

- 

- 

- 

- 

28 

- 

1*6 

1  -  Nassau 

176 

17 

35 

- 

- 

- 

- 

- 

- 

69 

55 

- 

2  ■  Queens 

51 

3 

18 

- 

1 

- 

20 

5 

3 

1 

- 

- 

3  -  Kings   (Brooklyn) 

112 

- 

12 

- 

1*5 

55 

- 

- 

- 

- 

- 

- 

h  -  Manhattan 

1* 

- 

3 

- 

l 

- 

- 

- 

- 

- 

- 

- 

5  ■  Bronx 

2 

- 

2 

- 

- 

- 

- 

- 

- 

- 

- 

- 

7  -  Outside  N.Y.C.  or  L.  I. 

2 

- 

- 

- 

1 

- 

- 

- 

- 

1 

- 

- 

18 

Persons  in  Household 

0  ■  No  one   (lives  alone) 

1*2 

- 

5 

2 

8 

9 

2 

- 

- 

8 

1* 

1* 

1  ■  Spouse 

68 

5 

3i» 

2 

1* 

13 

2 

- 

1 

9 

7 

11 

2  -  Spouse  and  own  children 

102 

10 

17 

3 

7 

2 

8 

- 

1 

21* 

20 

10 

3  ■  Spouse,   own  children,  and  1  or  both 

parents 

5 

- 

2 

- 

- 

- 

- 

- 

- 

1 

1 

1 

I*  -  Spouse,   own  children,   and  persons  other 

than  parents 

12 

3 

1 

- 

1 

- 

- 

- 

- 

- 

5 

2 

5  -  Spouse  and  1  or  2  parents 

5 

- 

1 

- 

1 

- 

- 

- 

- 

1 

- 

2 

6  -  Spouse  and  persons  other  than  parents 

11 

1 

2 

- 

- 

- 

- 

1 

- 

1* 

3 

- 

7  ■  Own  children,  18  years  or  older 

8 

- 

3 

- 

- 

2 

- 

- 

- 

1 

2 

- 

8  -  1  or  both  parents 

59 

1 

6 

2 

10 

21 

2 

- 

- 

11 

2 

1* 

9  -  1  or  both  parents  and  at  least  1 

brother  or  sister 

59 

2 

7 

3 

8 

2 

1 

2 

- 

27 

3 

1* 

X  ■  Other  household  composition 

63 

1 

13 

- 

9 

5 

5 

2 

1 

12 

8 

7 

I  -  Data  not  available 

3 

- 

- 

- 

- 

1 

- 

- 

- 

1 

- 

1 

19 

Number  of  Own  Children  at  Home 

0  -  No  children  at  home 

281, 

10 

1*3 

9 

37 

1*1* 

11 

5 

1 

73 

23 

28 

1-1  Child 

69 

6 

11 

1 

6 

10 

3 

- 

- 

7 

15 

10 

2-2  Children 

1*8 

5 

10 

1 

1 

- 

1* 

- 

1 

11 

9 

6 

3-3  Children 

17 

1 

h 

1 

1 

- 

1 

- 

- 

3 

5 

1 

1*  •  1*  Children 

13 

1 

2 

- 

1 

1 

- 

- 

l 

1* 

2 

1 

5-5  Children  or  more 

6 

- 

1 

- 

2 

- 

1 

- 

- 

1 

1 

- 

20 

Ages  of  Own  Children  at  Home;  Specify 

Ages   of  Children 

0  -  No  children  at  home 

281* 

10 

1*3 

9 

37 

1*1* 

11 

5 

1 

73 

23 

28 

1  •  Under  18  years  of  age 

96 

11 

17 

3 

6 

2 

7 

- 

1 

19 

15 

15 

2  -  Over  18  years  of  age 

38 

- 

8 

- 

1* 

7 

1 

- 

1 

2 

12 

3 

X  ■  Other  ages 

15 

2 

3 

- 

1 

- 

1 

- 

- 

3 

5 

- 

Y  -  Data  not  available 

1* 

- 

- 

- 

- 

2 

- 

- 

- 

2 

- 

- 

21 

Number  of  Persons  in  Household  Other  Than 

Interviewee 

1.2 

. 

5 

2 

8 

9 

2 

_ 

_ 

8 

U 

1* 

0  -  None 

1-1  Person 

98 

5 

11* 

3 

10 

20 

5 

- 

1 

17 

9 

11. 

2-2  Persons 

108 

6 

18 

2 

13 

15 

5 

l 

- 

20 

16 

12 

3-3  Persons 

86 

8 

11* 

2 

6 

1* 

5 

3 

1 

21* 

12 

7 

1.-1*  Persons 

53 

2 

1U 

2 

!       6 

3 

2 

l 

- 

12 

8 

3 

5-5  Persons 

32 

2 

1* 

- 

3 

3 

- 

- 

1 

10 

h 

5 

6-6  Persons 

7 

- 

- 

- 

1 

- 

1 

- 

- 

1* 

1 

- 

7-7  Persons 

7 

- 

l 

1 

- 

1 

- 

- 

- 

2 

1 

1 

8-8  Persons  or  more 

2 

- 

l 

- 

1 

- 

- 

- 

- 

- 

- 

- 

Y  -  Data  not  available 

2 

2 

GENERAL  TABLE  At     FINDINGS  OF  THE  STUDY  1956  -  1957 


Data  From  Handicapped  Populations: 
Eight  Settings  and  Services 


ITEMS  OF  SCHEDULE 

OPEN  INDUSTRY   LBILITES 

SHELTERED      WORKSHOPS 

JIVE  ION  OF 

NURSING  SERVICES 

mccR- 

VOCATIONAL  RE- 

TO 

'ORATED 

1ABILITATI0N 

HANDICAPPED 

Irand         ServomechaniBms  abilities 

Skills 

Brooklyn  Bureau        Queensboro  Tuber- 

D.  V.  R. 

Nassau 

Suffolk 

Item  Content 

total 

Inc. 

Inc .        Jnlimited 

of 

:ulosis 

and  Health       Nassau-Suffolk 

Nurses 

Nurses 

and 

"or  All 

Inc. 

Social  Service 

Association 

Unit 

Popula- 

Handi- 

Appli-      Presently 

In-Flant  Homebounc 

Pres-    Appli-  For-      Applicants 

Handi- 

Handi- 

tions 

capped 
Empld. 

cants         Smployed 

Employed  Employed 

sntly     cants     merly 
limpid.                 Empld. 

?or  Jobs, 
^rainees  and 

capped 
at  Home 

capped 
at  Home 

Coded  Response 

U37 

jthers 

Totals  By  Population  Groups 

1»37 

23 

71 

12 

1.8 

55 

20 

5 

3 

99 

55 

U6 

[tern  jf 

22 

Handicapped  Persons  in  Household 

0  •  No  one 

363 

21 

60 

10 

1.5 

1.7 

20 

tl 

3 

81 

1.0 

32 

1  ■  Spouse 

26 

1 

6 

1 

1 

1 

- 

- 

- 

5 

7 

It 

2  -  Father 

11 

1 

1 

1 

1 

1 

- 

- 

- 

3 

l 

2 

3  «  Mother 

10 

- 

1 

- 

1 

- 

- 

1 

- 

2 

l 

It 

h  ■  Both  Parents 

1 

- 

- 

- 

- 

1 

- 

. 

- 

- 

- 

. 

5  -  Children 

6 

- 

1 

- 

- 

1 

- 

- 

- 

2 

1 

1 

6  •  Other  relatives 

12 

- 

1 

- 

- 

tt 

- 

- 

- 

2 

3 

2 

8  •  Combinations 

It 

- 

- 

- 

- 

- 

- 

- 

- 

1 

2 

1 

X  ■  Persons  other  than  those  mentioned  above 

2 

- 

- 

- 

- 

- 

- 

- 

- 

2 

- 

- 

Y  ■  Data  not  available 

2 

- 

1 

- 

- 

- 

- 

- 

- 

1 

- 

- 

23 

Type  of  Handicap  of  Disabled  Persons   in 
Household 

0  "  No  one  handicapped  in  household 

363 

21 

60 

10 

1.5 

It? 

20 

It 

3 

81 

Uo 

32 

1  ■  Paralysis 

5 

- 

- 

- 

1 

1 

- 

1 

- 

1 

l 

- 

2  -  Vision 

1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

l 

- 

3  "  Hearing 

3 

- 

2 

- 

- 

- 

- 

- 

- 

1 

- 

- 

1.  -  Cardiac 

10 

1 

1 

- 

1 

2 

- 

- 

- 

1 

2 

2 

5  "  Multiple  Handicap 

7 

- 

- 

- 

l 

- 

- 

- 

- 

- 

2 

It 

X  ■  Other  handicap 

lt6 

1 

7 

2 

- 

5 

- 

- 

- 

lit 

9 

8 

Y  •  Data  not  available 

2 

- 

1 

- 

- 

- 

- 

- 

- 

1 

- 

- 

21. 

Special  Problem  with  Handicapped  Person  in 

Home 

0  ■  No  one  handicapped  in  household 

363 

21 

60 

10 

1.5 

1.7 

20 

It 

3 

81 

Uo 

32 

1  ■  No,  although  handicapped  persons  are 

in  household 

36 

2 

7 

- 

- 

6 

- 

- 

- 

8 

6 

7 

2  -  Yes 

31 

- 

3 

2 

3 

1 

- 

1 

- 

7 

8 

6 

Y  -  Data  not  available 

7 

- 

1 

- 

- 

1 

- 

- 

- 

3 

1 

1 

25-26 

Kind  of  Handicap  (Primary) 

21 

2 

8 

1 

It 

It 

1 

1 

01  ■  Amputation 

02  ■  Ankylosis 

1 

- 

- 

- 

- 

1 

- 

- 

- 

- 

- 

- 

Ok  -  Arthritis 

10 

1 

3 

- 

1 

1 

- 

- 

- 

2 

2 

- 

06  ■  Cardiac 

ItO 

2 

9 

1 

3 

6 

3 

. 

1 

6 

5 

It 

07  -  Cerebral  Palsy 

20 

- 

6 

- 

- 

3 

- 

- 

- 

7 

1 

3 

09  •  Congenital  deformities 

7 

1 

1 

- 

1 

2 

- 

- 

- 

2 

- 

- 

10  "  Deafness 

25 

2 

3 

- 

5 

- 

- 

- 

- 

15 

- 

- 

11  ■  Deformed  limb   (not  congenital) 

6 

- 

1 

- 

2 

- 

- 

- 

- 

3 

- 

- 

12  -  Diabetes 

6 

- 

1 

- 

- 

1 

- 

- 

- 

1 

2 

1 

111  -  Epilepsy 

lit 

- 

- 

- 

6 

It 

- 

- 

- 

3 

- 

1 

15  ■  Erb's  Paralysis 

1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

1 

- 

18  ■  Joint  disease 

1 

- 

- 

1 

- 

- 

- 

- 

- 

- 

- 

- 

19  •  Multiple-sclerosis 

9 

- 

1 

- 

- 

2 

- 

- 

- 

- 

5 

1 

20  •  Muscular  Dystrophy 

5 

- 

- 

- 

- 

It 

- 

- 

- 

- 

- 

1 

21  -  Nervous  and  Mental 

38 

- 

3 

1 

9 

- 

- 

- 

- 

2lt 

- 

1 

22  -  Osteomyelitis 

1 

- 

- 

1 

- 

- 

- 

- 

- 

- 

- 

- 

23  •  Geriatric 

1* 

- 

3 

- 

- 

- 

- 

- 

- 

- 

- 

1 

21.  ■  Paralysis   (other  than  post-poliomyelitis 

disability 

3U 

- 

3 

- 

6 

7 

- 

- 

- 

It 

3 

11 

25  ■  Paraplegia  (other  than  paralysis  or 

post-poliomyelitis  disability) 

16 

10 

2 

1 

- 

3 

- 

- 

- 

- 

- 

- 

26  ■  Parkinson's     disease 

3 

- 

1 

- 

- 

1 

- 

- 

- 

1 

- 

- 

27  -  Post-Poliomyelitis 

36 

2 

10 

2 

2 

8 

- 

- 

- 

It 

5 

3 

28  -  Rheumatoid  Arthritis 

6 

- 

1 

1 

- 

2 

- 

- 

- 

- 

2 

- 

29  •  Speech  Defect 

3 

- 

- 

1 

1 

- 

- 

- 

- 

1 

- 

- 

30  -  TB  Arrested,   or  TB 

58 

- 

- 

1 

It 

- 

16 

5 

2 

It 

15 

11 

31  •  Ulcer 

1 

- 

1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

32  ■  Visual  impairment 

26 

- 

8 

- 

5 

3 

- 

- 

- 

6 

l 

3 

3U  "  Post  Pneumonectomy 

2 

- 

1 

- 

1 

- 

- 

- 

- 

- 

- 

- 

9X  »  Other  handicap;  unclassifiable 

1.2 

3 

5 

1 

2 

3 

1 

- 

- 

12 

12 

3 

9Y  »  Data  not  available 

1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

1 

27-28 

Multiple  Handicap 

2lt8 

21 

1.5 

10 

30 

2 

15 

2 

. 

71t 

1.0 

9 

00  -  No  multiple  handicap 

01  ■  Orthopedic-Vision 

1» 

- 

2 

- 

- 

- 

- 

- 

- 

1 

1 

- 

02  ■  Orthopedic-Hearing 

3 

1 

- 

- 

- 

- 

- 

- 

- 

2 

- 

- 

03  "  Orthopedic-Cardiac 

1 

- 

1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Olt  -  Orthopedic-Diabetic 

2 

- 

1 

- 

- 

- 

- 

- 

- 

- 

1 

- 

05  ■  Orthopedic-Ulcer 

i       1 

- 

- 

- 

- 

- 

- 

- 

- 

1 

- 

- 

06  •  Orthopedic-Epilepsy 

2 

- 

- 

- 

- 

1 

- 

- 

- 

1 

- 

- 

10  -  Vision-Hearing 

It 

- 

1 

- 

l 

1 

- 

- 

- 

- 

- 

1 

12  »  Vision-Diabetic 

2 

- 

- 

- 

l 

- 

- 

- 

- 

1 

- 

- 

20  ■  Hearing-Cardiac 

1 

- 

j 

- 

- 

- 

- 

- 

- 

1 

- 

- 

25  "  Hearing-Speech 

2 

- 

1 

- 

1 

- 

- 

- 

- 

1 

- 

- 

9X  -  Other  multiple  handicaps 

87 

1 

1       9 

1 

8 

19 

It 

1 

- 

13 

13 

18 

9Y  ■  Data  not  available 

80 

- 

12 

1 

7 

32 

l 

2 

3 

It 

- 

18 

29 

Extent  of  Orthopedic  Handicap 

200 

6 

25 

3 

31* 

5 

20 

It 

1 

51. 

29 

19 

0  -  No  orthopedic  handicap 

1-1  lower  extremity 

31 

2 

9 

It 

2 

2 

- 

- 

- 

9 

1 

2 

2  ■  1  upper  extremity 

11 

1 

It 

- 

- 

- 

- 

- 

- 

5 

1 

- 

3  ■  Both  lower  extremities 

51+ 

12 

12 

3 

- 

13 

- 

- 

- 

5 

6 

3 

it  ■  Both  upper  extremities 

1 

- 

1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

5  "  1  lower  and  1  upper  extremity 

20 

- 

3 

j 

3 

- 

- 

- 

- 

1 

2 

11 

6  •  1  lower  and  both  upper  extremities 

2 

- 

2 

- 

- 

- 

- 

- 

- 

- 

- 

- 

7-2  lower  extremities  and  1  upper  extremity 

3 

1 

- 

i 

; 

- 

- 

- 

- 

1 

1 

- 

8  •  2  lower  and  2  upper  extremities 

6 

- 

- 

- 

2 

- 

- 

- 

1 

1 

2 

X  -  Other  deficiencies 

98 

1 

lit 

2 

8 

33 

- 

■ 

19 

111 

7 

Y  •  Data  not  available 

11 

1 

1 

L 

2 

It 

2 

GENERAL  TABLE  A:  FINDINGS  OF  THE  STUDY  1956  -  19g7 


Data  From  Handicapped  Populations 
Eight  Settings  and  Services 


ITEMS  OF  SCHEDULE 

OPEN  INDUS  TOY   IBILITIES 

SHELTERED      WORKSHOPS 

JIVE  ION  OF 

NURSING  SERVICES 

INCOR- 

TOCATIONAL  RE- 

TO 

'ORATED 

1ABILTTATI0N 

HANDICAPPED 

3rand 

ervome onanisms    Abilities 

Skills 

Brooklyn  Bureau         Queensboro  Tuber- 

D.  V.  R. 

Nassau 

Suffolk 

Itsin  C  onts  irfc 

total 

Inc. 

Inc .        Jnlimited 

of                    culosis  and  Health       'Jassau-Suffolk 

Nurses 

Uurses 

and 

"or  All 

Inc. 

Social  Service 

Association 

Unit 

Popula- 

Handi- 

Appli-      Presently 

In-Plant  Homebounc 

'res-    Appli-  For-      Applicants 

Handi- 

Handi- 

tions 

capped 
Empld. 

cants         Employed 

Employed  Employed     ently     cants     merly 
Empld.                 Empld. 

"or  Jobs, 

Taineos  and 

capped 
at  Home 

capped 
at  Home 

Coded  Response 

li37 

>thers 

Totals  By  Population  Groups 

U37 

23 

71 

12 

ue 

55 

20 

5 

3 

99 

55 

U6 

[ten  )S 

30 

When  Handicap  Sustained 

W 

1 

9 

_ 

i* 

8 

. 

. 

. 

20 

_ 

5 

1  -  Congenital 

2  ■  Acquired  in  less  than  2  years 

72 

1 

1* 

1 

h 

2 

7 

l 

- 

lit 

18 

20 

3  "  From  2  to  under  5  years 

73 

2 

11 

It 

10 

5 

5 

2 

1 

Hi 

12 

7 

It  ■  From  5  to  under  10  years 

63 

7 

13 

2 

6 

6 

li 

1 

1 

11 

6 

6 

5  ■  More  than  10  years  but  not  lifetime 

Hi7 

12 

28 

h 

16 

32 

li 

1 

1 

30 

13 

6 

6  ■  Unclassifiable 

20 

- 

3 

1 

2 

2 

- 

- 

- 

7 

li 

1 

T  "  Data  not  available 

IS 

- 

3 

- 

6 

- 

- 

- 

- 

3 

2 

1 

31 

Circumstances  Under  Which  Handicap  Acquired 

li7 

1 

9 

h 

8 

. 

_ 

20 

_ 

5 

1  •  Congenital 

2  »  Disease 

155 

8 

20 

6 

15 

18 

17 

5 

2 

19 

28 

17 

3  "  Accident 

llO 

3 

u 

3 

It 

5 

- 

- 

- 

15 

2 

li 

li  ■  Service-connected  injury  or  disease 

20 

8 

6 

1 

l 

- 

- 

- 

- 

li 

- 

- 

5  "  Geriatric 

3 

- 

2 

- 

- 

- 

- 

- 

- 

- 

- 

1 

6  •  Combination  of  above 

1 

- 

1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

7  ■  Unknown 

1*9 

- 

8 

- 

12 

11 

- 

- 

- 

12 

6 

- 

X  »  Other  Circumstances 

97 

3 

19 

2 

5 

10 

3 

- 

- 

23 

15 

17 

Y  ■  Data  not  available 

25 

- 

2 

- 

7 

3 

- 

- 

1 

6 

li 

2 

32 

Physical  Aids 

0  ■  None 

235 

7 

38 

6 

31 

17 

20 

li 

1 

59 

29 

23 

1  •  Wheel  chair  only 

27 

6 

1 

1 

- 

13 

- 

- 

- 

- 

li 

2 

2  -  Wheel  chair  and  crutches 

5 

1 

1 

1 

- 

1 

- 

- 

- 

- 

1 

- 

u  "  Brace  or  braces  only 

13 

- 

2 

1 

2 

2 

- 

- 

- 

5 

1 

- 

5  •  Crutches  only 

18 

1 

3 

2 

- 

5 

- 

- 

- 

6 

1 

- 

6  •  Crutch  or  crutches  and  brace 

2 

- 

- 

- 

- 

- 

- 

- 

- 

1 

1 

7  ■  Artificial  limb  or  hook 

13 

- 

7 

- 

- 

l 

- 

- 

- 

3 

1 

1 

8  »  Canes  only 

20 

1 

k 

1 

2 

5 

- 

- 

- 

1 

2 

ll 

9  •  Cane  and  braces 

8 

1 

2 

- 

- 

3 

- 

- 

- 

- 

- 

2 

X  -  Other  or  combination  of  devices 

79 

6 

12 

- 

10 

li 

- 

- 

- 

19 

15 

13 

I  "  Data  not  available 

17 

- 

1 

- 

3 

It 

- 

1 

2      1 

6 

- 

- 

33 

Length,  of  Time  in  Hospital 

91 

3 

20 

1 

Hi 

8 

1 

. 

31i 

It 

6 

0  -  No  hospitalization 

1  ■  Less  than  1  month 

66 

l 

9 

1 

7 

li 

2 

- 

- 

18 

11 

13 

2  ■  From  1  month  to  under  6  months 

lOli 

3 

21 

5 

12 

13 

3 

1 

1 

16 

18 

11 

3-6  months  to  under  1  year 

51 

li 

6 

1 

3 

7 

6 

- 

- 

13 

8 

3 

ll  ■  1  year  to  under  2  years 

36 

3 

3 

- 

It 

6 

It 

1 

1 

3 

7 

li 

5  ■  2  years   to  under  5  years 

Wt 

5 

5 

2 

3 

9 

li 

3 

- 

7 

3 

3 

6  ■  5  years  to  under  10  years 

18 

1 

2 

1 

1 

5 

- 

- 

1 

3 

- 

li 

7  ■  10  years  or  more 

3 

- 

- 

- 

- 

2 

- 

- 

- 

1 

- 

• 

X  •  Other  or  does  not  apply 

15 

2 

3 

- 

3 

- 

- 

- 

- 

1 

li 

2 

Y  -  Data  not  available 

9 

1 

2 

1 

l 

1 

- 

- 

- 

3 

- 

- 

3U 

Present  Medical  Attention 

136 

10 

39 

li 

16 

16 

. 

W 

„ 

3 

0  •  None 

1  •  Home 

19 

- 

- 

- 

- 

1 

- 

- 

- 

2 

11 

5 

2  -  Clinic 

91 

5 

10 

1 

15 

10 

17 

5 

2 

6 

Hi 

6 

3  ■  Ambulatory,  goes   to  doctor 

12U 

3 

16 

6 

16 

22 

3 

- 

1 

liO 

7 

10 

X  -  Other 

65 

h 

6 

1 

- 

6 

- 

- 

- 

3 

23 

22 

Y  ■  Data  not  available 

2 

l 

- 

- 

1 

- 

- 

- 

- 

- 

- 

- 

35 

Extent  of  Formal  Education 

17 

2 

1 

1 

li 

. 

. 

. 

5 

3 

1 

0  "  No  formal  education 

1  -  Less  than  6th  grade 

21 

- 

- 

- 

li 

8 

- 

- 

- 

li 

1 

It 

2  ■  6th  grade  completed 

23 

1 

1 

- 

3 

li 

|    1 

- 

- 

6 

6 

1 

3  "  8th  grade  completed 

82 

5 

13 

1 

13 

8 

7 

l 

1 

13 

13 

7 

li  ■  High  school  incomplete 

110 

5 

20 

5 

15 

11 

3 

3 

- 

25 

11 

12 

5  ■  High  school  completed 

82 

6 

12 

5 

7 

11 

5 

- 

2 

17 

8 

9 

6  ■  Some  college,  but  not  completed 

36 

6 

11 

- 

- 

- 

2 

- 

- 

6 

6 

5 

7  "  College  graduate 

Hi 

- 

3 

- 

- 

2 

- 

- 

- 

h 

h 

1 

X  »  Other  schooling 

li9 

- 

7 

- 

5 

6 

2 

1 

- 

19 

3 

6 

Y  ■  Data  not  available 

3 

- 

2 

- 

- 

1 

- 

- 

~ 

" 

* 

" 

36 

Job  Skills  Prior  to  Handicap 

LU8 

7 

29 

3 

19 

26 

. 

1 

51 

3 

9 

0  -  No  skills 

1  -  Unskilled  labor 

22 

3 

- 

1 

3 

5 

2 

l 

- 

3 

3 

1 

2  -  Semi-skilled  labor 

26 

1 

6 

1 

2 

li 

2 

1 

- 

2 

3 

li 

3  -  Skilled  labor 

65 

5 

^ 

3 

6 

5 

3 

1 

- 

7 

10 

10 

U  -  Service  and  Domestic 

33 

2 

2 

- 

li 

li 

5 

- 

- 

12 

3 

1 

5  -  Sales 

11 

- 

3 

. 

- 

1 

l 

- 

- 

2 

1 

3 

6  -  Office  and  Clerical 

56 

3 

5 

1 

6 

6 

li 

1 

- 

10 

Hi 

6 

7  "  Managerial 

23 

1 

li 

2 

1 

1 

1 

- 

1 

ll 

8 

- 

8  ■  Professional  or  Semi-professional 

16 

- 

It 

- 

1 

1 

- 

- 

- 

li 

2 

li 

X  -  Other 

32 

1 

3 

1 

5 

2 

2 

- 

1 

ll 

8 

5 

Y  ■  Data  not  available 

5 

- 

- 

- 

1 

- 

- 

1 

- 

" 

■ 

3 

37 

Continued  Use  of  Prior  Skills  After  Handicap 

Hl8 

7 

29 

3 

19 

26 

1 

51 

3 

9 

and  Addition  of  New  Skills 

0  -  No  prior  skill 

1  -  Yes 

li9 

2 

5 

1 

2 

- 

- 

- 

1 

17 

16 

5 

2  -  Old  skills  plus  new  skills 

7 

- 

ll 

- 

- 

- 

- 

- 

- 

- 

2 

1 

3  -  No 

218 

11 

31 

8 

25 

28 

20 

3 

1 

31 

31 

29 

U  ■  Does  not  apply 

1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

1 

- 

Y  -  Data  not  available 

11* 

3 

2 

- 

2 

1 

- 

2 

" 

" 

2 

2 

38 

Job  Skills  Acquired  Subsequent  to  Handicap 

209 

2 

26 

2 

Hi 

13 

19 

_. 

2 

56 

li3 

32 

0  ■  No  new  skill  acquired 

1  -  Unskilled  labor 

78 

1       1 

7 

1 

20 

31 

1 

3 

1 

12 

- 

1 

2  -  Semi-skilled  labor 

35 

7 

6 

5 

ll 

2 

- 

- 

- 

7 

- 

ll 

3  -  Skilled  labor 

29 

10 

10 

2 

- 

1 

- 

1 

- 

2 

1 

2 

U  •  Service  and  Domestic 

2 

- 

1 

- 

1 

- 

- 

- 

- 

- 

- 

- 

5  -  Sales 

9 

1 

1 

1 

3 

2 

1 

GENERAL  TABIE  A:     FINDINGS  OF  THE  STODT  1956  -  1957 


Data  From  Handicapped  Populations : 
Eight  Settings  and  Services 


ITEfC  OF  SCHEDUIE 

OPEN  INDUSTRY   IBILITES 

SHELTERED 

WORKSHOPS 

JIVEION  OF 

NURSING  SERVICES 

INCCR- 

TOCATIONAL  RE- 

TO 

'ORATED 

iABILCTATION 

HANDICAPPED 

3rand         3ervo»» onanisms  Kbilities 

Skills 

Brooklyn  Bureau        Queensboro  Tuber- 

D.  V.  R. 

Nassau 

Suffolk 

T"tsm  Content. 

Cotal 

Inc. 

Inc .        Jnlimited 

of 

miosis  and  Health       Nassau-SuffoUi 

Nurses 

Nurses 

and 

'or  All 

Inc. 

Sooial  Service 

Association 

Unit 

Popula- 

Handi- 

Appli-      Presently 

In-Flant  Homebounc 

Pres-    Appli-  For-      Applicants 

Handi- 

Handi- 

tions 

capped 
Empld. 

cants         Employed 

Employed  Employed 

antly     cants     merly 
Impld.                 Empld. 

ror  Jobs, 
trainees  and 

capped 
at  Home 

capped 
at  Home 

Coded  Response 

U37 

A 

others 

Totals  By  Population  Groups 

U37 

23 

71 

12 

1*8 

55 

20 

5 

3 

99 

55 

1*6 

[tern  A 

38 

Job  Skills  Acquired  Subsequent  to  Handicap 

(continued) 

6  -  Office  and  Clerical 

29 

- 

10 

1 

7 

- 

- 

1 

- 

1* 

3 

3 

7  "  Managerial 

5 

- 

2 

- 

- 

- 

- 

- 

- 

2 

1 

- 

8  »  Professional  or  Semi-professional 

6 

1 

1 

- 

- 

- 

- 

- 

- 

2 

2 

- 

X  ■  Other 

31 

2 

7 

- 

- 

7 

- 

- 

- 

10 

3 

2 

Y  "  Data  not  available 

1* 

- 

- 

- 

1 

1 

- 

- 

- 

1 

- 

1 

39 

Where  Skills  Acquired  in  Relation  to  Handicap 

209 

2 

26 

2 

11* 

13 

19 

2 

56 

1*3 

32 

0  ■  No  skills  acquired  subsequently 

1  -  School  in  hospital 

2 

- 

- 

- 

- 

- 

- 

- 

- 

- 

1 

1 

2  -  Special  school  outside  hospital 

UO 

7 

12 

- 

2 

1 

- 

2 

- 

10 

3 

3 

3  ■  On  the  job  training   (gainful  employment) 

1*9 

10 

20 

3 

- 

- 

- 

- 

- 

11 

3 

2 

i  *  Combination 

1 

- 

1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

5  ■  Sheltered  workshop  training 

81 

- 

1 

7 

29 

37 

1 

2 

1 

2 

- 

1 

X  -  Other 

1*6 

3 

10 

- 

2 

3 

- 

1 

- 

17 

1* 

6 

Y  -  Data  not  available 

9 

1 

1 

- 

1 

1 

- 

- 

- 

3 

1 

1 

1(0 

Military  Service 

330 

7 

51 

8 

1*2 

52 

16 

1* 

2 

76 

1*1 

31 

0  -  No  military  service 

1  -  Regular  Forces  -  Enlisted 

U9 

5 

8 

- 

1* 

3 

3 

1 

- 

11 

5 

9 

2  *  Non-commissioned 

38 

11 

9 

1* 

2 

- 

1 

- 

- 

6 

3 

2 

3  ■  Commissioned 

3 

- 

1 

- 

- 

- 

- 

- 

- 

2 

- 

- 

4  ■  Reserve  Forces  -  Enlisted 

7 

- 

1 

- 

- 

- 

- 

- 

- 

1 

2 

3 

X  -  Other   (specify) 

9 

- 

1 

- 

- 

- 

- 

- 

1 

3 

3 

1 

T  -  Data  not  available 

1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

1 

- 

1*1 

Gainfully  Employed  Before  Disability 

275 

16 

1.3 

9 

27 

31 

20 

1* 

2 

1*7 

1*2 

31* 

0  -  Yes,   full  time 

1  •  Yes,  part  time 

3 

- 

- 

- 

- 

1 

- 

- 

- 

2 

- 

- 

2  •  No 

150 

7 

28 

3 

20 

23 

- 

1 

- 

50 

7 

11 

X  •  Other 

8 

- 

- 

- 

- 

- 

- 

- 

1 

- 

6 

1 

Y  -  Data  not  available 

1 

- 

- 

- 

1 

- 

- 

- 

- 

- 

- 

- 

1*2 

Number  of  Jobs  Held  in  Past  5  Years 

77 

1 

7 

1* 

3 

1 

29 

16 

16 

0  ■  None  -  unemployed 

1  -  1  job 

199 

19 

18 

5 

30 

1*7 

7 

1 

- 

32 

2S 

15 

2  »  2  jobs 

93 

3 

16 

3 

15 

1* 

12 

2 

1 

17 

9 

11 

3-3  jobs 

29 

- 

12 

- 

1 

1 

1 

1 

1 

6 

3 

3 

!»  -  1*  jobs 

10 

- 

1* 

- 

- 

- 

- 

- 

- 

1* 

2 

- 

5  ■  5  jobs  or  more 

23 

- 

12 

- 

l 

- 

- 

- 

- 

10 

- 

- 

Y  -  Data  not  available 

6 

- 

2 

- 

l 

- 

- 

1 

- 

1 

- 

1 

kk 

Type  of  Present  Work 

180 

31 

. 

. 

5 

2 

66 

38 

38 

0  ■  Presently  not  working 

1  -  Unskilled  labor 

125 

2 

9 

1 

31 

55 

20 

- 

- 

7 

- 

- 

2  -  Semi-skilled  labor 

UO 

13 

1* 

9 

6 

- 

- 

- 

- 

5 

1 

2 

3  -  Skilled  labor 

18 

5 

8 

1 

- 

- 

- 

- 

- 

2 

1 

1 

1»  -  Service  and  Domestic 

7 

- 

2 

- 

- 

- 

- 

- 

- 

1* 

1 

- 

5  -  Sales 

7 

- 

1 

- 

1 

- 

- 

- 

- 

2 

2 

1 

6  »  Office  and  Clerical 

26 

- 

9 

- 

9 

- 

- 

- 

- 

2 

5 

1 

7  ■  Managerial 

8 

2 

2 

1 

- 

- 

- 

- 

- 

1 

1 

1 

8  -  Professional  or  Semi-professional 

1* 

- 

2 

- 

- 

- 

- 

- 

1 

1 

- 

X  -  Other 

21 

1 

2 

- 

1 

- 

- 

- 

1 

9 

5 

2 

Y  -  Data  not  available 

1 

- 

1 

- 

- 

- 

- 

- 

- 

- 

" 

1*5 

Length  of  Unemployment  Immediately  Prior 

to  Present 

0"   Had  never  worked 

62 

2 

3 

1 

10 

17 

- 

- 

- 

20 

1 

8 

2-  From  previous  work  to  present  without 

interruption 

20 

2 

9 

- 

- 

- 

- 

- 

- 

5 

2 

2 

3*  Less  than  6  months 

61* 

10 

13 

3 

2 

2 

3 

2 

- 

20 

u 

5 

lt»  6  months  to  under  1  year 

29 

1 

1* 

1 

2 

- 

8 

- 

- 

10 

1 

2 

5-  1  year  to  under  2  years 

53 

2 

13 

1 

3 

3 

3 

- 

- 

10 

11 

7 

6»  2  years  to  under  5  years 

79 

1 

13 

3 

21 

16 

1* 

- 

1 

11 

6 

3 

7*  5  years  or  more 

ult 

3 

It 

3 

6 

li* 

2 

1 

- 

5 

It 

2 

I-  Other 

1*1 

2 

1* 

- 

2 

- 

- 

- 

- 

9 

20 

1* 

Y"  Data  not  available 

1*5 

- 

8 

- 

2 

3 

- 

2 

2 

9 

6 

13 

1*6 

How  Heard  of  Present  Work 

191 

31 

. 

. 

. 

5 

2 

73 

1*0 

1*0 

3  ■  Does  not  apply 

1  •  Handicapped  employee  of  plant 

2 

- 

1 

- 

- 

, 

- 

- 

- 

1 

- 

- 

2  -  Non-handicapped  employee  of  plant 

3 

- 

- 

- 

- 

- 

1 

- 

- 

- 

1 

l 

3  "  Friend  or  neighbor 

62 

8 

15 

- 

11 

17 

1 

- 

- 

5 

1* 

l 

*  ■  Newspaper  or  magazine 

30 

2 

11* 

7 

1 

1 

- 

- 

- 

1 

3 

l 

5  -  Radio  or  Television 

1 

- 

- 

- 

- 

1 

- 

- 

- 

- 

- 

- 

5  -  Rehabilitation  agency  (Just  One  Break, etc.) 

25 

- 

- 

- 

11 

9 

2 

- 

- 

1 

l 

l 

J  -  New  York  State  Employment  Service 

8 

1 

l 

2 

2 

1 

1 

- 

- 

- 

- 

- 

3  -  Private  employment  agencies 

21* 

3 

6 

- 

1 

13 

- 

- 

- 

1 

- 

- 

?  -  Combination 

2 

1 

- 

- 

- 

- 

- 

- 

1- 

- 

- 

l 

I  ■  Other 

63 

8 

3 

3 

11 

12 

15 

1" 

5 

5 

l 

I  ■  Data  not  available 

26 

- 

- 

- 

11 

1 

- 

- 

1 

12 

1 

■ 

1*9 

Does  Family  Have  Meals  Together? 

U2 

5 

2 

8 

9 

2 

8 

1* 

1* 

0  -  Lives  alone 

1  »  Unqualified  Yes 

366 

22 

59 

10 

39 

1*3 

15 

5 

3 

81* 

1*7 

39 

2  •  Unqualified  No 

11 

- 

3 

- 

1 

1 

1 

- 

- 

3 

2 

- 

3  ■  Mixed,    (I.e.  sometimes,  on  weekends) 

li* 

1 

3 

- 

- 

2 

2 

- 

• 

2 

2 

2 

Y  ■  Data  not  available 

1* 

1 

2 

1 

GENERAL  TABLE  A:     FINDINGS  OF  THE  STUDY  1956  -  1957 


Data  From  Handicapped  Populations : 
Eight  Settings  and  Services 


ITEMS  OF  SCHEDULE 

OPEN  INDUSTRY   ABILITIES 

SHELTERED.      WORKSHOPS 

DIVISION  OF 

NURSING  SERVICES 

incor- 

VOCATIONAL  RE- 

TO 

'CRATED 

1ABILITATI0N 

HANDICAPPED 

Crand         Servomechanisms  flbilities 

Skills 

Brooklyn  Bureau         Queensboro  Tuber- 

D.  V.  R. 

Nassau 

SuffolJc 

Item  Content 

Eotal 

Inc. 

Inc .        Jnlimited 

of                    culosis  and  Health       lassau-Suffolk 

Nurses 

Nurses 

and 

For  All 
Popula- 

Inc. 

Social  Service 

Association 

Unit 

Handi- 

Appll-      Presently 

In-Plant  Homebounc 

'res-    Appli-  For-      Applicants 

Handi- 

Handi- 

Coded Response 

tions 

capped 
Empld. 

cants         imployed 

Employed  Employed     ently     cants     merly 
Empld.                 Empld. 

ror  Jobs, 
rrainees  and 

capped 
at  Home 

capped 
at  Home 

U37 

Others 

Totals  By  Population  Groups 

1*37 

23 

71 

12 

1.8 

55 

20 

5 

3 

99 

55 

1*6 

Item  4 

50 

Holidays  Spent  Together  By  Family 

391. 

23 

66 

11 

1*2 

U6 

17 

5 

3 

88 

1*9 

1*1* 

1  ■  Yes   (includes  all  or  part) 

2  ■  No   (includes  those  with  no  family) 

1*1 

- 

It 

1 

6 

9 

3 

- 

- 

10 

6 

2 

Y  ■  Data  not  available 

2 

- 

1 

- 

- 

- 

- 

- 

- 

1 

- 

- 

51 

Interviewee's  Visits  to  Extended  Family 

20 

1 

2 

5 

3 

1 

1 

2 

5 

0  -  No  family  surviving  or  within  vicinity 

1  ■  Never  visit 

98 

1 

10 

2 

12 

19 

2 

2 

2 

25 

12 

11 

2  ■  Visits  now  and  then 

70 

2 

13 

5 

9 

1 

2 

- 

- 

11 

16 

11 

3  -  Often  visits 

238 

19 

1.5 

5 

25 

30 

13 

1 

1 

59 

21 

19 

*  •  Visits  regularly  one  to  three  times  a 

year 

6 

1 

2 

- 

- 

- 

- 

- 

- 

- 

3 

- 

r  •  Data  not  available 

5 

- 

- 

- 

- 

- 

- 

1 

- 

3 

1 

- 

52 

Members  of  Household  Gainfully  Employed 

1*2 

5 

2 

8 

9 

2 

8 

1* 

1* 

0  ■  Lives  alone 

1  ■  None  employed 

123 

11. 

17 

2 

17 

lit 

6 

- 

- 

21. 

12 

17 

2  ■  Spouse 

89 

6 

17 

It 

5 

9 

1* 

- 

2 

18 

16 

8 

3  -  Father 

30 

1 

5 

- 

It 

2 

- 

1 

- 

13 

1 

3 

*  •  Mother 

11* 

- 

3 

1 

l 

1 

1 

1 

- 

1* 

- 

2 

5  •  Children 

23 

- 

5 

- 

It 

7 

- 

- 

1 

1 

1* 

1 

6  ■  Combination 

52 

2 

10 

2 

5 

1 

2 

1 

- 

17 

8 

1* 

X  •  Other  relatives 

61 

- 

8 

1 

It 

12 

5 

2 

- 

12 

10 

7 

Y  ■  Data  not  available 

3 

- 

1 

- 

- 

- 

- 

- 

- 

2 

- 

- 

53 

Family  Buying   (Time  Payments) 

270 

6 

39 

6 

1*1* 

1*8 

18 

3 

3 

52 

23 

28 

0  -  Nothing  being  purchased  at  present 

1  ■  Buying  house 

68 

10 

15 

2 

l 

1 

1 

1 

- 

21 

10 

6 

2  ■  Buying  car 

22 

- 

6 

- 

l 

1 

- 

- 

- 

7 

1* 

3 

3  ■  Buying  household  appliances 

13 

- 

1 

1 

1 

1 

- 

- 

- 

1. 

2 

3 

*  ■  Buying  house  and  household  appliances 

9 

2 

- 

1 

- 

- 

- 

- 

- 

3 

3 

- 

5  ■  Buying  house  and  car 

17 

3 

2 

- 

- 

- 

- 

- 

- 

- 

7 

5 

X  »  Other  purchases 

32 

2 

7 

2 

- 

3 

- 

- 

- 

11 

6 

1 

T  -  Data  not  available 

6 

- 

1 

- 

1 

1 

1 

1 

• 

1 

" 

~ 

51* 

Number  of  Real  Friends    (i.e.  people  you  care 

about;    could  call  on  if  in  trouble) 

0  •  None 

Dj2 

3 

16 

2 

26 

30 

7 

2 

l 

30 

17 

8 

1  ■  Very  few  (1-3) 

117 

5 

18 

6 

9 

IS 

5 

2 

l 

28 

12 

16 

2  -  A  few  (l*-8) 

95 

5 

18 

3 

7 

5 

7 

- 

- 

22 

11* 

11* 

3  •  Many  (more  than  8) 

68 

10 

16 

1 

5 

3 

1 

- 

- 

16 

9 

7 

X  -  Other 

1 

- 

- 

- 

- 

- 

- 

- 

1 

- 

- 

- 

T  ■  Data  not  available 

lit 

- 

3 

- 

1 

2 

" 

1 

- 

3 

3 

1 

55 

Real  Friends 

0  -  No  real  friends 

Ui2 

3 

16 

2 

26 

30 

7 

2 

1 

30 

17 

8 

1  ■  Neighbors 

85 

li 

15 

6 

8 

li 

6 

1 

1 

16 

5 

12 

2  -  Fellow  workers 

17 

3 

It 

1 

1 

- 

- 

1 

- 

2 

1* 

1 

3  "  Schoolmates 

28 

1 

6 

1 

- 

l 

2 

1 

- 

10 

2 

1* 

k  ■  Family  and  relatives 

11 

- 

3 

- 

- 

- 

- 

- 

- 

It 

1* 

- 

5  ■  Combination 

81* 

7 

13 

1 

5 

6 

3 

- 

l 

22 

16 

10 

X  ■  Others 

61* 

5 

12 

1 

7 

5 

2 

- 

- 

H» 

7 

11 

Y  -  Data  not  available 

6 

- 

2 

- 

1 

2 

- 

- 

- 

1 

- 

- 

56 

Leisure-Time  Activities 

6 

0  ■  Alone 

98 

7 

6 

3 

25 

11* 

lit 

1 

- 

12 

10 

1  ■  In  company 

106 

5 

22 

It 

12 

5 

2 

2 

1 

27 

16 

10 

2  ■  Eoth  (at  times) 

213 

11 

Ul 

It 

8 

35 

2 

1 

2 

53 

26 

30 

Y  ■  Data  not  available 

20 

- 

2 

l 

3 

l 

2 

1 

" 

7 

3 

" 

57 

Club  Membership:     Civic  Organization 

1.2 

1* 

11 

2 

2 

6 

6 

11 

0  ■  les 

1  -  No 

389 

19 

57 

10 

U8 

55 

18 

5 

3 

91 

1*9 

31* 

Y  ■  Data  not  available 

6 

- 

3 

- 

- 

- 

- 

- 

- 

2 

• 

l 

58 

Club  Membership:   Fraternal  Organization 

33 

9 

1* 

8 

6 

6 

D  =  Yes 

1  •  Mo 

398 

23 

59 

12 

ii 

51 

20 

5 

3 

88 

1*9 

1*0 

f  ■  Data  not  available 

6 

- 

3 

- 

- 

- 

- 

■ 

~ 

3 

■ 

" 

59 

Club  Membership:   Veterans'   Organization 

1*2 

10 

9 

1 

i 

l 

7 

6 

7 

3  •  Yes 

1  •  Mo 

390 

13 

59 

11 

1.7 

55 

20 

1* 

3 

90 

1*9 

39 

Y  =   Data  not  available 

5 

- 

3 

- 

- 

- 

- 

- 

- 

2 

- 

- 

60 

Club  Membership:     Professional  or  Trade 

27 

8 

3 

9 

7 

Association 

C  -  Yes 

1  -  No 

1*01 

23 

59 

12 

us 

55 

20 

5 

3 

92 

1*6 

38 

f  "  Data  not  available 

9 

- 

It 

- 

- 

- 

- 

- 

- 

1* 

" 

1 

61 

Club  Membership:   Other   Including  Social 

82 

6 

15 

1 

1. 

9 

2 

26 

8 

11 

L)  -  leS 

1  -  Mo 

350 

17 

51. 

11 

1*1* 

1.6 

20 

3 

3 

72 

1*6 

31* 

f  ■  Data  not  available 

5 

- 

2 

- 

- 

- 

- 

- 

■ 

1 

1 

1 

63 

Difficulty  in  Attending  Club  Meetings 

18 

3 

1 

13 

1 

0  ■  Other 

1  -  Yes 

131 

2 

11* 

1 

2 

1.5 

1 

- 

1 

18 

25 

22 

2  -  Mo 

251. 

20 

51 

11 

1.6 

5 

18 

1* 

2 

69 

15 

13 

Y  *  Data  not  available 

3U 

1 

3 

5 

1 

1 

11 

2 

10 

GENERAL  TABLE  At      FINDINGS   OF   THE  STOLII   xy^O  -  1»7 

Data  From  Handicapped  Populations: 
Eight  Settings  and  Services 


DIVISION  OF 
VOCATIONAL  RE. 
1ABILITATI0N 


ITEHS  OF  SCHEDULE 


OPEN  INDUSTRY 


ABILITIES 
INCOR- 
PORATED 


SHELTERED       WORKSHOPS 


NURSING  SERVICES 

TO 

HANDICAPPED 


Item  Content 
and 
Coded  Response 


Grand 
Total 
For  All 
Popula- 
tions 


3erv one  onanisms 
Inc. 


Abilities 
Inc. 


Skills 
Jnlimited 
Inc. 


U37 


Handi- 
capped 
Empld. 


Appli- 
cants 


Presently 
employed 


Brooklyn  Bureau 

of 
Social  Service 


In-Plant  Homebounc 
Employed  Employed 


Queensboro  Tuber- 
culosis and  Health 
Association 


Pres- 
ently 
Empld. 


Appli- 
cants 


D.  V.  R. 
Nassau-Suffolk 
Unit 


Nassau 
Nurse& 


Suffolk 
Nurses 


For- 
merly 

Empj-d 


Applicants 
For  Jobs, 
Trainees  and 
Others 


Handi- 
capped 
at  Home 


Totals  By  Population  Groups 


U37 


23 


U8 


55-, 


99 


55 


Item-rf 
6U 


65 


66 


67 


69 


70 


71 


Federal 

State 

Local  Public 

Federal  and  State 

Federal  and  Local  Public 

State  and  Local  Public 

Private 

Combination 
X  ■  Other 
Y  -  Data  not  available 

Reason  For  Agency  Contact 


;encles  Contacted 
»  None  contacted 


0  ■  None  contacted 

1  •  To  obtain  funds 

2  ■  Obtain  physical  aids 

3  ■  Obtain  medical  care  or  physical  therapy 
U  ■  Obtain  employment 

5  -  To  arrange  for  special  training 

6  ■  Combination  of  reasons 
X  ■  Other  reasons 

Y  ■  Data  not  available 

Expect  to  Stay  Permanently  at  Present  Work 


0  -  Does  not  apply 

1  »  Unqualified  yes 

2  -  Unqualified  no 

3  »  Qualified  yes 
U  -  Qualified  no 

Y  ■  Data  not  available 

Plans  For  Work  Elsewhere 


0  ■  Not  working  at  present 

1  ■  Have  no  definite  plans  for  work  elsewhere 

2  ■  Will  seek  job  in  another  industry,  or 

own  business 
X  -  Other  plans 
Y  -  Data  not  available 

Have  Plans  For  Further  Education  or  Training 


0  -  No 

1  -  Yes 

Y  -  Data  not  available 

Plans  to  Marry 


0  -  Already  married 

1  ■  Yes,  but  plans  are  indefinite 
3  ■  No,  do  not  plan  to  marry 

Y  •  Data  not  available 

Plans  to  Change  to  New  Housing 


0  ■  Yes,  but  plans  are  indefinite 

1  -  Yes,  plans  are  definite 

2  »  No,  do  not  plan  to  change  housing 
Data  not  available 

Activities  Engaged  in  At  Place  of  Work 


0  •  Do  not  participate 

1  ■  Office  parties  (holiday) 
3  •  Does  not  apply 

X  •  Other  activities 
Y  -  Data  not  available 

Special  Friends  at  Work  With  Whom  Social 


Visits  are  Exchanged 

0  -  Yes 

1  •  No 

2  "  Does  not  apply 

Y  ■  Data  not  available 


12 

1U3 

22 
2 
1 
9 

55 

103 

3 

1 


6 
9 

20 

110 

13 

70 

Si 

72 


13U 

51* 

U7 

6 


180 
1U6 

78 

27 

6 


29U 
131 

12 


226 
65 

132 
1U 


57 

3 

369 


169 
2 

251. 
6 
6 


U5 

1UU 

21)5 

3 


10 
6 


10 

1 
1 
1 
5 

l 

2 
2 


19 
2 
1 
1 


16 


11 

12 


19 


17 
2 

16 

1 


25 


17 


2 
21* 

2 
16 

1; 


31 
16 
13 

8 
1 
2 


31 
18 

17 
U 

1 


1.7 
23 

1 


1.0 
16 

m 

i 


iu 

2 
53 
2 


31 
1 
3 


12 

27 

29 

3 


ll 
1 


10 
2 


12 

1 
17 


1 
1 
20 
1 
6 
2 

5 


28 

13 
5 

2 


21. 


20 

U 


1.2 
6 


16 
12 

18 
2 


1.0 


1.6 
1 


ll 

UU 


3U 

21 


11. 

17 

i: 


38 
1 

11 
2 
3 


US 

10 


20 

7 

27 

1 


7 

1.8 


Sli 

1 


2 

53 


10 
9 


li 

15 
1 


16 
2 


Hi 
6 


20 


76 

1 
1 
21 


2li 

5 

12 
12 

Uo 


66 
16 


U7 

li9 

3 


U2 

17 

33 

7 


8U 
li 


77 

1 
1 


6 
17 
76 


20 
1 

10 
9 


3 
11 

1 


20 
2 

1 
8 
5 
1 
li 
10 

ll 


Uo 


38 

lii 

2 

1 


liO 

11 
ll 


39 

1 
15 


U6 

2 


11 

111 
2 

1 


9 

6 
U0 


GENERAL  TABLE  Bl  FINDINGS  OF  THE  STUDY  1956  -  1957 
Supplementary  Data  From  Abilities,  Incorporated:  Applicants 


Item  Content 
and 
Coded  Response 


Total  Population: 
Applicants 


Abilities, 
Incorporated 

Applicants 


Item 

# 


l-U 
5 


Total  of  Population  Group    71 


71 


Identification  Data 


Attempt  to  Secure  employment  After  Applica- 
tion Contact  At  Abilities 

0  ■  yes 

1  ■  no 

I  -  Data  not  available 

Source  of  Support  if  Not  Employed 


0  •  Does  not  apply 

1  ■  Parents 

2  ■  Spouse 

3  -  Children 

h   •  Other  members  of  family 

5  ■  Pension 

6  ■  Public  assistance   (welfare) 

7  ■  Savings 

8  -  Combinations  of  above 

X  -  Other  sources  (specify) 
T  •  Data  not  available 

How  Time  is  Spent 

0  ■  TV 

1  ■  Reading 

2  -  Special  Hobby 

3  •  Music 

h  •  Work  Around  the  House 

5  -  Idleness 

6  ■  Bnployed 

7  ■  Combinations 

X  -  Other  Ways  (specify) 
I  -  Data  not  Available 

Preferred  Classification  of  Job 


0  »  No  preference  specified 

1  »  Labor 

2  -  Trade 

3  ■  Service  and  domestic 
It  -  Sales 

5  ■  Office  and  clerical 

6  »  Managerial 

7  -  Professional  4  semi-professional 
X  -  Other  (specify) 

T  -  Data  not  available 


58 
9 
U 


1*0 
6 
6 

2 
2 


2 

5 
h 

7 

16 

30 

5 


17 

1 
13 

2 
10 

3 

7 
lii 

k 


56 
9 
li 


1)0 
6 
6 

2 
2 


2 

5 

ii 

7 
18 
30 

5 


17 

1 
13 

2 

10 
3 
7 

lit 
It 


GENERAL  TABLE  C:     FINDINGS  OF  THE  STUDY  1956  -  1957 
Data  From  One  Population    Group 
Characteristics  of  lt6  Non-handicapped  Employees i     Servomeohanisms,   Inc. 


ITEMS  OF  SCHEDULE 


OPEN  INDUSTRY 


ITEMS  OF  SCHEDULE 
(Continued) 


OPEN  INDUSTRY 
(Continued) 


Item  Content 

and 

Coded  Response 


Servomechanisms,   Inc. 
Total     Population 
of 
Non-handicapped  Employees 


Item  Content 
and 
Coded  Response    (Continued) 


Servomechanisms i   Inc. 
Total     Population 
of 
Non-handicapped  Employees 


Total  of  Population  Group  -  lt6 


Total  of  Population  Group  -  I16 


Item  i[ 


Item  # 


l-li 


13 


111 


15 


16 


Identification  Data 

Age 

0  -  Under  21  years 

1  -  21  to  25  years 

2  -  26  to  35  years 

3  ■  36  to  lt5  years 
It  -  li6  to  55  years 

5  ■  56  to  65  years 

Sex  and  Marital  Status 

0  ■  Male-single 

1  -  Male-married 

2  ■  Male-separated 
7  •  Female-married 

9  ■  Female-divorced  or  annulled 
X  -  Female-widowed 

Home  Ownership  or  Tenancy 

0  -  Own  house   (self) 

1  -  House  owned  by  parents 

3  =  Rent  house 

6  -  Apartment 

Tenure  on  Present  Job 

2  -  More  than  1  month,  less  than  6  months 
3-6  Months,  less  than  1  year 

h   =  1  Year  to  under  2  years 

6  ■  3  Years  to  under  5  years 

7  •  5  Years  to  longer 

Transportation  to  Work 

2  -  Car  pool  or  paid  ride 

3  ■  Drives  own  car 

8  -  Several  or  combination 
X  -  Other 

Number  of  Changes  in  Residence  in  Past  3  Years 


0  •  No  change  in  past  3  years 
1-1  Change 
2-2  Changes 
3-3  Changes 

Kind  of  Changes  in  Address 

0  -  No  change  in  past  3  years 

1  -  Within  same  boro,  boro  to  boro 

2  -  Within  same  suburban  village 
h   •  From  city  to  suburb 

7  -  Suburban  to  suburban 
X  -  Other 

Reason  for  Last  Change  in  Address 
No  change  within  last  i   years 


-  Purchased  house 
»  Married  and  moved  to  new  residence 

-  To  move  near  work 

-  Other  reasons 


Interviewee's  Birthplace 

1  -  Nassau 

2  -  New  York  City 

3  -  U.S.  -  outside  New  York  City  or  Long  Island 
It  -  Other  country 

Parents'  Birthplace 

Long  Island  or  New  York  City  -  both  parents 


U.S.  other  than  New  York  City  or  Long 
Island  -  both  parents 

-  Other  country  -  both  parents 

=  1  Parent,  Long  Island  or  New  York  City  - 
1  parent  other  part  of  U.S. 

-  1  Parent  Long  Island  or  New  York  City  - 
1  parent  other  country 

-  1  Parent  U.S.,  not  Long  Island  or  New  York 
City,  1  parent  other  country 

How  Long  Has  Employee  Been  In  United  States 


0  -  Entire  Lifetime 

3  -  More  than  10  years  but  less  than  lifetime 

X  -  Other 

Citizenship 
0  -  Yes 

Name  of  Present  County 


0  -  Suffolk 

1  -  Nassau 

2  -  Queens 

k  -  Manhattan 
5  -  Bronx 


6 

It 

19 

9 

h 

h 


12 
22 

1 

9 

1 

1 


21 
12 

1 
12 


12 
3 
3 
8 

20 


10 
31* 

1 
1 


32 

11 

2 

1 


32 

1 
1 
6 
1* 
2 


32 

5 

1 
1 
7 


8 

29 

h 

5 


16 

h 


17 

1 


la 
It 
1 


1.6 


6 
32 

5 
2 

1 


19 


2lt 


25-26 


35 


ItO 


lill 


U5 


Pers 

0 

1 

2 

3 

1» 


ons  in  Household 

No  one   ( lives  alone ) 

Spouse 

Spouse  and  own  children 

Spouse,   own  children,   and  1  or  both  parents 

Spouse,   own  children,   and  persons  other  than 

parents 

1  or  both  parents 

1  or  both  parents  and  at  least  1  brother  or 

sister 

Other  household  composition 


Number  of  Own  Children  at  Home 


0  -  No  children  at  home 
1=1  Child 
2-2  Children 
3-3  Children 
It  -  It  Children 

Ages  of  Own  Children  at  Home;   Specify  Ages  of 


Child- 


ren 


0  =  No  children  at  home 

1  -  Under  18  years  of  age 
X  -  Other  ages 

Number  of  Persons  in  Household  Other  Than 


TnT 


erviewee 


0  -  None 

1=1  Person 

2=2  Persons 

3-3  Persons 

k   =  It  Persons 

5=5  Persons 

8  =  8  Persons  or  more 

Handicapped  Persons  in  Household 


0  -  No  one 

2  =  Father 

6  =  Other  relatives 

Y  =  Data  not  available 

Type  of  Handicap  of  Disabled  Persons  in 


Household" 

0  -  No  one  handicapped  in  household 

3  -  Hearing 

h  =  Cardiac 

X  =  Other  handicap 

Y  =  Data  not  available 

Special  Problem  with  Handicapped   Person  in  Home 

0  =  No  one  handicapped  in  household 

1  =  No,   although  handicapped  persons  are  in 

household 

2  =  Yes 

Y  -  Data  not  available 

Kind  of  Handicap   (Primary) 
00  =  No  disability 
23  -  Geriatric 

Extent  of  Formal  Education 

3  =  tfth  grade  completed 

h  =  High  school  incomplete 

5  -  High  school  completed 

6  =  Some  college,   but  not  completed 
X  =  Other  schooling 

Military  Service 

0  =  No  military  service 


1  =  Regular  Forces  -  Enlisted 

2  =  Non-commissioned 
X  -  Other 

Number  of  Jobs  Held   in  Past  5  Years 

1  -  1  Job 

2-2  Jobs 

3=3  Jobs 

li  »  It  Jobs 

5-5  Jobs  or  more 

Y  -  Data  not  available 

Type  of  Present  Work 


1  -  Unskilled  labor 

2  =  Semi-skilled  labor 

3  •  Skilled  labor 
7  =  Managerial 

Length  of  Unemployment  Immediately  Prior  to 
Present' 

2  -  From  previous  work  to  present  without 

interruption 

3  =  Less  than  6  months 

h  -  6  months  to  under  1  year 

6-2  years  to  under  5  years 

7  =  5  years  or  more 

X  -  Other 

Y  -  Data  not  available 


2 
11 
17 

2 

1 


25 
7 

10 
3 

1 


25 

20 

1 


2 
13 

8 

lit 

6 

2 

1 


UO 

2 
2 
2 


UO 

1 
1 
2 
2 


ItO 
3 


lt5 

1 


6 

lit 

22 

3 

1 


22 
9 

LU 

1 


3ll 

It 

5 
1 
1 
1 


12 
18 
11 

5 


10 
5 

2 
2 

10 

5 


GENERAL  TABLE  C:     FINDINGS  OF  THE  STUDY  1956  -   1957 


Data  From  One  Population  Group 
Characteristics  of  I46  Non-handicapped  Employees:     Servomechanisms,   Inc. 


ITEMS  OF  SCHEDULE 

OPEN  INDUSTRY 

ITEWS  OF  SCHEDULE 
(Continued) 

OPEN  INDUSTRY 
(Continued) 

Item  Content 

and 

Coded  Response 

Servomechanisms,   Inc. 
Total  Population 
of 

Ion-handicapped  Employees 

Item  Content 
and 
Coded  Response   (Continued) 

Servorechanisms,    Inc. 
Total  Population 
of 
(on-handicapped  Employees 

Total  of  Population  Group  -  U6 

Total  of  population  Group  -  U6 

^tera  f 

Item  # 

1<6 

U9 

So 
51 

52 
S3 

a 

55 

56 

57 

58 
59 

60 

61 

63 

6U 

65 

How  Heard  of  Present  Work 

8 
LU 
I4 

8 
12 

2 
39 

3 
2 

U3 
3 

2 

8 

36 

2 
13 

19 
5 

1 
6 

12 

17 
6 
1 

5 
5 

h 
11 
17 
13 

1 

It 

3 
7 
3 
1 
21 
7 

3 

25 
17 

1 

5 
1*1 

I16 

2 
111) 

b6 

10 
36 

1(5 

1 

12 

12 

7 

5 

10 

12 

23 

1 

10 

66 
67 

68 
69 
70 
71 

72 

Expect  to  Stay  Permanently  at  Present  Work 

38 

1 
6 

1 

37 
3 

5 
1 

21 
21* 

1 

32 
10 
ll 

111 

1 

31 

18 
3 
1 

2h 

22 
2k 

3  •  Friend  or  neighbor 
h  -  Newspaper  or  magazine 

7  -  New  York  State  Employment  Service 

8  •  Private  employment  agencies 
X  -  Other 

Does  Family  Have  Meals  Together? 

1  -  Unqualified  Yes 

2  -  Unqualified  No 

3  -  Qualified  Yes 
1:  -  Qualified  No 

Plans  For  Work  Elsewhere 

1  •  Have  no  definite  plans   for  work  elsewhere 

2  «  Will  seek  job  in  another  industry,   or  own 

business 
X  -  Other  plans 
Y  ■  Data  not  available 

Have  Plans  For  Further  Education  or  Training 

0  ■  Lives  alone 

1  -  Unqualified  Yes 

2  -  Unqualified  No 

3  -  Mixed    (i.e.,   sane  times,  on  weekends) 

Holidays  Spent  Together  By  Family 

1  •  Yes   (includes  all  or  part) 

2  •  No   (includes  those  with  no  family) 

Interviewee's  Visits  to  Extended  Family 

0  -  No 

1  -  Yes 

2  -  Undecided 

Plans  To  Marry 

1  ■  Never  visit 

2  •  Visits  now  and  then 

3  -  Often  visits 

Members  of  Household  Gainfully  Employed 

0  -  Already  married 

1  =  Yes,  but  plans  are  indefinite 
3  B  No,  do  not  plan  to  marry 

Plans  To  Change  To  New  Housing 

0  •  Lives  alone 

1  ■»  None  employed 

2  -  Spouse 

3  -  Father 
k  -  Mother 

6  •  Combination 

Family  Buying   (Time  Payments) 

0  ■  Yes,   out  plans  are  indefinite 

1  «  Yes,  plans  are  definite 

2  ■  No,  do  not  plan   to  change  housing 

Activities  Engaged  In  At  Place  Of  Work 

0  ■  Do  not  participate 

1  =  Office  parties   (holiday) 
3  »  Does  not  apply 

X  •  Other  activities 

Special  Frienis  At  Work  With  Whom  Social 

0  •  Nothing  being  purchased  it  present 

1  ■  Buying  house 

2  -  Buying  car 

U  ■  Buying  house  and  household  appliances 
5  »  Buying  house  and  car 
I  •  Other  purchases 

Number  of  Real  Friends  (i.e.,  people  you  care 

Visits  Are  Exchanged 

0  -  Yes 

1  -  Ho 

about;   could  call  on  if  in  trouble) 

0  -  None 

1  -  Very  few  (1-3) 

2  -  A  few  (l»-8) 

3  -  Many  (more  than  8) 
X  •  Other 

Real  Friends 

6  •  Ho  real  friends 

1  -  Neighbors 

2  ■  Fellow  workers 

3  ■  Schoolmates 

It  •  Family  and  relatives 
5  ■  Combination 
X  •  Others 

Leisure-Time  Activities 

0  -  Alone 

1  ■  In  company 

2  -  Both  (at  times) 

Y  •  Data  not  available 

Club  Membership:     Civic  Organization 

0  -  Yes 

1  -  No 

Club  Membership:     Fraternal  Organization 

1  -  No 

Club  Membership:     Veterans'  Organization 

0  -  Yes 

1  -  No 

Club  Membership:     Professional  or  Trade 

Association 

1  -  No 

Club  Membership:     Other  Including  Social 

0  -  Yes 

1  -  No 

Difficulty  in  Attending  Club  Meetings 

0  -  Other 
2  -  No 

Agencies  Contacted 

0  ■  None  contacted 
2  »  State 

8  -  Private 

9  ■  Combination 

Y  •  Data  not  available 

Reason  for  Agency  Contact 

6  •  Hone  contacted- 
h  -  Obtain  employment 
6  ■  Combination  of  reasons 
Y  ■  Data  not  available 

GENERAL  TABLE  D:     FINDINGS  OF  THE  STUDY  1956  -  1957 
Data  From  Handicapped  Populations 
Employed  -  Unemployed 


ITEMS  OF  SCHEDULE 

TOTAL 
EMPLOYED 

IN  ALL 
SETTINGS 

TOTAL 
JN  EMPLOYED  ■ 

IN  ALL 
SETTINGS     t 

LEVEL  OF          J 
IGNIFICANCE 

USING  5/8 
CCORDING  TO 
CHI-SQUARE 
TEST 

ITEMS  OF  SCHEDULE 

TOTAL 
EMPLOYED 

IN  ALL 
SETTINGS 

TOTAL 
UNEMPLOYED 

IN  ALL 
SETTINGS 

LEVEL  OF 
SIGNIFICANCE 

USINO  $% 
AC  CORD  IMG  TO 

CHI-SQUARE 
TEST 

Item  Content 

and 
Coded  Response 

Item  Content 

and 
Coded  Response 

Totals  By  Population  Groups 

N  -  257 

N  -  180 

Totals  By  Population  Groups 

N  -  257 

N  -  180 

Item  # 
1-1* 

5 
6 

7 

8 

9 

10 
11 

Identification  Data 

16 
28 
59 
57 
51 
3ti 
11 
1 

51* 

107 

3 

It 

5 

lt9 

16 
3 
5 

11 

69 

30 

10 

5 

lit 

1 

71l 

53 

1 

17 

67 
23 
31t 
12 
30 
56 
3 
15 

12 
66 
21* 

1 
Hi 

7 
17 
39 
76 

1 

201 

39 

9 

3 

1 
2 

2 

201 

13 

It 

2 

11 
2 
3 
7 
8 
6 

26 
lit 
27 
30 
31 
3lt 
18 

Itlt 
60 

I 

3 

18 
33 

It 
3 
11 

66 

lt3 

11 

2 

2 

2 

11 

ItO 

3 

180 

180 

121 

lt2 

8 

It 

2 

2 

1 

121 

2 

11 

2 
13 

3 

H» 
10 

It 

S 
NS 
NS 
NS 
NS 
NS 

S 
NS 

NS 
NS 
NS 
NS 
NS 
S 

s 

NS 
NS 
NS 

S 

S 
NS 
NS 

S 
NS 

S 
NS 
NS 

S 
S 
NS 
NS 
NS 
NS 
NS 
NS 

S 
S 
S 

NS 
NS 
NS 
NS 
S 
NS 
NS 

Item# 
12 

13 
lit 

15 

16 
17 

18 
19 

Reason  for  Last  Change  in  Address 

201 
13 
It 
It 
2 
1 

3 

28 

1 

8 

lit 

Hi5 

37 

53 

56 

29 
136 

10 

16 

6 
3 

1 

20lt 
5 
6 

39 
3 

21i8 
3 
6 

32 
76 

107 
It 
2 
2 

30 
37 
65 

2 

5 
3 
2 
li 
It2 

32 

3li 

1 

162 

I16 

27 

9 

9 

li 

121 
11 
1 
3 
3 
2 

1 

2 

35 

1 

H* 
20 
80 
36 
29 
1 

36 

28 
75 

11 

12 

11 
6 
1 

151 

3 

26 

177 
2 
1 

58 

100 

17 

5 

12 
31 
37 

3 

7 
2 
9 
It 
17 

27 

29 

2 

122 

23 

21 

8 

It 

2 

S 
NS 

NS 
NS 
NS 
NS 

NS 

NS 

S 

NS 

S 
S 
NS 
NS 
NS 
NS 

NS 

NS 
NS 

NS 

NS 

S 
NS 
NS 

S 
NS 
NS 

NS 
NS 

NS 
NS 
NS 

S 
S 
NS 
S 
NS 
NS 
NS 

NS 
NS 
NS 

NS 

NS 
NS 
S 
NS 
NS 

NS 
NS 

NS 

IS 
NS 
NS 
NS 
NS 
NS 

Age 

0  -  Under  21  years 

1  ■  21  to  25  years 

2  -  26  to  35  years 

3  -  36  to  1*5  years 
1*  -  1*6  to  55  years 

5  •  56  to  65  years 

6  -  Over  65  years 

Y  ■  Data  not  available 

Sex  and  Marital  Status 

0  -  No  change  within  last  3  years 

1  -  Purchased  house 

2  -  Married  and  moved  to   new  residence 

3  ■  To  reduce  rent 

It  -  To  move  near  work 

5  -  To  be  near  kin 

6  -  To  find  first  floor  quarters  or 

elevator  building 

7  -  Combination 

X  -  Other  reasons 

Y  -  Data  not  available 

Interviewee's  Birthplace 

0  -  Hale-single 

1  ■  Male-married 

2  •  Male-separated 

3  ■  Male-divorced  or  annulled 
h  ■  Male-widowed 

6  -  Female-single 

7  ■  Female-married 

8  •  Female-separated 

9  -  Female-divorced  or  annulled 
X  ■  Female-widowed 

Home  Ownership  or  Tenancy 

0  «  Suffolk 

1  -  Nassau 

2  -  New  York  City 

3  =  U.S.   -  outside  N.Y.C.   or  Long  Island 
It  -  Other  country 

5  -  Unclassifiable 

Parents '  Birthplace 

0  -  L.I.   or  N.Y.C.   -  both  parents 

1  =  U.S.   other  than  N.Y.C.   or  L.I.,  both 

parents 

2  -  Other  country  -  both  parents 
3-1  Parent,  L.I.   or  N.Y.C.   -  1  parent 

other  part  of  U.S. 
It  -   1  Parent,  L.I.  or  N.Y.C.   -  1  parent 

other  country 
5-1  Parent  U.S.,   not  L.I.   or  N.Y.C, 

1  parent  other  country 
6  -  Unclassifiable 
Y  •  Data  not  available 

How  Long  Has  Einployee  Been  in  United 

0  •  Own  House    (self) 

1  ■  House  owned  by  parents 

2  -  House  owned  by  other  relative 

3  •  Rent  house 
It  -  Rent  room 

5  -  Board 

6  -  Apartment 

X  ■  Other  arrangements 
Y  ■  Data  not  available 

Tenure  on  Present  Job 

0  »  Presently  unemployed 
1-1  Month  or  less 

2  -  More  than  1  month,   less  than 

6  months 

3  ■  6  Months,  less  than  1  year 
It  ■  1  Year  to  under  2  years 

5  •  2  Years  to  under  3  years 

6  ■  3  Years  to  under  5  years 

7  ■  5  Years  to  longer 

8  -  Employed  but  tenure  not  available 
X  -  Other                                                 ( 

Transportation  to  Work 

States 

0  -  Entire  lifetime 

1  -  Less  than  5  years 

2  -  5  to  under  10  years 

3  -  More  than  10  years  but  less  than 

lifetime 
Y  -  Data  not  available 

Citizenship 

0  -  Yes 

1  -  No 

2  -  In  process 

Name  of  Present  County 

0  -  Presently  unemployed 

2  ■  Car  pool  or  paid  ride 

3  -  Drives  own  car 
h  ■  Bus 

5  -  Taxi 

6  =  Walk 

7  -  Brought  by  member  of  family 

8  ■  Several  or  combination 

9  -  Subway 
X  -  Other 

Y  -  Data  not  available 

Number  of  Changes  in  Residence  in 

0  -  Suffolk 

1  ■  Nassau 

2  -  Queens 

3  "  Kings    (Brooklyn) 
It  -  Manhattan 

5  -  Bronx 

7  =  Outside  N.Y.C.   or  L.I. 

Persons  in  Household 

0  -  No  one   (lives  alone  J 

1  -  Spouse 

2  »  Spouse  and  own  children 

3  -  Spouse,   own  children,   and  1  or  both 

parents 
It  -  Spouse,  own  children,   and  persons 
other  than  parents 

5  -  Spouse  and  1  or  2  parents 

6  -  Spouse  and  persons  other  than  parents 

7  -  Own  children,   18  years  or  older 

8  -  1  or  both  parents 

9  -  1  or  both  parents  and  at  least  1 

brother  or  sister 
X  -  Other  household  composition 
Y  -  Data  not  available 

Number  of  Own  Children  at  Home 

Past  3  Years 

0~  -  No  change  in  past  3  years 

1-1  Change 

2-2  Changes 

3-3  Changes 

it  -  h  Changes 

5-5  Changes 

6-6  Changes 

Y  -  Data  not  available 

Kind  of  Changes  in  Address 

0  -  No  change  in  past  3  years 

1  =  Within  same  boro,  boro  to  boro 

2  -  Within  same  suburban  village 

3  -  From  county  to  county  within  New 

York  City 
it  -  From  city  to  suburb 

5  -  From  out-of-town  to  New  York  City 

6  -  From  outside  N.Y.C.   to  Long  Island 

7  -  Suburban  to  suburban 
X  -  Other 

Y  •  Data  not  available 

0  -  No  children  at  home 

1-1  Child 

2-2  Children 

3-3  Children 

It  -  It  Children 

5-5  Children  or  more 

GENERAL  TABLE  D;  FINDINGS  OF  THE  STUDY  1956  -  1957 
Data  From  Handicapped  Populations 
Employed  -  Unemployed 


ITEMS  OF  SCHEDULE 


Item  Content 

and 
Coded  Response 


TOTAL 
EMPLOYED 

IN  ALL 
SETTINGS 


TOTAL 

UNEMPLOYED 

IN  ALL 

SETTINGS 


LEVEL  OF 
IGN1FICANCE 

USING  5 % 
ACCORDING  TO 

CHI-SQUARE 
TEST 


ITEMS  OF  SCHEDULE 


Item  Content 

and 
Coded  Response 


TOTAL 
EMPLOYED 
IN  ALL 

SETTINGS 


TOTAL 

UNEMPLOYED 

IN  ALL 

SETTINGS 


Totals  By  Population  Groups 


N  -  257 


N  -  180 


Totals  By  Population  Groups 


N  =  257 


N  -  180 


Item  # 
20 


Ages  of  Own  Children  at  Home;  Specify 
Ages  of  Children 

0  -  No  children  at  heme 

1  •  Under  18  years  of  age 

2  -  Over  18  years  of  age 
X  »  Other  ages 

Y  -  Data  not  available 

Number  of  Persons  in  Household  Other 
Than  Interviewee 


Item  # 
27-28 


23 


2li 


0 

. 

None 

1 

- 

1 

Person 

2 

- 

2 

Persons 

3 

• 

3 

Persons 

b 

■ 

li 

Persons 

5 

■ 

5 

Persons 

6 

= 

6  Persons 

7 

- 

7 

Persons 

8 

• 

8 

Persons 

or 

more 

Y 

« 

Data  not  available 

Handicapped  Persons  in  Household 

0  =  No  one 

1  ■  Spouse 

2  «  Father 

3  -  Mother 

h  -  Both  Parents 

5  -  Children 

6  -  Other  relatives 
8  ■  Combinations 

X  =  Persons  other  than  those  mentioned 
above 

Y  -  Data  not  available 

Type  of  Handicap  of  Disabled  Persons  in 
Household 

0  ■  No  one  handicapped  in  household 

1  -  Paralysis 

2  -  Vision 

3  •  Hearing 
It  -  Cardiac 

5  -  Multiple  Handicap 
X  •  Other  handicap 

Y  ■  Data  not  available 


Special  Problem  with  Handicapped  Person 
in  Home 

0  ■  No  one  handicapped  in  household 

1  »  No,   although  iiandicapped  persons 
are  in  household 

2  -  Yes 
Y  ■  Data  not  available 

25-26     Diagnostic  and  Disability  Groupings 
(Primary) 
OT" 
02 

oa 

06 
07 
09 


Amputation 

Ankylosis 

Arthritis 

Cardiac 

Cerebral  Palsy 

Congenital  deformities 

10  •  Deafness 

11  «  Deformed  limb   (not  congenital) 

12  -  Diabetes 
Hi  -  Epilepsy 

15  -  Erb's  Paralysis 

18  ■  Joint  disease 

19  ■  Multiple  sclerosis 

20  ■  Muscular  Dystrophy 

21  -  Nervous  and  Mental  Condition 

22  -  Osteomyelitis 

23  -  Geriatric  Condition 

2k  ■  Paralysis    (other  than  post- 
poliomyelitis  disability) 

25  -  Paraplegia  (other  than  paralysis 

or  post-poliomyelitis  disability) 

26  -  Parkinson's  disease 

27  ■  Post-Poliomyelitis 

28  -  Rheumatoid  Arthritis 

29  -  Speech  Defect 

30  -  Tuberculosis,  Active  or  Inactive 

31  -  Ulcer 

32  -  Visual  impairment 
3l»  «  Post  Pneumonectomy 

9X  a  Other  handicap;   unclassifiable 
9Y  -  Data  not  available 


162 

63 

22 

7 

3 


30 

55 

68 

U6 

30 

18 

3 

h 

2 

1 


225 

11 

5 
3 
1 

3 
6 

1 

1 
1 


225 

3 

2 

5 

u 

17 
1 


225 

19 

10 
3 


16 
1 
li 

22 

6 

5 
15 
3 

2 
11 

1 
3 
5 

20 
1 
1 

17 

16 
1 

26 
3 
2 

3U 
1 

19 
2 

20 


122 
33 
16 


12 
a3 
Uo 
ko 
23 
Hi 
li 
3 


138 
15 

6 
7 

3 
6 
3 

1 
1 


138 
2 

1 
1 

5 
3 

29 

1 


138 

17 
21 


6 
18 

lit 
2 

10 

3 
k 
3 

1 

6 

18 
3 

17 


2 

10 
3 
1 

2U 


22 

1 


NS 
NS 
MS 
NS 

NS 


NS 
NS 
NS 
NS 
NS 
NS 
NS 
NS 
NS 
NS 


s 

NS 
NS 
NS 
NS 
NS 
NS 
NS 

NS 
NS 


S 

NS 
NS 
NS 

NS 
NS 
S 

NS 


NS 
S 

MS 


NS 
NS 
NS 
NS 
S 
NS 
NS 
NS 
NS 
NS 
NS 
NS 
NS 
NS 
NS 
NS 
NS 


s 

NS 
NS 
NS 
NS 
NS 
NS 
NS 
NS 
NS 
NS 


30 


31 


Multiple  Handicap 

00  ■  No  multiple  handicap 

01  »  Orthopedic -Vision 

02  =  Orthopedic-Hearing 

03  »  Orthopedic-Cardiac 
Oil  -  Orthopedic-Diabetic 

05  -  Orthopedic-Ulcer 

06  -  Orthopedic-Epilepsy 
10  -  Vision-Hearing 

12  -  Vision-Diabetic 

20  «  Hearing-Cardiac 

25  n  Hearing-Speech 

9X  ■  Other  multiple  handicaps 

9Y  ■  Data  not  available 

Extent  of  Orthopedic  Handicap 
0  «  No  orthopedic  handicap 


1  lower  extremity 

1  upper  extremity 

Both  lower  extremities 

Both  upper  extremities 

1  lower  and  1  upper  extremity 

1  lower  and  both  upper  extremities 

2  lower  extremities  and  1  upper 
extremity 

2  lower  and  2  upper  extremities 
Other  deficiencies 
Data  not  available 


When  Handicap  Sustained 

1  «  Congenital 

2  =»  Acquired  in  less  than  2  years 

3  »  From  2  to  under  5  years 
li  =  From  5  to  under  10  years 

5  ■  More  than  10  years  but  not  lifetime 

6  =  Unclassifiable 

Y  •  Data  not  available 

Circumstances  Under  Which  Handicap 
Acquired 

1  =  Congenital 

2  "   Disease 

3  ■  Accident 

h  "   Service-connected  injury  or  disease 

5  »  Geriatric 

6  ■  Combination  of  above 

7  °  Unknown 

X  -  Other  Circumstances 

Y  -  Data  not  available 

Physical  Aids 

0  »  None 

1  n  Wheel  chair  only 

2  -  Wheel  chair  and   crutches 
li  ■  Brace  or  braces  only 

5  ■  Crutches  only 

6  a  Crutch  or  crutches  and  brace 

7  »  Artificial  limb  or  hook 

8  =  Canes  only 

9  *  Cane  and  braces 

X  »  Other  or  combination  of  devices 

Y  -  Data  not  available 

Length   of  Time  in  Hospital 

0  =  No  hospitalization 

1  -  Less  than  1  month 

2  «  From  1  month  to  under  6  months 
3-6  months  to  under  1  year 

li  »  1  year  to  under  2  years 
5  n  2  years  to  under  5  years 
6=5  years  to  under  10  years 
7  ■  10  years  or  more 
X  =  Other  or  does  not  apply 

Y  -  Data   not  available 

Present  Medical  Attention 

0  =  None 

1  -  Home 

2  -  Clinic 

3  »  Ambulatory,   goes  to  doctor 
X  -   Other 

Y  -  Data  not  available 


lli8 
2 
2 


1 
3 
1 
1 
1 
u5 
53 


118 
22 
li 
liO 
1 
7 
2 

1 
2 

59 
1 


2ll 
29 
lili 

ho 

102 
9 
9 


2li 

100 

25 

17 

1 

35 
U3 

12 


132 

22 
li 
8 

10 
1 
8 

13 
7 

li3 
9 


100 
2 
1 

1 
2 

1 
1 
1 
1 

1 
ll2 

27 


2 

li 

39 

10 


23 
U3 
29 
23 
US 
11 
6 


23 

55 
15 
3 
2 
l 
1U 
51i 
13 


103 
5 
1 
5 
8 
1 
5 
7 
1 
36 


39 
30 
53 

16 
10 
13 
6 

1 


li6 
13 
28 
51 
li2 


GENERAL  TABLE  D:      FINDINGS  OF  THE  STUDY  19g6  -  1?57 
Data  From  Handicapped  Populations 
Employed  -  Unemployed 


ITEMS  OF  SCHEDULE 

TOTAL 

TOTAL 

LEVEL  OF 

ITEMS  OF  SCHEDULE 



TOTAL 

TOTAL 

LEVEL  CF 

EMPLOYED 

UNEMPLOYED 

SIGNIFICANCE 

EMPLOYED 

UNEMPLOYED 

SIGNIFICANCE 

IN  ALL 

IN  ALL 

USING  St 

IN  ALL 

IN  ALL 

USING  S% 

SETTINGS 

SETTINGS 

ACCORDING  TO 

SETTINGS 

SETTINGS 

ACCORDING  TO 

CHI-SQUARE 

CHI-SQUARE 

Item  Content 

TEST 

Item  Content 

TEST 

and 

and 

Coded  Response 

Coded  Response 

Totals  By  Population  Groups 

N  -   257 

N  -  180 

Totals  By  Population  Groups 

N  -  257 

N  •  180 

Item  # 

Item  # 

35 

Extent  of  Formal  Education 

8 

9 

NS 

W* 

Type  of  Present  Work 

180 

0  -  No  formal  education 

0  •  Presently  not  working 

1  ■  Less  than  6th  grade 

111 

7 

NS 

1  »  Unskilled  labor 

125 

- 

2  «  6th  grade  completed 

12 

11 

NS 

2  «  Semi-skilled  labor 

1*0 

- 

3  ■  8th  grade  completed 

50 

32 

NS 

3  -  Skilled  labor 

18 

- 

1*  -  High  school  incomplete 

65 

1*5 

NS 

1*  ■>  Service  and  Domestic 

7 

- 

5  =  High  school  completed 

1*8 

31* 

NS 

5  «  Sales 

7 

- 

6  »  Some  college,   but  not  completed 

21 

15 

NS 

6  -  Office  and  Clerical 

26 

- 

7  -  College  graduate 

8 

6 

NS 

7  «  Managerial 

8 

- 

X  a  Other  schooling 

30 

19 

NS 

8  ■  Professional  or  Semi-professional 

1* 

- 

Y  »  Data  not  available 

1 

2 

NS 

X  -  Other 

Y  -  Data  not  available 

21 

1 

- 

36 

Job  Skills  Prior  to  Handicap 

9l* 

15 

15 

51* 

7 

11 

NS 
NS 
NS 

1.5 

Length  of  Unemployment  Immediately 

31* 

28 

NS 

0  -  No  skills 

1  -  Unskilled  labor 

2  -  Semi-skilled  labor 

Prior  to  Present 

0  •»  Had  never  worked 

3  -  Skilled  labor 

39 

26 

NS 

2  n  From  previous  work  to  present 

1*  *  Service  and  Domestic 

20 

13 

NS 

without  interruption 

20 

- 

S 

5  -  Sales 

6 

5 

NS 

3  E  Less  than  6  months 

39 

25 

NS 

6  -  Office  and  Clerical 

31 

25 

NS 

h  *  6  months  to  under  1  year 

20 

9 

NS 

7  -  Managerial 

11 

12 

NS 

5  ■  1  year  to  under  2  years 

30 

23 

NS 

8  ■  Professional  or  Semi-professional 

8 

8 

NS 

6=2  years  to  under  5  years 

51 

28 

NS 

X  -  Other 

17 

15 

NS 

7  «=  5  years  or  more 

31 

13 

NS 

Y  =  Data  not  available 

1 

1* 

NS 

X  =  Other 

Y  "  Data  not  available 

21 
11 

20 
31* 

NS 

S 

37 

Continued  Use  of  Prior  Skills  After 

91* 

51. 

NS 

1*9 

Does  Family  Have  Meals  Together? 
0  »  Lives  alone 

30 

12 

NS 

Handicap  and  Addition  of  New  Skills 

0  -  No  prior  skill 

1  -  Yes 

26 

23 

NS 

1  -  Unqualified  Yes 

209 

157 

NS 

2  ■  Old  skills  plus  new  skills 

2 

5 

NS 

2  *  Unqualified  No 

9 

2 

NS 

3  -  No 

126 

92 

N3 

3  -  Mixed,    (i.e.,  sometimes,   on 

1*  ■  Does  not  apply 

- 

1 

NS 

weekends) 

9 

5 

NS 

Y  -  Data  not  available 

9 

5 

NS 

Y  =  Data  not  available 

- 

1* 

S 

38 

Job  Skills  Acquired  Subsequent  to 

83 

126 

S 

50 

Holidays  Spent  Together  By  Family 

1  -  Ye6   (includes  all  or  part) 

2  -  No   (includes  those  with  no  family) 

230 
27 

161* 
111 

NS 
NS 

Handicap 

0  n  No  new  skill  acquired 

1  -  Unskilled  labor 

6U 

11* 

S 

Y  ■  Data  not  available 

- 

2 

NS 

2  -  Semi-skilled  labor 

29 

6 

S 

3  -  Skilled  labor 

1*  -  Service  and  Domestic 

21* 
2 

5 

s 

NS 

51 

Interviewee's  Visits  to  Extended  Family 

0  =  No  family  surviving  or  within 

5  -  Sales 

5 

h 

NS 

vicinity 

12 

8 

NS 

6  -  Office  and  Clerical 

16 

13 

NS 

1  -  Never  visit 

52 

1*6 

NS 

7  -  Managerial 

3 

2 

NS 

2  «  Visits  now  and  then 

35 

35 

NS 

8  ■  Professional  or  Semi-professional 

ll 

2 

NS 

3  -  Often  visits 

151* 

81. 

S 

X  -  Other 

25 

6 

S 

1*  ■  Visits  regularly  one   to  three  times 

Y  =  Data  not  available 

2 

2 

NS 

a  year 
Y  =  Data  not  available 

3 

1 

3 
ll 

NS 
NS 

39 

Where  Skills  Acquired  in  Relation  to 

83 

126 

S 

52 

Members  of  Household  Gainfully  Employed 
0  -  Lives  alone 

30 

12 

NS 

Handicap 

0  ■  No  skills  acquired  subsequently 

1  «  School  in  hospital 

1 

1 

NS 

1  ■  None  employed 

83 

1*0 

S 

2  ■  Special  school  outside  hospital 

18 

22 

NS 

2  b  Spouse 

1*3 

1*6 

S 

3  -  On  the  job  training  (gainful 

3  -  Father 

16 

11* 

NS 

employment) 

1*3 

6 

S 

I*  »  Mother 

8 

6 

NS 

1*  ■  Combination 

- 

1 

NS 

5  -  Children 

17 

6 

NS 

5  -  Sheltered  workshop  training 

77 

1* 

S 

6  ■  Combination 

26 

26 

NS 

X  -  Other 

30 

16 

NS 

X  "  Other  relatives 

31* 

27 

NS 

Y  »  Data  not  available 

5 

1» 

NS 

Y  ■  Data  not  available 

- 

3 

NS 

UO 

Military  Service 

193 

137 

NS 

53 

Family  Buying  (Time  Payments) 

0  -  Nothing  being  purchased  at  present 

171* 

96 

S 

0  »  No  military  service 

1  -  Regular  Forces  -  Enlisted 

28 

21 

NS 

1  ■  Buying  house 

33 

35 

S 

2  *  Non-commissioned 

29 

9 

S 

2  -  Buying  car 

10 

12 

NS 

3  ■  Commissioned 

2 

1 

NS 

3  »  Buying  household  appliances 

7 

6 

NS 

1*  '  Reserve  Forces  -  Enlisted 

- 

7 

S 

1*  ■  Buying  house  and  household 

X  -  Other 

li 

5 

NS 

appliances 

5 

1* 

NS 

Y  ■  Data  not  available 

1 

" 

NS 

5  ■  Buying  house  and  car 
X  »  Other  purchases 

9 
16 

8 
16 

NS 
NS 

la 

Gainfully  Employed  Before  Disability 

163 

112 

NS 

Y  •  Data  not  available 

3 

3 

NS 

0  -  Yes,  full  time 

1  -  Yes,  part  time 

2 

1 

NS 

51* 

Number  of  Real  Friends   (i.e.  people  you 

2  -  No 

90 

60 

NS 

care  about;   could  call  on  if  in  trouble) 

X  «  Other 

1 

7 

S 

0  -  None 

92 

50 

NS 

Y  -  Data  not  available 

1 

- 

NS 

1  ■  Very  few  (1-3) 

2  -  A  few  (l*-8) 

61* 
53 

53 

1*2 

NS 
NS 

1*2 

Number  of  Jobs  Held   in  Past  5  Years 

17 

60 

S 

3  ■  Many  (more  than  8) 
X  -  Other 

39 

1 

29 

NS 
NS 

0  *  None  -  unemployed 

1  -  1  job 

136 

63 

s 

Y  ■■  Data   not  available 

8 

6 

NS 

2-2  jobs 

66 

27 

s 

3-3  jobs 

20 

9 

NS 

55 

Real  Friends 

1*  ■  I*  jobs 

ll 

6 

NS 

0  -  No  real  friends 

92 

50 

NS 

5  "  5  jobs  or  more 

13 

10 

NS 

1  •  Neighbors 

Ul* 

Ul 

NS 

Y  ■  Data  not  available 

1 

5 

S 

2  "  Fellow  workers 

3  "  Schoolmates 

1*  «  Family  and  relatives 

5  ■  Combination 

X  •  Other 

Y  -  Data  not  available 

10 
12 
1* 

50 

39 

6 

7 
16 

7 

31* 
25 

NS 
NS 
NS 
NS 
NS 
NS 

GENERAL  TABLE  D:   FINDINGS  OF  THE  STUDY  1956  -  1957 
Data  From  Handicapped  Populations 
Employed  -  Unemployed 


ITEMS  OF  SCHEDULE 

TOTAL 

TOTAL 

LEVEL  OF 

ITEMS  OF  SCHEDULE 

TOTAL 

TOTAL 

LEVEL  OF 

EMPLOYED     U 

^EMPLOYED 

SIGNIFICANCE 

EMPLOYED 

UNEMPLOYED 

SIGNIFICANCE 

IN  ALL 

IN  ALL 

USING  $% 

IN  ALL 

IN  ALL 

USING  5$ 

SETTINGS 

SETTINGS 

ACCORDING  TO 
CHI-SQUARE 

SETTINGS 

SETTINGS 

ACCORDINO  TO 
CHI-SQUARE 

Item  Content 

TEST 

Item  Content 

TEST 

and 

and 

Coded  Response 

Coded  Response 

Totals  By  Population  Groups 

N  -  257 

N  -  180 

Totals   By  Population  Groups 

N  -  257 

N  -  180 

Item  # 

56 

Leisure-Time  Activities 

68 

30 

S 

0  -  Alone 

1  «  In  company 

63 

U3 

NS 

2  •  Both  (at  times) 

113 

100 

S 

I  ■  Data  not  available 

13 

7 

NS 

57 

Club  Membership:  Civic  Organization 

26 

16 

NS 

0  »  Yes 

1  -  No 

229 

160 

NS 

Y  •  Data  not  available 

2 

tl 

NS 

58 

Club  Membership i  Fraternal  Organization 

16 

17 

NS 

0  -  Yes 

1  -  No 

239 

159 

NS 

Y  ■  Data  not  available 

2 

h 

NS 

59 

Club  Membership:   Veterans'  Organization 

2I» 

18 

NS 

0  •  Yes 

1  -  No 

230 

160 

NS 

Y  ■  Data  not  available 

3 

2 

NS 

60 

Club  Membership:   Professional  or  Trade 

lh 

13 

NS 

Association 

0  -  Yes 

1  -  No 

239 

162 

NS 

Y  -  Data  not  available 

ll 

5 

NS 

61 

Club  Membership:  Other  Including  Social 

US 

37 

NS 

0  -  Yes 

1  -  No 

210 

UtO 

NS 

Y  •  Data  not  available 

2 

3 

NS 

63 

Difficulty  in  Attending  Club  Meetings 

5 

13 

S 

0  -  Other 

1  -  Yes 

69 

62 

NS 

2  -  No 

169 

85 

S 

Y  •  Data  not  available 

lit 

20 

S 

6b 

Agencies  Contacted 
0  •  None  contacted 

51 

35 

NS 

1  •  Federal 

11 

1 

S 

2  -  State 

77 

66 

NS 

3  •  Local  Public 

3 

19 

S 

h  •  Federal  and  State 

1 

1 

NS 

5  •  Federal  and  Local  Public 

- 

1 

NS 

6  -  State  and  Local  Public 

3 

6 

NS 

8  -  Private 

U9 

6 

S 

9  •  Combination 

59 

kk 

NS 

X  -  Other 

2 

1 

NS 

Y  ■  Data  not  available 

1 

- 

NS 

65 

Reason  For  Agency  Contact 

51 

35 

NS 

0  -  None   contacted 

1  -  To  obtain  funds 

5 

1 

NS 

2  -  Obtain  physical  aids 

5 

h 

NS 

3  -  Obtain  medical  care  or  physical 

therapy 

6 

Ik 

S 

k  »  Obtain  employment 

76 

3l» 

S 

5  ■  To  arrange  for  special  training 

6 

7 

NS 

6  •  Combination  of  reasons 

U5 

25 

NS 

%  •  Other  reasons 

27 

21. 

NS 

Y  -  Data  not  available 

36 

36 

NS 

68 

Have  Plans  For  Further  Education  or 

182 

112 

S 

Training 

0  -  No 

1  -  Yes 

69 

62 

NS 

Y  •  Data  not  available 

6 

6 

NS 

69 

Plans  to  Marry 

129 

97 

NS 

0  ■  Already  married 

1  ■  Yes,  but  plans  are  indefinite 

b6 

19 

NS 

3  ■  No,  do  not  plan  to  marry 

73 

59 

NS 

Y  -  Data  not  available 

9 

5 

NS 

70 

Plans  to  Change  to  New  Housing 

ko 

17 

NS               i 

0  -  Yes,   but  plans  are  indefinite 

1  •  Yes,  plans  are  definite 

2 

1 

NS 

2  •  No,  do  not  plan  to  change  housing 

210 

159 

NS 

Y  •  Data  not  available 

5 

3 

NS 

GENERAL  TABLE  E:     FINDINGS  OF  THE  STUDY  1956  -  1957 

Data  From  Three  Population  Groups 

Characteristics  Of  Non-Handicapped  Male  Residents  In  Three  Neighborhoods 
In  Which  Certain  Handicapped  Interviewees  Reside 


ITEMS  OF  SCHEDULE 


NEIGHBORHOOD  STUDIES 


BROOKLYN 


ITEMS  OF  SCHEDULE 


NEIGHBORHOOD  STUDIES 


BROOKLYN 


Item  Content 
and 
Coded  Response 


Nassau 
Parkway 
Area 


Cruikshank 

Avenue 

Area 


Brown 

Street 

Area 


Item  Content 
and 
Coded  Response 


Nassau 
Parkway 
Area 


Cruikshank 

Avenue 

Area 


Brown 
Street 
Area 


Totals  By  Population  Groups 


N  -  52 


N  -  U7 


N  -  to 


Totals  By  Population  Groups 


N  .  52 


N  -  hi 


N  -  to 


Item  § 
l-ll 


13 


111 


1  •  Male-married 
k  ■  Male-widowed 

5  ■  Male-status  not  recorded  or  not 
clear 

Home  Ownership  or  Tenancy 


Identification  Data 


Age 

-  21  to  25  years 

2  -  26  to  35  years 

3  ■  36  to  U5  years 
h  -  Ii6  to  55  years 

5  -  56  to  65  years 

6  ■  Over  65  years 

Y  -  Data  not  available 

Sax  and  Marital  Status 


0  ■  Own  House  (self) 

1  -  House  owned  by  parents 

2  -  House  owned  by  other  relative 

3  ■  Rent  house 
6  •  Apartment 
X  ■  Other  arrangements 

Transportation  to  Work 


1  -  Railroad 

2  -  Car  pool  or  paid  ride 

3  ■  Drives  own  car 
k  -  Bus 

6  -  Walk 

7  -  Brought  by  member  of  family 
Several  or  combination 

9  "  Subway 

X  -  Other 

Y  -  Data  not  available 

Number  of  Changes  in  Residence  in  Past 


3  Years- 

0  -  No  change  in  past  3  years 

1-1  Change 

2-2  Changes 

5-5  Changes 

Kind  of  Changes  in  Addres6 
No  change  in  past  3  years 
Within  same  boro,   boro  to  boro 
Within  same  suburban  village 
Fran  city  to  suburb 
From  outside  N.Y.C.   to  Long  Island 
Suburban  to  suburban 
Other 

Reason  For  Last  Change  in  Address 
No  change  within  last  3  years 
Purchased  house 

2  -  Married  and  moved  to  new  residence 
To  move  near  work 
To  be  near  kin 
Combinations 
Other  reasons 

Interviewee's  Birthplace 

5  -  Suffolk 

Nassau 
>  -  New  York  City 

3  -  U.S.   -  outside  N.Y.C. 
Other  country 
Unclassifiable 

Parents'  Birthplace 


or  Long  Island 


3  -  L.I.   or  N.Y.C.   -  both  parents 

L  -  U.S.   other  than  N.Y.C.   or  L.I.  both 

parents 

I  -  Other  country  -  both  parents 
3  -  1  Parent,   L.I.   or  N.Y.C.   -  1  parent 

other  part  of  U.S. 

1  Parent  L.I.   or  N.Y.C.   -  1  parent 

other  country 

1  Parent  U.S.,   not  L.I.   or  N.Y.C, 

1  Parent  other  country 

Unclassifiable 

Data  not  available 


3 
18 
15 
6 
2 
6 

2 


50 
1 


U6 

1 


2 
It 

31 

1 

1 
6 

6 

1 


3U 

15 
2 

1 


3li 

13 
1 

1 
1 
2 


29 

11 

I] 


9 

10 


6 

15 

n 

6 

6 

3 


li7 


ii2 

2 

1 
2 


ll 

2 

29 

1 

2 


3U 
12 

1 


3U 
1 
5 

2 

1 
3 

1 


3U 

7 


1 

ll 

lh 

16 

12 


13 

23 

2 
3 
2 


9 

16 
13 
2 
2 

1 


36 
ll 

1 
1 
1 


1 
2 

18 
2 


10 
8 
2 


38 
li 

l 


38 
5 


38 
ll 


3li 

li 
ll 

1 


16 

5 

2 

i 


Item  # 
20 


U9 


50 


52 


Sli 


56 


57 


58 


Ages  of  Own  Children  at  Home;   Specify 


Ages  of  Children 

0  -  No  children  at  home 

1  -  Under  18  years  of  age 

2  -  Over  18  years  of  age 
X  -  Other  ages 

Y  =  Data  not  available 

Number  of  Persons  in  Household  Other 


Than  Interviewee- 


0 

= 

None 

2 

= 

2  Persons 

3 

■ 

3  Persons 

h 

> 

li  Persons 

5 

c 

5  Persons 

6 

= 

6  Persons 

7 

• 

7  Persons 

8 

• 

8  Persons 

or 

more 

Y 

• 

Data  not  available 

Does  Family  Have  Meals  Together? 


0  •  Lives  alone 

1  -  Unqualified  Yes 

2  -  Unqualified  No 

3  -  Mixed,    (i.e.,   sometimes,  on 

weekends ) 

Holidays  Spent  Together  By  Family 


Yes  (includes  all  or  part) 

No  (includes  those  with  no  family) 


Members  of  Household  Gainfully  Employed 


0T*   Lives  alone 

1  -  None  employed 

2  ■  Spouse 

3  -  Father 
U  -  Mother 

5  -  Children 

6  ■  Combination 
X  -  Other  relatives 
Y  -  Data  not  available 

Family  Buying  (Tlir.e  Payments) 


0  -  Nothing  being  purchased  at  present 

1  »  Buying  house 

2  -  Buying  car 

3  -  Buying  household  appliances 
X  -  Other  purchases 

Y  -  Data  not  available 

Number  of  Real  Friends  (I.e.,  people  you 


care  about;  could  call  on  if  in  trouble) 


0  -  None 

1  -  Very  few  (1-3) 

2  -  A  few  (U-8) 

3  -  Many  (more  than  8) 

Y  -  Data  not  available 

Real  Friends 

0  =  No  real  friends 

1  =  Neighbors 

2  -  Fellow  workers 

3  -  Schoolmates 

h  -  Family  and  relatives 
5  -  Combination 
X  =  Others 

Y  ■■  Data  not  available 

Leisure-Time  Activities 


0  -  Alone 

1  »  In  company 

2  •  Both  (at  times) 

Y  -  Data  not  available 

Club  Membership;     Civic  Organization 


0  -  Yes 

1  -  No 

Y  -  Data  not  available 


Club  Membership:     Fraternal  Organization 


0--  Yes 
1  -  No 

Y  -  Data  not  available 


23 

6 

Hi 

l 


1 
6 

10 

18 

10 

3 

3 

1 


1 

36 
ll 

11 


li9 
3 


1 
36 
7 
1 
1 
2 
2 
2 


21 
11 

3 

17 


16 
27 


6 
3 
ll 
2U 
6 


6 

16 

28 

2 


2 
U9 

1 


12 

36 
2 


11 

15 

10 

li 


n 

12 
9 

8 

5 

l 
1 


to 

b 


li6 

1 


30 
9 
3 

2 
3 


LU 

21 

2 


1 
5 

15 
25 
1 


1 
S 
6 
6 

2h 
ll 

1 


9 

8 
30 


15 

30 

2 


12 

33 

2 


li 

15 
3 

21 


ll 
6 

18 

5 
7 

2 


33 
2 


li2 

1 


21 


17 
13 


15 
17 


3 

12 
3 

l 
19 

5 


5 

10 

26 

2 


19 

17 

7 


9 

27 
7 


GENERAL  TABLE  E:     FINDINGS  OF  THE  STUDY  1?56  -  1957 

Data  From  Three  Population  Groups 

Characteristics  of  Non-Handicapped  Male  Residents  In  Three  Neighborhoods 
In  Which  Certain  Handicapped  Interviewees  Reside 


ITEMS  OF  SCHEDULE 


NEIGHBORHOOD  STUDIES 


BROOKLYN 


ITEMS  OF  SCHEDULE 


NEIGHBORHOOD  STUDIES 


BROOKLYN 


Item  Content 
and 
Coded  Response 


Nassau 
Parkway 
Area 


Cruikshank 

Avenue 

Area 


Brown 

Street 

Area 


Item  Content 
and 
Coded  Response 


Nassau 
Parkway 
Area 


Cruikshank 

Avenue 

Area 


Brown 

Street 

Area 


Totals  By  Population  Groups 


N  -  52 


N  -  l»7 


N  -  U3 


Item  # 
59 


61 


63 


Club  Membership:  Veterans'  Organization 

0  ■  Yes 

1  -  No 

Y  ■  Data  not  available 

Club  Membership:  Professional  or  Trade 


Association 


0~.  Yes 
1  -  No 

Y  ■  Data  not  available 

Club  Membership:  Other  Including  Social 

0  -  Yes 

1  -  No 

Y  -  Data  not  available 

Difficulty  in  Attending  Club  Meetings 

0  -  Other 

1  -  Yes 

2  -  No 

Y  -  Data  not  available 


13 
37 
2 


21 

30 

1 


111 
37 

1 


11 

15 

22 

k 


7 

38 
2 


16 

29 

2 


7 
7 

33 


26 
9 


21 
17 

5 


5 
7 

29 
2 


Totals  By  Population  Groups 


N  -  52 


N  «  1»7 


8  »  li3 


GENERAL  TABLE  Ai    FINDINGS  OF  THE  STUDY  1957-1958 
Characteristics  of  Population! 
Data  From  50  Handicapped  Interviewees 


Cods 

Age 

Birth- 

Sex 

Marital 
Status 

Eduoa- 
tiont 

Home 
Owner- 



Diagnostic  and 
Disability 

Kind  of  Involvement 

When 

Primar 

y 

Kind  of  Occupation 

Indica- 

Expresses Interast  in 
Hobbies  or  Recreation 

Expre3. 

BS  Plans  for  the 

pi  DM 

Disability 

tion 

Future 

S-aingle 

M-mar' 

W-wid' 

Highest 
Or. Com- 
pleted 

ship  or 
Tenancy 

Grouping 

Primary 

Multi- 
ple 

Les3  |5  to 

L0~" 

of 
-Tiends 

1 

Sep. 
Div. 

5 

yrs 

Trained 

friends 

lOyre 

yrs 

for 

Job 

Yes     No 

i'3  3 

No  '  Kinds  of  Plans 

;-hoo8 

50 

N.I.C. 

F 

M 

Elem. 

Own 

Post  polio- 
myelitis 

Paraplegia 

(lower  Limbs) 

None 

- 

- 

None 

Bench  Work 

X 

- 

Household  activities; 

socializing  with  young 

people 

Music, photography, enter- 

X 

- 

Part  time  work;    retire- 
ment 

6-016 

27 

Del. 

M 

S 

10th 

Parents' 

Paralysis,    other 

Paraplegia 

tfone 

_ 

X 

_ 

None 

Bench  Work 

x 

_ 

x 

. 

Marriage,   further  educa- 

than post  polio 

(lower  Limbs) 

tainment 

tion,   job  up-grading 

2-li009 

36 

C.  I. 

M 

s 

Attended 

Parents' 

Congenital  de- 

Deformed arms 

deafness 

- 

- 

X 

None 

Shipping  or 

X 

- 

Boating,  paintings, 

X 

- 

Marriage,   better  job 

8  yrs. 

formity 

visual 

receiving 

movies,  TV,  parakeets 

8-031 

31* 

J.I.C. 

M 

Sep. 

College 

Mother's 

Tuberculosis,  in- 

Tuberculosis, 

.one 

X 

- 

- 

Account- 

Sale3 Serv- 

X 

- 

Lawn  croquet,    badminton, 

X 

-    Stay  on  job  with 

active 

pulmonary 

ing 

ice  4  Spe- 
cial Prod- 
ucts 

cards 

anticipation  of  promo- 
tion 

6-O08 

2? 

Suffolk 
County 

M 

M 

High  Sch 

Rents 
apt. 

Post  polio- 

raye  litis 

Weak  legs, 
atrophy  of  left 
shoulder 

Vone 

X 

Electri- 
cal Work 

Electrical 
wi reman         ! 

X 

Visiting,   playing  cards, 
reading,   watching  TV 

X 

Earn  more,   purchase 
home,   educate  child 

0-020 

38 

U.  S. 

F 

S 

1/2  yr. 
High  Sch 

Parents' 

Post  polio- 
myelitis 

Paralysis 
(lower  limbs) 

(J  one 

* 

■ 

X 

None 

Soldering 

X 

" 

Movies,  reads,   teaches 
her  parakeet  to  talk 

X 

" 

Would  like  to  be  inde- 
pendent 

2-007 

25 

B'klyn. 

M 

S 

3i  yrs. 
High  Sch 

Parents' 

Nervous  and 
mental  condition 

Nervous  and 
mental 

Diabetic 

cartilagf 
knee 

X 

I.B.M. 
opera- 
tions 

Expediter 

* 

Radio,  TV,   movies, 

basketball,    bowling, 
music,   reading 

X 

Schooling  in  art  work, 

marriage 

2-UOU5 

57 

B'klyn 

M 

M 

2  yrs. 

High  Sch 

Own 

Hearing  loss 

50*  loss,  left 

None 

X 

Printing 
radio  re- 
pair, 

welding 

Lead  man 

Woodworking,  photography 

Continue  job,  work  at 
woodworking 

5-OOU 

37 

Jamaica 

M 

Div. 

2  yrs. 
High  Sch 

Trailer 

Porphyruria 

Paraplegia 
(lower  limb) 

None 

K 

Silver- 
smith 

Harness 
work              j 

X 

Works  with  brother 

x 

Marriage,  own  trailer 
camp  in  Florida  with 
brother 

7X-023 

32 

N.I.C. 

F 

H 

High  Sch 

Rents 

Huntington's 

Legs  affected 

None 

- 

- 

X 

None 

Assembly 

X 

m 

Reads,   visits  with 

X 

- 

Would  like  to  do  typing, 

apt* 

Chorea 

friends,   cards,  does  jig 

have  own  home  or  apt. 

saw  puzzles,  goes  to 

beach 

9-0U6 

)h 

Suffolk 
County 

M 

M 

8th 

Own 

Back  condition 

Bone  out  of 

place 

None 

X 

None 

Semi-skili  d 
electronic 
work 

X 

Boating,  clamming, 
outings  with  family 

X 

Fix  up  house,   open 
electrical  repair 
business 

0-018 

52 

Turkey 

M 

M 

8th 

Rents 
apt. 

Tuberculosis 

Tuberculosis, 
pulmonary 

Malaria, 
deafness 

X 

None 

Assembly 

X 

Repairs  car,  picnics, 
makes  leather  goods   and 
metal  work 

X 

Go  into  own  business 

9  F 

2U 

Suffolk 
County 

H 

M 

High  Sch 

D.N.A. 

Visual  impair- 
ment 

Loss  of  left 
eye 

None 

x 

Mechan- 
ical 
Drawing 

Draftsman 

X 

Hunts   and  fishes,   reads 

X 

Work  for  G.E.,   own  home 

7-035 

38 

N.I.C. 

H 

H 

L  yr. 
High  Sch 

Rents 
apt. 

Paralysis 

Right  hemi- 
plegia 

Cardiac 
speech 

" 

X 

" 

None 

Assembly 

X 

" 

Interested  in  horse 

races,   watches  baseball 

on  TV 

Club  membership 

X 

Open  a  saloon,   get 
children  to  high  school 

2-092 

22 

Latvia 

F 

S 

High  Sch 

Rents 

tube  re  ul  osi  s  ,  in- 

Tuberculosis, 

None 

x 

_ 

_ 

Advertis- 

Designing 

x 

. 

x 

„ 

Further  education, 

room 

active 

inactive 

ing,  art 

marriage 

&  design 

2-097 

S3 

Penna. 

M 

S 

Uth 

Rants 
room 

Tuberculosis  of 
the  bone 

Amputation, 
(left  leg  below 
knee) 

None 

X 

None 

Porter 

x 

Visiting 

X 

Continue  to  support 
self  and  live  as  now 

1-3W 

22 

Queens 
County 

M 

s 

High  Sch 

Parents' 

Congenital  de- 
formity 

Lower  limb 

None 

X 

Radio  & 
electron- 
ics 

Lab.  tech., 
electronics 

X 

Ham  radio  operator, 
fishing 

College   (to  be  electron- 
ics engineer) ,   travel, 
marriage 

1^251* 

su 

Kansas 

M 

H 

2  yrs. 
High  Sch 

Own 

Cardiac  conditior 

Angina 

None 

■ 

■ 

X 

Physical 

culturisl 

Supervisor 
of  files 

X 

" 

Visiting  friends 

X 

■ 

To  work  and  advance  in 
position 

1-267 

32  B'klyn. 

F 

S 

High  Sch 

Parents' 

Encephalitis 
(post) 

Muscular  inco- 
ordination 

None 

" 

" 

X 

Office 

training 

Clerical 
work 

X 

" 

Volunteer  work  for 
blind,  social  activities 

X 

" 

Better  job,  marriage, 
college  courses  of 

college  course 

interest 

2-Olii 

36 

B'klyn. 

M 

M 

Attended 

Rents 

Hearing  Impair- 

Deaf 

None 

- 

- 

X 

None 

Porter 

x 

- 

Friends 

X 

- 

Wants  to  go  to  trade 

Sch  for 

apt. 

ment 

' school  for  type  setting 

deaf 

1-283 

51 

N.I.C. 

F 

S 

High  Sch 

Own 

Post  polio- 
myelitis 

Paralysis, leg s 

None 

x 

Secre- 
tarial 

Secretary 

X 

Visits  family,  friends, 
lessons  in  piano 
popular  theory 

X 

-   'Continue  job,  teaching 
music 

1-328 

26 

N.I.C. 

H 

s 

Li  yrs. 
College 

Rents 
apt. 

Post  polio- 
myelitis 

Paralysis  (left 
arm) 

None 

X 

Book- 
keeping 

Clerk 

X 

Visiting,  writing, 
bowling,  Jazz  Club, 
sports  on  TV 

Continue  Job,  write  in 
spare  time,  more  courses 

1-237 

63 

B'klyn. 

N 

H 

2  yrs. 

Eigh  Sch 

Son's 

Visual  impair- 
ment 

Right  eye  im- 
paired vision 

None 

- 

■ 

x 

Book- 
keeping 

Packer 

" 

*x 

D.N.A. 

DNA 

' 

D.N.A. 

1-239 

61 

B'klyn. 

M 

M 

3th 

Daugh- 
ter' s 
home 

Cancer 

Generalized 
carcinoma 

Bursitis 
ulcers 

X 

Paper  cul 
ter  and 
paper 
pre seer 

Messenger 

X 

Friends,   TV,   reads 

about  baseball 

Keep  on  working 

2-031i 

36 

B'klyn. 

K 

M 

2 J  yrs. 
College 

Own 

Visual  Impair- 
ment 

Legal  blindness 

None 

X 

Business 
adminis- 
tration 

Construc- 
tion 
laborer 

X 

Going  to  places  with 
family 

X 

Better  job  status;    give 
family  best  he  can 

1-323 

55 

Georgia 

H 

H 

Stb 

Own 

Arthritis 

Right  arm,  left 
hand 

None 

X 

Lumber 
wood- 
worker 

Patrolman 
for  detec- 
tive agency 

X 

Visits  family, voluntary 
service  to  Ground 
Observer  Corps 

X 

Stay  on  Job  as  long  as 
it  appeals  to  him, 
travel 

*  Aoter 

lik  indicates  date 

from  195 

S  interviews,   all  ( 

thers  1957 

GENERAL  TABLE  Ai   FINDINGS  Of  THE  STUDY  1957-1958   (continued) 
Characteristics  of  Population! 
Data  From  50  Handicapped  Intervieweea 


Code 

1«8 

Birth- 
place 

Sex 

Marital 
Status 

Educa- 

Home 

Diagnostic  and 

Disability 

Kind  of  Involvement 

When  Primary 

Disability 

Kind  of  Occupation 

Indica- 
tion 

Expresses  Interest  in 
Hobbies  or  Recreation 

Expresses  Plans  for  the 

tioni 

Owner- 

Future 

S-cingle 
M-car' 

Highest 

Gr. Com- 

ship or 
Tenancy 

Grouping 

Primary 

Multi- 
ple 

Incurred 

of 
Friends 

Less 

5  to 

10 

W-wid' 
Sep. 

Div. 

pleted 

than 

5 

yrs 

less 
than 

10  yrs, 

or 

Trained 
for 

Present 
Job 

yrs 

Yeb 

No 

Yes 

No 

Kinds  of  Plans 

6-023 

06 

Central 
Europe 

F 

W 

No  form- 
al Sch. 

Own 

Diabetes 

Right  leg  ampu- 
tated below 
knee 

None 

DNA 

- 

" 

None 

Unemployed 

- 

X 

Works  in  garden,  takes 
care  of  house,   sits  on 
porch 

X 

- 

Keep  going  until  she 
dies 

2-021 

0? 

Spain 

M 

M 

College 

Own 

Atrophy  of  left 
arm 

Arm  is  smaller 

None 

" 

• 

X 

Agrono- 
mist 

Unemployed 

*x 

* 

Jigsaw  puzzles,  gardening 
painting,   fishing,   chess 

x 

" 

To  work  at  something 
practical 

!  9-029 

33 

Suffolk 
County 

M 

S 

7  th 

Parents' 

Cerebral  Palsy 

Severe  involve- 
ment arms,   legs, 
head 

None 

X 

None 

Unemployed 

X 

Radio,  model   railroad 
club 

X 

To  travel 

2-00U 

15 

Nassau 
County 

M 

s 

6  th 

Mother'  s 

Cerebral  Palsy 

Left  side  in- 
volved;   retarda- 
tion 

None 

X 

None 

Unemployed 

X 

Reads,   goes  out  with 
brother,   playB  Softball, 
TV,  movies 

X 

Would  like  to  fix 
television 

2-C2U 

27 

Nassau 
County 

F 

s 

6th 

Mother'  s 

Hearing  impair- 
ment 

6 %  hearing 
total 

Speech 

" 

- 

X 

None 

Unemployed 

■ 

X 

Reads  comios,  movies,  TV, 
fill-in  numbers  painting 

DNA 

- 

D.N. A. 

2-020 

ltO 

U.S. 

F 

s 

High  Sch 

Parents' 

Nervous  and 
mental  condition 

Nervous  break- 
down 

None 

X 

Secretary 

Unemployed 

1 

Cook,   gardens,  likes 
music,   moviee,  driving, 
visiting 

Brush-up  course  at 
business  school,  be 
independent 

2-030 

Uo 

N.Y.C. 

M 

M 

Uth 

Own 

Right  leg  3/U" 
shorter  than  left 

Right  leg 
shorter  than 
left,   paralysis 
of   ankle 

None 

X 

Welding 

Unemployed 

X 

Play  checkers,  pinochle 

DNA 

D.N. A. 

2-013 

17 

Suffolk 
County 

M 

S 

High  Sch 

Parents' 

Post  polio- 
myelitis 

Right  leg  2" 
shorter  than 
left,  limp 

None 

x 

None 

Unemployed 

*x 

Repair  cars,  target 
shooting,  fishing 

X 

Study  machine  design, 
find  Job,  marry 

2-Ola 

59 

Penna. 

M 

M 

6th 

Own 

Parkinson' s 

disease 

Mobility  poor, 
tremors 

None 

DNA 

- 

- 

None 

Unemployed 

*x 

" 

Pick  weeds,  take  walks, TV 

X 

- 

Want  to  live  a  good 
life 

1-U02 

71 

South 
Dakota 

F 

w 

Business 
Sch 

Own 

Paralysis 

Hemiplegia,75% 
disability  left 

Visual 

™ 

x 

■ 

Secretary 

Unemployed 

" 

X 

Takes  care  of  house,  TV, 
reads,  visits  nephew 

X 

" 

Nursing  home  or  a 
family  to  live  in  home 

1   2-015 

18 

N.Y.C. 

F 

s 

Attended 
High  Sch 
special 
class 

Parents' 

Mental  retarda- 
tion 

Mental  retarda- 
tion 

None 

L.,A 

■ 

" 

None 

Unemployed 

X 

" 

Visits  relatives,  reads 
love  and  detective 
stories,  dating 

x 

■ 

Would  like  to  work  in 
office,  file   clerk 

2-028 

28 

N.Y.C. 

H 

s 

2J  yrs. 
High  Sch 

Parents' 

Nervous   and 
mental  condition 

Emotional  dis- 
turbance 

None 

~ 

X 

- 

Lathe 
operator 

Unemployed 

- 

X 

Watches  TV 

X 

- 

Get  a  job  and  finish 
high  school 

1-226 

37 

Penna. 

F 

s 

6  th 

Rents 
apt* 

Cerebral  Palsy 

High  degree  of 
spasticity 

Speech, 

visual 

- 

* 

x 

None 

Unemployed 

• 

ttX 

Visits  relatives 

X 

" 

Meet  people,  have 
friends,  get  Job 

1-269 

61 

Penna. 

M 

M 

College 

Own 

Cardiac  condition 

Stumbles, right 
hand  affected 

Back 

x 

Mechan- 
ic*! en- 
gineer 

Unemployed 

DN '. 

" 

Gardening,  baking, visits 
relatives 

X 

Wants  clerical  job  he 
can  manage  physically 

2-029 

19 

Queens 
County 

F 

S 

Special 
classes, 
elem. 
complete 

Parents' 

Mental  retarda- 
tion 

Mental  retarda- 
tion 

None 

DNA 

None 

Unemployed 

X 

Movies  with  mother,  helps 
with  housework,  ironing, 
knits 

Stay  with  mother 

1-207 

1 

uc 

N.Y.C. 

M 

M 

1  yr. 
High  Sch 

Rents 
house 

Diabetes 

Leg  amputation 
below  knee 

None 

X 

Filing, 

making 

jewelry, 

grinding 

lenses 

Unemployed 

*x 

Large  family  circle 
central  interest 

X 

Job  with  decent 
salary,   educate 
children 

1-232 

kO 

Nassau 
County 

H 

Sep. 

5  th 

D.N. A. 

Tuberculosis 

Tuberculosis, 

inactive 

None 

" 

- 

x 

None 

Unemployed 

Ht 

" 

Music,  song  writing 

- 

1 

Nod* 

1-U.2 

66 

N.I.C. 

M 

M 

Elem. Sch 

Rents 
apt* 

Visual  impel r- 

Visual 

Diabetes 

heart, 

visual 

X 

Mechan- 
ical 
training 

Unemployed 

x 

Housekeeping 

X 

Move  to  cheaper  houstig 
find  part  time  work 

1-290 

■■A 

Mass. 

M 

M 

2  yrs. 
college 

Rents 
apt. 

Paralysis 

Partial  paraly- 
sis left  arm 
and  leg,   visual 
imp airmen  t 

Visual 

X 

None 

Unemployed 

x 

Cleaning,  cooking, 
shopping 

X 

Find  Job  so  wife  oan 
stay  home 

1-292 

56 

France 

H 

M 

College 

Own 

Visual  Impair- 
ment 

Blind,   2% 
vision 

Deafness 

" 

■ 

x 

Mechani- 
cal engi- 

Unemployed 

x 

" 

Makes  leather  goods, 

works  around  house,  radio 

TV 

Housework,  TV,  minor 

X 

" 

Job  to  keep  busy, 
provide  income 

WOO 

u? 

Nassau 

F 

W 

6th 

Part 

Cardiac 

Limited  activitj 

None 

X 

. 

. 

None 

Unemployed 

X 

- 

X 

. 

Job  in  jewelry  manu- 

County 

owner 

jewelry  repair 

facturing  firm  to 
occupy  self  and  pro- 
vide income 

\  2-080 

':  15 

B'klyn. 

M 

S 

9th  {in 

high  sch 

Parents' 

Visual  Impair- 
ment 

Loss  of  right 
eye 

None 

x 

None  (in 
school) 

Unemployed 

X 

Sports,  TV,  cars 

X 

Finish  sohool,  travel 
marriage  in  future, 
work 

2-010 

19 

Nassau 
County 

K 

S 

Sopho- 
more in 
College 
now 

Parents ' 

Cerebral  Palsy 

Spastic  paraly- 
sis of  legs 

None 

X 

None  (in 
sch. Busi- 
ness Ad- 

mirus.) 

Unemployed 

X 

Parties,    activities  at 
school,  music,   dates, 
work   Bench 

X 

Finish  school,   study 
accounting,  go  into 
real  estate  and  in- 
surance business 

2-085 

16 

Nassau 
County 

M 

s 

11th   (in 

high  sch 
now) 

Lives  in 

rented 

house 

Cerebral  palsy 

Poor  control 
right  hand, 
atrophy  of  hip 
and  leg 

Speech 

X 

None  (in 
school) 

Unemployed 

X 

Ceramics,  woodworking  in 
school,   cars 

X 

Finish  school,   get  job 

*  istc 

risk  indicat 

as  da 

a  from  19 

j6  interviews,   all  others  1957 

GENERAL  TABLE  Bi     FINDINGS  OF  THE  STUDY  1957-1958 

Data  From  Questionnaire  Mailed  to  Industrial  Firms 
Regarding  the  Employment  of  the  Handicapped 


— — . — — — — — ^ — 

Firms 

Firms 

Firms 

Firms 

Firms 

Firms 

Employ- 

With No 

Not 

Employ- 

With No 

Not 

ITEMS  OF  SCHEDULE 

ing 

Handi- 

Report- 

ITEMS OF  SCHEDULE 

ing 

Handi- 

Report- 

Handi- 

capped 

ing 

Handi- 

capped 

ing 

capped 

Person- 

Item 

capped 

Person- 

Item 

Person- 

nel 

Person- 

nel 

nel 

nel 

ITEM  CONTENT 

GRAND 

ITEM  CONTENT 

GRAND 

AND 
CODED  RESPONSE 

TOTAL 

AND 
CODED  RESPONSE 

TOTAL 

Totals  by  Population  Groups 

N-290 

N-100 

N-186 

N-lt 

Totals  by  Population  Groups 

N-290 

N-100 

N-186 

N-U 

Item  # 

Item  # 

1-lt 

Identification  Data 

17 

Persons  With  Other  Kinds  of 

5 

Major  Product 

3 

1 

2 

Disabilities  Regarded  as 

62 

11 

51 

Employable 

0  -  Aircraft 

0  ■  None 

1  -  Aircraft  parts  and  accessories 

12 

6 

6 

- 

1  ■  Limb  handicaps   (paralysis, 

2  ■  Food  and  food  products 

5 

- 

5 

- 

atrophy,  deformity) 

28 

11 

17 

_ 

3  ■  Hone  or  building  equipment 

1*3 

10 

33 

- 

2  •  Amputation 

19 

11 

8 

„ 

h  ■  Manufacturing,  non-electrical 

78 

32 

US 

1 

3  "  Visual  impairment 

8 

5 

3 

_ 

5  ■  Manufacturing,  electrical  or 

It  •  Mental 

It 

b 

_ 

electronic 

W 

19 

21* 

- 

5  ■  Cardiac 

10 

6 

It 

_ 

6  ■  Printing  and  publishing 

22 

6 

16 

- 

6  •  Hearing  impairment 

25 

10 

15 

. 

7  ■  Shipbuilding 

2 

- 

2 

- 

7  "  Any  or  all  major  handicaps 

6 

3 

3 

_ 

6  •  Textiles  and  apparel 

18 

10 

8 

- 

8  ■  Do  not  know,  has  not  been 

9  •  Other  type  of  product 

!i7 

12 

3U 

1 

considered 

lit 

5 

9 

_ 

X  •  No  data  given 

6 

2 

2 

2 

X  ■  Other 

33 

15 

16 

2 

T  ■  Combinations  of  above 

11 

2 

9 

" 

Y  ■  Data  not  available  or  not 
applicable 

100 

35 

63 

2 

6 

Number  of  Employees 

0  ■  through  10 

1  -    11-214 

2  -  25-U9 

39 
69 
63 

5 
11 

17 

31* 
57 
U6 

1 

18 

List  of  Handicaps  Prohibitive 

6 

It 

2 

to  Employment 

0  ■  None 

3  •  50-99 

51 

25 

26 

- 

1  -  Limb  handicaps   (paralysis, 

U  •  100-199 

30 

17 

13 

" 

atrophy,  deformity) 

63 

28 

35 

. 

5  ■  200-U99 

15 

12 

3 

- 

2  •  Amputation 

55 

18 

37 

. 

6  -  500-999 

6 

5 

1 

- 

3  ■  Visual  impairment 

81t 

38 

U6 

. 

7  •  1000-U999 

1* 

It 

- 

- 

k  ■  Mental 

56 

26 

30 

_ 

8  •  5000  -  and  over 

1 

1 

- 

- 

5  -  Cardiac 

25 

8 

17 

_ 

X  »  No  data  given 

10 

3 

It 

3 

6  •  Hearing  Impairment 

30 

10 

20 

. 

T  »  Other  replies 

2 

2 

7  ■  Any  or  all  major  handicaps 

8  -  Do  not  know,  has  not  been 

ItO 

2 

38 

- 

7 

Are  There  Handicapped  Workers 

considered 
X  •  Other 

20 

35 

3 
22 

17 
11 

2 

Employed  in  Firm 

0  »  Tee 

100 

100 

- 

- 

Y  ■  Data  not  available  or  not 

1  •  No  (no  qualification  given) 

126 

- 

126 

- 

applicable 

66 

17 

b7 

2 

2  -  No  (qualification  given,  e.g. 

8 

industry  does  not  allow) 
X  ■  No  data  given 

If  yes,  please  check  type  of 

60 
ll 

- 

60 

b 

19 

Drawbacks  to  Hiring  Handi- 

Wt 
126 

9 
62 

35 
6U 

- 

capped  Persons. 

Productivity 

0  ■  Yes 

1  •  Ho 

handicap 

Amputation 

X  ■  No  data  given 

It 

- 

- 

b 

0  •  Tea 

32 

32 

- 

- 

Y  -  Other  replies 

1 

1 

- 

- 

2  -  No  handicapped  employed 

186 

- 

186 

- 

X  -  No  data  given 

b 

- 

- 

It 

20 

Accident  and  Insurance  Rate 

101 

32 

69 

. 

6~"  Yes 

9 

Cardiac 

1  -  No 

81* 

U2 

1*2 

- 

0  ■  les 

31 

31 

- 

- 

X  •  No  data  given 

It 

- 

- 

It 

2  •  No  handicapped  employed 

186 

186 

- 

Y  •  Other  Replies 

1 

1 

- 

- 

X  •  No  data  given 

It 

- 

_ 

It 

10 

Epilepsy 

21 

Attitude  of  Other  Workers 

17 

6 

11 

_ 

0  •  Yes 

0  •  Tee 

2 

2 

- 

- 

1  -  Ha 

11* 

63 

81 

- 

2  -  No  handicapped  employed 

186 

- 

186 

- 

X  ■  No  data  given 

ll 

- 

- 

It 

X  •  No  data  given 

It 

- 

- 

It 

11 

Hearing  Impairment 
0  -  Yes 

36 

36 

_ 

_ 

22 

Heed  for  Tailoring  of  Jobs 

liil 

53 

88 

0  •  Yes 

2  ■  No  handicapped  employed 

186 

- 

186 

- 

1  -  No 

Sli 

27 

27 

- 

X  ■  No  data  given 

U 

■ 

It 

X  ■  No  data  given 
Y  -  Other  replies 

It 

1 

1 

b 

12 

Mental 

0  -  Yes 

b 

186 

It 

186 

- 

23 

Loss  of  Tims  from  Work 

2  ■  No  handicapped  employed 

~ 

~ 

5  •  Yes 

30 

12 

18 

. 

X  ■  No  data  given 

It 

" 

It 

1  -  No 

X  ■  No  data  given 

129 
It 

56 

73 

1 

13 

Nervous   and  Mental 
0  ■  Yes 

9 

9 

_ 

_ 

Y  -  Other  replies 

2 

2 

- 

2  -  No  handicapped  employed 

186 

- 

186 

- 

2lt 

Other  Drawbacks 

X  -  No  data  given 

ll 

- 

- 

It 

0  -  Yes 

61 

6 

55 

. 

lit 

Paralysis 

0  -  Yes 

2  ■  No  handicapped  employed 

1(6 
186 

It6 

186 

- 

1  -  Ne 

X  •  No  data  given 

Y  ■  Other  replies 

U8 
b 

2 

28 

20 
2 

b 

15 

X  »  No  data  given 

Visual  Impairment 
0  ■  Yes 

It 
25 

25 

It 

25 

No  Drawbacks 

8 
17 

It 
11 

It 
6 

- 

0  •  Yes 

1  -  No 

2  ■  No  handicapped  employed 
X  ■  No  data  given 

186 
It 

186 

It 

X  ■  No  data  given 
T  "  Other  replies 

It 

lit 

2 

12 

b 

16 

Other  Types  of  Handicap 
6"  ■  Yes 

2  •  No  handicapped  employed 
X  ■  No  data  given 

21 

186 

It 

21 

186 

h 

26 

Firms  Have  Definite  Plans  for 
Continuing  to  Hire  Handicapped 

or  for  Hiring  Handioapped  in 

tiie  Future 

0  •  Yes 

52 

U2 

10 

. 

1  -  No 

201 

51 

ISO 

- 

I  ■  No  data  given 

37 

7 

26 

It 

GENERAL  TABLE  Bi     FINDINGS  OF  THE  STUDY  1957-1956 

Data  From  Questionnaire  Mailed  to  Industrial  Firms 
Regarding  the  Employment  of  the  Handicapped 


ITEMS  OF  SCHEDULE 


ITEM  CONTENT 

AND 

CODED  RESPONSE 


ORAND 
TOTAL 


Firm     I  Firms 
EmployJ  With  No 
lag  Hand! 
Handi-  I  capped 
capped  I  Person- 
Person^  nel 
Ml 


Firms 
Not 

Report- 
ing 

Item 


ITEMS   OF  SCHEDULE 


ITEM  CONTENT 

AND 

CODED  RESPONSE 


ORAND 
TOTAL 


Firms 
Employ- 
ing 

Handi- 
capped 
Person- 
nel 


Firms 
With  No 
Handi- 
capped 
Person- 
al 


Firms 
Not 

Report- 
ing 
Item 


Totals  by  Population  Groups 


N-290 


N-186 


N-U 


Totals  by  Population  Groups 


N-290 


N-186 


N-U 


Item  # 
27 


28 


Item  # 


Finis  Participated  in  Program 
Concerned  With  Employment  of 


Handicapped? 


0  -  Tes 

1  •  No 

I  •  No  data  given 


Kinds  of  Experience  With  Hiring 


Handicapped  Workers  ? 

0  •  Hare  not  employed  handicapped 

1  ■  Aaong  best  workers 

2  ■  Average  rating 

3  •  Poor  results 
I  •  No  data  given 
T  •  Other  replies 


29 

Kb 
37 


119 
38 
71 
11 
Ul 
10 


19 
77 
ll 


32 

55 
l 
5 
7 


10 

lli7 

29 


119 

6 

16 

10 

32 

3 


GENERAL  TABLE  Ct   FINDINGS  OF  THE  STUDY  1957-1958 


Data  From 

Personal  Interviews  with  Employers 

Regarding   the  Employment  of  the  Handicapped 

Firms 

Firms 

Firms 

Firms 

Employ- 

With No 

Employ- 

With No 

ITEMS  OF  SCHEDULE 

ing 

Handi- 

ITEMS OF  SCHEDULE 

ing 

Handi- 

Handi- 

capped 

Handi- 

capped 

capped 

Person-I 

capped 

Person- 

Person- 

nel 

Person- 

nel 

nel 

nel 

ITEM  CONTENT 

GRAND 

ITEM  CONTENT 

GRAND 

AND 
CODED  RESPONSE 

TOTAL 

AND 
CODED  RESPONSE 

TOTAL 

Totals  by  Population  Groups 

N-l*6 

N-16 

N-30 

Totals  by  Population  Groups 

N-l*6 

N-16 

N-30 

Item  f 

Item  # 

1-lt 

Identification  Data 

111 

Sick  Leave 

9 

9 

0  •  No  formal  policy 

5 

Major  Product 

2  »  5  days  a  year   (appro*. ) 

7 

1* 

3 

0  •  Aircraft 

1 

1 

- 

3  -   Ho  time  allowance,  but  grants 

1  ■  Aircraft  parts  and  Accessories 

7 

1 

6 

leave  of  absence  for  serious 

2  •  Food  and  food  products 

1 

- 

1 

illness 

1 

1 

- 

3  ■  Home  or  building  equipment 

5 

2 

3 

1*  -  None  provided 

2k 

10 

11* 

It  ■  Non-Electrical  manufacturing 

9 

It 

5 

5  -  Sliding  scale  depending  on 

5  ■  Electrical  or  electronic  manu- 

tenure 

1 

- 

1 

facturing 

It 

1 

3 

6-5  days  after  1  year 

1 

1 

- 

6  •   Printing  and  publishing 

3 

1 

2 

7  •  Other  replies 

3 

- 

3 

7  ■  Shipbuilding 

1 

- 

1 

8  -  Textiles 

9  •  Other  type  of  product 

1 

11 

1 
It 

7 

15 

Kinds  of  Goods  Produced 

7 

1 

6 

1  -  Aircraft  parts 

T  ■  Combination  of  several  above 

3 

1 

2 

2  -  Food  and  food  products 

3  -  Home  or  building  equipment 

1 
5 

2 

1 
3 

6 

Number  of  Employees 

6 

1 

5 

It  -  Non-electrical  equipment 

5  *  Electrical  or  electronic  equip- 

10 

It 

6 

0  -  Through  10 

1-11-21* 

13 

2 

11 

ment 

It 

1 

3 

2  -  25  -  k9 

12 

3 

9 

6  -  Printing 

3 

1 

2 

3-50-99 

6 

It 

2 

7  ■  Marine  products 

1 

- 

1 

1*  •  100  -  199 

1* 

1 

3 

8  -  Textiles  and  apparel 

1 

1 

- 

5  -  200  -  lt99 

3 

3 

_ 

9  -  Other  type  of  goods 

10 

It 

6 

7  ■  1000  -  1*999 

1 

1 

- 

T  ■  Combinationsof  above 

It 

2 

2 

8  -  5000  and  over 

1 

1 

- 

7 

Physical  Size  of  Plant 

5 

1 

It 

16 

Contracts  or  Sub-Contracts 

5 
8 

3 
2 

2 
6 

0  -  Contracts 

1  •  Sub-contracts 

1  ■  1000  -  U999  sq.  ft. 

2  -  5000  -  9999  sq.  ft. 

12 

3 

9 

2  -  Both  contract  and  sub-contract 

13 

3 

10 

3  -  10,000  -  19,999  sq.  ft. 

10 

3 

7 

3  ■  Takes   individual  orders 

7 

2 

5 

It  •  20,000  -  lt9,999  sq.  ft. 

8 

3 

5 

1*  ■  Uses  mostly  other  forms  of 

5  -  50,000  -  99,999  sq.  ft. 

1* 

It 

- 

transactions 

10 

1* 

6 

6  ■  100,000  -  U99.999  sq.  ft. 

1 

- 

1 

5  -  Combinations 

1 

1 

- 

8  -  over  1,000,000  sq.  ft. 

1 

1 

- 

X  -  No  data  given 

2 

1 

1 

X  ■  No  data  given 

5 

1 

It 

8 

Number  of  Plant  Employees 

6 

1 

5 

17 

Where  are  Contracts  or  Sub-Contract 

Obtained 

0  -  Through  10 

0  -  Does  not  contract  or  sub- 

1-11-21* 

13 

2 

11 

contract 

5 

2 

3 

2-25-1*9 

12 

3 

9 

1  -  Government  only 

It 

2 

2 

3-50-99 

6 

It 

2 

2  ■  Both  government  and  commercial 

1*  ■  100  -  199 

It 

l 

3 

firms 

8 

2 

6 

5  -  200  -  1*99 

3 

3 

. 

3  ■  Large  commercial  firms  only 

1* 

3 

1 

7  -  1000  -  1*999 

l 

1 

- 

5  -  Commercial  firms  only  but  all 

8  -  5000  and  over 

1 

1 

- 

sizes 
6  •  Other  sources 

b 

16 

1 
5 

3 
11 

9 

Working  Hours 

30 

8 

22 

X  -  No  data  given 

5 

1 

It 

0-8  Hours  day  single  shift 

1-8  Hours  day  double  shift 
2-8  Hours  day  triple  shift 

1* 

1 

3 

1 

1 

18-19 

Major  Job  Operations 

l 

1 

m 

01  -  Printing 

U  ■  More  than  8  hours  day  (including 

02  -  Assembly  line,  mostly  unskillei 

overtime) 

9 

It 

5 

and  semi-skilled 

3 

- 

3 

5  ■  More  than  8  hours  day  (including 

03  -  Assembly  line,   skilled 

1 

- 

1 

overtime  (  double  shift) 

1 

- 

1 

Olt  -  Bench  assembly 

2 

2 

- 

T  -  Other  replies 

1 

- 

1 

05  -  Machine  Shop 

06  -  Skilled  workers 

1 
6 

1 

1 
5 

10 

Rest  Periods 

07  -  Unskilled  workers 

2 

1 

1 

0  -  No  formal  policy 

It 

1 

3 

11  ■  Installations 

1 

- 

1 

1  -  10-15  minutes  A.M.  and  P.  M. 

23 

10 

13 

lit  -  Process  Work 

2 

- 

2 

2  -  10-15  minutes  A.M. 

1 

- 

1 

YY  -  Combinationsof  above 

27 

11 

16 

3  -  None  permitted 

3 

- 

3 

1*  -  Coffee  breaks,  or  rest  breaks 
5  -  les,  but  no  formal  policy 

12 

1 

It 

8 

1 

20 

Organized  by  Union  Labor 

li* 

9 

5 

0  ■  Yes 

6  -  Other  replies 

1 

- 

1 

1  •  No 

28 

7 

21 

T  -  Maximum  of  10  minutes 

1 

1 

- 

X  -  No  data  given 
Y  ■  Open  shop 

3 

1 

_ 

3 

1 

11 

Lunch  Period 

1-1/2  hour 
2-1*5  minutes 

35 
3 

10 
2 

25 

1 

21 

Both  Union  and  Non-Union 

28 

8 

20 

0  •  Entirely  non-union 

3-1  hour 

8 

It 

It 

1  -  Entirely  union 

2  -  Both  union  and  non-union  or 

3 

1 

2 

12 

Lunch  Facilities 

either,  depending  on  specific 

0  -  None  provided 

31 

6 

25 

operation 

1* 

1 

3 

1  -  Company  or  concession  cafeteria 

2 

2 

- 

X  -  No  data  given 

11 

6 

5 

2  -  Hot  plate   only 

1 

1 

- 

5  -  Hot  plate,  refrigerator,   table 
and  chairs  for  dining 

1 

_ 

1 

22 

Qualifications  Desired  in  Employees 

0  -  Emphasis  on  physical  fitness 

6  -  Coffee  or  coke  machines 

3 

3 

- 

or  strength  only 

2 

- 

2 

7  -  Rest  lounges 

3 

3 

- 

1  •  Emphasis  on  technical  training 

8  -  Other 

2 

- 

2 

(or  on  experience )  only 

It 

1 

3 

X  -  No  data  given 

3 

1 

2 

2  -  Emphasis  on  specific  tempera- 
ment or  personality  qualifica- 

13 

Vacations 

tions 

1* 

2 

2 

0  -  No  formal  policy 

1 

- 

1 

3  -  General  reference  to  qualifica- 

3-1 week  after  1  year  tenure 

It 

l 

3 

tions   (e.g. "ability  to  do  job,' 

1*  -  2  weeks  after  1  year  tenure 

5 

l 

It 

"decent  human  being"  etc.) 

10 

5 

5 

5  ■  Plant  closes  annually  for  1  week 

3 

! 

3 

1*  ■  Combination  of  physical  fitness 

6  -  Plant  closes  annually  for  2  weeks 

2 

i           1 

1 

and  technical  qualifications 

7  -  Other  vacation  plans 

21* 

10 

Hi 

emphasized 

2 

1 

1 

8  -  None  provided 

3 

1 

2 

6  -  Combination  of  technical  and 

9-2  weeks 

1* 

2 

2 

personality  qualifications 
emphasized 
8  ■  Skills  and  productivity 
•X  •  No  data  given 

2 

1 

21 

1 
6 

l 

1 

IS 

GENERAL  TABLE  C:   FINDINGS  OF  THE  STUDY  1957-1958 


Data  From  Personal  Interviews  with  Employers 
Regarding   the  Employment  of  the  Handicapped 


ITEMS  OF  SCHEDULE 


Firms 
Employ- 
ing 

Handi- 
capped 
Person- 
nel 


Firms 
With  No 
Handi- 
capped 
Person-| 
nel 


ITEMS  OF  SCHEDULE 


Firms 
Employ- 
ing 

Handi- 
capped 
Person- 
nel 


Firms 
With  No 
Handi- 
capped 
Person- 
nel 


ITEM  CONTENT 

AND 

CODED  RESPONSE 


GRAND 
TOTAL 


ITEM  CONTENT 

AND 

CODED  RESPONSE 


GRAND 
TOTAL 


Totals  by  Population  Groups 


N-U6 


N-16 


N-30 


Totals  by  Population  Groups 


N-lj6 


N-16 


N-30 


Item  w 
23 


2a 


25 


26 


27 


28 


30 


Pre -Employment  Physical  Given 


General  Nature  of  Examination 


0  -  None  given 

1  -  Applicant       sent  to  local 

physician  or  clinic  for  general 
phys  ical 

Applicant       sent  to  plant 
physician  or  clinic  for  compre- 
hensive physical 
Combination  of  specific  tests 
only  (not  a  general  physical) 

Minimum  Physical  Requirements 


Mention  of  good  visual  acuity 
only 
3  •  Mentions  only  that  applicant 
must  have "use  of  hands   only" 

5  -  Mentions  2  or  more  specific 

physical  requirements 

6  -  Generally  must  be  "able-bodied" 

(specific  ability  to  lift,  move, 
etc.  or  otherwise  unspecified) 
Other  requirements 
None  specified 
No  data  given 

Kinds  of  Medical  Care 


Tes 

No 


None  provided 

Referral  or  visiting  arrangement 

with  local  physician  or  clinic 

Responsibility  of  union 

Health  insurance  only 

Health  insurance  together  with 

medical  facilities  provided  by 

company 

Combinations  of  above 

No  data  given 


Is  of  Training  on  the  Job 
None  provided  (qualified) 


Informal  Training  carried  out 
on-the-job  by  supervisors 
Provide   courses  in  skills 
specific  to  plant  operations 
Training  provided  but  type  or 
method  is  unspecified 
Other  replies 


Upgrading  Practices 


0  -  No  formal  policy  specified 

1  ■  Salary  increases  based  on 
seniority 

Supervisor's  choice   (informally 
determined) 

k  -  Work  record  evaluated 

5  -  Automatic  salary  increase  at 

first,   then  merit  increases 

6  ■  Output 

7  ■  Other  replies 

How  Is  Performance  Evaluated? 
0  -  No  formal  policy  specified 

Determined  solely  by  seniority 

(e.g.  required  by  union  contract) 

Supervisor's  rating   (informal) 

Supervisors'   rating  -  merit 

rating  plan   (formal) 

Number  of  errors,  rejected  parts, 

defective  parts,  etc. 

Production  records,  work  output 

units  produced,  quality,  etc. 

Observation 

Other 

No  data  given 

Combination  of  several  above 

s  Firm  Have  Handicapped  Workers 


Tes   (no  qualification] 
Tes,   10  or  more  in  small  firm 
(5%  or  more  in  large  firm) 
Tes,  1  -  k   (approx.)      (less  than 
10  or  less  than  5?) 
Have  had  handicapped  workers   in 
the  past  but  none  at  present 
No  or  none    (no  qualification) 
Quite  a  number 

10  or  more    (size  of  firm  not- 
taken  into  account) 
No  (qualified) 


9 

37 


37 
6 

2 

1 

1 
1 
2 


3 
30 

l 


15 
9 

2 
11* 


12 
12 

3 

16 

3 

15 

l 

9 

It 

3 

1 
13 


3 

16 

2 

2 

9 
1 
3 

1 
h 

2 

2 

10 

7 
22 

1 

1 
1 


1» 

12 


2 
2 

10 


2 
2 

10 

1 
1 


5 

25 


25 

It 


6 

l 

20 
1 


11 

5 


li 
3 


10 


2 

10 

1 
2 
6 
3 

1 


7 
22 


item"? 

31 


33 


3u 


36 


37 


Types   of  Disabilities  in  Personnel 


in  Firms  Employing  Handicapped 
Workers 


0  ■  Amputation 

1  •  Cardiac 

2  -  Epilepsy 

3  -  Hearing  impairment 
k   •  Limb  handicaps  (paralysis, 

atrophy,  deformity) 

5  -  Visual  impairment 

6  ■  Other  types  of  handicaps 

7  ■  No  handicapped  workers 

employed 

When  Were   Handicapped  First 
Employed'?' 

0  ■  None  has  been  employed 

1  ■  Within  last  year 
2-2  through  5  year6,   11  months  ag{ 
3-6  through  10  years  ago 

k  -  Over  11  years  ago 

5  ■  No  specific  time  recalled 

6  -  Since  beginning 
X  -  No  data  given 

Have  Handicapped  Ever  Applied? 

0  -  Tes   (no  qualification  of 

answer) 

1  -  Tes  -  a  few  (e.g.  personal 

recommendation,  deaf  and  blind) 
h  -  No 


Would  Qualified  Handicapped  Workers 


Be  Employed  If  They  Were  Available? 


0  ■  Company  policy  to  do  so: 

already  have  such  employed 

1  -  Tes   (no  qualification  of 

answer) 

2  -  Tes  (if  workers  had  necessary 

skills  and  could  do  job,  etc.) 

3  -  Tes,  wishes  more  would  apply 

k   -  No  (no  qualification  of  answer) 

5  -  No  (because  of  nature  of  work 

or  special  problems  caused  by 
their  disability) 

6  •  Tes,  for  certain  work 
X  -  No  data  given 

Changes  in  Past  Few  Tears  on  Hiring 


of  Handicapped 

0  -  Tes  (no  qualification ) 

1  -  Tes  (with  qualification) 

2  -  No 

X  -  No  data  given 

Consider  Certain  Handicaps  As 


Prohibitive 


0  -  None 

1  -  Limb  handicaps   (paralysis, 

atrophy,  deformity) 
3  -  Visual  impairment 
5  ■  Cardiac 

7  -  Any  or  all  major  handicaps 
X  -  Other 
T  ■  Data  not  available  or  not 

applicable 

Point  of  View  on  Hiring  Cardiacs 

0  -  Have  no  point  of  view 

1  -  They're  all  right 

2  ■  Work     too  dangerous 

3  -  Can't  handle   job   (e.g.   too 

strenuous,  etc.) 

5  -  Employer  discouraged  by  past 

workers    (no  specific  reason 
given) 

6  «  Will  not  hire 

7  -  Probably  would  not  hire,   or 

serious  reservation  would 
restrict  hiring  to  certain 
units 

8  ■  Would  depend  on  Job 

9  -  Don't  know 

X  =  No  data  given 


*  Totals  not  given  in  431  and  #36 
because  some  firms  gave  multiple 
answers. 


20 
2 
8 
3 
1* 
I* 
1 
ti 


k 

20 


1 

3 
38 
k 


1 
111 
h 


1 

10 


3 

13 


30 


20 
1 

3 

1 

3 
2 


10 

7 

1 
1 


25 
h 


17 
7 


GENERAL  TABIE  C:  FINDINGS  OF  THE  STUDY  1957-1958 


Data  From 

Personal  Interviews  with  Employers 

Regarding  the  Employment  of  the  Handicapped 

Firms 

Firms 

Firms 

Firms 

Employ- 

With No 

Employ- 

With No 

ITEMS  OF  SCHEDULE 

ing 

Handi- 

ITEMS OF  SCHEDULE 

ing 

Handi- 

Handi- 

capped 

Handi- 

capped 

capped 

Person- 

capped 

Person- 

Person- 

nel 

Person- 

nel 

nel 

nel 

ITEM  CONTENT 

GRAND 

ITEM  CONTENT 

GRAND 

AND 
CODED  RESPONSE 

TOTAL 

AND 
CODED  RESPONSE 

TOTAL 

Totals  by  Population  Groups 

N-lt6 

N-16 

N-30 

Totals  by  Population  Groups 

N-U6 

N-16 

N-30 

Item  # 

Ttem  // 

38 

Point  of  View  on  Hiring  Diabetics 
0  ■  Have  no  point  of  view 

1 

1 

lt5 

Firm's  Experience  With  Handicapped- 
Attitudes 

1  -  They're  all  right 

20 

9 

11 

0  ■  Have  not  hired  handicapped 

22 

- 

22 

2  ■  Work  too  dangerous 

5 

1 

It 

2  ■  Attitude  records  have  been 

3  ■  Can't  handle  Job   (e.g.  too 

favorable   (e.g.   good,  excel- 

strenuous, etc.) 

1 

m 

1 

lent,  etc.) 

10 

8 

2 

6  •  Will  not  hire 

7 

1 

6 

3  "  Have  been  generally  favorable 

7  ■  Probably  would  not  hire;  serious 

with  a  small  number  of 

reservation  would  restrict 

exceptions 

2 

- 

2 

hiring  to  certain  units 

it 

_ 

It 

k  ■  Attitude  records  have  been 

8  ■  Would  depend  on  Job 

5 

3 

2 

unfavorable   (e.g.  poor,  unreli- 

X -  No  data  given 

l 

1 

_ 

able,  etc.) 

2 

1 

1 

T  -  Suitable,   if  condition  is 

5  ■  Other  comments  or  non-specific 

controlled 

2 

1 

1 

comments 

10 

7 

3 

39 

Point  of  View  on  Hiring  Epileptics 
0  •  Have  no  point  of  view 

1 

1 

lt6 

Firm's  Experience  With  Handicapped: 
Accident  Rate 

1  ■  They're  all  right 

8 

3 

5 

0  •  Have  not  hired  handicapped 

22 

- 

22 

2  ■  Work  too  dangerous 

6 

2 

It 

2  •  Accident  rate  records  have  been 

3  ■  Can't  handle  Job   (e.g.  too 

favorable   (e.g.  good,  excellent 

strenuous,  etc.) 

1 

m 

1 

etc.) 

18 

13 

5 

6  •  Will  not  hire 

15 

2 

13 

5  •  Other  comments  or  non-specific 

7  "  Probably  would  not  hire:   serious 

comments 

5 

3 

2 

reservation  would  restrict 

X  -  No  data  given 

1 

- 

1 

hiring  to  certain  units 

It 

1 

3 

8  ■  Would  depend  on  job 

7 

It 

3 

U7 

Plans  For  Hiring  Handicapped 

X  -  No  data  given 

1 

1 

0  ■  Already  hire  handicapped 

Y  •  If  condition  is  controlled 

3 

3 

- 

continue  present  policy 
1  -  les   (no  qualification) 

15 
2 

lit 

1 
2 

1*0 

Point  of  View  on  Hiring  Orthopedics 
0  •  Have  no  point  of  view 

2  ■  les    (perhaps  ease  present 

1 

_ 

1 

restriction) 

1 

. 

1 

1  ■  They're  all  right 

13 

8 

5 

It  -  No 

20 

2 

18 

2  ■  Work  too  dangerous 

2 

_ 

2 

5  •  Other  plans  or  replies 

It 

- 

It 

3  -  Can't  handle  Job   (e.g.  too 

X  ■  No  data  given 

It 

- 

It 

strenuous,  etc.) 

2 

. 

2 

6  -  Will  not  hire 

7  ■  Probably  would  not  hire :   3erious 

reservation  would  restrict 

9 

2 

7 

W 

Restriction  on  Future  Policy  of 

Hiring  Handicapped 

0  •  Already  hire  handicapped 

hiring  to  certain  units  and 

continue  present  policy 

It 

3 

1 

conditions 

6 

1 

5 

1  ■  No  specific  restriction 

8  ■»  Would  depend  on  Job 

6 

2 

It 

mentioned 

lit 

10 

It 

X  •  No  data  given 

3 

1 

2 

2  ■  Will  not  hire  any  handicapped 

Y  »  Nature  of  handicap  would 

person  (qual.  given) 

6 

_ 

6 

determine 

k 

2 

2 

8  •  Will  not  hire  other  specified 
types 

2 

2 

1*1 

Point  of  Viev  on  Hiring  Others 

9  ■  Other  restrictions;  other 

0  -  Will  not  hire  blind 

3 

_ 

3 

replies 

6 

1 

5 

2  •  Will  not  hire  "cosmetic"  handi- 

X ■  No  data  given 

10 

10 

caps 

1 

_ 

1 

T  •  Will  not  hire  combinations  of 

3  ■  Will  not  hire  any  handicapped 

above,   including  other  handi- 

person 

It 

- 

It 

capped 

It 

2 

2 

U  ■  Will  not  hire  any  handicapped 

lt9 

who  has  lapses 

5  -  Others 

6  ■  Combinations 

1 
6 

1 

1 

1 

5 

1 

Firm  participated  In  Group  Study 

It 

3 

1 

Programs  of  Hiring  HandlcaDDed? 

0  •  Yes 

X  ■  No  data  given 

30 

IS 

15 

1  •  No 

It2 

13 

29 

ll2 

Firm's  Experience  With  Handicapped- 
Attendance 
0  ■  Have  not  hired  handicapped 

22 

22 

SO 

Firm  Plans  to  Participate  in 

Community  Programs  for  Rehabilita- 

tion 

2  ■  Attendance  records  have  been 

0  •  Yes   (unqualified) 

3 

2 

1 

favorable   (e.g.  good,  excellent, 

1  "  Yes,   depending  on  type  of 

etc.) 

21 

16 

5 

program 

1 

1 

3  ■  Have  been  generally  favorable 

2  ■  Yes,  depending  on  tins  ccomit- 

with  a  small  number  of  exceptions 

1 

- 

1 

ment  of  program 

1 

1 

_ 

h  "  Attendance  records  have  been 

3  -  No 

38 

11 

27 

unfavorable   (e.g.  poor,  unreli- 

X ■  No  data  given 

3 

1 

2 

able,  etc.) 

1 

_ 

1 

5  ■  Other  comments  or  non-specific 
comments 

1 

- 

1 

51 

Other  Resistances  to  Employment 

23 

12 

11 

Mentioned  by  Respondent 

0  -  None  mentioned 

U 

Firm's  experience  With  Handicapped- 
Punctuality 

t  ■  Precluded  by  second  injury 
clause   (as  interpreted  by 

0  •  Have  not  hired  handicapped 

22 

- 

22 

employer ) 
5  -  Other 

1 

. 

1 

2  «  Punctuality  records  have  been 

19 

It 

15 

favorable   (e.g.  good,  excellent, 

I  ■  No  data  given 

3 

3 

etc.) 

22 

16 

6 

3  ■  Have  been  generally  favorable 

with  a  small  number  of 

exceptions 

1 

- 

1 

5  •  Other  comments  or  non-specific 

comments 

1 

- 

1 

uu 

Firm's  Experience  With  Handicapped 

Productivity 

0  •  Have  not  hired  handicapped 

22 

- 

22 

2  ■  Productivity  records  have  been 

favorable   (e.g.  good,  excellent, 

etc.) 

18 

lit 

It 

3  "  Have  been  generally  favorable 

with  a  small  number  of  exceptions 

2 

1 

1 

5  ■  Other  comments  or  non-specific 

comments 

h 

1 

3 

SCHEDULE  1956-19^7  1- 

GENERAL  DATA: 


Interviewer! 


I   Deck  Number: 
2-1+.  Code  Number: 


5.  Birth  Date:  _  Age^ 


6,  Sex: Marital  Status: 


Date  cf  Marriage: 


7. Home  Ownership  or  Tenancy:  (self;  parents j  rented)  __ 

8, Length  of  time  on  present  job:  (mos,,  yrs»)  ., 

Starting  date  at  present  employment . __ 

TRANSPORTATION: 

9,                        Mode  of  travel  to  and  from  work:  (railroad,  carpool,  own  car,  ous, 
walk,  in  car  by  member  of  family ,  subway: 


RESIDENCE: 

10 »   Number  of  changes  'in  residence  in  past  3  years: 

11 » Kind  of  changes  in  area  of  residence:  


12,  Reason  for  last  change  in  address: 


BACKGROUND: 

13*  Interviewee* s  Birthplace:  ____» 

county,  city,  s^ate,  or  foreign  country 

Hu         Parents'  birthplace:  (county,  city,  state,  or  name  of  foreign  country) 

Father : _____ | 

Mother :  ■ 

15># No»  of  yrs«  Interviewee  has  been  in  U0S.  #^ = __^________ 

16.  Interviewee  a  U.S»  Citizen: 


yes,       no,    m  process 


17 0 Name  of  county  in  which  Interviewee  presently  resides: 


2. 


Name  of  State^  U~  outside  "New"  York 

HOUSEHOLD  COMPOSITION: 

18, Father: Mother: \j±fe 

19 #  Children  at  Home:      : 


yes    no 
20e         Number  of  children  at  home  and  Ages: 
Relatives  in  Household,  (specify): 


21  i Total  number  in  household  other  than  Interviewee: 

22. Any  member  of  household  handicapped? 

Who  s 


rela^'ionsHp'1  '€o"  Interviewee 
)3»  Type  of  handicap  of  other  person  in  household: 


2ii.  Does  this  handicapped  person  present  any  special  problems  in  the  homes 


HANDICAP  -  INTERVIEWEE 


25-26. Kind  (Primary) 


27-28. Kind  (Multiple) 

29.  Extent 


30, When  sustained 

31.  Circumstances 


32, Physical  aids  used: 

MEDICAL  ATTENTION: 
33. Length  of  time  in  hospital: 

3k •  Present  medical  attention: 


in  relation  to  disability 
"home7~     "~cTinic7~"   T  "do'ctbr 


3, 


EDUCATION; 
3$m  Extent  of  Education:       :no  formal  education; 


Highest  grade  completed        :  grade^      :  high  school^ 

C  ollege : 

JOB  SKILLS: 


36 .  Prior  to  disability? 


skill,  position,      industry 

37 « Continued  use  of  prior  skills  after  handicap:  _______        _ 


yes9  no 

33*     Job  skills  acquired  subsequently: 


list  exact  skills  and  rating^ 


1  skilled,  semi-skilled,  eTc, 

39 •  Where  skills  acquired  in  relation  to  handicap : 

special  school, 


workshop,  rehabTirtation'  cenEer^""specify  exact"  place" 
MILITARY  RECORD: 


hO ,  Branch: 


Years  in  Service: ^^ __ 

Rank: ________«__„___. 

"~an_IlrEed]5  "non-'comriiTssroned,  commissioned' 

EMPLOYMENT  HISTORY: 

hi »       Gainfully  employed  before  disability: 


yes,  no 

If  yes,  at  what  occupation:  __________________  ________  

If  no,  how  occupied: 


hZ»  Number  of  Jobs  held  in  past  5  years: 


k3» Reason  for  leaving  last  job  held  within  $  years: 


It. 

kk. Type  of  present  work: 


s'CiTe^exact"  job'  tr£le 

Range  of  activities  on  present  job:      ___^ 

rating  of  skill  (skilled,  serEE 

skilled",  uhskille'cr,"™sales^ "managerial,  etc « ) 

li.5>„ Length  of  unemployment  immediately  prior  to  present  employment  or 


months  years 

k$t >   How  heard  of  present  plant:  Friend;    Employee;     Handicapped; 

non-handicapped; TV, Radio ;     Newspaper : Agency: 

U7»  How  felt  about  applying  for  present  job: _____  _____ 


M3. What  like  about  present  work: 


FAMILY  LIFE: 
h9» Does  family  have  meals  together: 


5>Q« Holidays  spent  together  by  family:    

~ZT€E  of  July,  Thanksgiving, 

Uhr '£si^^J^EeF<^^^M~vKer e  "* 
5l# Visits  to  relatives  often,  outside  immediate  family  group: 


If  yes,  which  ones: 

""relationship  to  interviewee" 


How  often: 


5. 

FAMILY  BUDGETING : 

52, Members  gainfully  employed! ,_______,_ 

specify  whichj     relationship 


^to"  "intsrvieweo 

53* Family  purchasing  any  major  item  on  time  payment  plan: 


yes,  no 

If  yes ,  name:  ___ __ 

house,       carj     "lieTevl3ion? ""  etc 

SOCIAL  LIFE; 

5u« _^   Number  of  real  friends;  people  you  care  aboijltj  could  call  on  if 

in  trouble: 


55.  How  got  to  know  them: 


56, How  spend  leisure-time  -  with  whom: 


"alone,  in  company,         both  at  times 

57,  Member  -  Civic  Organization: 


yes,        no 
58,  Member  -  Fraternal  Organization: 


yes,        no 
59«  Member  -  Veterans'  Organization: 


yes,        no 

609 Member  -  Professional  or  Trade  Association:      

"yes,   no 

61.  Member  -  any  other  clubs,  including  social:  ____________ 

yes,   no 

62, Membership  in  how  many  clubs  or  grpups :        _ 

63, Difficulty  in  attending  club  meetings:    

yes,   no 


6. 

REHABILITATION  AND  i^PIOYMRI'TT  SERVICES : 

6h» Agencies  that  have  been  contacted  in  connection  with  rehabilitation 

and  with  job: 
PUBLIC ! 

Federal : 


65. 


66. 


67. 


68. 

69. 
70. 
71. 


State: 

D.V.R,          !  N.T.S.E.S.      other 
Local: 

(specify J~ 

PRIVATES 

Other,  specify: 

Nature  of  contact: 

FUTURE  PIAKS: 

Expect  to  stay  permanently  at  present  work: 

yes, 

no 

— 

qualified^                       unquaJLifled 
Plans  for  work  elsewhere: 

yes  , 
If  yes,  where: 

no 

job"  in  industry,     own'  business, 

etc. 

Plans  for  further  education  or  training: 

yes, 

Plans  to  Marry: 

no 

fes9                        no,        already 
Plans  to  move  to  new  housing: 

Carried 

yes,           no 
Non-job  activities  engaged  in  at  piece  of  work: 

7. 


72. Special  friends  at  work  with  whom  social  visits  are  exchanged: 


7U. 


yes,  no 

PLANS  FCR  THE  FUTURE  : 


73 >         Plans  for  the  future  are: 
a,  for  myself:  


b„  for  my  family: 

Differences  your  handicap  made  in  your  life: 

Population  2 
(Workers  who  were  hired  but  were  discharged) 

Attempt  to  secure  other  employment  after  contact  with  Abilities? 

Where  and  through  what  agency? 

What  were  the  results?  ___________________ 

Where  working  now? 


What  sources  of  support  if  not  employed? 
How  do  you  spend  your  time?  


If  you  could  work  at  preferred  job  what  would  this  be? 


Population  3 
(Former  Handicapped  Employees  Now  in  Positions  Elsewhere, 
(past  2  years) ) 


"When  did  you  leave Why? 

How  did  you  learn  about  present  job? 
What  do  you  like  about  present  job? 


What  would  you  like  to  change  about  it? 
Do  you  intend  to  stay  on  your  new  job? 


Population  k 
(Applicants  who  applied  and  were  not  hired) 


Attempt  to  secure  other  employment  after  contact  with  Abilities? 

Where  and  through  what  agency? 

What  were  the  results? 

Where  working  now? 


What  sources  of  support  if  not  employed? 
How  do  you  spend  your  time? 


If  you  could  work  at  preferred  job  That  would  this  be? 


ABILITIES     APPLICANTS 
SUPPLEMENT 
1956-1957 

Identification  Data: 

Attempt  to  obtain  other  employment  after  contact  with  Abilities 


Where  and  through  what  agency: 
What  were  the  results: 


6»      What  sources  of  support  if  not  employed^ 
7. How  do  you  spend  your  time  J  


8, If  you  could  work  at  pref erred  job  what  would  this  be! 


NEIGHBORHOOD  STUDY 
1956  -  1957 


IDENTIFYING  DATA: 


1.  Deck  Number 
2-li,  Code  Number 


Who  was  Interviewed;   Husband 


Wife: 


Single  Person 
Living  Alone 


Widower  or  Widow  (specify) 


GENERAL  DATA; 
5.  Age; 

0  =  under  21  years 

if 
on  house 

ative 

ify) 

0 

1 

2 

3 

h 
5 
6 

Husband  Wife  Widower  Widow 
0 

1  =  21  to  25  years 

1 

2  =  26  to  35  years 

2 

3  =  36  to  1+5  years 

3 

k   =  U6  to  ^5  years 

u 

5  =  56  to  65  years 

5 

6  =  over  65  years 

6 

Y  =  data  not  available 

Y 

6.  Marital  Status; 
0  =  single 

Husband  Wife  Widower  Widow 
0 

1  =  married 

1 

2  =  separated 

2 

3  =  divorced 

3 

k   a  widowed 

k 

Y  =  data  not  available 

Y 

7.  Home  Ownership  or  Tenancy 

0  =  own  house  (self)  include 

paying 

1  =  house  owned  by  parents 

2  =  house  owned  by  other  rel 

3  =  rent  house 
h  °  rent  room 

5  =  board 

6  =  rent  apartment 

— — 

X  =  other  arrangements  (spec 
Y  a  data  not  available 

X 
Y 

TRANSPORTATION: 


9. 


10. 


11. 


Transportation  to  Work; 

Husband 

0  =  railroad 

0 

1  =  car  pool  or  paid  ride 

1 

2  =  drives  own  car 

2 

3  =  bus 

3 

h   =  taxi 

U 

5  =  walk 

5 

6  =  brought  by  member  of  family 

6 

7  =  several  or  combination  (spec 

ify) 

7 

8  =  subway 

8  " 

X  =  other  or  does  not  apply  (specify) 

X 

Y  =  data  not  available 

Y 

RESIDENCE: 

Number  of  Changes  in  Residence  in  Past  3 

Years : 

0  =  no  change  in  past  3  years 

0 

1=1  change 

i 

2  =  2  changes 

2 

3=3  changes 

3 

h  =  U  changes 

h 

5  =  5  changes 

5 

6=6  changes  or  more 

6  " 

Y  =  data  not  available 

Y  _ 

Kind  of  Changes  in  Address : 

0  «  no  change  in  past  3  years  0 

1  =  within  same  boro,  or  boro  to  boro  1 

2  =  within  same  suburban  village  2 

3  =  from  county  to  county  within 

New  York  City  3 

h  -  from  city  to  suburb  h 
$   =  from  outside  New  York  City  to 

Long  Island  5 

6  =  suburban  to  suburban  6 

X  =  other  (specify)  X 

Y  =  data  not  available  Y 

12.  Reason  for  Last  Change  in  Address: 


0  =  no  change  within  the  last  3 

years  0 

1  =  purchased  house  1 

2  =  married  and  moved  to  new 

residence  2 

3  =  to  reduce  rent  3 


12.  Reason  for  Last  Change  in  Address:  (Continued) 


ll  m  to  move  ne  ar  work  k 

5  =to  be  near  kin  5 

6  =to  find  first  floor  quarters 

or  elevator  building  6 

7  = combinations  (specify)  7 
X=  other  reasons  (specify)  X 
Y=data  not  available  Y 

BACKGROUND: 


13.   Birthplace : 

0  =  Suffolk 

1  *  Nassau 

2  =  New  York  City 

3  =  United  States- out side  New  York 

City  or  Long  Island 

k  =  other  country  (specify) _ 

3>  =  unclassifiable  (why) 

Y  =  data  not  available 

Ik*   Birthplace  of  Parents: 

0  = Long  Island  or  New  York  City  -  both  parents 

1  =  United  States  other  than  New  York  City 

or  Long  Island  -  both  parents 

2  = other  country  -  both  parents  (specify 

countries) 
3=1  parent  on  Long  Island  or  in  New  York  City- 

1  parent  United  States 
k  =1  parent  on  Long  Island  or  New  York  City 

1  parent  other  country  (specify  which) 
5=1  parent  United  States  not  Long  Island 

or  New  York  City-1  parent  other  country 

(specify  which) 
6  = unci as sifi able   (why) 
Y=data  not  available 

HOUSEHOLD  COMPOSITION: 


Wido-Wi- 
Husband  Wifewer     dow 


0 
1 
2 

3 

h 

$ 

Y 


0 
1 
2 
3 
k 

6 

Y 


20.  Ages  of  Own  Children 

0  =no  children  0_ 

1  =  under  $  years  l" 

2  =from  5  to  12  years  2" 

3  =from  13  to  18  years  3~ 
k  ~  over  18  ye  ar  s  [f 
X  = other  ages  -  range (specify)  X" 
Y  =data  not  available  Y" 


21. 


hi. 


Total  Number  of 

Persons  in  H< 

3useholc 

i: 

0  =  lives  alone 

0 

1=1  person 

1 

2=2  persons 

2 

3  =  3  persons 

3 

U   «=  k   persons 

k 

5  =  5  persons 

5" 

6  =  6  persons 

6 

7=7  persons 

7 

8=8  persons  or 

more 
ilable 

8 

Y  =  data  not  ava 

Y 

EMPLOYMENT: 

Type  of  Present  Work: 

Specify  exact  job  title  (husband) 
Specify  exact  job  title  (wife) 
Specify  exact  job  title  (widower) 
Specify  exact  job  title  (widow) 


Husband  Wife  Widower  Widow 


0  =  presently  unemployed  0 

1  =  unskilled  labor  1 

2  =  semi-skilled  labor  2 

3  =  skilled  trade  3 
h   =  service  and  domestic  j^ 

5  =  sales  £ 

6  =  office  and  clerical  5 

7  =  managerial  7 

8  =  professional  or  semi-professional  Q 

9  =  retired  a. 
X  =  does  not  apply  X 
Y  =  data  not  available  Y 


FAMILY  LIFE: 
ii9.  Family  Meals  Together 


0  =  lives  alone  . ____ 

1  =  breakfast  only 

2  =  dinner  only 

3  =  breakfast,  lunch  and  dinner ,  ,.  _ 

h   =  breakfast  and  dinner         

$   =  sometimes  1  on  weekends:  but  not  regularly  together  at  meals 
6  =  never  together  at  meals 

X  =  other  (specify)  

Y  =  data  not  available 


5>0.  Holidays  Spent  with  Family: 

0  =  no  family  -  lives  alone       

1  =  unqualified  yes  

2  =  unqualified  no  (specify)      

3  =  occasionally  (specify  when  and  kind 
Y  =  data  not  available 


51 •  Visits  to  Relatives; 

0=  no  relatives  0 

1=  unqualified  yes  1 

2  =  unqualified  no  (specify)  2 
3=  occasionally  (specify  who)  3 
ll=  relatives  visit  interviewee1  s  family  k 
Y=  data  not  available  Y 

FAMILY  BUDGETING; 

52.  Members  of  Household  Gainfully  Employed; 
(other  than  male  head  of  household) 

0=  none  employed  0 

1=  spouse  (female)  1 

2=  father  2 

3=  mother  3 

k=   children  h 

5  =  combination  (specify)  5 

X=  other  relatives  (specify)  X 

Y=  data  not  available  Y 

53 •  Family  Buying  (time  payments) 

0=  nothing  being  purchased  at  present   0 

1=  buying  house  1 

2=  buying  car  2 

3=  buying  household  appliances  3 

k=   combinations  of  above  k 

X=  other  purchases  (specify)  X 

Y=  data  not  available  Y 

SOCIAL  LIFE 

5U»  Number  of  Close  Friends; 

0=  have  no  close  friends  0 

1=  very  few  (1-3)  1 

2=  a  few  (3-8)  2 

3=  many  (8  or  more)  3 

Y=  data  not  available  Y 

$$,   How  Got  to  Know  Close  Friends; 

0  =  have  no  close  friends  0 

1=  associates  from  present  job  1 

2=  associates  from  previous  job  2 

3  =  neighbors  3 
k  =  school  1^ 
5  =  family  and  relatives  5 


5$,   How  Got  to  Know  Close  Friends  (continued) 

6  = clubs  and  organizations  to  which 

belongs  including  church  6 

7  = job  and  neighbors  7 

8  =  school  and  neighbors  8 

9  =  combinations  of  above  9 
X  -  other  ways  (specify)  X 
I  =  data  not  available  Y 

56  •  How  Spend  Leisure-time: 


0  =  alone  0 

1  =  in  company  1 

2  =  both  alone  and  in  company  at  times  2 

Y  =  data  not  available  Y 

57.  Member  -  Civic  Organization; 

0  *  yes 

1  =  no 

Y  =  data  not  available 


Wido-Wi- 
Husband  Wife  wer  dow 


0 
1 

Y 


58.  Member  -  Fraternal  Organization: 

0  =  yes  0 

1  =no  1 
Y=data  not  available  Y 

59«  Member  -  Veterans'    Organization: 

0  =yes  0 

1  =no  1 
y  B  data  not  available  Y 

60.  Member  -  Professional  or  Trade  Organization: 

0  =yes  0 

1  =no  1 

Y  °data  not  available  y 

6l«  Member  -  Other  Clubs  or  Groups  Including  Social: 

0  =yes  0 

1  =no  1 

Y  =data  not  available  y 


Wido-Wi- 
Husband  Wife  wer  dow 


Wido-Wi- 
Husband  Wife  wer  dow 


Wido-Wi- 
Husband  Wife  wer  dow 


Wido-Wi- 
Husband  Wife  wer  dow 


62,  Membership  in  How  Many  Clubs  or  Groups: 


0  ■  none  listed  0 

1=1  club  or  group  1_ 

2=2  clubs  or  groups  2_ 

3=3  clubs  or  groups  3_ 

k-k   clubs  or  g roups  k_ 

5=5  clubs  or  groups  5 

6=6  clubs  or  groups  6_ 

7=7  clubs  or  groups  7 

8  =  8  or  more  clubs  or  groups  8" 

Y=  data  not  available  Y" 


63.  Difficulty  in  Attending  Club  Meetings: 


0=  do  not  belong  to  any  clubs  0_ 

1=  yes  1 

2  =  no  2] 

Y  =  data  not  available  Y~ 


71*  Kinds  of  Things  Family  Members  do  Together; 


0=  shopping 
1=  movies 

2  =  picnics 

3  =  beach  parties 
h=  drives  in  car 
5  =  television 
6=  radio 

1~   card  playing 

8  =  combinations  of  above 

X=  other  (specify) 

Y=  data  not  available 
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ADELPHI  COLIEGE 


"SOME  SOCIAL  FACTORS  IN  JOB  PLACEMENT  AND  COMMUNITY  LIFE  OF  THE 

HANDICAPPED".  * 

As  seen  in  several  settings  and  services  in  relation  to 

Long  Island  Industry. 


GUIDE  FOR  INTERVIEWING 


In  order  that  we  may  have  uniformity  on  basic  factors, 
will  you  please  do  as  much  as  possible  to  obtain  the 
following  information.  (Please  use  narrative  formj  in 
writing  up  the  material  follow  the  headings  of  the 
outline  below). 

Within  the  framework  of  this  general  pattern 
you  will  want  to  feel  free  to  handle  the 
interviews  in  your  own  way  and  it  will  be 
most  helpful  if  you  will  add  all  other  material 
that  you  obtain. 


A  Research  Project  Conducted  Under  the  Auspices 
of  an  Interdisciplinary  Staff  of  the 
Graduate  Division  of  Adelphi  College 

Under  a  Grant  from  the 
Office  of  Vocational  Rehabilitation, 
Department  of  Health,  Education,  and  Welfare 
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INTERVIEW  GUIDE 
Vocational  Rehabilitation 
Family  Background 


Cultural  background;  Ethnic  group 
Geographical  location  of  forebears 

City  (name) 

County  (name) 

Country  (name)  and  when  came  to 
this  country 

Acculturation  (Accommodation  to 

American  life  and  values;  to 
urban  or  suburban  life ) 

Occupation  of  forebears,  parents  and 
siblings 

Financial  circumstances  of  relatives, 
general  picture  (grand- 
parents, parents) 


Present  Family  Constellation 
Members 


Person  Himself 


Parents 

Siblings  (roles) 

Spouse 

Family  circle  members 

Closeness  (kinds  of  contacts; 

activities  together) 
Antagonisms 
Family  relationships  and  roles 
Expectations  and  values 


Early  memories 

Early  patterns  of  attachment  or  rejection 

Early  childhood  events 

Health  in  general 

Handicap  (kind  and  degree,  when  occurred) 

Parents'  reactions  to  process  of 

adjustment  (to  handicap  and  other 

experiences) 
Physical  appearance 
Relationship  to  other  children 
Opportunities  for  play 
Hospitalization 
School  experiences 

Adjustment  to  school 

First  days  of  school 

Relationship  to  teachers  and 

authorities  in  general 
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Adolescence  -  any  change  from  early  life 
striving  for  independence   (or 
continuation  of  dependence) 

Early  goals  and  aspirations 

(frustrations,  unrealistic 
revision  for  future). 

Prevocational  (Exploring,  wishes  and  goals) 

Vocational  (Training,  adjustment  on  job) 
Work  characteristics 
History  of  Work 

Training  for  each  job;  kind  of 
job  and  what  he  did 
What  were  the  circumstances  before 
the  job;  at  exit  from  the  job 
(why  left,   the  situation,  etc.) 

Type  of  work 
"Did  he  feel  that  the  work  he  was 
doing  was  the  right  type  of  work?" 
"Did  he  get  some  enjoyment  out  of 
work? " 

"Pride  in  his  work?" 
"Did  he  have  to  stay  away  some- 
times?   Reasons?" 

"Who's  the  best  boss  you  ever  had?" 
(not  his  name)     "What  did  you  like 
about  him?" 

"Did  you  have  a  chance  to  be  creative?" 
(Personnel  meetings,  etc.) 

Handicap  -  Any  difficulty  in  the  impact 

Any  difficulty  in  mingling  with 
others  after  the  handicap  (self 
image )     How  hard  was  it  for  him 
to  start  looking  for  work? 
Family's  attitude  toward  the  handicap 
(over-protective,  pushing  hard,  etc.). 
Retraining  after     handicap 
What  happened  after  handicap  on  each 
jobj   impact  of  job  (when  hired;  at 
exit) 

Relations  with  opposite  sex 

Circumstances  of  courtship  and  marriage 

Children  -  Did  you  plan    anything  different  for 
your  children  from  what  your  parents 
did  (getting  at  relationship  with 
parents)? 
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Home  Life  -  Was  there  any  difference  at 

home  while  you  were  not  working? 
(what  transpired). 

Relationships  with  People  - 
Within  the  family 
Friends 

How  many  very  close  friends? 

Friends  before,  lost  them  after 

handicap? 

Did  friends  turn  away  or  did 

they  lose  interest? 

More  withdrawn  with  handicap? 
Job  -  Feelings  re  authority 
Relationships  with  the  interviewer 


Aspirations  and  Drives 


"What  would  you  like  to  do?" 

"If  you  could  trade  places  with  anyone  in  the 

world,  who  would  it  be?" 
"What  did  you  want  to  do?" 
"What  do  you  want  to  do  if  you  get  an 

opportunity?" 


Outlook  for  future 


What  are  some  plans?  (Education  and  training) 
Faith  in  self  and  future  and  personal  philosophy. 


Point  of  View  Regarding  Finances 


How  felt  when  couldn't  support  the  family? 
If  you  could  earn  a  lot  of  money  what  would 
you  do  with  it? 


Interests  and  Values 


Kinds  of  things  you  like  to  do  outside  of  work, 
Your  hobbies . 


Personal  Adjustment 


Are  you  satisfied  with  life? 
Job 

Family 
Social  Status 

"What's  your  earliest  recollection?" 
"What's  your  most  unpleasant  recollection?" 
"What's  your  most  pleasant  recollection?" 


' 


"Now  I'm  going  to  ask  you  something  -  you 
can  answer  if  you  want  to:  "Describe 
yourself,  what  you're  like?" 

"If  you  could  start  all  over  again  what  would 
you  be  like?" 

"How  would  you  raise  your  children  differently 
from  the  way  you  were  raised?" 


ADELPHI  COLLET 
GARDEN  CITY,  NEW  YORK 


SCHEDULE  FOR 


Fall  1957 


INTERVIEWING  PERSONNEL  IN  INDUSTRIES, 
NASSAU  AND  SUFFOLK  COUNTIES,  EASTERN 
LONG  ISLAND,  NEW  YORK" 


Name  of  Firm • 

Major  Product  

Number  of  Employees 
Date  of  Interview 


1,  Physical  size  of  plant  Number  of 

employees Working  hours 

Rest  periods,  (length) 

Lunch  period  (time) _ 

and  facilities 


Vacations  (length) Sick  leave  (number  of 

days,  if  any)  __ 

2,  Kinds  of  goods  produced  


3.  Contracts  or  subcontracts 
where  obtained: 


k*  Major  Job  Operations  Involved   (Assembly  line,  office  and 

clerical  work;  professional  or  semi-professional  work;    other) 


5>.  Organized  by  union  labor       Yes  No  Both  Union  and 

Non-Union  

6,  What  are  the  qualifications  you  are  looking  for?  


. 


-2- 
7.  Physical  Examination: 

Pre-employment  Examination:     Yes  No 

General  nature   of  examination 


Are   there  stated  physical  minimum  requirements?     If 
so,  indicate  nature 


Medical  care  for  Personnel  (kinds) 
8,   (a)  Training  on  the  job:     Kinds  


(b)     Upgrading  practices 


9,  How  Performance  is  Evaluated 


10.  Does  firm  have  handicapped  workers? 
If  so,  what  kinds  of  handicap? 


When  did  firm  first  employ  handicapped  workers? 


11  ♦  Have  handicapped  persons  ever  applied?     If  not, 

would  you  hire,   if  qualified  handicapped  workers  were 
available? 


12.   Changes  in  past  few  years  in  hiring  handicapped. 


13.  Does  firm  consider  certain  handicapping  conditions  as 

prohibitive?  If  so,  specify  kind  and  degree 


llu  Point  of  view  about  hiring  persons  with: 

Cardiac  condition 

Diabetes  

Epilepsy  


Orthopedic  condition 
Other   (specify)  


■ 
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1$+  If  firm  has  hired  handicapped  workers,  what  are  some  of 
the  firm's  experiences  with  handicapped  workers? 

Attendance  record 

Punctuality  

Productivity 

Attitudes 


Accident  rate 


Other  Experiences 


16,  If  the  firm  has  not  had  handicapped  workers 3   does  it 
have  plans  for  hiring  handicapped? 


If  yes,  indicate  any  restrictions  in  policy 


17,  Has  firm  taken  part  in  group  programs  studying  employment 
of  the  handicapped?  


18,  Does  firm  have  plans  for  participating  in  community 
programs  for  rehabilitation  of  the  handicapped? 


Remarks 


ADEIPHI  COLLEGE 
GARDEN  OIH,   NEW  YORK 

QUESTIONNAIRE  REGARDING  HANDICAPPED  WORKERS 


Name  of  Firm  _ 
Major  Product 


Number  of  Employees 
Date 


The  following  questions  are  designed  to  aid  us  in  our  study  of  social 
factors  in  job  placement  and  community  life  of  the  handicapped  on 
Long  Island,  We  shall  appreciate  it  if  you  will  please  fill  out  all 
questions.  All  responses  will  be  kept  anonymous  in  the  overall  study. 
The  duplicate  copy  is  for  your  files, 

I,  Are  there  handicapped  employees  in  your  firm?  Yes  _____  No 

If  yes,  please  check  the  type  of  handicap: 

Paralysis  (limitations  of  motion  in  arms 

and  legs)  

Amputation 

Hearing  impairment  (severe) 

Visual 

Cardiac  

Mental 


Nervous  and  Mental  ^^^ 
Others    (please  specify) 


II,  Are  there  persons  with  other  disabilities  whom  you  might  be 
willing  to  employ?     Specify  the  kinds  of  disabilities  below: 
1. 

2, 

3.  ~~~~        _ 

k-  _ 

III,  Please  list  the  types  of  handicap  which  would  prevent 
employment  in  your  firm: 

1. 

2. 

3-  ~~  Z 

IV.  It  has  been  stated  that  there  are  certain  drawbacks  to  hiring 
handicapped  persons.  Will  you  please  check  those  with  which 
you  agree,  if  any: 


Yes     No 


1,  Low  productivity 

2,  Accident  and  insurance  risk 

3,  Attitudes  of  other  workers 

k.   Need  for  tailoring  of  jobs  for 

handicapped  persons 
5t  Loss  of  time  from  work 
6,  Other  drawbacks  (specify) 
7«  No  drawbacks 


V,  Does  your  firm  have  definite  plans  for  continuing  to  hire 

or  for  hiring  handicapped  workers  in  the  future?  Yes  No  

Has  the  firm  participated  in  programs  concerned  with 
employment  of  the  handicapped?  Yes  No  

VI.  What  has  been  your  experience  with  hiring  handicapped  workers? 

1.  Among  the  best  workers 

2.  Average  rating 

3.  Poor  results 

kt   Have  not  employed  handicapped  workers  ______ 


Name 
Title 


We  shall  appreciate  it  if  you  will 
please  return  the  questionnaire  in 
the  enclosed  envelope  by  October  15>, 
1957. 
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